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w.H, frguad/arT sreaRe/2016.—4 freafeemea afafaem, 2009 ¥ dga zfaor feew FHhw
Freafaamea &1 gaw sreamey Mefotag =1 & At B smar 81 7 “gfer ffer F&0g Feataemes v
AT & AT & Afofed Hhar Srom)

“fagTe Frr fRreatammera” oreal & w19 U STgi-oigt o o 8, wHer: “aferor fag s freatammera” orex @ U
. AT 9@ qted, FAataa
[FRrsTTo-111 /4/2r4T./214(380T)]
AT — |
fEreataeme™ F ATEHTORTT Ug FHETRTT
AT - |
FAUTT 6 a1 H w7 o 9T arfeat va w1
[srfarfR it emer 28(1) (3) TH 11; wifafer 2(6)]
1.1 i wd 1

Fata Freafaemea & qe Frdareds Ua a2 =i s vd aifafer F sragmEt & afafiss s farsi §
Freforfe ord ff ARy it qom s arferat vd et § o= % |1y [Aeferta off arfae gi-

1. ST AfRAT F AT 1 2q I FAata (), Atarssrara, Framn/ F30 % dAeaef ua o= At o
AT AT e =9 w1 & wyee fafia/fMRatta Rt  sram o s =ru

2. FEUFHTTorh TEATAT TG A7 [T ud 39 foeg i St srater g @1 & st 7 27|
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3. ot ofF srfarerdy o forely off foofar o o1 7 e Y orf=r, ofe s9eft wreaa/ma 2 & =g srferfaer = wifafer
F YT & STt g A1 AT [y, Heafaemes ® Ra # 7 gn Wt & Rufaat § ag "+ faa i
T AU O 9% QA=A F3 Iq F2 a9 g e (6T ft 73 7ata< g1 ar ag stfaea oo v farege &
ST/ /E T w2 9% 8, R =i sifaw v gaafa g aregset grm

4, freafazmes & wrteer, et v afffaai & stexa/aaraia & €9 7 g T ff 9ae7 i1 2% 6t FEarar
H ATgT AT FHEE ST g AT T A wEE F e SagR gq g, vy av /fqfq & a1
e g g9 g

5. faremtiat va w=that & "afda a9t srqameaTers aftwat et § [T gt s el o w5=mh #r
e #3 ta 3% Aeg AqemaaTH® FEATs T FIA 6l o<k g1 T FoAdqrd 39 oOfpaf & o
STErRTTT T TATATIT T bl

6. FTAITT ATATATT U STLATILT F VAT & qgd AT T 9ITer U eATha 2 39 HIAGS! &l e1d F3 %
forT IaeaTT g

7. srcaTaeTes A7 eaTa Rorfa # et of srfaeerd & Aiga afzrrt & aga sa6 e & g oft Friars e aad 8
3Y I TTTEHTT it AT 55 | AT T2 FEATS Dl Groa/Seqd FT T 2|

8. ag STLETIE! & HAEed g AATaSg gl ST SATHRTCNTO, HHRTIIOT, FHATCR Ua fE=mfivmr & srofera
ST T AT § o0 0 6 vd Iqefseat w7 siReqor/fareeraor ot F#33 ag SULh % ST g v et
oY et v 3urat gq T #re oft I araer wiiva w weEn

1.2 staeprer
srterfer v wifate # fMatha yraeam=t & sfafes Feferfa sEwra ymaame et 3q g -

1. TAATT ST TTF TG o TOT FIAHTA 6 ZIA (A heaT AT AT AT AT T ATSHAH AN T @ AAq(h ST
FAHTI ITH F AT gHaTT g

2. freafammera it e & foreft ot ot STeT §q FE1T AT TST ALHTE, AT AT AT TA IR T2 ATAT 1 97 Ferq i
#t srqutearfa & gam/fRafd 1 &l UH F1 H1 Srg HATAT H ITEAT AT GHEAT SITUIT

3. Freafammer 1 12 ff FH=T FfT Fouta F =1 § Fgie gar g, a1 a8 Fouta & [ & @ G i v s
FAFTE T ATH o T gHATL T THAIT T § FAT F % AR A AT § 0 o199 @ 92 92 7 FEU0 it
TR & o197 97 97 9% ST9 IF STAFTAT FT ITH FLA &l SATAFT R

4. TS FE ARG ST AL GeATH § Fh g1 TAT FAUMT % FT H AL gram g v dg Feq & Tt s Faei %
T A, A, AAHTI TF TAHTI A0 I F TT g ST FAIT *F 98 9 FgRE F 9F =@1a § g7 97 99 T =9
T I¥ IAHT gt (forae) gn fereafaemea Sw/39+ e & Sigr F H<h 2i, M=t % qgq sawrer a4,
swiasy fAfer ve Yo FrRreT oty

1.3 gfaemd

srterfeam ua aifaty # ffdse sraami % sfafs goufa Raferiaa arat/qEarst w9 &2 & T §F -

1. FAATd FAeate=mad g7 a9-99T 92 Satad Fa9) & agd daher IraT RAET (TAEET) 91 % gHare gl

2. Tt feata=meas S T TremT % qga =@ 71 gg & urtartad gaet £t i o G w e £ giogtd
T F ZHATL g

3. FAYM I FATAT % FEAFTL AN Fd THT O 0 aqi=a f&q1 & o Famma s &t 6 9= +

YT F STARTT a9 it LA IT F ghar< g Ford FoF srawrer faast v dear fwrdame T w7 & fafr aF
srfersmaw 300 fAT &7 21 Sred F2t o WA srtora are it orrfae 2

4, FATT TIT FIAFHTA FAATT T Fd G0 TF IThT GHAITH T FIEAATT AN TS THT I (AL F FF &I
T T ATIH AT g T3 T qIETHE Taed) g @ (U T JTAT 97, 39 a7 it Iiagid 919 F gFar g

5. FAqrd fEreata=mad g aqarted art, et v T g6 o wiH=r afgq qatsa a9 & g6are gl
I ATETENT AT &1 aETa Feafamme g G smovm)
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6. FTATT HFT FIATAAT ATZA T FIALT IT9 F ZHaTE T A HIETSA B9 U 19 a8 % qud Sefiore (Tt ud
ATEUHST F A7) AT FAT 9T F STEFTL ZT|

7. FAUMd SO FaTH 9 UF THIEAT UF &7 TRE G HAT I A § | gH g
8. faeafe=me T an-a97 9 Afag~a #rS o= &9, F ff gFar ghnl
FAIT Y <TRF, FE T G4T AAT 7Q ATATFT T
st it ey 11(5) 7T 26(H); @iy 2(6)
1. Feata fEeata=mas f1 adersl #1 99 9T AN, Q99 UF T Tt F TATR F A d THIeE a7
Freafaamer & srrrafas a=i & = 697 9% 999 UF &iq gq Jaraeg gl

2. freafaamerT & wrfeer, o= M=t ud afufady & oAeqeT % €9 § i & T2 O~6 99 ¢ % ag T ff aze
T ITTERTE F ALqeT T ATHTAT F2, FTAATST § 14T AT A9 A AT ToReft ot Fae7 & wia Ao+ =ragn
T g 39 "aterd GrteeRre, e a1 atafa it aoF § MefEag #7 F60 oY 98 9857 aohd 3979 § [tad g
o FHTLOT T5F T HAATEl F TFT Tl AT FHT AT

3. (w) =fx Ferafa # i sRrer FrdwTer % forg gt 8 a1, SUd< v ud v "6fafer 2(6) § Hafsd IAFT sTaaw1er w1
AT FHTARTA & [T SAAT-3TT AT R
(1) SuEz iv ua v Fitafer 2(6) § w@=fsa et AT srasrer srater & e faata AAtAa oadd, g9 UF ST b
ITH F3A & EHATL a1 a9 [ AGaad a1l F ATAA § T SAAqq: 2R JAT 7 Fraare 1 qam4 S
s T T 2, ot e g
(#1)  fEreafa=mes #t a & T ff A 3297 g FRT AT ST TLHI, Al 94T AT TIATHIF T2 JATaT o 9
FATT T TRt it o/t F1 3 UH FTel 1 Ivg FATAT § IATEAT GIAT THAT STTUT

(31)  TAICT SO T G % QT FIAHTA & ST (A heel] AT AT T ST T ATAFHAR A1 ATg g AAdqTTh
FETLTIT FATHTL ITH F AT FHaTT il

() =tz Feafaemes 1 1 FH= Fauia F 92 92 7 grar g a7 98 a9t & 98 9 [gie 7 9@ 95 W
TRA/SAFAT SFAFTL FT ATH T 6 SHATL g ST 99 TF % 98 I% IH: FHAUL 4l Fofq & a7 7@ & 92
T AFAT SAAHTL FT ST GTA H IT 6 TR ZiT|

() =ty freft gEy |eame § wEea =ARE Feafa & 92 9 e 2rar § a1 98 S9 S€IT & Siatagcn =i &
T FAGMT &l AR ¥ 0@ % 92 gq Mg Faamae aaq, 9, Saa1er UF a9 9a9 91 & ghay
g, 91 % foF & @ & 92 ¥ greentgaEwr (o) a2 g freafaemes faargam 393 qeum & 5= 9
TATAT TA<F 2, T AT Tl g Ja, STaaHTer aaq ud qiasy f[Afer a7 Sora Tnreme off wam F:3h
4. FATA AT FRAAL AT FId AT ATT 07 Iq(7H T[] 1 G@AT AT T AT AR A0 6 FHT < (97 HT
T F ZHATT g 91 1o g Tfarwaw 300 fa=i &7 2Tl
5.(T) FAI ARG HT F FAAET Ud Freafaned grr qaw-a9y ur SqHited At AT I 9 F
RSN
(&) TAT FITAT H AT FEAATT T Fd THT TF FEAFE AN Fd THT F99 [0 H FHAEIA TH T
FTIE ST g 69 U 99 ITErid Taedi 0 @ M1 9 Ud <f=4a a & afer £ sfagfT o+ % ghaw
g
(1) FTeata Feata=mas it FfET TsT & 9gd Fa9 1 g7 & ars qaeqi ff =icar a2 6w 70 g= i
STargfe o1 F AT 2
(&) Tl Fare o aret e el i g gq 3 Fre ff qoF FAIfT g 3 T8l R
(3) FTAI THT FITAAT ATEA 1 AT T & FHAE g0 F FATSA BT U 99 a8 98 qF7 oA
(TEETST U ATSUST F A7) T HAT I ok ATFTLT i
(TF) TS O a9 UE AT U &7 af=1 fF q6T I w7 F dtater, HeatEEmes g awe-awy
7 srfeg = fardT o= e % ofF gaTe g
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AT - 2
wiY Ferafa Y oriReat wa w1 qur I da7 3y Faw T ot
[srfarfR=m it emer 28(1) (3M) TH 12; wifafer 4(3)]
2199194 ;
sferfaern e wifafe & At st afafiss et o of o af gty 2q e -

1. TF eI St Mfh STeaTTeE F 9% gq FAeAl & ATk TAFAqrd & T8 T &l qAl Irg, 370! Mgk HA 2q
I gt 95 o o aaw & afaf=s s f@ew saa o s 2o s s=er Raiia a5 o= fea aaw & arg o
ATITh AT a9 gl F F<rae grm|

Ford o ot Feratd 7 aa7 %.80000/- | ATEF AT AT TLHIT 1T HAq FAT(d % 9ad & (e qol Rl

T & F9d 3 sfagarafa & 9 a2 [geh =afe 7t wrdare & S sfdEfidr ST F2d1 € 97 396 197 Afed d9d
T TR 9T Tt 98 F I aaqq 7 gerft ST

2. WEATS U 7 9 : FalT AL g aua-au T a7 gt

= fAeata=meas a7 ot v Seama/aa U THF §3ed #1 FRE A% Td Faid & 98 ¢ [{g=F gar g, a7 a8
THGET TTAgadid & 98 9¥ [HEF & 0@ 97 39 98 92 greontea (o) va" a a6 stterenfaa qaregi
AT JISAT (ATHA: AT Aty fAfdystarar it wieey [ie/dem/Iqar/eam=iawor =T 9=T) F1 gHare gl

3. ufa Ferafa fEreate=mes £ T Tsmr % qga =7 a7 =7 & ariartas ggeat it ffrar o fFo w as i
gfegfe o % gHaTT gl

4. 9T FAITT FEATAT | T FIAFE T FId THT T FHAATT AN FHd 9T AT [T F FIEEAA T6 TF 199
ST 3 T UE 19 ITiaria qaedl 9% @+ JTAT7 9 Ud 39 aw i afer i sl a1 F gware g

5. Y Feafd FEARRT 9T g7 {Td 3T 9% AT 997 I & gHE gl

6. Wi Fedia FAeata=ma® g saattad 9, st v foharar g6 Jor wiH=a7 afga qaisa e 91 % ghae
21| 3R srae i TREe 1 TEwETe freatammers grer fhar smom

7. 9O T o FateT § Faw F S & o 77 T F O v sty aea/eTs #717) S giedr a0 &
THATT 2| 98 HIETed |IF U AT SR (THEIS! Ud ASUAST % 91o) &l FAgT I Aard 92 I 6 ghar
B

8. Wi FAaf o fAame 9% ua afi=w £ Far a1 F o gware gl

9. Freafa=mea™ g1 F9T-THT T2 ATEH=T Fls AT ATH & Al ZHaTL 2|

2.2 FTHIL

Frterfaaw =T §fate § [0 T0 IEemei & STATar, TaHe qaet Hetertad Traen I FAdid 97 aR] gnrn

1. 9 FAIT o of aa9 9% UF Feied a9 § 30 37 i 32 & s@a1er I % FHaTe gl 3% GTd | AaHh1er AT
STHTERT 0| &9 § &7 15 &A1 % T3F AT hedl # Toi® a9 § S99l Ud JATs & T99 & 9% g

Ford o IfT FAata A3 =T ABTY & AT S F gl AIAT FEAUGI IT FIAAT AN Fd & df AR HT
STHTEHTOT SATAd: Tedsh T AT T 74T gq 21/ & & 2w & grm

2. WTAFAtd & STAHTI HT STHTHRL el AZATF T THIH 9T 77 AZAT06 § A0 F27 23T o qord & ver
FETIT AT TAFTL T 3T AGATHS (TTHTH) F A1 FT AT 300 To=7 F srfersmas Srar & srfess 7 2n

3. Wi FAIld AU FEATAT F FHIAAT ART FA AT (O U7 Jq (= (3A7 6 fore Famgan saswrer Gt f @ear
YT & FAAHTI AqT T TTT TTH 3 FHQTC I 9T ToF Tg FTIATE 0T e Y Ffr 7ok srferspae 300 =t 7 v
SraH Fel o= 9T STfora ars | errtaer 2

4, YA FAT AGAqATARIL T % T THTE g ST T 07 a9 ¥ "4 9% 20 &7 #7732 & gem Ffwrar swmors
FT I U TZAAT ATHI FT T/ aRatad Taawrer & €9 7 €7 a1 o S gerar g aord & v gfiataa
AT | AT ST 0T Fe Tl AT AGATATARIL G H R
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5. TH TAHTI F ST T TAq (T T THT I, AT UF T TAqT VET S+ AT Frgraii w1 979 F ghare gl

6. faeafa=mas it e & Rt off A6 S2eT I F4T AT TST TIAHT, A% qaT T TAT= R 9T FATaT e 9% 9
FATT T FTTITEATT AT F9/FTT FT 37 TH FTA Fl Ieg, HATAT § IATEAT AT THAT STTUITY

7. =ts Reafammes &1 #irg FH=ArT 9 Fata & 9= 92 s gt g a1 Fgie & 1@ % a7 97 s Gt ofF s F
AL T ATH o &1 IT GIIT| FTHT T § T FATT 6 T HT FHIAATL AN FIF 6 a6 TF 09 [0 T2 92 I
FIHIEOT T RATT § 77 IT 9T SO AAHTI T @I | AW JTag FEA AT gHITL R

THF AAE Svg T8 AGATT gt % 3 fBreft afaey @t = & S & a=eat 2f, § stoam % 9@ g i
Freafaames g ==fr F wiesy [f @ § 99 @ § T #3901 S @2 § =@t Jfagad & 92 7w [y
B & T TgT a TRTETT e 7 g I

8. =X Fre =ik WA T & I 9% AHI<h gid g af ag Tiaf=gih & Faw 7 ordt aw srferenf@a fro saamn
T FAITT T IITHT TF 4T hit 7w 7 o
[srfafRee f e 11(5) (37) T 26(H) ; wifafyr 2(6)]

1. ST TS FT F T T/ Aeataamad Sqar A (Te(ET) g0 a9T-a8T 97 [eiid @ a7 /1l aqq ua
T J&9 T ST

Ford T ofY Terafar & a2 v fRoeh U WTeamTe SO GTeATaE F U g AU FwASAT & ATk qitater 4(1) F
ot ITaene & Tgd I G IE U I JAAHIT F A1 UF ToET g AqAIEd U @y aaa off oror i =&
TR ITH FeA T T FATT 6 T8 9¥ 92T Ia9a7T1 67 T AT AT ATerawmas AT & ATera q51 g

Ford e Afafes afe srfgafiayaartagft g =it 9fa Ferata * o2 02 g grar 2 av 7t 9fa Feata

Tz 97 fAgeh =t Rgie Suwia farfags grar g, it oft fRufa g, 391 aa9 39 1@ 98 % Iqesg I9F qaragia
AT T AT § TEd gy e wd g e frar s

2. Ui Fedld Fxrd LT/ T aHI-H9T 92 ({aq Gaid ATl U 91 w0 I & HIR g

Ford T Freafamme w1 71 fReatammes Tifta Gt aerfEemes a7 @eam #7 F8 FHATT a7 q99qeT o7
et Ereafammer &1 ar freata=meas Tifta Fgre=mas a1 eaT" &7 F15 FHA1T I1e T Ferdid & 92 9 [Hg<6 grar
g, Stet sy fAfer steram & e war= £ 51 = a1 ar s+ v afasy [ § stoem 9 waw i sy gef,
Sraer 6 AT wee € oiw Rreafaemes th st & wiaey [fd ara § a9 37 o2 staam &, e a1 g et %
9T 9 AgRE & qEa 0@ T SF9raTe < o 7 o

Ford o afe freafaameT w1 FE FH=r0 Wia Fadiad & 98 92 =< grar g af FgE & @ & 98 9% a7 et
T THTT F SAFFHTLT HT ATH A HT I GRIT| TATT T H T Feraiad F % FT FTAAT AN FI9 6 a6 TF 99 [ I8
U O FTAUEO hf RATT H T 9% U o9 F g SAAHTI FT @I H AN g FA FT gHAT M| v A ATATT GT
o & et ey ffer @ & e F gt 2, § stera™ % 9hd 2 o freafemmey t& =afs F afeey ffe ara &
THTH 3 F ANTETT T o 2% & =tew Tia Foaia & 98 92 97 21 § TEd Tgd a9 TRETT w4 o1 78 O Ffe Bt
AL G § AT AT Feaid ok 9% 9T A2 SaT € a1 98 39 Feq & qfatgice ot % aga gerata
e & 93 % 72 3q Maifa FEama aaq, 9w, SEa@1er Ua STaE1er 9d9 919 § ghaT giil, Sade (& o @ & 98
T Tt (o) uv gf Freafaemer Memmam s9e g &1 gt o ©arft s 2f, 1 e #1a gq
A, AFHTIT Aaq U AtaeT i 71 YorT TrveT | wET w4

Ford o TET FHATT Afs TR Toe TSET T 986 T R0 ar fSeafaemes 39 9T § aeqs TEreTT

[T

Ford g ot T fAeatem=meas &1 Fr ft FH=r 73 afd Forata & =7 § [HgE gar g, O ag Faaid @ [HgRe
T g3 et ot TR o Saater &7 ATH o T gHaTT R 0 €9 § TG & I8 AN &l BAfq § Ud o799 @I 92
T I FHTAUL AT AT F O T 97 I 9T G STAHTLN AT ATH FIA HT SATRT T

3. I Foafd FEFET 7R0E g7 FIa 98 9% AT3T 997 99 F gHE g

4. () I FATIT I 7 Iq9 T2 UF Fete? a9 § 30 &7 it T7 | SATFH10 I % FHaL 7| I GTd § TAH1T FT
STHTEHRUT 0| &9 § &7 15 {241 % T3F AGarus hedl # Toi® a9 § S99 Ud JATs & T997 f&F 9% g
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Forad 3 wfa Foafa afe AT AEay F I H ST AIAT FTAUG AT FTANTE ART Fd 8 qT TTF1T F
STHTEHTOT SATAd: Tedsh TOF AT T 94T gq 2) & #f 2w & grm

Frd T3 TTAHATTT o TAHTL AT THRLT U AZATUF il THIH 9T T AGATTUF § ART F@7 &F7 ST
Ford T THT TTAT AT STTHTI ST I AGATIHH (TFAT) 3 STFH797 7 AT 300 oot F¥ srfersram dar o srfr 7
gl
(&) 9T FAATT AGIaATAHTT T F AT gHET AT ST T4 Q07 a9 6t 747 92 20 &7 it a7 7 gem i
STHTOTTS T TEQT ¥ AGAqT AR T FOTqa/araiad sawrer & &9 § ot A9 for S a6t 21

Fordt o U afvafaa stashrer § gl |€edT &f Feldl STord AGaadTaHTer @Td & R
(*Y) STEE (v) ua (3T) F wafsa et o sraerer sater F e afT At & g9 a0, q19ed UF A q9T
THT 37 a1 FrAemsi A7 I F gHI g
(1) 9T Tt T TH 7T FEFA gq HRE 6 Fofa § Iu@et (T) ud (37) § G29T Saw1er Fe Tois HraHhre
T A= AT ZHT
(3) vfT FAUTT SO FATAT F FTAA ART Fd THT I 0 qaqtaaw foa1 & oo Heamam s &= fi

AT & TLTET F ATHL Iq T T ITH F GHATT g1 F90A 19 Tg HIAATT AT F2A it At T srfersaa 300
3T =7 31 ™o F21 oed WA srtora e $ff ot gn

5. (7) gfz fEreafa=mes w1 1 FH=rT I Ferdfa % 98 92 [g<h grar g ar [ & 0@ % 92 9 @7 Gl oft e
% AT T ATH A T T 2T AT T H TIT FAT(T 6 T2 HT HAAL AR FIA % 9k T A9 [ 98 T2
I FEUR 6l RATT | T % T2 AT ATH1T H] @I H AR Ffeg FIA FT &L 2ol

(1) afT Ferafa FoET Ja9 F STETLTOr STFFTT I F FHQTE g ST T hedT IT 3177 e 9 qifafdr 4(2) % q=d
3 HIAHTA & ATATAd: ATHRAH 5 U & U7 FIHTA 92 3 HIZ il 3¢ H gHITI

(*Y) Freafammer #t o & Bt ff 7 32eT I F4T AT TT L&, A1 997 AT TA Gk 92 JATaT 3 97
FAata T Fqateata i gom/Fafa F1 3 TH FTe T Ieg FATAT § ITTEAT AT THAT SITUITI

6. (1) T Ferafad AT AL & =T v el grT a9g-a877 9T AqaIied Sashrer A= R o &
THITT B
(&) T Ferota FTATAT § AU FEAFR TZT FLT GHT TF FIATE AT F THT AT T F FH £ TF T
FTTE ST g Fa% T 9 qTATE TGeqi I @4 ATAT 9] UF <1 9 ol 127 0T STafed a1 % ghar gill
(#Y) Ferata Freafaeme i fferar TisT F aga w99 a1 gg F TiRarE qaedi fit father 9w fFu 1w a= &t
STl o1 % gHaTT B

7. 9t Ferafa Eeate=mas gy saqarted a1, st v T g qur wH=7 afga qatsra @ 9= F ghaw
BT 3 AT TRET FT Taward fFreata=mas grer T smom)

8. (T) Wi Tt o1+ F1ate & Fare & fiw i o a7 727 F o v w1t arga/m=Ts F17) it g a- +
THATT ERI A HEATSA HIF UF qFT AR (THEIST TF ASTAST & A1) il AT T AETH 9T q1 % HaTT
B
(1) 9T Ferata v e o v afi=w f Fa1 oW F 9y Feataeres g aar-awy 9w afagHa w8 g
AT F AT gFaT g

AT — 3
FAGrAE T YGT F A7 T A FAT e T w7
[srferfrr it eT 28(1) () TF 14; FifafE (6)]
3.1 9T 9 :
srterfer v |ifater & yraemet & srfafes Feferfea o off gert=a g anp gl
1. Faat=a & [AgRe T "qataa Trgar &1 g qa\a ara G @51aT F 9 @1 1-32/2006-3.01 /7, 7T
31.12.2008 ZIT sAfergf=a aaf 9% Rl
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2, FAAA & AqAH, W, TACTHI, HISHd, TG ATAT AT, Haiq ATH, HaATAGT Ua o7 Fheat ATdl H7
Rrator Tt g qwg-aa7 a2 S fRen-fAget va freafaames & seise afvus g sifga [t F s
T T

3. Foara Hit q4T &g a9 7 od Freafa=mas gy o= -sramefa FH=rtai gq Matia Fawt F sraw 1w
g

4. I FIT A FAATHS % I8 T TAIh 2IdT g qT qg TAT=Ih g Head a9  ordt & e 92 sAferemtaa
g

5. WAAgRe 9% A< Foat=a, FAafd fit geqid 9% FEFHT 90U g0 Qg 997 § 98 Tamarad a1 s
qHAT 2

6. T THATHA (HaTH ITH F gHATE T Toreh o1 o T [HarATaTe ATSHE e T RIar FH3|

7. FTAAE AT G & FIATHAE JEEd B U 04 [{a19 9% AR (THEST U Euaet qigd) ar 91
* ZHATT g

8. Fed~a aa fAama & FrAterT & = T T TT F7A g UA T FATAAT 714 gq A= aTea (FeTF 1Y)
T e 919 F gHI F

9. TAATT FATTT o TAAEAT | FTF FH

FeEATRST T ATGAT
Rreafa=me % Foat=a & arg
ALY T T (J97 7Y W)

YW WL VAR I 1V o 8 TIH T
(ST e Ao T )
LRI
zteror fagm e ety fGdir 9o
(3T ‘Freafar=mera F7r SITum)
F == o StTaT 81

ST, Fara fAeata=meas staf==s, 2009 & YTaeT=l & A= (AR ‘ATSATHATT FET ATUIAT), TF AT, TLATIq TF 396
qd a=Tw U fafaew (Fwer: s qifater, e ffRsg sm),

/T /TR o =1 39 oty & gerat=a F 93 92 A e smar g, = s & 3 s
T I¥ AIAT FTATE Fd &,
77 FfF Faia avaw g ATSAaw 7 a7 44 F @2 () F Tl & agd o9 aut & (o0 AT v g,
T

77 s Feafe=mes g |aifafedt & satq aifata (6) F @< (2) F YEdl & dgd 9= a9 & Hrdard gq At
STt g, e 912 98 39 9% ¥ qq: A 3 99 g,
T Ferata = e 1 e w3 €, ot wgafe Faferfea @
1. TAFTE T T4 ad § 6 a8 AT, AT, sreameen va A=A % dgq Jaq afhdl ud =9 3%
T § q9I-H9T 9 60 T Forei &t ordqi & T SAqA T AREAT T TART HT ST ST ATaeTHT
aeq AT foaawt F qga freafaemea & araeasar aqET a7 qUE qqET AT GHA-g99T U

Freafaame & e % FMeerasT s forg 3+ ymagm=t % aga v = a7 v e a9 & af=e
TTH &, % STIET oI HAT U FAeA! HT (qaged Hed|
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Ford o ATAh Forat=a 3% Araemt § it @47 gq F=w 7 odt & 94 g 3w =9 =t %
Td A, T, AT TS T AT, AT FATAT T HATT ATHT HI T 6 FHETT T TAT Ih AT
% T &l FaT=gd gl

Ford g o 5 57 9mat F @9 | 39 qqag § FT Sod el g, TAArad 3k Aahl % qgd Ua
5 9\t #7 Iea@ I YEdE § ff 985, T A § Jotd Y9 § AR St o ognw
srfererTea g

2. ForEta & g T e FT I HE E BT 3i¥ I8 9&7H WITIwrT g7 fAeataenas &
FRaTET™ o= 9t & A1 guE-a97 07 [Feiia e ud Feataa 9" FEAUG F T, SET wEl T
g, JATHIT F Tgd aq9 9T F gHETT gHT 3T davd¥ Tl I IHT qaq= | Jaq9 Irud S JF 6
srterferm, Fifafa, sreameent va qua-awy ux "entad AfF=t F yradE F aqEer § I arfis
FAag g T IF & ST
Ford T Feat=ra it Ta=gRe g o2 [ 96T 2q 3= reafasmes § #rirgor #34 g I |9t
TR AT SITOAT ST T ST B 3% q9He IF F I AVET HAATET A § e
e AT T smar g

3. FAATHT Tg TAF ad & (% ag fAeafaanag & viq awE/Sardaesg g e sterfazy aifafey, searaer
wa AT F e F qgET FAard g 1 Geafammed F iiEwn gn arered ®9 § 9
STTErRTT AT SATSTIAT & Wi AT STaraag g s ST+ T IUT & HaT & a1 faeatazmes & et o srfeprdr
STFERTT A7 AT % afers fAgert 1 a1 3, 5 o a8 sqae 3<6 Taemi & dgd a6 2|

4, FAENE TE FAT 30 ¢ (% ag Fitatey, dearaen v AfFat F qga aatas sfgewhat va gematas
FHATRAT & MHT Td FHIT-THT T HETTET A=A FIaral H7 T il ST THeb A= AT+ qaT 7
s 1 & "aterd fY oft yma geer e e g w1 w5 T g v g9taa g, A | ud S|
T AT FITAT T ATAHTH, 1923 TF FHF-THT I FATAT 390 HFAT FT TIF 9 F qreq
F|

5. =TH A & et T F07T § FHIOF G U FAAHT (q w11 § 9T gt & a4t dAfdet,
IS U e | UF g=AT T [Aeafa=mer s Fi I w2 &)

6. HTC AT SrferepTe ue gent iy gt areaare, gt graent # srfarfqam, arfafae, sreareernt qur fBfhem &
TTALTAT % dgd ATALATET FRMT, ST JeahTel THE § AN 2f, ST GHTITATE FT &1 TS 8 ¥ o7 Aqae & UF
AT & &7 § & 17 0 2

qeqt T THT F FT F T AT T TIAT GEATAL T & ST AL TN F 97 (a1 qige o =9

qqFY F Ugd ford fadis Ua a¥ SAqa ifha F3d § i< ATl & q9eT o+ it geares |+ weqq &, &l

iRty # gearaia a2

FTAHRTE TITE o 3TeTqeT T ZEATET FAATIT FT ZEATAT
Freafa=mey it sie 7

TATE - 1 TaTE - 2

AT AT

GIE: S T
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o stferart it 9a 3 Fem 7 o T9r afieat wa
(rfarfR e 28(1) (30) wF 15; wifafer (7))

4.1 39T 94 ;

[(e]

srferfae ud wifater % sraemet % ot Fefefd ad ff fBe sferd 3q g it
o arferrdy it e & "&taa Fraar &1 Faieor aea de e G @5« F 93 90 1-32/2006-T.11/7. F
& 31.12.2008 3T Afag = erat a¥ g

o= Sttt o Sa=wT, 9=, AT, Hished, TIATaeor JraT 9T, Taiq AT, HATgT Ua 77 heal arsi &7
Rrator Tt g qwg-aag a2 S fRen-Aget va freafaemes & wreise afvus g sifea [t F e
T g

o srferardt it &aT 5q Mo 7 od Aeataenes g o= -sraarefi FH=1tEt gq Matia Faet F saraw 1w
gt

T AT AH AT ATTFRT F 98 9T TAHg<h gl § af ag VdHgRh gq 9g9d =a9 T aaf & g 9%
srferera g

gfafgfe o s B sfaerr, Fofa i deqia o7 e ahug g Faita 997 § 9go §f Jamataa
T ST Fhar B

o rferpTY sTatsTa Mame a1 & gaae gt foraeh o o TefET Mas e Arsse e T R |

o st W SvT F MEHE Seared B vd U a9 e ((THEST e srsuest afgd) qar
T % ghaTe gl

o sferardt st fMema & FET & fiF &t T T T gq TF 7T FAiad w14 gq [Aeafaanad argd (¥
F1Y) FT AT I F gHIT i

. oy srfersdt sperafar o wareqor § e 9

FeEATaST T ATGAT
fRreafa=mea ¥ A sifdsrd & 9y
ERCEE IR NCEIEGCIEED)

/AR T T
CIUNEREIEEIRETARE L)
LRI
zteror fagm F Aeatame, fGder 9
(T A eata=Ter FaT STT)
F == 3T StTaT 21
ST, Fara fAeata=meas sftaf==e, 2009 & &gl % TO&T (AN ‘ATr=aTHgr o), ud qifafey, sreanaer
Td I dgd a9TT 0 A= (FRen anr |qifater, sreareerva Ty sm),
/TR FATE o 1 39 fafyr & fEeg srfeardy % ux w fAees e star g, =
S & T IULIE 99 U SAUAT FTAAL FAA g,

77 Agie FT avar g i@ 6 9T 44 % @< (37) F T & qagd o9 a9l & (o0 6T
STAT B,

7

77 Rgf~e freata=me g aifafasi & siavia qifater (7) F @< (2) F a9 & dgd 7 a9 & AT g
e StraT 7, 5 a1g ag =9 98 ¥ 1 A g 99 |,

e e T T e i e A 2, Tl el e 2
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1. foca srfesrdy @2 9=+ 39 8 T g srfaffem, aifafeen, stereernt v Rt F qga gew gt vd ==

I VEEEl § FRI-TH0T G 60 T FMTAAT F AT b ATET AT eTRAT FT TANT HT AT A
AL & &7 a7 oFawt % qga fAeafaames it sraeawar s a1 gt A&7 I7 T7T-T97
w7 feata=meas & i & Meengea S forg 378 yraenei % qga v e a7 o e 3= #i
9Tf<F ITH 8, % AT T FTAT UF Al w1 g F

Ford T arfafes e srfeardy 36 wragmt § it & gq w7 aaf & 39 g v =9
LTl & dgd aad, A, STAHI T =T IAeTst, TAT Jaial Ud qaiq ATl & 979 % gHar gl qam
ITH YTALTAT o dgd af qaT=ag gil

Forq 7g AT T 57 a0t F day § =9 Aqag H A Iooi@ Al @, e ATAHT Ih ALl 6 T8
ud 59 9Tl F1 Ieerg I AL H A GG Y, FAT ACEE F dohd I9TE § AR et F g
srfgrerta gim
farea stferrdt & 7= it FgRF FT aa a1 &, o ERIT SIY Tg |eqH Tt g faeataemas
F T ey WAt % A1 gRg-aay 97 yiia gr vd e sfeswry e #TEuger F AT, S
FET AT g, TATHI % dgd A IT F gHaTL gl 3T qaea < Fq<i I IV JaqqT H ad IT0I e qh {6
srterferam, aifafe, steameent va q9g-a9g 9% "entaq A==t % g F e § I arfis
FAqgE T IF & ST

Fordt T A srfersrdy & wfafagfe g 9w At "ar 3q 3= Eeafe=mes & s #3 gq am=
AT T AT ST ST FET FHT § 3 GHF ¥ I 36 ALhT HIATTH Alhiad | ST
fRgfe AT o ST gl

3. faca sfesr 78 == 3 ¢ % ag Feafe=meg & afa awRr/Saraeg g v staf=m aifafamr,

ATl Ue fAfeawl F STaeni % TIET Tedid grr A7 Feafaama & STt g arered 9 §
AT SATHTLT AT ATRIAT 6 T T TATaEE R0 AT AT O & 7qaT & ar7 Feataames & et ofF
rferapTT aTtarsRTeT a1 e & afere et &1 e w4031, S o 78 ey 3% Traemi & agd anrp
L
freq sfesd 72 9=+ 30 & T ag #ifatasy, steameent va Rt & qga aafs sttt o
TTEAE FHATRAT g MU Ud THI-997 9% G =17 Sigarsti &7 Gad w0 3 eq6 IqeT
ST HAT AT 1 w1 | Hateq et off s g e o a8 w0 2 w2 g1 A1 |@4t9aq gif, &7 @ v
MO TE AT AT w0 Afa=ae, 1923 Ud q9T-997 9% G 344 Maai F7 TF%
T H qTAT He|
TH AFY & et I FR F g6 g1 w2 e afgwr s w=ihe |y eataemes F asf
AT, Yoft U 77 AT Ud A1 1 fAeafa=mas & arad #7397
T et et we weAt v wefy aregary, gt qraen ¥ srtataem, aitafeE, sreareent qur AfRat *
TTALTAT % dgd ATALATRIT FRMT, ST TeohTer THTT § AN 21, ST THTIATE FT & TS 8 3T 7 Aqae F UF
AT % &9 § & 17 70 2

Teqt T THT F FT G T AT T TIAT FEATAL T & ST AL TN F 97 (a1 qige o 39

qqFY T Ugd ford fadis Ua au  SAqa ifha F3d § i< ATl & q9eT o it geares {0 weqq @, &l

IqfRarfa # geaiaia 3 g

FAATAT FHT FEATAT e srfermdy &1 geaTee
FreafaameT it s &

g - 1 e — 2

AT AT
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TOeT e A F4r 5y W T od qur aReET o w
(srfarfR &Y am=T 28(1) (30) TH 16; Tifafy (8))

5.1 99T 99 :

—_

gfafaw wa wifafer  graamt F sfafs Fafeteg od ot e st ag s et

. TheT e fF e & "@&tad TwEar 1 et qaee  qree GEe 9T F 97 90 1-32/2006-7 11/, F

& 31.12.2008 3T Afag = erat a¥ g

TLAT fRT=F F JaqH, 9, AT, Hiewd, TG0 AT 9T, Jaid AT, HartagT ua o gt are &
Rrator Tt g qwa-aa7 a2 S fRen-fAgert va Greafaemes & sreise afvus g sifga [t F e
T ER

Tt e Y "aT gq M 7 o freafaenas g o Se-sasrefiy wEantit g Matha Faei F sraw uw
g

I FrE FiE Tar fEE F 9z wiafAgss grar g ar ag gfafagie 3q agwd s 3 aat F s aw
srferermaa grm

st ie a% s ol =, Ferafa it deqfa o FEaR Iue g g 9879 § 9go yeratad Har
ST FHAT
a7 A= sreEtsTa ame 919 & gaare gt e forg 3 Ieiet e arsse ek 7 qEarT we|
THAT e A g % AT e e Wi Ud o [{are a7 T e (e ud arsuast 9igd) 4
T % ghaTe gl
TeAT A= Ferafa o wAae § w F
Tt e & T SRl stfierat T AT § @ @ Sl o eAfd qiEd qad e e ToTEl wi
TR FT 3T, 3 THTT TA/A=-9fT T FATEHTOT, THTT T, IUATIAAT, EeqTq THILG T ATATSTH, T TTSTHA AT
it g a5 geaied ua AT\ aw Ud sreAreen & dgd Hag A7 w1 H IO THL 0T
TEATLT T ATgHAT
Freafa=me % adeT F9as & 9

ALY T T (F97 7Y W)

/T /AT e TAH AT
(3T ‘o fyeqT A FRT STUAT)
LRI
zteror fagm S ety G anr
(s FEreafaamer FwgT StTUI)
F = T SmaT g

sTet, Fara fAeatammes atafe=s, 2009 F YEaEl % A&7 (AR At sgr o), v aifafey, s
UE 3% dgd 9910 U AR (Fwer: s wifatey, seaeertd Affaway o),
TT/ST/A ST/ o &1 39 fafyr & oher e & 98 fAgw R smar g, ™=
ffar & & SULIF U= 9 ST FEUR FA B,

77 e FT avar g i@ § 9T 44 F @< (37) F T & qagd o9 a9l & (o0 6T
STAT

T

77 fAgfie freatamme g aifafaei & savta aqifater (7) F @< (2) F g™ & dgd 97 a9 & FAHT g
T StTaT 8, o a1g 98 39 9g 9% i A g 99§,

S et Forr 2 FrRe A1 = w0 &, T ety frafofa 2



12 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT IlI—SEC. 4]

1. 7T = ag 9= 39 € T ag srfafeem, arfafem, sreareernt va ff=et % aga swew aftwai vd ==
I V@l § FRI-T0T 9T 60 T FMTAT F oAl b ATET AT eTRAT FT TANT HT AT A
ALl % AT qAT [FATaH1 % Ted [FAearaanad Hil aeaHhdl AT 1 FIaI1 AqET AT THI-J0T
w7 featameas & i & Meengea S forg 378 yraen=i % qga v e a7 o e 3= #i
9Tf<F ITH 8, % AT T FTAT UF FHdedl w1 g Far|

FT TAH FEIAT | TEAT (2= a1 a9 shl THATeAT stater o wEarT aug % fAeswgan uF a3
F9 fT srafer F forw agr TedT 2

FIOA TEF ATAh qiredr = S yraem=i § [aia #ar gq F=a 3 aaf & a9 i &7 ==
TTALTAT & dgd add, A, STAHY T =7 AT, FAT JAOial Ud qaid ATHl F 979 % gHaTd gl qaT
ITh TTALTAT % dgd o HaT=eg g

Ford ag At o o A9t & dae | 39 Aqay § s Iooi@ Agl g, TLHAT I I a1 & qga
ud 59 9Tl F1 Ieorg I WY H AF 98 Y, FAT ACEE F dohd I9Ta § AN et F g
srfererTtea g

2. T fAew F e it AgF FTaaad = = BT 3T Tg TerH TTTerRTr g faeataamaT
% AT o= 91 % AT 99F-997 92 {giia g ua a7 RE= o9 FTERe & 97, S9T Figl
TAT 8, AATHIT % dgd oad" ITH F gHaTe gl oY qTaea< Fqi I IHT JqFAE § aq9 970 S J Foh
srterferm, |ifafay, sreameent e qua-awy u "entad AfH=t F yradE F aqEer § I arfis
FqAGTE 7 IF & AT

Ford T aiteat A= it wiafAgie g o Fgie @47 g S Aeate=mas § FEug &3 gq Im=0
AT T /AT ST ST FET FHT § I GHF T I I ALHRT HIATTHTE Ahiad | ST
[EREICESR ER ISR

3. TheT A= 7g T=+ 39 & % ag freafeemes % aft awer/sErass 2 v stafHaw aifafee,
AT e ATl F e % AAET AT gr AT FeAfaETaT F TR g a9 |
AT ATHRTLT AT ATRIAT 6 T AT TATAEE R0 AT AT IO & 7qaT & ar7 Featamas & et ofF
srferRTdY aTfarsRTer A e & afere e &1 arem w431, S forg 7g sqae 3% Traemi & agd anp
2l

4. 9drer fAE=s 98 999 39 § T 3 aifatesy, steameen ua AfFewt & qga aqqs sttt ued
SeTEE FHATEAT gq T vd gHa-awT 97 "qenfed ar= /f@arst #1 are w $fiT T6E oaey
AT HAT AT o9 w1 7 FatAa Tt ff s g e o ag w1 w5 w2 gt A1 |6t gi, & | A
MO TE AT AT w0 srfarf=am, 1923 ua q97-a9% 9% gontea g+ aay &7 I
T H qTAT H|

5. =TH Aqad & et off FR0 § G99 g 97 0T e s w3 § wmw fGreafaenes F g
Ao, ISt U 3 AT Ud FA1 1 [AeafaaTad & aTad FT 3|

6. HTC ATTET ATAFT U qeqt iy gt areaary, gt arent & sfaf=as, arfafat, seareert qon Bfha F
TTALTAT % dgd ATALATET FRIT, ST TcahTed THE § AN I, ST GHTTATE FT &1 TS 8 ¥ o7 Aqae & UF
AT % &7 § & 17 0 Z

qeft T THT F FT G T AT T TIAT FEATAL T & ST AL TN F qe7 (a1 qige o 39

qqay T g ford fadi® ua av oqae tha F3d € % waTel & aue o\ it gEaraw Ji wea 8, &

IyfRerfy # gearafa a2

FTATTHT FT FEATAT Tt e T gearew
FreafaameT fi s &
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AT AT
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(srfarfRe &Y &=y 28(1) (30) T 17; =ifafy (9))

6.1 94T 99 :

—_

srterfaere ug |ifater & el & Afafw Fefeted ad §f [Easaaneas g an 2

. EaETAATeRe & AgRe & Fatad Fngar w1 i a1\ g9ra G w3 F 9 €0 1-32/2006-701/7. F

& 31.12.2008 3T Afag = erat a¥ g

TEARTAATETE F AATHIA, T, TACTEHT, HISHe, TATATALOT ATAT TT, HATT ATH, HATHGT T 77 Fohegl AT A7
Rrator Tt g qwg-aa7 a2 S fRen-FAget va fGreafaames & wreise afvug g sifga [t F e
T T

TEIRTAATETE 1 HAT 2 a9 7 ad fAeafames g svx f-srasrefta wH=nfai gq Raifta fai F sraw
T gAML

I F ARE [EARTAATE % I8 I¥ TAHIE gram g dl a8 TR gq Tgad =aq T ordi % e 9%
srfererTea grm

gt ie o2 R qeasrearege, Foata i Feqiad 9% FEaRT aug g Faiia a9 § ago yamataq &war
ST T gl
TEAHTAATETET FTHATSIT (HATH T % ZHETT g [or8eh (o1 o ST [HAATLETE ATSHH [ T IarT |

TEHRTAATETE WL TR & HAATTH Frarze B Ud o0 e o7 Tl (THEET e smeuast ated) aar
T % ghaTe gl

8. TEAHTAATETE FATTA & TAAAT H HTd FHe |

ALATTH — TH
T AT ATH TERTTATET
g &t FEAT 01
FATHTT %. 37,000-67,000 + Tsfrdt 10,000 = 4
HTeft wreft o forw sy = 57 95 ¥ Fq FT THIAT
SRUEF IR 62 att
it fAfaat & qga dieft e 2 wfterg =6 | sfRean:
afga Sreafors ud s TRIar 1. AT ATSA/EHIHT ATEH/STFIHAT 158 § AT

wre freafaemer & =W 55 wiaerd a7 It F 7 w@rse
Thel | qUqed JT § wreex =2 quT qqq = dafiw
f=ie |

2. I EAHRTAATET F =7 # foreft oft fEreatemmes & w9
¥ FH 13 a9 T AqAT 2l AT ARTE=ATAT [EAHTAITEqE
FETH 18 a0 FT AT &l

3. AT ATEH & & § AT T Ud TR F1d FT
ERRE]

EIERIRE

(i) AT EIECTER TR ATEH/STFTH AT
qrEa/AfeEnTT T Tigfi™ @A/ &
e § uaftha/ o=t fRft
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7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

7.10

7.11
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HEATLT - 7
TEATI, 65 STEATI®, TETaH TTeATIF & qai $T (MFIh 6l THI7/ATEs
(srferfrr Y gmeT 28(1) (3A); wifafer 18)

Freafammer greaafors 9= 9v 9ot g UF Afer AT FEra & el et dF e § w9-a-ww 30 A H
TG TEIA FLA ol AT F T AT HAT ¥ FAT FOATT T STTAAT T I T&1 I A AT Fq2 97
e wom fEeataemes T (Fa) Bsmoe §f I F7 @@ g Jef @t defores 98t 2 T 3EiEar
T AT AT SATAET TEqd Y Thd gl

T AT A ToF F AT FATeaer AHAT U FAFRT TUE GRT AAMIT FATAT 6 T ToATg T I
FHErgTgaT BT SO =3 Gfd & e -aaeaas® a7 =0 G694 H 394 g1 AT AT Toi® qaed ol
T FAAT T FAT ST a5 6 {7 & 10 o7 93 F F7 7 9 21 747 ™oed d2% F araoe w0 ug fafr a6
I d 2l

Fre faors S == afafa it Faa [@f § 9% g oot wfwrte § €@ g1 93eq Suerd g | el
FFAAT T GIAAT AT € AT T3% g NAIE T21 FdT & AT TeAdrd FAFET IR0 g Aqaiad d9a o 7 et
T FAAT= FT ITF ©IF T AR FT T & A7 =7 AW | @< 7.2 § [{aiia g=ar @t § 947 srasas
Ze & ST

o i % Teeat /AT FTEET 9ive F aeeat F v £ ST g OF F 5= g ¥ serag @, afw

IAH T IAHT A5 TTaaTera/deeft/Fas a7 J1q IFH AT g arnl (feoaoft - e o swfraame frerws = e %
af/aelt & Th/faETg watea 7 gn)

T TRt T AT FT FIART TR F qHeT T 0T ST 4T =i geedt sraer aifater 12(2)(i) +
FAEoT H wAHRTT 7fE F AqE A T 21 St B srom)
TSIt FIT FRI-T9F 92 Feifd Feat 7 odf &7 Sqred gf =aa8 Traarst ud o= ==+t 7 aat gq &
STTURTT
YL & ATAITh Ferdrd qaterd Aam/FHg & i a7 Fanmeas & wme #2 vg sfafen Efacen #ir gafaq
g 3q AeATOrE TUE % qHe HEQT FY T B
FryTRa TRIaT Ud Sq9a =qAqH AEeTHhdr gl Tiq ST H1 gt AT et ITHTEaTe T 9T &2 o4 T, 37
HTATTY Zq AT F FHATT Al IATUIAN
Freafaemea & a9 AT g JATT SATHaTd SFEaT il Gele F &1 ATIRET ST ST Us It=a a1
THET HEAT T AFAATSN U AT o6 ~IAqH (ATt ST & o1fers & e uT a7 o= heft srem 9 o off
If=ra 21, 9% TR &Y 97 =9 Seedl gq 99I-99d 9¥ a910 U AfHaHt F e afsd sqdtea afafa f
SLET 9T ZITI
FIHHRT T F IT6 T AR F AR TE=qTa 3 7 ATAFe gR Rregiar aifafar 19(1) % e # #:rE
A Tt T En
TN ATt gq (MFAT Ud THRATel &7 9Tad 9d a3 g [eaihd a7 Feate=mas stafaag # o 7 9
FfoTa =i % STETe Rl
Tifafer 18 & 3wl F oFefid T@d gu, 999 TehaT &1 [eiwor “feata=maat aar ficsi | et uF o
Sterfors FH=Trt i At v g e % wradst i vl w9 F SurE gq ot &R - 20107
ToTEenaT ¥ qga Ratfa grm
7 gfafa T off oz 3q U8 swiea & 9 9 A fFE a8 #60 Jaqs F v sefiean e we 7.1 #
Haiaa s gq [fdse sreea 7 [ gr & ararere gq 997 aiuta & a8er 7 IUfeaa gl ofiT o7 areei
T St 36 =g afafa a1 ferafa F geatea gq Matta B g § Ry 7 fomr an
T T STET U ATaa® 5 TI5 UF TITH HILOI 6 97 AT L@ gq Tqere & g, === afaf
FATT % ATHIET I¢ UH AU T2 A= F:7 g%l g,

FITA THE ATATITH ATLATTH AoiT ¥ w1t e & 7o & === gty aafa % saqueT @ quiEg
RAT % AT 92 e+ VAT sreas 7 | {237 g1, % Iquiead g 9¥ A fo=m &2 a1 g
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7.13

7.14

7.15

7.16

717
7.18

7.19

7.20

7.21

7.22

7.23

7.24

7.25

7.26

7.27

7.28

7.29

7.30

T THF ATATITH UH IFHEAT o 7TH | ST foger & fAame #wwar g1, === afufy eafa & sqared
U Ig, TAT-ATSIT FISHIERT FTLT TIAT ATATeT U 1 92 o= % dahd T 2
= &t TfRaT § foreqor 3w otver it TEAT Sfi¥ THTAY UH ¥t w9 ¥ HaTe FiT WA 97 [Fearwr ¥ 5=t i
TRIAT UF G2 7.14 | TEfTT AT & =7 TR TAT TEIHF TTATERTE T 63T T IT AT TETaF ATeaTTH:
F wrAe § v forfera ader a7 ant wer Rafa § st yeqia & oft snfier wam
T T 6T AT FT T T AL Tl THSAT SATUIAT ST qF 1o (AT T FeAreaey AT (T G717 AH)
T AT ageed, areaferd 9 § g § FF FTATATRET 6 667 39 AT 9% UHAd/Hgad 7 2l:

Ford o wae |fufa it Gt ff e uv awedy g o i Rufa #, steger #7390 e W
T T TEAUT FT A & T ATARTT ZAITN
ramT/as % steger =9 wfata & {Gear 981 & afe F 39 §4f9q 98 g ©99 UF ST g AT 9 T2 3%
FAATT T8 | IF A0 FT 21 37 vt Rafq & Faata 39 foranT & ot uF afvss forers s o 2oft &7 21,
FT I TATH UL AH AT FT TR B

Frd o TTIF ATLATTF T g 39 §F1F % S 999 qrutd § g7 Bear o 57 39 fFwmw/&Az 5
FeTey =T qita | Fear o # s\ g
A faamrAAs | g At § 30 ar atesw 91t gq =aa & Rafa § sreet 1 fedae =7 7 3=@E@aT
IHfTEaTl T TYT F wH o A T STue arfE 6 § a0war F 20T F [Ais G S 9
i T AT FT &A1 § T Fls ot SIqeiET 981 =l STusfT|
TTEATTF AT 9 TTEATTS & U gq (el STHIEa ¥ G #7 & 3ueiq afs =999 afffq &1 78 79 2f % a8
T (HraY 92 g ST ST T 99 AiaTd SHeT T FT gl 2|
THE/TEE /AU FHET % SFHIEER & o, IAdH AR, Jq9d Ae § g o qadT "ifates
TTHLTAT g W TEaRT o (a9 7 are o Srusm
Tz =9+ afafa Bt Seear # Fgie & Frgar, o, sqaa arfe gq Faiia ot #§ ge &= F7dl Fdl 8
qr 39 39 T forferd i srfsrerfera T stroam)
Ffe == ety fT == swiear #1 3g TRiSs aaaae a1 SR aaqgie Ta= F2 it sqerar o s
T 3= THeAdY g a1 7 et & AT gem
fasrioe uet &t Hear v e a9 sroIm Rreatawers w749 F 99 9t Fi §eAT TEr/=aeT w7 8T SH

a=T AgfF F7 # A g o Afain et ot safe &t ot #oEer 981 g F3 #7 sfee
g, o ferre st G sroam)

AT SETEATT T ST ATEAW T e 247 AT
HEATAT | qT7 & TEHT/THET THET % ITHIGAT &l ATeTch e | A g & o7 Jm= @+ g aTadt a& &
THA TR0 o Ferae i T & A STt S feshe SeT/S9TT SR A 9 A ST

et ot SefitEame 71 SwfiEam &7 & & 987 T=/saTad a1 TRt off 9 § T9q qeT T5qq ST 47 A9
T TGN AAT IAhT SFHIGATLT T STV 7 29T 1T ART I fAfer Fvma wrdars i St

ALAA-TH=ATF & IT9 Tg ATTFE g 6 et ot wmaer & ag wiwarst &1 @A s 9 s & siferfeemy
Tifatea/srearaea § 7 81

=TT AT T AT, FH FT H FERET T T ATHITET, ATATGT 1 A1 § TF a9 it T TF 99
g

s off TfAa Seafors qaer aaa GeeAvr/sfaieh aaqgte 9T T gHaT A6l gl TI1 Fire @ =T33+ =<
FAT HEAV/SATIITE AqTGIg qTT T THTL T TS FAT AT o THOT ALET 1 &7 TAT FIAFRT THE 7
EERGIESRERIRAL

froafammer g awg-aw a7 Mythia 220 a2 arae go=t it fasft $i srodt qor oSt o qatgd 2em
THE/TEE A= /A AT STHIEAT T GS(1Ae [ o 6l AraeTHhal 9l gl

Freafaemea  fawg Bl arg, FEme o1 FET FEarEt & ama § GafEaemeas & geaea &1 g
= afE /i Sefeer aw=T STom
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LT - 8
RreafEeme ¥ et it dar 3y of
(erfarfRr it ey 28(1) (31) ; wifafer 22,24 ws 25)

8.1 forers quishTiors FH=T<T i :
Treataramera &1 #re off foreren weger AT strewer &9 # et oft = 77 sraEr S off g1 A, B @S foreor ar
a7 foret #1 § S8 & ot aivatey 31 AT =T &1, | Aartee T2t g agry e fGreatammes g
FAIRT TR F1 & [ TFd 2
Ford T =9 sreaTaer § S Sedfed 7 g1 uveq fAeatammerd F vt st a1 fagm Fwrai ar v w4
ST AT =F 4 TTRAT T STHTA AT ASFT/E TSI 9% ATam AT o= heft reafore &1 & =T 8T, TAq( o0l of=T

AR N
FTEAT : TH ALATIN % 3297 d, T &1 orof U QUiswriord aafde (AT g S ATeATIH/AE TeATTH/AETIF
TTeATIE 98 9 fAEtaa w@feyfEdw d@feer w g g 9 Sl Rl few ywe @ g2 an =
T ST/ AT H/ AT FT /T /AT G/ THEH TThET TAT Thiad-3-Leed HY ATfHe T21 gl

8.2 FdeAl &l WFHI

yors forers i ag F=a 397 g gy feafremes fr oy wfvfafet siv % wdet § anfaer R S
Freafaamera g1 sraeTs va srfafaaw aifafest aar srearaen F TaeTT F A4S g1 TAT arehlord &9 § dR]
B Sl Ao fereafammes & arfaarTtat & agd w1 F4

8.3 EITS U TITE AT

(1) T= forersr faeafemmes #71 a9 aF deATs {1 R 9 q ag e 9% 97 FreafEawney g g 98t #7 T
ST 8

(1) Fereafammers g #aE g 9x " qee forer fareafammers & ware faere grm

8.4 TR srafey, Y wa adar

8.4.1 wieterr wa €=

1. s foreq ST ®9TE 9% 9 fAgw g g, 24 A1e & forw afvdterei srater av w@a/aerd & M st
afeTerefi srafer v srfereraw sfafis 12 718 ¥ oo Tz =57 2

FOT THH AT TAATH T STafer 7 &7 99 T g 9% A7 fSearia dafd O a7 399 19 G819 a1 o
THAT 2
T FEFET TRuR grT Fifafa® 19(1) F qga =g e 39 At & e gw=m smoa e Gt 7 a8
FTIEIT FLAT g
2. qAteAT Aty % qeq wuTs 98 u¥ g foverd v freatammers & argx felt oft deume 77 e e gg
TTATHTT § ATIEA o AT AT BT T SAHIT TRl g
3. Ferd o FHHRET TR 6 & HI Tt sater § Bt Feomaer ge 3 aadt ¢ o S R srtatertaa
IERIES I
4. g Tt s forersr i afveftrearefie srafer &7 39 F1 fiT = 7 "qce ATEe A STiesT g
e T StToam ar I7 ARETETen sater H A 97 fver® Fr e AT Srowm aurty s e
Td: A5l NI S forersh HqfY saer ST 219 % U o HYse THE ST
8.4.2 1fti rerfors wrfa R

T T Feafd g7 99T-99 ¥ AqAled TRT § TAF 99 UF arus qefoE swia RO s
T aTT/ee F AT/ AT AU FF UG F GeATawd g Teqd He, ST 3% oA g (AT STrershTr
gl

forersr a1 oo Foser a9 % TREE A SfoAtad T AnTH/AdTHT a9 gq et IratateE St ArSET H
FratRa-ur= § Teqa F7A1 R M|
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= AT AeATOrF W aTe 1 qaereqvr ST AT Tod i H1 sRIfua B SToar ST qader T g &g
T fafeae a7 "o & ofiT 7 Aot of g & 6 et oft sraemeor Sustfed am swerar i wrerT aiug &
AT AALTH FAATRl 2 (are &, St [ sifaw gem

8.4.3 Th¥aT

1 (v) Freafaamera & foreri &t adi=ar & Mt gq FEiar vd Faei ug 396 T aiaar & A § S
rarat &1 e wifafdr 24 & @ (2) & Feaifa grm

(1) forersrt ¥ srerdaw adTar T w1 AT faata g aifate 24 % @2 (2) gy Featta gem S foveet F
AT FETAT 7 % TTI-A7 39 fAART F TAF v § TEEAE a7 F Ioor@ g T AT ST J4aaT ®
Hare/fEa=me § aeft sty sgedt gq sifaw grem

2 () T TTEATTH T T TTEATTE o TAT T ATEATIF HT TG TTEATTHR & TEF THAT STUI
(1) foregart &t T adiEar S At 3geAt g ATAFET AT o= FraTe! oA sTtesRat ueg e [
TaEegqr | o 2, F =0 H F #71 g At e ang g -
(i) TAAT F /AR F qeqer F S aTdr w ST (i) e (i) F IuSei £ qat F dgd aafdd AT §
I AT AT FHTA T AT FITI

(ii) St fereafa=merT % 1 a7 &1 & ATeF THaAl & S 1 FA9/FST F AeqT qGHIT AqTe TF FAied § qar af gl ar
THAL % SI9 AT TATT/HRT o STegedt | S afees rere g, ag |&teard gt § Ficsan 8T ST,

(iii) ST& &7 AT X F SATF THAT & S, ATT/FGT F ATy F T AATT F1ATAT H a1 &F g1, § F ST A< o |
FIT FIIT A HATHT THET § TCSTH THAT STUIT;

(¥Y) ITEE (1) T (TF) F TTaLTE] fF o0at & qgd eterted Faw forerent it areeafar admar F i § goas w7
& AT 2T -

(i) oaF F=T H forerat i e Fiar w1 Mo y=tora greet § w6 9T (i) UF (i) F Jragr i gaed
FAFT AT T ST A "@Etad g u% [Aie % SR w7 § #d ag0 #wd At [y & gaq qar fi F&re wy
T | TE@Ee AT STua qor vHt A s s aw et Fgie ar aeeta g faa == atet &
AT 9T AT AR
Forat T 27 AT 21 7 A3 e freqes ST U €1 Fe # g9 A9m/AE § 99T 99 9% 9T A Tqd aarst i
FATS T AT % ATaS[@ Ah §U Bl al Il TTEETH aLIAAT o FTAA H -

(w) el g™ % wreer §, serfeskar ar Fem % w e Fetfa f s,
@) wErwl g, ¥ araer § v & g 0 Few # I Rafy F e £ 2

(i) aRETareiT sty #, e s@ter F ateatod w2 Fi o (e aar g § ot qgi BT ST awig
RETAT % THTIA 97 39 TAT H AT FIA 6 TRT T ST F/H GE&AT (i) F ITALTHT 6 T=T qrarer a2 e
& fafer & st g,

(i) R === afafa fF T 9w eaTE 97 a7 A (e ot stedTs Saraty & | adaar g9 § oantHe
Tt o Sro St v uw 9w fAfee i 5P sueia w9 H@e (i) & sradrEl F qga et g & s9
FEATE U= U fAEtHa "aa "ar Fwrer w a0"ar & [Heiwr gq orfie fru S % JnT g aerd B o e w
AEATE |AT FTA Al FLAAT & (HETT g T /0 ST & o= rera &t aaaT= aaaqr & #15 THaE Tl af
ST FHT F2¥ § TITS LT 92 T/ forersh it wa1s Agie & 93 g g g,

(iv) Treafammes & fft =< % [fsra F=ed #. 9. (i), (i) T (i) § afod saemEt F dgq aqfe suwid et fores
FT STt Taq Far it dars F et vd geted Few # wfee i wwia gg st deh e a1 far § gt
T TR TorAT SO ST 92, FHIT ¥ IT FST T g1 (AR 39 @S § 301 9 94T 6 & H HIHq AT STUM) 24T
Freafammers &t Ut s TR W Er |

Ford T I Tear Heame # I A AT F UH hice SIHid F HLor 3uEe (3N) § Fq77 T AELEl 6 TeT
BIT:
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(v) . = (i) 3T (iii) I F. F. (iv) F TTTLTET F TET TF AT F FSE ATH T TR F et foreqem F a1 &7 o=
T T AT SITOT R Fedi=a 3TEe () UF (TF) F TaeTH1 Ud I Seqid & a1 FATd & qHef gafad
foreqen T STt I TEQA B A FATC  ASATTET AT AT HT TAT HEOTET FT|

(1) FEreafe=meT aae FevAH/Aat § A Bt v Faa Reatemas a1 F60 9w g &3 yew g At
HEITT AT TS AT AEAETH T €qe ReTig waeadia e it @qee Farafer F:1 qf e T2 Fa 37
e = s fEreafemmeat a1 el F 9THd § FEERT 9RuE F I atw 97 ¢ 6 a7 FET uw afw
&Y g1 AT Hafard Srerfore STrerepTieat S 3 "aferd e it srwrates afafatet & 2 e, & wwe #5778
Aoty & s € o6 q& a7 g IOt hiee, oy wiee a1 #rE |ff e famr stro a7 w2

(3) ST a AT I 7 ATIF et AT FST H AT qdd AT K AR I, qGT IADN ATTEHT 4IAT FHT ATOr
itRa & & g

(i)  STEATIH F WA § T TTLATTF U UL ITh! qad qaraty 9 = By S 9iq Sgt 98 Ieam9+ % 98 97
TS THTT T a7 FgT T JTEATIF o I& I 3eht aararer a2 o= B sosm;

(i) T JITEATIH F HTH H TETTF TTLATTF % T§ T Ieh! qararer a2 fo=me &Frar sroam

(TF) ST T AT Tfer foreraht 1, T TTLATTF Fl GIeH, ITEE (HT) TF () F T & AT Heid Tai (ohar
ST TR BT, q&T Tg A § FrFar grT Aaifa g

8.5 JaAgfa

T fTeT AT AT JATHTT | AqqG (5 T HT g &, TIdah (o TZ FIAHRTT TS o Hehod gIT LT AT TI00T
T SO s 7rg forersh 7 =9 Herer § srveT forfera wiaaes U S &7 S| & F3 & 3ud gl

8.6 FaTHgT # g
Tifater 25 % yraem=i % ot & o7, T forere Rrew Reatammeas & qudt Far gqee & «F 8, 94 95 1%
freafamme g sqefaa FarHgt/srtaatiar it o T% aaq o971 2l

Ford 38 At reeh afs et fovess v Frarfagt v fafer et =21 % = § gr a1 Ferafa f deqia o FrdarET
aiwe 39 forerh i foreror /=1 it gt 9% T e T q

8.7 srferaferar wra/Aatig fovers i 1 e

o ATeer @, U forers HaTagi H A U A & U TAH a7 § 3 a9 6 Hud Aty gq T FEw ar
T & 3T IHF a1 AT h 2 Y % oIy qiq UHT [Ffh aeqa: St AT, dqwa, Frerasar & &=, 396 qgq
TRATSTATSA T H&AT T 3 el TU=st Tq A1 6l §&AT & e 9% gl UHT et wrea S/t
F Fraentaa ARt F aga f ST

Fordt T FAFIET 9fvug afe =0 a1d & wqee g & vt fAte Reatemmes & ffa & & ar gorufa i geqia o
forersh 1 T Fereh &2 TRt 2

O g foreren Forett ot forwmor/as 3 srearer o1 &6t & €49 A7 orvg FoReT Tommataa &1 To7 9 3% e (|
FATI ATECSTAT, T FATLLTHS (FFeT), Taree TATe F 78 T FAgRe g9 F Tr7 781 gir a1y gemafas
FAT T ITETAET Fl BIEHT T+ RATOAT ToT qAT@d Ud AT Famat gq Aeateemas g asft
Sreaforsh Tawa T fAquSar T START FT THAT 2

AT foreqess 7 Faer foreqor va ofver fAEert § SoAT T0TaTT 3 Ffod Serfors W Ud qediewd & qrA-are o
TRATSATSN & Taed | T Trar a1 o fafsrer Srefors femi 797 a1 o =iy va qufagi /e ===
afafy #1 Frew s freafaemes F wav uw wpet 71 fFram/ds g freafemmer F wrfarrfiat #ir fGemeet avgfit
FIA 8, % TEET g 9d g
8.8 fadry wfaerd:

A LTl § ST IfedAfa T g1, FEAET aivwg, fFerw fRafaet #§ et v S« aty A 10 a9t aF F forw
BIGIERNIE IR B E RS AR E T L

o Afafh, 39 e s squteata 6 safyr §, farfghr & Gt & sfee 72 F areq F6H= & 99

g fareew g 3 ag sraa aeorTterTe (o) i J&T & arel TRre/faramT freer gy 3+t wiatagin/ e
AT T T TS g, AT T I I T Thd g
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8.9 J91 ¥ fAaw 7 91t # IE=Ta

& foreres rataamera & sferfam, aifates, Mt siv SRt & aqeT #1 #3 & a1 & Feateemas g
FITT UL AT AT il HIA T 187 Z0MT|

Fordt foF w forersh Y Far ¥ ordt oY At § e afadd geaw, a9, Jq9 gig, wasy [y, Ayt ar,

HATAMRT o, TrETer, e, sTaenter, STaHTer aa- Ua TG & G §, I [Hqf<h & a12 qgi (AT STOAT S0
IR HAT 9T TFAhe TA7 ST

8.10 Y9a< =X EiRaT

s forere frafaeres g Rfaa 99Ew sr=m |@f@ar &1 ared w0 &7 Fetotaa wEar foas it aw g
AT THEAT SFTUIT-

i) T 9 At g snated sraw wdeat & fAeure 7 Rt oft = §

ii)  ST=T BTAT, FEATREAT AT TTHH o (g A1 FT ASH (T8 TF T0e7% F HHAT T 7T S 92 2T B A3

g, ® AT garae HETdl 7 4k T & AT F [A%g geaad qgl wdl g) a7 Freataenay & {al & fOwg
e 37 998 o FTT IR

i) FTTRTE TAtateEt § foraar AT oTa SgAl & v o7+ foq # sfq, @, g9, v O a7 s feoaoft we
e 39 fE=med &7 o fRat # o F F9raEre § SUART w7 A7 T o7 avg & wrt § o feeatawney
f2at & o=z an

iv) frafaeme & st wemafaes qerteaia siv derfors et sie/ar Frdatat & Aot £ gase 6 fafa 7|

V) AT o1, SATEAT ¥ aeal it srfsrent<h & iae et off g #t arRfcrs =t § foraar |

Vi) ZTAT F TEATRT H Gl T, TGS F SATAT -3FHA/FH T 7 el o ey a2 Iediee & 3|

8.11 =T :
T Uit o aaqae i forers, et o av feafaeme 1 fofea =9 § 3 92 & Aifed a1 396 Tas | o149 qeidi
F AAT AT T TEET & TR g1 At Fir srater qivetartas, @fEaares, aears oiv e foraet ® Arer § v
AL & forT FOft AT 39 Uas § Ia4 g 997 &1 aq4 qIaTd HAT R

Ford o FTITETr g srae oA uw qrfed #7 saeawdr 7T FT T 2
8.12 uffrearefis =A<t dar gurfa

(i) Ster foret <t fererss it afvateedi= e #1 o2 T F a3 S a7 w&1 siw afafag w7 far S ar forees
% 39 T HAT T AT A@LTAFRAT Aal gl AT a4 T & 2d § ST T &7 al FESET TRUE AT I A7 &
FTHHRTE TG o T 3T qaT &l qiEter 7 fEearta safy afga & 2 a4 2|

(ii) AT freqsn ¥ AT T FTAARTLT TREG AT IAT AT H FTAFRT TRUS o reqeq &_T FTX07 Iq70 F9479 FT qohel
-
(w) ufeeteredia srate § wgett s & 7o § w9t off famr Fifew faw;, qor

(&) st gt % Ao § B ot a6 i siteerd g uF |1e % forfea Jited gy 91 uE 91§ aad
AT 1L 3 AXTET 81 ST 90 ST AT 6 Jaa? Alfed (a7 qHIH) & d Td & F &5 7 Lol &l qoT av
I fa=t &1 fraar e srafer & w7 21 w21 21, S=r off 719 gn
8.13 Tf=g® AT AT AT AT T

Tt qaTHgiT ua Aiaard dartagr it et § e qeawe a7 ToiEt gy a99-997 92 [{giia
ATl &l faeata=mers it & # dqse forerat g oy o s

8.14 gfa=r

Frafaame stferfaas i g 33(1) F T8 a7 steareen § Feaia yeT e uF forfea sraer fores qom
IELEIERCIEREICIERERIRS Il
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8.15 T: fAg<s Yol g aaw i
AT ALY G G9-H9T 92 ST HEaqa

8.16 Srerfors feaw ua wrdwR
Srexforen feae, FTATE e srashrer (et & srferemas TofteT a7 wTed ST g1 J9g-98yT 9% 9 At 7
Tt o ATET T

8.17  sreaTaelt ® foHT off YTaeTT & Io@ Ag! &I % ATAS[@ AT & U] Tg ATIHL g1 [ ag el STcamaeds
HTH AT AT THEAT % TTALTHI F AT § 07T of T § ol UH WIS I FIAFHT TRUT 6T SRIAT 95 H

e w4
TEATLT T ATgAT
AT |
Treafama F Trerl & AT SIS HT TTET (AT 8 ALH)
TE AT T oo, L IS AR AT AT EDl
T[T/ ST e TAT AT
(3T “fererer e STTO)
LRI

zteror fagm S ety fGdir o
(3T ‘FEreafa=mas’ gl STum)
F &= T STaT gl

sTgt, Far fAeata=mas ataf==m, 2009 F JEgMEl F A&7 (AW “srfef==aT Fgr Srua), vd aifafy, e ud

IR T a0 T AR (e s |ty sreareer ve AR g S),

TT/ET/A/ ST s Tl Freafaama® & I8F F FTH e,

TT T AT e LS O BaE/AE H o =Tl

................................................................... F qga s o strar g A 7 g v [ty & grft B fafr =

g I T T FUAT FTANTE T F2d 3, ¥ forersh 7 36 FAgfe =1 == oo 2,

T ggAta Aeferfaa =7 # & STt § -

1. forer® a8 7=+ 39 € T ag atafawy, aifates, sreeat va ff=et & aga v afkml g =9 3 TEgE |/
THI-HHT 92 TR0 70 FHerTerdT it ordl & AT TIAT ATRIT T TART T AT 37 TEEl & ieq adT o=t &
Tgd faeate=mes 1 drae dr Jq=T A7 T AT=T I7 F9-a877 77 FFeafammes & awfgwrd F Aaeaass
e o 372 yrae=T % dga uH w47 vE Qe a9 & aftw 9T 8, % ST oq w1t Ud FwAAr B Hagd
FA
Ford 7g o foversr wgett ame &1 o £ aiErearater o T [ wrdwed aivus e @=faas & uE e 9 gq a@ v
GET IR
FITA THF SATTTITh FIAFHRT Tvue et oF frere 7 arg § Frelt ofF = & o/ 2q FeEfam 7 aadt 21
T THE ATATIh (A I<F Wraem=i § [Feifia Far gq Fow 7 o|t & 9 g0 3iT =9 e & dgd aa, 9,
AT TS = AT, HAT FATAT U HATd ATHAT I T 6 GHAL g1 qTAT Ih TTALTN & T2 &l dar=g
LR
Ford A o T S ATt & 999 # =9 a9 § FS Sood el ©, [UAF IT AaUTE F dgd Ud 5T "rHaAm w
oo I TTALTAT § Y Tl &, FohT TLHTL o JewTe T9Ta § AR] Rt F gren srfdrerrf@a gimn

2. foversh % g & fAglF T Ia90E & L, BT 3i¥ Tg 9&79 Wi g7 fAreafaemes & FRaamar
qF AT & 91T FHI-GHT 9¥ g R ve forers o9+ FTAUGr F q7, STHT F@l AT 8, JaT9T 6 dgd aa+
T % ZHATT g Sl JaqY Tq<l I¥ IHT JqTHIT | 9d+ IT0I ST aa o srfarfeas, |ifates, srearaent va 99-
T 9 "errtera A=t & Traeme F AT § 0! AT adqg e 7 U &f 0|
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T Tl TAATALNY FT HIHAT 2T T 978 H AT Jq79= § IS Tl g1, IH HIHT F ATF SRl aq=gteg (e
FT Aol TaTT AT AT ST ae foF AT afus A7 FIAFHET 90 g o0f<h T s ATwrey =9 99y # 3oy
TRl TRl T2 FT 3T 2

3. forers 7g a= 39 8 T ag freatamme & wfa awrer/saraeg g & sterfaar aifafet, et v At
& TTAETHT % AT FATT FIT AT [AAEAATAT F TIEHRRT G AThTorw & § v ATIFHLT AT SATERTAT 6
gt off Saraeg g ST SOt qut awar & | feeataeney & et ft sfeerdy, wfeerd a1 [we & afes
fAert &1 arer T, o forg g st S<F TTaemEt % agd | 2l

4. =g T freqes 78 F== <ar g T ag aifater, seameen aur AfRaw  qga Bfea aur avg-a97 97 genfad =
Htgarsti foraH T9rEw A= "@igar € orf¥e 8, 7 I HE AT 396 T TETETE T

5. ag T foras ST qreafors FH=T & € § Fw gon 7, FE | aa9 sveu/sfafieg aaqdtes 99 7 gHe To
I FTfy A frere aae d@veru/sfafiad aaadis 9 &1 g6aT ad gRIT Saie 999 qiafd il SFqeEr a2
FHFRT TG TH ATHIET F

6. =TH Aae F Rt oft For F FHTIA Z u% freqew st w@Eriied § wre freatammery F At srferat, o vd s
TTHT U 531 &1 (Feafaemead &1 9799 F¥ a9

7. T ATy srferRTe ud wert v quft areary, gt arert § srferfaew, aifatay, srearaert Ut ARt F e
F qgq Ateremiid M, ST qeatet I § A1 81, TgT THTEATE FT &1 TS ¢ oY 36 Aqad & UH I F &7 § Teqd
e a2
TeAt T FEIFHIT F =T H AT AT T ATAT SEATAT XA @ 3T AL AN % TeT JqAT Arge A =0 A8y 1 I8l
fora famis vd 9y I sifeha #2d & i< warel & gner e & gearee = yeqa g, &t sufeafa § geaiata

FA Bl
FATTT FHT FEATAT forersh =1 FEATAT
Freafa=meT it sk &
g - 1 e — 2
TEATEY TEATEY
T T
AT AT
HEATAT - 9
reTTOreh FHATRAT B STAHT FFATAAT
(rferfRarmr it e 28(1) (3W) ; wifafer 22)
9.1 HTHTY 9Id :
9.1.1 STa=TEr oA

AL T ST (7 T4 Fed & g Faer &ar, ya=gs § f{are 1€ sate i TET SEr & &9 § grit af
TH AT F AAHTI IAF F ST FT AT 64T SFTAT 2

9.1.2 THTIT FT ATEFTT :

() T AT srasrTer srtersRTe 7 foraer 7Et g1 et ot ST 3 sTarhter T Feqw STTEhTer §TeT ST 38 T Y& Hed
g, #re ot s faar aamu, gfatda, w97 a1 g frr s oawar g, gt 3 w3 wrears &+
Freafammes & Ra # sw=ar 2|
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(&) Frft off OFr forersw w1 FE o sraepTer T g Al AT SToIn S waw a9 e, awsga ar
AaTd & F FATHGT Fed 1 Aorg foram gn uH forers 7 srashrer 981 TaT FohaT S[TusT S e % agd gnl

9.1.3 STAHILT 9T ST F FAAITEAT T2 Al ATeraha e Tafe :
(@) T oA fvers v Fwqa ai= A & st srafey % forg fft o seR 1 st S T e Som

(&) w2 oA frerw FfE qaq 9= a9 it srEty A S aw S ST SE 9¥ 9199 T8l grar g AT e (e et
AT AT THTH G TL AT STIAT ST & Aquiera T2av ¢ orad fAger &1 a9 Aeae A orfae 981 &,
A7 TRt ofF sraeter i srater s U afe w&rha sraerer di At 5 a9 7 9g ST g 7 39 39 ug 7 Ayt
TERAT T T F¥ TG (6T ST Tl &, ST aF (o HAGRT TRUE T8 Aqareq areeataar § segr Feaita
BEERSIE]
9.1.4 TFHIL T ATAEA
AT FT SATAGA FHAT AUH AT STWT AR TAT 96 ITART § TF HAH IIAFET F AT HLar oT
=TT, foh aorre & fufa § sl Jqfeys SR F A1 7 SrEHe, [UaF w1 ATH1e T TT F2 F 03
FAHTI AT § foreqor ug st Sreqfors sfatarfart v s qum srashrer & S &7 94qT sifeha F2A7 grml
feoqur: HhT 959 99 T HEATAT qg] Bredl o T el S T 1 S0
9.1.5 ST T LT TF THIIA :
(T)  srEeRTer AT 39 faT aEe grav g o [t & et Sty grar € aur 39 Aty #r g6y grar g 9
forersh STIT FTAUZ FAT 2
(&) AR A qv ATEASIAE AAHT H ATRIL TAFA ATIARET T STATT T AR & AT SUTHT 37T AT
TERTTHT T3t ST 7Rt 21
9.1.6 THTL FHTTH & T4 HAT & I: FIAART :
(T)  FeAH TSI 6 AT | e ot FOrereh T STashrer HIMH & 93 FHIAUL FT Tl 2|
() ST AT (T) F FTAS[E U (eqF FT A0 HATAGRT TF TAHTI F I FARET TGS FT TgAT o, ST
GET AT HATIAG T AL T ATTH FRAZIT & TURT ST HHAT 3
9.1.7 T=rfereaT sy 97 it weqia 9w e sraeer
forersr 1 forforcaT sMeme O¥ SaaTer Sae & 994 § ustiha s &y R swmoresr seqa w741
LRl

FerfrcaT s #t ffer R FfEFrET afawrt a7 91 7 #9129 9 967 997 F97 g 999 91T R, 396
srfafh srafer gq FrfreaT smror o= & forw sraawrer A stasprer feeare /gt fao strom

9.1.8 T=ThcaT THTT 95 & ST UT ATHLT FHH T I FTAUG foheft AT frerer e ffeream y@mor o % seme 9%
(STHTEAF ATHTLT BIEHT) AGHTLT (AT AT B, T 54T FFeqaT THIT 9F F [ FEGST 6l AT Toi af
ST

9.1.9 ST % I IS
wF frere ST st u¥ 2, freataenes fi forfaa sqafa & @A sorer a7 styere w1 7 Ry oft s ar
AT, ST Fg ot 21 37 WTeae Spere a1 Bt o w19 ¥, stgt &g ot afafeg a7 ames e, # ot a8t
I
Ford T g wtaver freate=mer 7 adreT, | Fa7 ST, F9 Hh 77 /61 forar are =4 sty angioas
T T THTAA IT L=AT AT FAeqa AT a7 Ferafa it Tqafa & v TRt Srerfors 1 a2 0] 981 g v

foreqen, Foreg STAHTIT % T ST7T TSI &l UGOT FIA Al STAATT &1 SATAT 2T, T AR AqA, FIAFE T F
g gt sfauet & qga gem

9.1.10 srashTer & faT sIufeerta AT stashTer u¥ TfaF 2804

U FreA ST sraawter # oA srqufRaa 1 AT T STAHTr At A & IqLq AT T Areaa 21, et oF sraarer
T AT HATE Al g1 S UHT Tareata it srafer & O SEar aa9 39 Jafd g Aaa1er ard § e form
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STTORTT 91T saanter faware &t Tl T8 T g0 g Ha1/S2 & SHaa FT AT Hl Faa
HTAT ST

9.1.11 UF WHIX % ATH1L FT gAY § qadd :

(w)  waterd forer o e u fAeatammes TRt ot wRe F staeTer A, Rl gAY staTer €, SAAeIer sraenver v
AT FT, ST SAAHTI % A €T | SAGET 6 ah TG (AT ST 6T g, § Tafdd H7 dadl § T (7% =9
TYE F TTATH Tl AT FATAFTT F T § ITAT Al HT ThdT gl

(@) =T UF TERE F ATHT AT AL H TIAT ATUIAT AT T TAHT % aq9 U AT 00 A TOET FT A0 F4T
ST STAHTI d T AT IT AT ST T A, AT A FTHAT g, a9 ordm Srosm|

9.1.12 STFHTY F T Jad 5 :

AR sraawrer, frer sraswter, ST e, sreaae WedTe aster 4 Ta< Rt off sraerer & o #fs aaagis
ATt & A7 T8 Aqgra T TeraTa F 39 o | warelt grft, e fTw & free sraer s #ar g 9
Faagie it amaT= 2 &) {rk 39 AT #7 Srew? Sad AT Ff dqqgtes | Tai RET ST gl

9.1.13 AFHTI T
ST T T Tl o= T (Afase 7 21, 37 STeATaen & I29F g ATH1LT Y HT qTcad Uk A a9 g
9.2 AT & T :
(i) FReferfra g & srasrrer s forershi &1 31 2T
1. STAHTI ST ST THAT ST, AHA ¢ - AREHT STaahrer, FOw  ArHEaeh sTashrer Tom e TaaeT (+119)
2. AT AR sraawrer, TS 8 - SASTd AAHT, AGATATARILT T THATAd TAHTA
3.  faory wvqia o TfrFa sraawrer, oTtHer 8 - STETLTI AL, ST ATHRTD
4. ST S ST | | ARl HerT ST -
(W) <rerfore sTafaferat 3q sTaener, aTiHe g STeqaT TATH1LT, oA TS ha /A 0 AR,

(&) wETET vd ariariE aHETEl ST U SAaewter A g, rded staewhter, fOvey amArer staswnter, fiqea srashrer ud
T oA T TR

(i) FrEEET 9iwE sraarfed wrert ® Gt Fworaer S Rt e sroam, s Bl off sy % staerer & U
TRt we erat % |1 ST IR G, AT AT AR FT qFAT 2

9.2.1 SHTEHAF TAHIL
(i) U forersh v U qeATOrw A | srferspaw 8 faAT T SAh e AAHT FATHA AT ST TFaAT &

(i) TRfEHE srawTer T fAAT AHERF STAFTA FT Fredh? hET 7T STAFHT1A F G A1 SAIST ST TFaT gl 0o
ATHTEHF AR HT LAATT Aled GieAT o G120 STTST ST ThAT | ATASTF AAH9T T (AT ST AR EAT AAHT
qAtY F = H T2 3l Sve ATHREHE TAHT H Al [RAT STTUAT

9.2.2 A9 sIeHF SAqhTT
(i) e swewfeme srasrrer U Sreaforr o & et oft forerss v srfersraw 10 fa=i % forg & o @ear 2
(w) fEeafa=mes A qaT SAEE/aeT S AT =T AT Farai/aeaef i airer sSrtsrd #34 gq ; 9T
(1) Tifaters a1 & S Srerfork "eaet & fAdterr Tote gq
(i) Tet 3% Srerfors wiafafert smafSra 2f, agt o siw S it areafass 7 fafaei £ 37 10 A7 % staawrer qoET
H FTET T@T ST
(i) =@ srfates Aterfra w T farer swafeas sraerer faware #ir ot whea BT o a6 2;

(T) TTATEH AT 2q (FHFETHT AT FATHFRHT), TATE FEATT FRFHA & dgd, T 36 AHd | ATHT 6
FrAfEaet aF g et 919 ; i
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(&) ue wfgaT forers T T9-UTUTe AT B, T 36 WA § sraahter 14 fat o gf foet orosm)

(iv) TrerT STRfede STashTer T STHT Al AT ST T § Sl ATHREHE TARTT T BISHT [helT 3T STARTLT o T Al
STIET ST HhaT &1 T2 TR ATTERT 5TRT Teieh a8 2 GigAT T ATas(+% a1 % q12 STISHL TFd 10T
ST FhAT 2

9.2.3 ST AT (FAATIHIL)
(i) U= SreAforE a9 § =T g srfashaw 30 faa gq Thaa T ST |Jahar &
(w) fareafa=mes i < § vd ot Sqafa & qraedi, stferereet, St v affam § Bear o9 2q;

(1) "t e reafammet § = 3 St swr fRreafaemers g 9T g g7 U e g s g A
T S

() fFEreatEmmes grer wfafagie fro s ow Gt ared ar Geft Reatemme, sw Gt osie, deum a1 |
T A I

(3) FHT AL, ST TLHL, TS(TET, TEIRIT TEAaATEer 1 o= w5 qeators  [era grr s afufa a7 forsedea
# wfafafarea = gq; aar

() o= FE F T g S FAeafer=mers gy fea o 2,

Fordt T UH Sraahter T T ATHATAT T &1 &1 ST St gaterd {2 F Ireasw 7 [90e07 7 F7 72T &l
TAT AT AT § TH A1 g TAFA T&IT 1 ST TFhcT § Tt (A7 w1 § THATT 6l 90TS &g Fle
Iehfoud AFeAT Td § F AT M5 T i< 9 SqIEvE 2l

(i) sraeTer FT AT I FAATT TALTFATIRT TAT TAF TAFL TL FHHI ATTAFTET % T ATET R
(iii)  sraeRTer FT FHFHIA TOF = T T AT THAT B

Ford ToF ST 1S forersh aarea® ATHT=T @ | AT T TeAqTIIT AT AT A7 o1+ TRt fahir s=amr & wra
FIAT & AT IEh SLET AN 0l TATHId 8 (o7 AT T gU Aq U 9l 6 ATHTL 2T

(iv) =IET fa Fr STRTd STaHTer, ATFATATARTL AT STETLTIIT AT F T SATST ST THAT B

(v) =Lt <fta it Sruadt onfs it soF # fear o gq o f&am s awar § stei e st frerasar defors
T, ST AT A-AETET TR &l T&TF F¥ gq ATH I (T T47 2T

9.2.4 sAfSia sra=hTer
(i)  forersh =7 < SrfSTq TSI GIIT
(@) gfeat = afeafera w2 #4711 1/30 a7 9T,
JT

(1) gieAt % e T I FTF FIAT AE@LTF g1 af 39 A FT 1/3 FT T, A (A qaT At 6 T0ET & I297 &
AR AT AT, AT ATHEAT TAHTL TAT SLET AT Al FISHT AT L TAFHTI AT TUET FHT ST |

(ii) Toreft forerer o srarshter =T ® 300 Tt & srfafes orfSra srasvrer At stam B stTowm)

(iii) T =TT | srfersmaw 60 AT v o7fora staswter g Tlehd AT ST |haT g AT 60 AT & srferh & orfora staawer it
TG IF AT AT TIAAV AT FHTheam T/ 9% Sraawrer AT ST 0T SAGR1<T AT ST A5 ANT AL & qTET
oA T B AT U Ao |, &F S "t 2

(iv) =TT : "o % e gq, 78 ot gf=a G smar g & -

(@) St FwE e o srawrar § gizat w1 @l a1 geerHr w7 § sigar g ar giedt # oft $ea 39w 1w
AT w AT T AAFTL F & | TUET AT SATUIAT |

(1) Tar FoRefY starewTer &7 U AT AT AT & arg< f&aarar = gr ar 120 AT | orfaes sraeprer stafyr & w=rata a«dt
Z ST STt wed | 5ars 1€ F srater 120 &= 7 arfew 7 2
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(*FY) TSI srasTer F AT F AGATT AL-STAFTIT FATF FEEAT AT ET A AT, 497 R A FEIAST aE F
FHATAT 9T AT &

9.2.5 G AT ATHILA

e TITS TU&7 &7 Tc 07 a9 61 947 gq 20 A7 F7 STGaae sTaner Td Rl UH STaH1eT Hl T i ast
e & ferfercaT sHTor oo 9= A7 St ATt A7 rertore I29AT 5 of T g

qTET :

U “qut Y T FAT e fEeataaners F qga it aqq &4 g s s0d qar § aquieafa F ara-arr Saenrer s
STHTHTIOT AFHTI A T )

9.2.6 gfafda sraarar

(i) ofafdd sraerer, 3T AEIAATaHT T T&AT F Y & oTfaT 7at, UFh a1 forers 1 Faferfaa ot 9% usfraa
Frfercass & s ferfercaT ST oo % sree uw fAeata=ers g 37 g,

(i)  Fr FAT F I AEtdd Aater AteEwad 240 AT a9 Hifea g,
(i) ST qfafdd sraenTer THFHa g ar ST AFH10 6T AT T I ATFAqT ATHT & FHTEN FATUIAT; 3
(iv) STTST STareRTer AT TRXATTd STATST i FoT AEATIT TATE Tah AT §H 240 &7 & sfers 7@t g

Ford T =9 Mt & qga wrs off aRafaa srasrer wfea @t T Sros wfs aeqw arfeery ST srasrrer w&aa
FA &, ST T T Teame 7 FT07 His[@ 7 g1 T sraawrer 9% a7 foreqeh srarsnrer A9 9 FTAUAGT FH T

9.2.7 JETYTIOT AARTLA
(i) T TATE TreAT T STHTLTIOT SAAHRTL FAFA FRAT FTOIT A,
WEERIEREEEINERE RO
(3T ST=T STAHTIA IF BT e eqeh Forfed &9 § STHTTIT SAAHTIA 7 ATGET FLaT g
(ii) STHTEITIOT STERTET FHAT Aq UF 9T & {941 R
(i) STETETOT STEHTST AAT Iz Zq TOTT ARt I, ATATIRT T H TH ATHAT ] FISH:
(w)  F=fereET ST o= 9% forET AT srEe;

() TH GRS § SEr FAUT HqE i o6 TG AT HOT {re7F F I  arge it afFuataat o, 7ur aniE
TG AT TTFHAF ATTET & IUST ZTAT TSI FTLIT I FHTAUGI A1 FT UTT, T T {24 F I 57T HS ATHT
T LT 2L, AT

(1) Sgax stemae gq oA T sraewrer; vA

(31) <reafors g7 AT FAIAT AT L-T-TAAT IT AT HgeaTqut Tahe 16t AT AT AT Zq ATHAT T THFT F 2q
T TAFHTN

(iv) STETHTIOT STEHTET T SATHTCAT Te [T SATRETE TARTA HT GISHT 0T SfF S+ TAFHT o | ST ST T T &

Forq T srashrer u¥ srquteafa & F1 gaq sater (Gt it srater & onfaer  FT JTats UHT GigAm e % 91
&t 2 gi) e ot i srater 7 srfarw 72t Rt Rk e swmor o= 3 smeme a7 forT U sraewrer # gl

(v) =IErEET & sqafRafa £ srafy Gl oft e & Gt off =it % foro 5 ad & srfers 727 g
(vi) sTaeRTeT TSI STERTLT foAT sraenmer T stafRata srafer w1 Ta=ATdT &9 & 1L daater § qrafdd FT qhd
2l
9.2.8 ST s (T Ale =)

(i) Tt o wataees o Rt ot = forers &1 s sraenter IR /Y0t Haraty § srfawaw 360 foAt g, e &
U a1 § 90 fadAT gq o Fferaar sHmorTs yeqa w3 07 a9t arEat #§ =gor 180 A 9% gq T Fd df o
AT g1 UH STAFTET T FeTdt a12 | forersh gIeT SAforq AgaadraswTer & it S[Tus(l|
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(i) TS ATHTY TAAF TAHA Tl FRIT ATAF AT FATT €T H TH I7d F T T G 1% Tashrer £T srater aarg
BV UT Treqsh FTARIEOT XT3 Tl STARTLT T STHrd LT

(i) v foreren TorE oa sraraTer TERA AT AT BT, 99 T (U9 IS | ATIS Al & T T T o STaH1eT @I o
FE ST ATAT SAAHTL STATY FT g AT HohT FaT F THTH 7 FT § AT AR SAATET g ATTq ade i F1 A,
S 3| arfora 7 FFa 21, o 91 #: 3)

Ford T STt FaTgiT @¥Te wareey, e it 0 §aT § SAeTHAT % ST I ATGH g TAT AGH1L da+ AaTer
T S o Y T ST 21 a7 FTaher afius THd g 3 Tadl g JT 9T FY Gl ¢ |

FIOA THH ATATTH FHAFET TRUE FUATIaq qEafadr #, REewr 1 7z g a7 v fofea =7 § R
TRIT STTOTT, STATSTa SrarehTer STafer o STaanter ode T aTIE il /IE FHT THdT 2|

9.2.9 NEFIT AThIL

() ST FATH TRITF O 92 FAqh FHATAT TAT TEAF TTeATTH/AEAT [Eahiaarega/amiis faem o
TAFE F AEIAF [Aaerw/FHerst S U ud F =Aaq 3 99 i Tqd FG1 F IUq fFeatawme § 396 w1 F
ToTeT Hetad & § 3w ¥ F sregwa oy v AT w@w gq A7 Featawrey w@wrea ar forar whrar & At
TEASAT & & | TAAT reqaw g T&T 6l S1 Tl gl

(i)  STETAT STAHTI g FAIFIA (70 TH @< H ¥ T AT % dgd TrUaeT AT AT AT T da+ & a1 TH Fiied
*F 9TAd §, e gaeiaeia safy =Eaw 2 av 71 Feateemes & aifafy § Fyifa adfarda ad gem
THHT TATHIT Fierstl Ua FHeata=mas § {h qaf 7 IAeuar 7 e ¥ T@d gy (a1 STum arfe Ua forersh am
A 977 ere S a¥e ==t 91 39 Trgar & f5ar 941 § yaer &0 gi, 3= gataq [udi § =9 Fwgars #i1
ITH F3 8 SToq § Seq TIeATied (AT ST 8 a7 {5 3% eI & 978 % =l H|

(i) sTeEAT sraawTer * forw spAriHa Aty 3 a¥ gHAT ATRY T TRt a7 H TH 2 99 & forw gy SEr 7w w7
fe=i/enty e ¥ uAte fAwm RO 97 1 99 F O =@ ager ARl =9 9rd #7 =JAe T@r AE=T A7
e sawter 3w T forernt Y dear v/ | foraent gq Matha staea & sfee 7 g0 Ferd & s
afvug fFery afefRafaat § 2 a0 &t aqq Tar w1 97% FT g7 g

TEAT : HATATTE T VAT FLd THE, T AT SEH FIS 1<k TRETAT I IT o TTAF & T8 I 2T, 0T i
ST THAT B

T

(T) SIS & =<k 9g SAf<h T f2rer &

(&) & H FE a7 &6, #i

() sTRTTer srahTer TTU=EY oty T & A TE 2N

(iv) sTerae sraaTer Safera /A F sreer it sIei™T 9% FEwT afug gy S gl

FAHTY UF AT § AT a9 T * 70 & F=H1ha g, Tg8 Aariad At § asft f@Aeariva g Safs frEarT ahue
TH 97T | G 2l 4 UAT ey Srafors seme a2 e s Feata=mas & B # smaeas g

(V) STETIT TFH1T UH HIHA § TNFA Tol g1 SAdTh U [0&7F il qATAGT G0 a9 & Hqe gf STt a9 e it
STTU {3 STEqAATAHI F A8 A FIATS FH¥

(vi) TReT % ol AT & 0 STeaaaTaTer a1 a1 & AT T dai o 1 qhdl gl qerd o6 et ofF ity §
TOUT FAT o T AT ATHT 5 a9 | TT8F AT rafey gq <F Tl g1 AT

(vii) FTE ot foreqss, O srera=r sraenter Thierd AT 79T 21, AT TTSIHH AT 9N FAFHT H qivaas oT Frwry
afvug & srqafa T8 & ST
TETAT TSR § TAFd TEAAT ATHT 6 I FHT Tg AT T UH TISAHA il GHIH F 2 aT8 12005 Hl
FTAAR FIAT G ST Aok o FTAFRTT TRUT HT TF TG FHHT T AT § ATHTT TAHT F & H YTH T F7
foraT T 2n

(viii) = ITET (ix) § AT ATALTHT T AT 6 AR, FLATT TAHTI TUT Add UL 2 AT g qAT fAeatamTes F @faaw
9T UF A9 F forT agrs ST gt 2
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(ix) BrghY, sreargixr a1 av f=fa "grar S BT st st yra frers v aae ua a6 9 & T,
AT AR T FHIHI & AT Al FHIT AT FIAGIA SATS ST IH ATH T, IH IHb ST AAHT & a4+ T
a0l & g § saex afga BT smom Gt gegiyaaagin # aaqq  Geg ge w@r s &t
T ST T FHF-a97 92 Raifa Gt o #, Ser seaaa B S @1 g, aiatta st #i
T & STTA g1 AT STEAATIIT 6 I § [A&AF o o d & SATeF gl g1 I 9 STeq HL AT SATUIAT

(x) rferspae srafer it ot & dgq 3 a9 | ATF HaT | AqUMEAT Y@ UY, ALTAT AAHL I ATo1qd TAHT,
HGATATARIL, STATLTIUT STARTLT AT ATAST A AAHTI F T TIET AT ThaT 2

Ford T 3 TSI AT FT ITAN AeAF F Fqfaaa G2 G| U FUeqF ST STeq I SAGah1er o6 79 Iga< 98 &
T AT g AT 3H 39 92 UF IFAY Aq9H I¥ TET SITUAT i T Had 36 T I FIAT T2 51 & T
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FTRT a7 ag a7 14.10 & BT a1a & gid gu o UHT §2 afefud F3 arar sraer &

(4)() =TT srqermataE AT &1, T & G A7 el sA 9% o9 Aewu & e § T@d gu S S a6
F Ter T T ATE 3 YT 9¥ 98 O 21 AW 14.5 F |ve (iv) | (vi) 95 § RRRe i A S
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rerae T4, FofY, 9T FET-aqaHTE AT Ia6 FEaT R § S sEafa f ariE | I 94T,
ZOft AT 92 I IFAT FETAT AT THEATIA il AT T il (At et T2 & fore Fdeq 9 f&aars
TS afer % =T § ATAT SATOAT A7 T

TSl : T A9 ¥, “gaT 9997 U & Said ag ATk Wi g S feataames i a1 # o 981 &1 &
14.18 srfier TTfaT<y
(1) Freafammerr &1 F=Tr, e siavta var safce € 8 ST 9k 9971 § o T8 @1 8, FEw 14.17 § R a6

77 ot smaer % foeg orfier S| wrfarardt &7, ST =9 0T 21 ar sTe=t & a7 ST 9hug & qrhreer At f=erd
areer g fatates T StTe A stet #rE var stasr FffEe 7 37, agt Feferfad i #7 aa e,

(m) =t 78 see s fAwg srfie it 72 g, FRe s & srefimes siterdy g e @ g ar, e
TTTEERTLT 60 ; AT

() =t saer ToReT ster wTferaRT<T gy foRaT 1T 81 4T, ety afius & ;
(&) Safeam (1) 7 fBF ara F g gu of,

() 7w 14.12 5 =efie et U & Farer § B o BT sraer & AEs ot 39 WIiEET & grRit
e "o srefiaes g TIfIFT § ST 39 FEaTel & TS & (o0 SqemaiaE STeHel & 7 § w1

FT TR &

(i) STet a8 =Afh, e srdierefia swaer BT g1 et TaTad] MIRE % e 9% AT Tv9T UH Qe 6
Fraa e YT 31 STAT €, d8f UH el & fawg orfier 39 wrfeardy &1 grit S| var =i
#Hrer srefieer )

Ford o Stgt o el st o F a #, e oo sy afivos , Fee 14,5 % 9w (iv) F (vi) F
aeet % AT e Wy 8, AT STl sl 9w , &7 Fefiaeq g1, agf T wraart
afvuE, FT & STt srfier i =9 qtafT § o= gee ghr o Fefertaa 8

1. FAATT FT ATCHAT
2. FEFRT IRUE T UF 9567

3. o ov7 gaer St ferafaemes & 2 7 g7 o\ =i srqwa waar g1 aur suht Rgfie ety fi gegia =
FEFHT TR FIT ATAITET TAA | | FEGRT THIR FIT &1 6 S0

ATl it AT AT TeqeT G AT § A(07q ATET AT AT T ATh I T
A=At it TR 7 FTAFRTA TAT THF FF FF g =t w1 Az sefws aftyg g fatta BT smom)

S et =ter 9 orfier & o smeer fam g1 3 39 gt & fAeg ar s st sriesrr it T & va
AT & el § AT [a%g AT G T TTTAHTT ST ST 36k L AT 2|

(iii) STet =g =fE, e srdierefia smaer fFam g1 ot waTeadt Mie & STeme % a7 ST U araer i
Fraa e YT 31 STaT €, a8 UH el & fawg orfier 39 wrfeardy &1 grit S| var =i
e srefieer g

Ford fof sgt U Rt gt Faw & 9 ®, S oo st oiwe | FeEw 145 F =mve (v) 7 (vi) F
et % AT odrer Wy 8, AT STy sl 9w , &7 Fefiaeq 21, agf aia wraart
afvwE, FT & ST srfier S =7 gt § qi= gg€q ghr o Aefertad §

1. FATTT FT ATCHAT

2. FEERT 9RO FT UF 9567

3. o ov7 aaer St ferafa=mes & 2 7 7 ™\ =A1F SIqea T@ar g1 a9T IH! [MgRh Fedid it geqia 9
FIHAFRT THE FIT AR G § F FTARTET TUT T g1 1 S0

ATl AT AT T ereder @ T | AT AR ATIAF ATHT FT AR HIh gl Tt 6t FrfT w1 FHrahre
TAT THE FTH T o Al & Afaa s aivwe g Fearta BT smom)
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14.19 srfi=rt 1 gREiwT rer

TH I & eI &1 75 Fre off ofier q& 9% g A5l T AT S a6 vHT orfier 39 ardre 7, et 3w
e it e foeg srdier i 72 8, Ua wia st & afew i 72 8, daree o it srater & ofaw T &
T &,
Ford T erdter TTFEraT<Y 36 STafdr o S| & TETq 91 U TZU FT T ATS IHHT A THTAT T ST &
o T & faw arfier 7 <7 & forg srferreft 3 9 a3t T am)
14.20 e FT T ST ITHhT ooy 9

(1) STHTe T FTAT TeAF TR THA TIF T F ST T ATH T FI

(2) SrdTer 3| WTTEERTT T TEQA Al SATUIAT FSreeny STdier gt g1 THaredT srfier 7 U wia 39 ATy &7 Semm
e ag arear rar & e g arfier & 1€ 21 srhier & 3 714t arfeas wa sfie o g e aw srfiemeff
9T F2ar €, SH AT AT A ATIT T AN q51 AT SITUIT &Y a8 €99 | 07 gl

(3) =g wrteraT, fSoraw ag s T § S faeg sher i 12 g, st i 9afa w3 9 39, el afer

e ¥ foAT o srdrer wrfaeerr & ey fReer 1 wetrerr o 5, erfier srfaeer 1, &0 o< sty feooft
siie gETa srfeera |fgd, = 3

14.21 srfier 92 o=

(1) fetaw % el smeer  faeg srfier & gom ®, srdfier ey =g e s B M 14.4 % Soee &1 i
AT F a1 e § Tad gu, [Feas &7 seer =tea g A7 981 A aEqare e i qfE 4T
IHHT AL T TR

(2) w145 ¥ AT <=0 & T 72 <2 JAfG00T =21 arer a1 3 78 F aefa afeaftg & #§ gfg 7
Frer FoReft straer & faeg srfier it ger #, srfier wrferardt fa=me & &

(@) == et § srfeefera wfkam 1 srquree B @ € ar 22t o oty 9 9 TET aqures T #9T F
TRUTHEST 9T & SiaeTT & gl SUSel 7 Soa o al qgl gall § T AT il ohaar a1 751 g5 2,
() e STty & Ry stfuferfea arer & gafiq g a1 981, =i
(%1) srfErriaa =T agree sfarfua d2 ugie, 9=ty 97 F3X g 7 A=1; oY 98 a9l 9T,
(i) == &1 qE, afda, 7 37 FTIT FEM,

(i) ATHAT 3T AT T, o g2 srfarfoa ar afera 7 g sraar Bl s e & va e
qT ST 7T i ot # ag st awsy, 99 m,

EERREDS

(i) =tz =tea <=, o s i srfafog we & sermamT w3t g, 77w 14.5 F 92 (iv) ¥ (vi) 7 7 e
FETH T FIE ¢ 3 39 A0 H 77 14.8 F T = Tl Aal il s g qr o7t qrrerawry, e 14.13 % 3uaei
% o TEd gu, T UHY ST e A7 Ag aer @ & vy S A 14.9 F S9fFaw (4) F Suaei F AqEne o
ST 3i¥ 38 THT a8 UHT ST1= T HAATel 9¢ 6= Fivh UAT <9l F7 S 98 3% 994, e afdq g, v
srdter arfarTer srferitaa e it SeumoaT wear 2 W 14.10 # ARt << § 3 g 8 v e § = 14.9
F 37efiT FIE ST T ST T A7 TEATAT & F Awg sremags weq & forw srfrereff 1 g s e sw F 9=
STrer ITTERTET THT SATR9T 3T ST 98 31 90, 37

(i) =T gz afaafod F arar F1S smaer Bt o7 AT § 99 a% 97d Tei AT ST S a6 6 srdrerft &1
Y At 3 F faeg M 14.10 F STl % SqATY SA¥ATIE Fe FT TAIh a6 7 1 23T 3T 80

(3) W 14.17 & RAfAfds G s/ smeer & feg ofier 8§, srfier wferd aroer f a3 afFafat o B
FHT ST AT AT FIAT ST A ~ATTE AT ATEI0T THA

(4) orfier & sweent F FATeaAT
et STTARTY 5T f20 0 frger i a8 TRt TATet w3 fSoreh siraer & faeg srdfier foam smam g
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e
1422 ()RR A R s F g gu o :
(i)  FrEwEr g, 3T
(i)  gEaterd fFu ST aTer saer i AT & g wig % A<, e ITTARTEr, AT T 7 A7 sewrar T
ST & STTHerE &1 Rt ST F877 /e Fo o 39 = a1 [{aat F sefi o 1w saer v S

g st srgaa @ foieq #18 orfier gt it 12 2 a1 e Aeg s il s Tal g, Taeea
ATTRT & TR ek, ST VAT TR AT9TF 2, FT T 307

(W) ST=eT T [, SUT=ATLA AT AYTET HT T, AT

(&) sreer g At d A T, FH, FGT AT SATET FT THAT AT TGl Hls a€ SATHLTad 7 6l T2
2, gt &< AfArfua ¥ T, a7

() AT I7 IR, e swaer TR g A BT ster artesr v vy stfafen st a6 Aer
T G AT TR AT ag JTHS Al IRt § U 987, a1

(3X) TR AT AT FT THRAT AT 9 S TH; T a8 ATAIT AT ATETT F2d ATAT FHle Araer Foheft
QAL ITTAFRTET GIRT T T Aal (hAT SITUAT S T [ G TR da H Te1ud &€ &
=g sreamae #¥ F7 g sEay T 3 33T T g ofiT St 7% weaE g FEw 145 %
que (iv) ¥ (vi) 7% ° AR &7 & § Fr2 d afetua £ s a7 q@itea e S arer e
FTT AT &2 # gl weF o9 gvet § e < ot § 9 9 <2 st & s, a=7 o=
T Tt sferfua it STt S e 4.9 F et F e A A AR i S A A g
S ATTRT § qerHe, STt UaT qerHet AraeTF 8, ¥ for w2

(2) TALTEA T AT AHA F qd (*U T0 [FIHi e & g
EIEL]
14,23 SRS, GAATS, Afeq i i areia

=4 =t & erefi9 3w 10 o7 ST R0 0 S Sreer, AT ST ST SARent Y eI Hated Yy qad 97
STRTA & | 0 STTUIAT AT a8 IH TS ST & HH=d i STl

14.24 gua-aiE T # fafe w3 i) R o 7w w0 i afw
= =T & Sfverh €9 § S9T ISt g, 39 7arg, a8 I, S e Fawt F srefi| arger w5 & forw

AT g, = 3T TATH HILOMN F AT TATH F0 F 0T F2 7 1 92, =9 At % oefiq 67 9 & oo
sufera et ata % foro == faw & By 7uw F1 fGearfa w2 o a1 G 1 ams w5 amm

14.25 A i a1

(1) == Tt & Suaet F 19 w2a gu, oiw 3aeh srefim Sy Y < srfeg=aTd ar s, stet a% G F == et &
T g, T g7 A forw S 81 v e w7 e, S et % 0@ waad 97 A1 39 qefie Sy i
T FeY srfereEeT AT R o sraer AT A T AT AT FEATE 9T AL T2

(2) = AT F 9 97 3 AIEt & ofefia &faq w12 Frdareat g9y, 31 [FAt § Suasi & Sqa 99 o
T T ST 37 fAaers SIrusfy sy T wrgartEat =3 et o st wrrarteat g

Fora T = Aemt it Rt ara &1 a7 ored 98 amar sroa fF ag e vE et #, e T FEe 9 e e,

srdter o foreft U srfaramel & df=a et 8 ST S =9 fRowt % s & 9ot yga R, srfasgeeet ar sraet &

ERIERIEC URRE

14.26 STt 1 AT

gfe == et F Gt off Sway % ME=w & 9§ FE o IO gt € a1 ag fAuw st afiuw #@ v
fefora fra sromm e e ufvue sEer g wam)
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AT - 15
oo, wiaver T o T A= # 1 Aarer
[erfarfaaer e 28(1) (T9), (s?r)]

ToRT FTHAT qT AR AT U GEITE % A7 1 FT STIAR AT ATHATER F €9 H qrawiios gl
AT FTAAT T FEAT AT HIGGTT T &7 47 g S 96g &7 dq=eg 15 o, TS, S, foR r a7
STPH AT % ST IT 9E-979 & U F2qT g T=a8 42 AIE & (9deh Hl FIAGLTA HI (AT FT g TTaeTT Hear
gl AR 51-U(F) TeaF ARE &l |igha TIATed Fd AT ATH AT & I & dRI & =9 Ford ag7 a9,
ATHT, &5 7T ATUTAT AEar & FUT 35 7 T T 2q gl SHTAl & TFATH g AEATT IO TATA AT gL FIAT g1 9
39 HYE T UH e g ST AlgaTall & [a%g HIHE & (el I T F FHIT T g 3@ g TOTHEa=T (807
zferor fogme e freafaemea 7 s steameer wiw vd Ay o S ofids “wedaeor, afatg qar R amm=Eme
T fFameor (2947) 21

15.1 o9t & A

et § vyt it warg M (wdtue) Jur Reateemas & e afata (@) arfEe 81 vdue #r e
Feafemmer # Haateweor aur o A= 1 [ufea w2 210 geErET R A== & 21 et 9 = q9r S
FAT U I FEATE Y TATE [

15.1.1 Thiug & %, afrat ud Fdea

(i) R AL 9T TG, AT DAL TAT T2 TR & W7 i Gar #1 9T 76 & it gfer
g Fsra Freafaame it s=grafs #7 3z FAm

(i) T AT UE HATASTE ATATa<or A TTedTiad HeAT 1 N Ararid =9 ud G AT a9r
T WL o Torvr arertiea fBaT &1 ey F2 g SIRree FHm

(iii) SRR e 9T FFATE, FARE T TAT o177 THE F oRT smemfa e & oy & sf Sreswar @
15.2 T F F1d, aiRFAT 1 FdT

(i) Sga" == % Faen w1 qraw w7 e adft FH=RE |§ 1 w9 a7 AR A== F fowg uF i
T Fasfaa i @ T s @91

(i) <RI e 9T FEwTE, FE AATER TAT a7 T & O et G497 % Ay gq us ware agfa &
rafaa #wm

(iii) =9 aTq T GEATET FAT 6 srearaer F Gt yraem=i wr Stua RArier g ot & [arr & areaw 7
IHF 9TeT T ATCHT [ a1 7@

15.3 FTARIG TR

15.3.1 A9 It : =0 F9W F 32T H A9 ICNSAF AT TAd AATHAIT A T =0T AT 17T TAT
orTiorer & 99

(i) o T ST YEIE FAT

(ii) =T Farer w7 FA U smrg

(EEIERIERUET I

(MECIEAEEREEIEINEREH

(v) STefT T T AT AT AATART T, T SroraT S =< AT

15.3.2 $erfors =T =wd feafaenes % UF wE anfie € S Srefore aem/ar ove vw 3 e gu A,
UrETTor, TS, qad, sterherh, SQER/Ataty, wratad, a1 Faw S 9 A1 FHEE S qH w4
TSI YT 92 2l

15.3.3 TREx : =oH et g [fga, FafHa qen/ar sarfEa adt e i €)
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15.3.4 R-qHR TS (TASHIEN) @ g AT TSR AfAfaw % g ustigd w9 uAsier Ar Ak g
TEE TS g1 UH TSI foRT aHEaT & F71AT § §9 g4 A0

15.3.5 TATEHIX : THH FHATAT & A9 Al Fle H AGATE g1 Tl & feg [oRT TATATL H 39T ATHAT H ATATOS
TAT SRS TATE o | frerosrar gnl

15.3.6  fe-Sreaforw F=TE ¢ TEE dgd fratammerT w1 A wH=Tr oA SR S fereor /A oty 9w g g A

T, ATe, a2 TOIHTTTH, TEATS, T, HTRT, T AL I, AT 92 A7 faarw =T a7 wfafagi~e 92 &
T e sREas 1 aRFrET e 97 s F=rr oft onfaer g

15.3.7 IR : =HH FE vHT ATE a1 g S Freatemmerd g R v R sreme ar afvew § srafed AT yetaa
AT # ST AT T =T 7 7 W El

15.3.8 ¥AT VAT : TOH FIs VAT =AT<h T & ST ATOrSgs =T F TS AT FTar gr I7 9Rae § Jar0 I&= F:3ar
2l

15.4 THTH T TS :
wtue wfafy & Feferfea gaer g St feafa g arfaa g
(i) sreer, gteror e F0 Aeafaenad  qaedi § § FAId T aHd U Jigar|
(iiy Terataemes & ffas wpat (Frami/ARsT) 1 sfafafee Fwarer o= aeer Sd #3 § 79 19 qfgard gl

(iii) =7 et yfafafe S & 79 & 707 vF gen g (39, T3eT AT g FATd F STIHET g Tered
)

(iv) Se-rerfors FH=TRAT & F 27 927 =8 F9 § F7 UF qigar 2
(v) e AfRer ustrar gfafafan
(Vi) TF HiEET qATEFR
15.5 FEEHT FT T :
T T FAET F TEedt 7 F THIET F gEeqt wr g won zwd Aefete ot 2 -
(i) o= (FF & 7 o qigar) forer stafafammm
(DREKIERIEREIRE AR I E R IRIEIET

(iii) e =afR SRt Afger amet § TrerT g1 aur S fAeafaemers & argT & gn, S us ueAstrer yfatatar g
AT g

(iv) 3TeTeT F T | IULH Tae91 | T IS Uk qaed A +d AT [T
(v) T FaeT giea ST geedl 8 | g Fgf=a BT Srum
15.6 THTH TAT JHTHT ¥ STeTeT T qGEAT HT FIAPIA
(i) STeTer U HEEETT SHET AT g, SO FTATAT | HTAUGT FLeA & 2 T T AT Th TIT HTARTA H T |
(ii) ot T3 T ofF sremrer AT TEET I FTAFTA | ATAF Tt FG ATAT FATAT TRl HATAN
15.7 THTH TAT JHTHT & STeTeT T GGEq1 B FrATAg (<

T2 srearer A7 v GEAl A7 92 =6 Irar § AT AR =96 7 Fe oft forfed g=ar & o9 & ofae doai # squaread
TEAT 8 AT 2 WIg 2, S AT srferew g1, av v waen #y Rfts 93 gq e R S aear 81 90 stewe/aaeT wi
FATT AT FHE|
15.8 wtue it w1 T :
(i) waoE $ vF derfors af § F7 F F7 T SSH/FEAFT R0 ST T & S350 F T Fw ST 4 A q
srfers Jgt g
(i) =Y FzHT AT FAATRAT FT THUH HEEIT G AFTE, HIT TAT TR AT SITUIT)
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(iii) FE o FEET THUT F AT Tow gq 24 He A AT GIAAT AU AIZA AT AT IHL AT THAT Bl
TR % U fqTS qeE q2F 2 T F4
15.9 FETET T TARAT T HX At THAT
(i) frRTara Tt e 1 TORaT FT ggd =T 2T ST 2
(i) TOrRTIT TS FAT FBST T & AT 2T

(iii) = St it forshraat &1 S5 o gu T St s B, TR A aggnr va et & Famwr
AT STAT F7 8T TS 7 FTOATS FN

(iv) Fre off Y@Ee, areT =t 9T qae I7 -grertors wu=rr Rt off Bemeft, YWeEe, & yerar, aedh
F, TR T AT AL-Grefors FHATL 6 AT AT SchE it fOFTd a7 7 T 8l

(v) OTE T perafa w7 TeMET F Bt gae F oueT faRrd 75 w5 T 2
(vi) TerFTaa st a1 forfea g1 ashar g1 IR 7 /it § a1 ZEET 31T 39 forfaa B s

(vii) FHET A ol & qur aRRafa & ew § wae Fyita @t & @9 ot (fereraasar aun
ALY T T THAT 2

(viii) ZHTET Fermfi/forere /AT Srerfores FH=T qEe/HaT YaTaT, ST $H6 STAHE S+ § At 977 A0, F
HTAS § % faeg T =i = Tf5d F39 gq Saraseg gl

(ix) St=r FErafaemer g sy T et va shRarst aur SThtas = & frgiat & agsq i S

(x) ST St forwTad it was [ty & U 978 % 318 T R0 T &1 ATg & Hiae quf gt afs TEET
3w U 79T ® AT & Me # Sreragiid qrdt g ar 39 forfaa § Rt R o aut ferata e
STater BT T gl

15.10 << :

Frafaemea & FH=artat gq 78 Faars fear srom Rentei/mar serarst gq Fefetea i arfee
ST AT B

(i) =raTaT

(ii) ETETATE/ATET | ga9q F AR
(iii) TErerT TR v AT

(iv) Feraterarmer & fAewmae

(v) forfera e

(Vi) 3T==g QT T F&1 T

faroqofy : amgy =fte gT A Sfte F A ®, 7l S =fE ReafEemes & e A 8, ReafEere it
Ira wrfeErTREt it F1EaTs T T g T &St H

AT - 16
FHATY TF A=t fAa e g
[erferfaae e 28(1) (3), (T)]
16.1 Frafa=me & we=Tat ua ety & foeraa fFarer 3q ua o &7 T fomar srom
EEREERRIEIREEEE

Tt &1 oo Frafaemes g sefea Bt ff w=pa/Fs /faamyatas a7 afme & R ot sterae s &
gstieha a4T et & )
FHATLY F7 7o ferafermmer grer s A oft =rf~e & s foreraror ud s =R onfaer g1
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fermraa wfafT FMeforfeT fEiat w1 o :30 :
1. qE g forEwraa A @ % wia quiaar e g ;
2. Femefi/FH=mdy it o frsma 3 ud 9T el J1e

3. 7fe ffaw At ue arfers & 7 21 7 U uradt Aread w7 TH Hehd & G177 ASAT ST AT R sifaw e g
TE FF AT ATEAT T ;

4. gTaT == & gartas &g ot e $F |1g & S97 7 offes T dfad qgl @l Arfeul

5. FATTT FIT AT ATIFRTT FAT forraa e &g Rrede =1t & g2 & AR &9 9 fwed g99 2q
FH T FH gHT H UF I [T a9 9¥ a7 7 § 3UAsd AT ALY ; T4qT

6. a% 39 fAwmEal o [ o ST A9 71 " aAtew qaty F dfaq gn Ned ger S srefi"ea/seay o
FraTeor ft whEraT & Sq T 8, T F 979 [ g S qhd 2

7. FEFHT qivug "@&tad e e afata F SRt v @= s aqEeT @ a9dt g arfe fowrdt @ v
@fT T 9 e 2

16.2.1 =it ferrara Rameor afafa
sregey : I Feroia AT S IS A<k ST FAT A ZIT ATTHT B
geemr: (i) FEemeff afvoe & 3 fafafemror
(ii) Ferata % 3 AT
(iii) 9, TESET ATHAT - HEET A>T
(iv) Safera w=er & S (e sret)
16.2.2 sTiFaT TF F1F

(i) Taemferat i fofea ua gearatea feemaat T arf=erett 9% fF= #3497 S 372 ARG d1T 9% 97 UF 998
& BT H TALAT: TATAT F2A F ATHA H 25

(i) forswroat ¥ = FEAT qAT FetAq wrieEtAy - deafvrw gfium va wEEET afius § geqa va A FwwAr
qTier 3T fRaTeor 71 399 It FEATE BT °F ; qAT
(iii) TrFTaaEat # foeg ST Fiars Jeqa HeAT, IS FEaras # QU T0 AT sremegiT &f arl
16.3.1 frer farra afafa
FIHHTL TITE G T TS &1 T2 o o o Aerforfa gee gi
(i) FerATeT AT ITHT TTATATE — TeTeT
(i) forere wETT F ut= wtatatenror Sas #7 F F#37 fF 5, souders, e, uadt, st w1 atatatea
FA 2
(i) eI T W ATCHAT AATT T T FH=a R
16.3.2 aTAAT UF FE

(i) Ta=mferat i fofea ua geareatea feemaat T arf=eret 9 fF= #3747 S 372 ARG d1T 9% 97 UF 998
& BT H TALAT: TATAT FA F ATHA H B

(i) forswreat ¥ = FEAT qUAT Hetda wrdEtat - deafvrw gfiuw va wEEET afius § deqa va A FwwAr
TR ST =TT A7 S99 3 FTEaTs 81 7 ; T
(iii) TerwTaaeRat % fawg 3f=a FarTs deqa FAT, T(a TETaS § (&0 T AT AR af afl
16.4.1 IX-qerfor Fe=rr g wfafa
(i) T - AT FIT AT (AT SO
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(i) forer wETT F ut= wtatatenror S| #7 F F#37 fF 8, souders, vaeEt, uadt, i w1 gttt
FA B
(iii) FEHT=E AT ITH ATCHAT AT 6 TEET FI=a il
16.4.2 aTiReat we wrd

(i) Ta=mferat i fofea ua geareatea feemaat @ arf=eret 9% A= #3497 S 372 ARG d1T 9% 97 UF 998
& B H JHAT: TATIAT Fed 6 ATHA H 2T ;

(i) forFTarat ¥ = FAT AT FATAT STrEETRAT - SqreAforw gfivug vd wEAEET gfiug § geqa v R Fwwar
TR ST =TT A7 39T 3= FEaTs a1 7 ; T

(iii) TormTraeRat & faeg Sfora FrEaTs deqa AT, T Tearast | U T0 T aee ai avl
AT - 17

RIEIRCEEERER S IRE R
[srfarfReT 28(1) (1), wifafar 12 (xx)]
17.1 7 R gter fegr FT fRreafaeme & 7= va zgae 9=t Faw 2 o
17.2 7 39 AT BT
(i) Fersaferamers STterTel & JaeasToT T TSl 7 FAqid g7 HI<h araia(qT) & TEewTr
(i) Frearfermmmers 3 srferaraTor v F=rRTT (et T v derfor)
(iii) Ferrmefiror STr sTATf SHor/Ee FTF TAT =T qeAtord At fEat 3 S
17.3 AT UF 3809 9T [HAfarad aqg! 72 =9 TR § aR[ R -
() ITTArFTET o Faeat, TriesRTel g fAoes afafa aet |

(i) ¥ T ATAT : THT || TTAT T AF AR/AH FT ThaT G8eqi gq S [HaTd 419 & 394 HAeqd a6
TAT ATTHT 2 -

FTATT FIT ATAT : AT TERT o AT
(i) F=F TiT Her & 3 9T qAER F FIEEr

(iii) === 9 dier i =7 ot i o7 % Gt gemrie a8 § y=9ford @30 % e 9% gRm, e wie
3 I 7 g1 ar uSET ST F At # sl R Sroem qarfe gty vy a Rgiha 7 8 ar
Feforfea 3¢ @z wfa #ie wod &g Faa & S wdt 8, a9t 92 v qia 9w va 7 Gt f
T AT g WIET AT G HA-T9T 9T ST A<l & = T2d gul

() THET 77T oA g7 i w/ER TewTe £ T g - 16 %, i G
(&) THET AT S sAter R/ The? F SE A g &l — 8%, i fh.HT.
(1) 2R T (T F AgET)
Fordt T Ferafar, 7t sraeaswar g1 ar, Bt v 3% 9% a7 f3er Arer # o777 3 9% ATAT UF 28209 AT Al AqHIed FT
GET R
(&) fratammerT % sd=TRat & srfafes st & aeer St qegrers # e w2 i, sriesrr ar afefot £
FoF § AT B 5 SUAE 3(T) (2) § AU ITaeTai % agd ATAT 94T I F gHRETL gl
(¥fT) Forafe -
(i) ¥ BT ATAT : TATHSIIE AT T T (&AT SATHATAT HATg a3 1 AETH|
(i) ATIATT FIT ATAT — TIsAFfea/fast=e Fmg
(iii) F= T HIe 32 AT ALH & MAATGE aredqras )
(@) FareatammerT % s FHATIRTT
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FHATAT g TTAT/ZETE AT % 3297 F U= FAwforfaq I @
A I + TACT + T SHhiHe

%. 10,000 T F9T TAT ST TAUSH + AATHTT IT IEH (e gl
(iv) %. 7,600 — 9,000

(v) . 5,400 — 8,000

(vi) %. 4,200 — 4,800

(vii) %. 4,200 ¥ FW

DER AT ITAATE
(1) (2)

AfeTET ST 10,000/~ AT AT AT FT Tg B AT ST | FSora/Faa FT9 arqa_ TR g7 U FFe FAT9

THUS + TAT IAH F9LH Bl

srferaTe ST 7600, 8700, 8900, TE 9000/- F93F F IS T | ATIATH FTT THIATHT FATHAA FIIT THT TS FATH

# 2 AT e A7 e E

St ST 5400, 6000, 6600, 7600, 8000/- F I T | | ATIATT FIIT SHIATHT FATHA FIT THT E 219

=1 A el F¥ T2 &

FfIFTT ST 4200, 4600 TE 4800/- F I= T H T AT | ¥A ET THT g TMAX

AR F T Bl

AT ST 4200/- T3 F I T/ F7 | I AT MR FT | T T THT & FATa/THT off 2Ta2/THT J97 F1

e et

feogeft 1 :

FAT FT FATTATT, [T AqFHT § aad, BT Jaqe, dT-=7aaqrd 971, ARHIT aa9 ad7 o7 Fs o

afiefeq 8§ ST 9a+ & €9 | FEihd q9T SATh g aredias &9 § sgid g

frogeft 2

9 Th SARRAT % AT § 99 | q 99 T TAT GO qHqed qargi SUE W ATHe g S O

AgRe o 38 a9 & sfaih Aeia F3 it Aqafd gNl AE T aa9 qAT G907 AS I8 g IqdTaTT ATewas d dF
EIPEKIIEIPER IR EECEE ETS RIS

froqufy 3 ; wrerefae =T sferiors FHE=TRAT F7 UH I § TET STTUIAT, ST FeAT(T ATHA 3 F AT 92 it w4
() drexforer wiafafat or oo 2q straTer et

17.4 qmaTq

(i)

(ii)

(i)

(iv)

UF FHATT TEET H FwATAT FF gq AT T8, AfFTodt a1 @igai § ortae g gq afs 78
Frafaame g Soe % 938 & ®T § AT a7 ¢ (3T Aferere onfe sratsra 3 arer Irferrdt qErar
TEl T 2) AT IH & FHA gq ST 21 AT FE=f&ai & aqrer qeafors goqor/ &= F1F gq ST ar ar 39
ATAT/ZELTE TAT FT SETATT AT STOMT) Farfs Ut A= gq atha 3297 F forg @es sriersmy &7 siqere
IqTAT FXA | Tgef forgT STusm|

AT AFHAT/EMSTT o AT § FAT(T A1 ATHIET (o1 Srom fFrafe=meas sqaied ara STt
TAT TFT TTALTHT F AT § 9 faata=ma & forerehi e =7 o FHATRAT F & 1T F T FT
T Bl

FATAAT FTH F =T GHT & qHA H, o s1feawmy, S a7 Foat=a a7 F7F F a1l FHATAT 6
AT ATAFa 0 ST T g1 9 U Ferat=a & AT § GHOT FTAHT AT g7 SAqHITd il

FfT FIE A THT HT GEI/TTHL F T TISAT & AT AT 6 Td FATH T G&ATAT § FEga0 Tal
FIAT & T ag &% ST T JTAT & of ATAT/SZT AT I FT gHaTT gl

ST Foreft sraramTer FHATT Ta8T 1 GIgAT & AT TAH = il 51 AT T Fitateeh HwrEt a7 =7 Harai
g foegen |fafaat f St a1 wver atafaat £ deat onfs § anr o 3g 9T8Y & e AW g ar a8
IeT § o #% T T ¥ 5% F T aF ATET I ATAT AT I T R SR T2 I FlS 38009
T At foT S
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(v) U AR S T TFa sraawrer stater S HIH F 3 A=A w9 F AT TAT 81 a1 ag AT Tga &
T | ATAT AT ITH FT ZHATE GIT T 1o FH T TS AT UF T8 H F7 7 I IIT FH 6T TS 1@ty U
HTE & F¥ 1 a1 JTAT AT FTAT % e & AT 2Tl

(vi) (W) = forer ST Rrafaemers SR SR Ay CATAT AT AT F qgd TEIAA /AT Fwreera

e § AT @ gq AT Tga0 ITH FLaT &1 af ‘G |19 T H1F g AT S =aT FT A0
B

(@) U et F A § g aememi /A E/Arrerenst gq fratiemay £ fAfer & age qur 7oAy
FE B AET & FAN ArtHa/AtagT AT @ g, 39 Fetaiea wmel § agaw aiese &
AR ¥ o= o ST |t 2

(i) U i<k ST TRt TFaea/assh/ AT ST T STearer AT FATI( AT AT FAd RIT 797 81

(i) T AT ST T FEHAA/EST g FAq T T3T 21

(i) ATEATEF ATAT T U ST AT H ATAF ATAT FAT Aol g7 ST (AT ATHS § Feafa & o grr
FIEUSUECRER IR Ersi A

(iv) Srerfors gHOT/EAT FE I g Lad H RATAAT X 5 AqAT 8, Td [AT=IHT % AT Afh AaAT Ig
& fR8Ta & 39 FA0E H ATAT FA T Ha 2

(v) T TTTEraRTEY ST 0F S At At T&T9 2 8, SHb ITAT 3 &l G FA g AR AT T T
F qH g o1 30 fam f¥ srater & st 92t grem g w3 worw 1w 1 ormam yew o ag
T T Aol R, STEAF TATTd THH (o0 e TfiFia Tl I8 Fd 2

(vi) % qUT B9 % U ATg & HIae AT &t & TE5qa FEAT g AT STRF &7 AT A9 21 av 39 =A™
T ATIH FLAT SR T T T FoAqld T ATATT A1 T2 AT T g1, =R 7 ATAT UF g1 AT
e A forT ST i 58 @ oAt /1 ot Stru 7t 3 sty & g |41e & Hiaw  at #i e
el T STTaT g Tl

(vii) ITAT TF T AT FT TF G MR AT ThFR w4 F arg 29 v fu ARt a1 e  w
FqAG /AT Fa gl T TFT 9T @ F TATT T AT T2l 67 A0, Auarfad arHar §
Faeate F faea & srfdnrgor/srgeor #1 grge

(viii) =19 U FAFET F qHA H A T =07 Sty SR0l A I QA FH FL T FHATILAT 6 ATHA §
ot =T srfersrTdr i

(ix) =TT g7 foret % gEareAT At ai gearer? F A | qge a8 e srfawrdy @ ey g -
() 7g =@ T sga1a sTaeas a1 Fifed 9 § fA«tad 7 2r;

(3T) = FT =7 AT F G FIAT 16 9 F ¥ TS I ATAT GIALT FT FATH) ATEATAH T § ITART 6T
TS BT AT

(+fY) Ferert=ra a1 Foata grT At g U 1w st #1 g A [ sfawrt 3= =t w@r
=T T T & ST 39 fo=T | UL 91at &l 27 Tel F7d gl

(X) T FATAT AT/ AEWHT IUse F i TS g AT Fle ATAT AT 3T 7 I, ar =
srferTY, =af<r &1 8 T wft. &t afifer & Rt & fgg & & 7 amm F sranmwe g BFaw 9w area
#T ATEI T AT T SATAT T FT T & ST IHh AT F qF 6T T2 2T
= ey H T T 9 g ST a9T a9T-999 97 gentad ug et [ F e gem
feoqeft : fFTT 9w AR @it wfadft amTEdET | fRw ¥ sy gl afe amEr R @ e J AT aear
ATETTHA & =T 81 A% 3T JWT 9T A 37 Aravae e aw forgr Srar g v gaeht staafd e stfeeery, S o
FAATE & TH YW 9 gRA o6 7g 7= Ceafaemers & R § o1 a1 arurasrey aifeafaat § 9 sranme &1 e
9% T T AT ATAT TA AT SAENHA & T [T &6 T Fhed (R F7 Sar a1 ST 9 2|
feroqeft 1: sramTEE A= i SfagiT 9 ATEer #§ 981 6 STt Fie HEterd SiwE A Fre Traqid sraenter @A S g, w7
arteata foagr Srar g1 oy, afe =xfs A 39+ Famw & wrEtas oy Srar g ar = srfaawr 3 sewe=y a0
F SATATITh TN A 0 TAqd F7 Td gl
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feroqufy 2 : TR AT FEQET AV F FH F ATH F AW H AEANHA T FT AT AT ST TFaT § A(S 39 qHA
LT T F ATET FATAT AT AGLTF B AT F1s W1 AT ariesrfiaw/siazersq T8 Tai Far 2

faroqofy 3 : afe v ==f~e aTET FA & A= F FOTH § ATAT FAT @ AT A ATEAAF FATH § AT T2 ATAT A TS

gHaTL g

AT (ST =)

T

R =1 (2)

T ST %.10,000/- 71 e smERa FT @ F AT S0
THAUSH + TT 399 FITH &

greafiee gred gfaqfd %.5000/- wfafaw %/ 50 o0 wfa
o ot Tf 7 9rgR F 9w gt S 9 2.500/- v
T srfer T2

ATerERTET ST %.7600/- & £.9000/- €94 % I T F i AT AMga
F IR Bl

FEAfTE g i %.3000/- StET a9/ 50 FRO0 whr
& weft Fft AT orgw % fiaw FaT Ao 5w %.300/- wfates
EEIEEER

AT ST £.5400/- /¥ €.7000/- &% F I T H g A7 amghd
F I

glea/ee grag wiagft .1500/- wfafaw aw/afa fGm ewft wowe
%.150 g% F Hrae qor qroe ot €.150/- wfafes 7 aferer 7 i

FTETEY ST %.4200/- F %.4800/- 9% % I T # g AT Mg
AT T

glea/ee g8y wfaght %.500/- Sfafeq aw/afa fim =t woe
%.100 ¥ F Hrae qor qro o €.150/- wfafes 7 aferer 7 i

AT ST %£.4200/- 94 F I T F F7 | g 1 A2 T
Gl

grea/iee gred wfagfd €.300/- wfafed aw/afa fom daft v
%.50 9rg¥ % ¥ qaT 9o 5 £.100/- wfafaT & stfers 787

T AT ATHAT ST S TLATL | AT Al &, AT ALEHIT & MAATTHTE AT ST TdT g1 AT JETE & AT 9901 8q
TRl 7 SAET TAT THA-AHT IT G TAT Iade qigd @ g

FEATLT - 18
IERIEERCACEAGICIES
[srfarfRaw e 28(1) (%), (Sﬁ)]

18.1
gl

Frafaame #t FaafirF seaadT, ThEY ud o qataal & [aree ua Gewm gq us [aee va T |

18.2 (7) fF=r= vd s a1 ® Aeferferd aeer g, /e

(i) Terafd, oTemed ;
(i) rfer Ferafar ;

(iii) Ferafer=mee T s g A< U SAfh ST UH FEE gq g off fafafes o Srar g
(iv) FTEFTEY o g7 A8 &7 2 ~F SEH & 7 § F77 U i<k ITHT STI497 qae7 ATH 27 ;
(v) e e e At iR 3w argy fEreres et § § uF S Feratd g a6 2y ;

(vi) TFT %

(vii) errer vF T % S

(viii) Ferat=a, a1 & af=a ;
(ix) for=T srferprdy ; o

(x) FrafEmmem & Shfaae

(&)
TET T

FHFE IRUT T Fedfa gT ArfHa e vd o a1 & gaem, ST g, &1 a9 & o w e

(i) TS v e 91 % qaedi &1 99 aTHE U geedr § afadd w1 wraERr 9w i e

ERIES I
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(i) TS vE AT 91 A S5 ATHATAT a9 # &7 a1 7 AaeTEdT 924 Y ST Joat gArdt ST qehd
& ST =8 F=d 1T FTAITd & A9 & dgd gl qaT ST g A e w6, Frdare! o sAareaq
FLN TAT IHF G § TATATE FA, AT o6 FIAT g SFHETE FHATRIT HT TS TAEAT FHI JAT
FAATAT % HILAH T THH KT TF (A0IT T FIARET 70T H 0TS F47|

18.3 fAret v o e & Mforfer w2 -
(i) TratemeT F 7ared s &1 [t ug g,
(i) TerafEmmer F =Sroras £ ST ud [miEE, ST w997 g2 AT F oy § Fatd F G T ;

(iii) Terafa=mer % Srerfore sisreror gq fafHaer Tom FAodres Soas &1 Taar aur feate=mas & qefores < &
AT B AT FIATS AT ;

(iv) .8, (i) ¥ g=faa i streror £ wfae 9w q@td= w74, GatEemes F d@d@g § 39 gt
Ffafh Fars FAT a7 39 U At #1 #erg 397 ;

(v) Terafammers &t gematae sEa=aT i wad oY aorga F3 gq SUTHi & Hafad STt e =aHam
HEIT FIAT ATCH ATSTAT SR TAT AL-TTSTARIT SETEAT FT I AT U ST T I7 T ST 7961

(vi) EadtT AT UE fEeatae f At TreT g AeErETes [ & ywarat w i a3 e #7;
(vii) Ferafa=me 3q Fara aifet Tars i earaeT gq, fRermtager #1 [eior w2

(viii) FEreafermrmer & Bt a1 ser Tt g e Fsr A i Frer wrwat/ e seEr arn i
ot AT 37 At yarar usifEay &1 yeqa y=aral v AdrEred TRATSA1s w7 aHeaT FIAT a9T 39
Haey H§ fAer y=rar USROS S SEwH/ATST g  SAaTet SEqaat s dATT w1 T FEAT

(ix) Tersafar=merT sTaTT SmIRT % fEerT ATSET AT A ST FEAFAT IT FIEATA & Tgd TedTdl Ud TRrsrst
I =T FAT 3T qeATg &4 T ;

(x) Terafa=mes % afiEwl % AT W" # TATE T THq0 FIAT TIT 39 T FAAATqE T THA g SUTAT i
HET AT ;

(xi) FerafaemeT & wifas Fear gq g9 sferreer qor R ueee & "9y § qor Geataemey i @9fxr 5
e 3 "eq it F3AT ;

(xii) Fersafarmmer & g sfSerat a7 SR F JFaa o7 (i Ua Iaht T&T, ST a97 3t=d ST
o HEterd STreaT, M, ARt a7 FEARAT H qATE <7 ;

(xiii) Ferarterarmer & arfis Reare 7 JaT 7 Tdeeqor F:3AT ;

(xiv)FersatammerT % defors ud sEsvEaTg e va A gq FEwet afius, Gafte o 3T et
FIT =8 Ha9q Foret oft 7Tl a2 qarg ST o

(xv) T ST AT T FIAT T AT, AT FREAFET TR, FeAfors TRwg J1 Faaid grr a1 10 2
AT - 19
wa« wd wa+ At gt
[srferfzre emer 28(1) (&), ()]
19.1 s+ ud wa+ fAwtor afafy grft S feforfa e g, T

T, FATC (A7)

Y. Hrfresea2i/feseg2T F1 UF WA ST HTAaTe ATAaqT & ¥ & A= 0 7 gl

HY. FATTT FIT ATIHA AT 1€ T UF T3

EIRECEEIPEART

T, IARTERAT 9T &7 U giafaten

T, FeAaier g7 AT feratammera 3 & forere S smeamas & €= ¥ % 7 g1
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Y. fereafEmmer ar a F Rraterem/Zshaatiar wies &7 UF TremTs
9. frataemey Sshffeax
qE. FAAT - FGET A=

froqur: 9 S Sehed 1/ /A ST 3 STeder ST SF YEATiAd WA o eI TARTHRAT 8, Svg (o= gq T i
Foo | ATHAT AT ST JHaT gl

19.2 #fAfT FrfT

(W) I AT sy fAfe waw F arer wsifaEt gy aAited At gaa [t afarsEre i aeer e
TTEHAT I SATTH T AT TAT TS(TET AT H TTH STARTAT HT ITod STTRT F3AT ;

(@) Trafa=mes waai FT AL TAT TE-TE19 &g STLaTd gl ;

)  Freafeme aaat F §Ha, T, gE9rd A7 e f R #5T aritE geaihd 997 39 gq a9 ad
FIAT AT TH FEAFET TR F FTAIET g T6qd FHATI

(SN FEHFET TRUT THT-THT T TATATONT AR T TN AT U
(2) T AT Aterw 3T AIATATT T TS FIAT ST Teg T HAT UF STALETAAT HT 3 T
19.3 I ATT a9 | 7 & FH 3T J1C 5% HOT AT T S AraT97TF 2
19.4 U= fagrt a&= g a=Tusr
19.5 FaT UF Fad AATT TG F Tod i o1 206 Qed a1 (P tamed JqaT SART w g=d 6 S A8

() &= ud waq =t afbfa Featemas s s, e aor Feateemas & oo |ar @ yra [teat
FTT ATHITET AT TF T a7 30d SUanT & ey wawi f[{mior #rF #r qof gfafaa & &g

EEICCEAART
fooqoft : ST o UE T I(TET FIT THA-HET O ATH AT ATs0 /A9  FTIET Fead g
SEAT - 20
EREI TG
[srfarfRae am=r 28(1),(+), (3M)]
20.1 y=qra=T

Fr g & qrarr A e F adet w e, st v feaer a6 & gere o § arfE a9 w
qEHY ToF A2 TR ST o1 A1 ATl Shhat ot =aee § Frdgeredr Haeaaar a9T Jaraee! geed
FH g Bl
T VAT & GO0 | Freafaemes F amwiit v "qarst A sfesmty §g uE TRt F AT i Ao o
21 ot fFrEeer st v | i g
20.2 TTEft T qard
20.2.1 9THIAT TF FATHA H ATAREAT, FEQU, AT UF IUNET FEqU, AT a8 Taeeft A1 et g, Fard qur awefe
AT g ST e fa=me 3q araT=aaar e g, a79d
AT :
i. FEATA o oI Fel =T, THNTIATAT, FTATATE, [ETRTAT TAT FIITAT TATIR
i. STt 3 |THTH TAT STHTOT TAT 99, -3, T, T4 AT omfie gl
ii, TOFLITAH SISTed, ATe FoIe Aed, IRsTey, Tavhsted |
iv. AT TAT TATERT TEU
v. FEH
vi. FATAT ITFCOT o8 rerefi=T, wreranifoa, e, T, Tioaed sl
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20.2.2

vii. FA, FEAAL TQU TUF FATAT STAN T80
viii. S UE T A guTe

iX. FeT ATFedqT

X. TTRTITAT STHRLU/FL AT ITHLIT

Xi. TIRTITAT TETAH/START FE0, TATH 9T A1
Xii. EIEERED

xii.  FE UF WrEHT e

Xiv. FerfreaT ST, TaTt Ud Hag aequ

XV. HIeT 9TgA AT qaT0

eI

Xvi. T HATO

Xvii.  TEOAT UF ST HogE |iAaT HaTd
xviii.  fasTO FaTd

Xix.  FEEEHIOT, AEdtdT Ud FEAred g4y
XX. FATEAT FT e et
ATHTH/ATE & [EaahTd g Tedeh, SR, ATaterehl snfe orfier aai & q9T 39 awqal i giie, qfd #F od

@T 20.7 g1 [Agifa gRih aoe wrrters SoanT 2 wrvedt st e, b, aeadet & ga@fdq
T AT GO AT 6 w7 H A ST HFAT 2

20.3 gdiT Te W AT
20.3.1 TF @ UF HER fonT (Trieusst) g s 3T Faat=d a1 9g1a% Taq=a g gii|

20.3.2

FrisTaSt ATSTT, WSO TAT ATHE & SR gq feataenad & a4 sHreat ama: GeataemeT
Sterforsr faramT, frafemmea % e afesmrsd, feafaemes deemet, stogqa wtest, fraftmmem 5=,
Frafammes Tee grew, fratemnes g, Reateemes & At fEtedt ua aqg-aa97 92 ateq &t
et gq @™ STeat TAqT Ta97 THATH & A 2 AT g

20.3.3 frizsuast Mwforfad s ft @ial gq TaTaag T2t af 99dT & :

i. TETEATSAN, STTAT TAT SUTCEAT o SATLHLOT g T " gq et aeget & @dig|
ii. Tt 1 ar-fAmtor, gveadt, T, T@-rE et

iii. oot g feA T F 8q 59 TR ¥ wEr IS gl aequ. g€ 20.5.1 47 20.5.2 F wrEeni
#T orat & dgd|

iv. TSI /Al & qHeaTahi s g @4 o1 @< 20.5.1 997 20.5.2 F YTa4T=1 6F odi & qgd 2l
v. FIEATATH/ATATY Tt i T @day T TS SUFNT aequ. 47 957 a0 |
vi. @2 20.5.1 9T 20.5.2 F YT T ot F qgd @ii=l

20.4 7 wHATT
THTS TqC TAT Fa 1T T, 2 TR I GG FIATAIT AT
20.4.1 TS w7 afafa (Tdeh)

i. TF e TS wHET (AT, ST eford foramT, §eamE, wies, fa/faam, setadl (Fagi=a, o@T,
TEAT : TiFe?), eIt s § g
ii. T AT H 3 TEEAT % AT UF AT T

jii. TOreqor % AT § FFET/FAATI, SEATAT F Sreqet/ Ao/ ATA T/ sTeqer g aAqT A faswre F avtar
T AT g1 TFdT gl TIoFe GiIg % AT § ToFe Hlsti e de gHeT 987 g
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iv. FEATAT F TTHA H, Faar=>a/fom e/ aiar FE=w/ereaaregea/ TFe? qeqe g adr 396 g0
TqIET ATHA gl

V. TTEATATE & ATHA H STUHSse] deqeT Tl gited qaiidce § qad ai¥g UF 93 gl adT @i SraaH &
quiidde g 93 gl

vi. T TF ATE TF & ATHE 6 @S g TAH Tq9T 97 Taraag gil, S497 & @2 20.52 § wiwar afua gl
TATHTAT AT |/RT FT GIET GTT ATHIE BIet G H Tal diel A7 AT 0 qrfeh Te0d ITewTT 6t TFd o
T ¥ TTgfora Tfer 3 Hasl § 39 | e AT T 86

vii. THET UF AT F TfAF F AT F Tl B A ST FEAT TAT AT FEQrd NUSTAST FT S Tud H
AT T8 H5 T GG AT H TECT 0T ST Foh

20.4.2 ¥ ghe giafa (@)

(i) T T i giAta grit e Fefafa o= awer 2
() ST H F UF T FAS G TF A AT A G AT 20
() Ferat=ra AT ITHT AR
(GURESEIEEIRR IS eI il
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3. ST AT fafAfEtear & srqed &1 g% Sve Ahdl il ARG 9T AGLT AT ST

4, TF Tt F20, O, 9T, T TAT IEgT AT TIH TH ARA/ISTT TA % q1 AT g
5. ST TF 77 L &l (9 § F HIHETe Frer o

6. farer Tfer 1 5 wiera qear STHT 3Teh <. UH.S1. |/ GHAST g7 97 . 061, § oFferaw iy 7t e gf v, swrae
q qF e & vy i ST Tg A AE AT T ThawT Tl AT

8. TarerdT ST HETerd HIARITE ST 2o, o, R (Fae et )1
9. 7y srqfa Meifia smafer v awg & 781 oFar Srar € o 997 981 g Smar g (feear & = & arge i
gfefeafaat o = onfe) v 3 arqfd seer go &7 1.6 Siaerd gfafes it @ & ST S &7 & afr @7y
o & & FTer ST
T STTaTLr
(CREEREURER IR
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gu= . ;: fiosuagiVi
FAT FEAT T
S 1 R (ST ATE “ArATETaT” FET STOA)
CREGLE N (AT TG FEA T TATA) BT e (FT T ATH/ e (3T JTe Srelt FET
STTORTT) i S &g STt Teqd AT 2
S T TEqa T ARM AT & o T (3% &1 ) (FTF FTE “dF Fl SATTI)
AL TR (AT T ATH)(AF AT FAT FRT STTOIT) BT TN e, T a1 AT e =8 Tafer v gt

AT AT ST 8, S GE A S TET TH AT TEEG SATARMIT &l ThT T Zq aTerct §, TAT ST Teqaswaist ol
FT "I 2

T 9IAT AT ATAATC 3
1. FfE FrAraTar I et T § e Jreft srafer F I st et i aras o qr g v
2. AT FTATETAT &7 T ZIT ATAT T STATY F ZLTT SHT ATAT Tl TH T T ST T =T & AT 25
(T) T ATITFHAT T2 T HIAQT TIT & FA H STARA 1T g T 1 FLdT g AT
(1) FrefiETaT ®1 f2U T St & ey afs a8 Aearad qear Y F37 § 9w graT g AT SHE FIaTl g af

H F99 2d 8 T g9 At &1 =ae waw forfaa wivr uw f5ET Shar & gaehr qigywmr fRu 36 afer & e w9,
FOrdt T3 ST T W7 o Hael § Ivg AT gIIT 1o A T T T I < ¢ ST UL U AT IIAT &A1 Al TeAT F FHTLT T
I T AT 9rat At A TETear & Fer g &

g TTEET ATAT AT ST T FAIH F 45 27 AT T AW 90 AT 7 qag § Fre off 777 9 7 3% oy % arg
Tt T AT

(5 SATAFTET T ZEATAT TAT H27)
fafer:
T
(STTefaTaT 1 97T 7 TaT)
w9 . : fosuEsi Vil
Arares Fear o=
LS 1 1= OO (T T ATH)
S 1 RSOOSR UO SR (FaoraT &1 T/) = are “fAkRar wEr ST | "feaer |1,
........................... AT . STLEROT § T FAEY AT § 6 a8 (AT U wATSl #v e #i smgfd
FAMM

TAT TTh ATTF FT 36 e § 7g Faiia G war g & srgfdwat s arear yw §% 9 [fdse afer =
e LT TITT HT ST AT =T FoehdT o ST areadareti & SAqarad § UF 2T & €9 § g

TAT AT g FaordT FT LT 37 T TeAd &

AT g9 7gl ATHa= Fed 8 o g0 TEGTAT 8 i Tgfaiandl il ST & e T oo,
(STTEET T TTFLA 9163 TAT 315 IAT H) T 2 TATARE & TAT 8F 9 ad g 1% AL hal gTar asr § Hif T el 7 aq
straer o ferfera v g fomr et S s o e ey oft <rfer = et ST STmes
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(It & zrfer) wfer i =wr F g, sk fSeT wwror v swaerswar At BT e AT wreon F sreehr g 47 At
TTT2r T FHTUI|

T ATEET oo £ 1 F T as g
MERTAT FT T T BT (3)
A
L £~ AP

(STTefraTaT T ATH F TdT)
g9 9. ; fideuasi/IX
SR ST B S T T

LS 1 U (AT T ATH)
......................................................... (AT T 94T)
........................................................ GIEEEIGIE))
e,

| W2 £ 1 R LESLE: RO E: U
(AT UF ATIfAHAT FT TAT) (7 % TG Y [Ahal gl SITUIT) H T T STt o ST bl 1 (HaT H7 A19) T 5%
TTEET ST ST E T § o Trfer (T o T e o2l ®) F dgd 39 3ta
Td FETETY fAeaTad g & STusf

Ek: SO O (57 37 fa<ir=r ST AT (FAT FT ATH) F FHT IEF & foAT Rt
T F IEF TAH AT TAT I TIAH TT, ST TN (TBZT H) v (T & e |
STfer Al g, Sfahdl 51T S o faaT ord T srafadafaaar it Fgafa I F:2d g

Ea B | KL e £ A OO (AT T ATH) TAT SAYIAHAT 6 S1= 5 Hiaar

ATt § At gfear odt ® wrg oft afvade a1 TR a7 afverrer g F47 aAT TH T F qgd e off garst w7 gw
ST 39T AT U Ry afvad=r, 0T A1 aieited T g=ar 7 TR Fwr

STTHT/ATThRT areaTe,
FEATET U Y
EETIERIR]
FEAT T 1A
T
fafer ;
TTTRT T e ST RTATA 6T TTTLT T T FA ATl Ao AT fai 7 Fea1 g7 fhar - ST 2
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AT - |l
Rreafa=maT F saas wearesr
AT — 21
FLAIT & dis & Iga /s
(srfarfe Y ey 26(%), 28(1)(3) ; SR 15(1, 11, 15, 1) s 15(5)(w))

21.1 &5 3t ATy, TefeReay UT Fge asq § Mefetea /s g e 9 &
()  Forafer fFamr
(i)  wefefEea foramr
(i) FET AT AW

21.2 T St TohiSrer ST wioehe arsaw § At @emas gir s 7 &
() TSR fFramr
(i) A e

21.3 & ol T, FEAHT TS TAATIAAHA 958w § Afarad FamEs g e 7 §:
() e T TAamERAHed 959
(i)  Fex Fiv aEfatE ATEas
(iii)  #ex Hiv o wTEAS

21.4 THA A THATATSI

21.5 T 3 T qTEAW

21.6 Thet AT Yo Areaw v uiferdt # Mo A 3 e wm &
(i)  HeT T TAATHE I

i)y HeT ®iT FHveFe NAeged Ug grAT

i) HEX BT THMITHF I U qifer T

iv) ¥ T REIET e U arfharetsit

v) e wmiT giferfeser wde
(vi)  HeT wiT et T

21.7 T 3t =g arsaw # Rt G g e A
(iy  HeX R ATZHASTHA AR

21.8 T S Ay UE fore=) # e R S Ses am &
(i)  Hex wiT SR e
(i) T RIT R AT

21.9 T At M, srdy ue vedfeam # Reafafea s 36 S am &

(i) HeT I AT FRLAHIT U HI=AT

21.10 S SAE ASHE

21.11 & A TLHAT

21.12 T A THeAT LI

21.13 T SME AT TS Ta49

21.14 T i ThFeax Ue Iqaade

(
(
(
(
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TSN — 22

SEEIS
(rfarfRaw Y g 19(6), 28(1)(3W) i< @fafer 15(3))

221 AR H AR 93 g
() = F S - AR
(i) =0 F FAaamn/AET F Ratia wa
(iiiy  =He F AT AT & 21 AT, T A ATeATIF S &T qGIAF TEATIF,
(iv) ST o are H AqAFT T FATA FIT ATHA 60 S AT, T TAH A are § T qiafarer
g Hatera vt 7 oia: faoeft drerfors =fr 2,
Ford T3 UH Taedl it |@edr &1 F qferew 7 gl

(v)  wEtea o | fFaws s f{aw s % forg qerforg oo g At Reafaemes f Jar § =a
A & srfer safew @

Ford o6 Foreft foarsre ooy & wh & srfers saf~p & arfaa 92 e stroam:
22.2 UIA HEEAT % FATAT, THA AT % TGEIT T HIAHIA &l a01 T g
22.3 THA A1E AT TSHT T ST ST ITHAT STEAEAAT, T Fe|
22.4 THA TS % ATAHT AT F1F TH THT G
() =5t 3 T/t % fafee steaae TRt § ety £ Teerarsit s werer wiFarstt £ et we,
(3T) =et = Farwni/AEt | freror, g oiw e HAT H FHASA HAT;
() =Fer F fAwmn/ARET ¥ srfaee § 981 sraarer Aot ar e | freroyety 9w A s sqer
FA o forw afufa(=) FT T AT,
(1) FAramri/ARET & foreror 9=t it gt A1 FHI F o v ywdra (@) 97 fF=n w79 aafew o F
qHe AT & oI T&qq AT ;
()  foreror shw ofver % Tt & Ifa * forw Ut uw e wee = ey § defvem afvug F awer yedra
STEQT AT
() TRTETOT ST ofter § ofd: SfiT 3{a ¥ AR il SATEAT FAT,
(SY) ==t & otrer wfafafast v swrearfaa sie aetar #wm;
(=) FAT ATAF AR AT U FHEET TLHATA F forg Srerfors afiwg &1 ara ==t 1 g9 34T,

(a) Fifatdr 21 wa 39 F TELT! & ATH, dI FT GHI-TAT T2 [Heited g a7 f[&feree sfespmd & 9
IqT T & TRelY o Treeg AT foreft |t et &1 |9,

(ST) AL F AT F TIEA(AT) F FT § FAIT T AR B0 ST a7 UaArss/aataa Hoat & @wra/foras
TIE(AT) & ATH(HT) HT AT FAT;
() STAT F ATST & ALEA(AT) F T |, FAAT FIT A0 70 1 arer faoT % a1 fFow 91 s GreafazmeT
FT FAT § TG g, F ATH(HT) FT AT FAT; T
(uer) srterfeay, |fafer oiw sreameert g Matha fro ST aTer o= 1T &7 F3AT 3% Fal g, Srerfors
afvog a7 Ferata grer [fEse o a9t arert o= ff=m wm
225 (U) UF FATF q9 H THA A1S FH F FHH T 95F TAT TAF THEEL § TF S5 AT FT,

(F) AU TS F FH H FF Uh-[dg1s Tl 6 [oIiad Tre 9% AT FTAITd & AT 9T AT TG=a71 8, S A
IS #T FAAT TSHT T AT FT THRAT 2
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22.6 3% % AAISA  [oIT FHTAATLF HEAT TFA A1 % U (dgls qaeq g

227 T ATS & (HET AT T5F O GAAT 5% A T 01 TS ARG § FH H T/ 14 37 T2 IHET A AT AR
FIA S A TS il ATATT T5F FH THT o GAAT H AT SAASTT FHT T 2

22.8 T AE El d5H1 6 GATAA & (o1 97w =0 gag # gt Bfa=st F sqam gin

*kkk*k

AT — 23
THAT % ST % ATTHIL AT F1
[erfarfRee it emer 28(1)(h) sie R 5(3)]
231 SFAHIA:
(T) =5 | Farsmnt/Aat & Tt g freon, geaiad oY oy FET F GHAaT ST THAE0 HT;
(3T) T 3 Tt /Aa /T 7 TS % THET T FETH H AqATHT aAr T,
() T sfw forwmni/ART & "@etea sterfaamt/Aiater/sremen o F=wt F sEemt F e F oo
STt g,
(3T) THA AT TAT AT ATHIAAT 6T SSHT T ATATSIT FT AT TLAAAT FA ST 39 SSH1 % F1AGed @, T
(2) dreafors wiiwe, FAFET TRUE T FATTT FIRT &1 T 77 Geqfors FA1 0 FH

AT — 24
i/t & wpE i e, Afde i) w1
[srfarfA=re it e 28(1)(3)]

24.1(v) fawmr/Es & sa # FEe Sammi/Est & Jrearasi § F Aaid g S STt ST wEEr & aut wi
BT e T a9 % e 7 STa4Te R 3T FATT I 00 T2 FIAaTal Hf (97 FEHET 9ug Al &F
ST

Forq If< -
(i) EATAREE S ITeATIE Tel g, AT S aF HIe TEATTE [AaT/AE ® #TEAUg q8t wdr, S ooff
Tge g, a1 s/ T ye A F g arearaswt § F 9 a9 F Fwrdwre & oo e
[ERIEIIEE
(i)  Fr9m/Fz & F< ITEATIF T dg TEATTF @l 8, qf 34 g6 & (o0 FAICd ST AT A &
TTEATTF il TG & & H HTF FIA & o7 TATETI F T @ A IThT FgradT F oIy faamr/ss
& HETAF YTeATTS &l [re707 3w ety 7 sasaawarsti 1 &I @ & o @ (T9r) & 9
H fAoFT 7w 2
(&) Tfe fTamT/Fz & THE dTaHer AT Ta FATS AGH (SLET ) 9% &, I7 T o= F0T & ST F:rd
T § qHd §, I AGTIF TTLATTH 6 rar /g F afvssaw foress, a1, =fz FawEds & w2
TTEATTH ¥ | ATEATIF el &, IT THE & U8 Hl ITE< (T) AT 6 ITEE & TELEI % qad qgl AT ST
TqHAT g AT, Tl F 19 FAATESF TG % & § F1F FH7
(=) TH 3G F qgd SAHIA/Araares Tqa, a4z & et & A % forg === afafa & G «fF
oo FT AT 3 F gohaTe Al givr offsh Fifafert a7 srearaert & Rt v JTaaml & Jga Uey
Fo% | TEET F T § N o T 2
) Fram/aE % v & =7 # fgFa e @ st R F amr gt At aEar S wa &
form Tt A8t S 9T YT § Fwg grd gu ot wrs off frere aargit yrea w3 9% 7 & THE
F w7 § 921 Tg o Agie wteerd g fgte i qafd gere a1 a7 Ay gwdt 81 9wy i Rafa &
e 7 srafer areTea: seer i ot % wrEwe F o are ST a8l

) ToreT FaraTToT/ohs T A ST Tt o FrdaTe | weft o7 o799 I8 F AW § 96T 2
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24.2

243

244

a1/ T ST T AT AT ST AT [AAT/HF F THE F1 1 o6 TF THHL § FF T FF a7 a7
#¥ ST

/A F JE AanrEs & Gefors T g oY [Aan/ER ST a1 S Sl it S5Hl HT AT T
FLTAT |

T F G T ®, Bt e/ F e et F o saerd g

)
M)

)
<)
?)

/AR T Sl wE gET ST AMn/AE ST 91 At St B SoF F AT ST TeAeAqr
FEAT;

foram/ag & F2reror Siie orver it UrEcdT § AT F TAATeHE STANRT & (T TETU ST ATl ST TISTHH
& foro et & qeaie afgd foreqr siw are & Tfafafert w1 s ey weeqor w2,

Fram/As g Mgt foreor F1 % seT a9 JTeelt 7 g=T JI7 FT,
Frerht o AL &/ FATAT AT TARTLATATH H FATTHA FAT0 T@T,
oram/as & Fqtea #18 95tq F o sraegwarga Tam/Ag & forest w1 w1 Feiia w5,

) Famr/AE o fz-foreror wd=TRE wr w1 s weAT s 5= 9w e a=Te T,

)

Tram/As & Aami Fasad & Raiet, ST o S =l & 3o Tavard wl gAted HeT,;

) I, A o are, qeAfow aRuE , FEEET TRUE ST FAIT g7 aHI-q9T 91 et

[T T T FTAT T FLATI

FEATRY — 25
NS AH TSI T TST T F
[erfarfRamT it e 19(4), 23, 28(1) (1) iz wfafer 16(2)]

25.1 (U)W faamT/#s | UF 9IS AF TSI g (oed et aeeT gi:

252
253

254
255

256
25.7

@i

(ii)
(iii)
(iv)
(v)

[ERIRE-aiE eI LD
farmT/s % T T,
AT/ § assar & e 9% FAHRGHT F o9 qg TTEATTH S AT S TTedTIF,
FATTT GTET TFA aTS hl AET I TATS S/Haterd fawai =, arffa = forerss wae; siw

THA dTE I ALET 9T FAGTT T A10a 360 ST arer &1 A @ s feataemas i g1 8§
Tet &l

(=) fafore &= % gaw & Torg 39 F O 912 o ST T Gt § e a7 (FATST FT AT F TqHAT T,
S e F2 7 ATAFT 7S AT

gT 1 % ITEE (T) F FAIS (jii), (iv) 3T (v) § Steatea qaeat i e a1 aut & srafdr % forg $ STosi

Freafammey & Rt oAz &1 i forer e Aafw TS 1 957 71 W@ g Jfe a7 "gataa FranEs
7 foves T T2 2

TS A TSI A Al ATHEHT/FeTd (XIh 1T 38 F STALTAT o FTTATE IO T ST THT gl

TTHTIT: 91S ATF TSI FT 954 ofeaer gieT (et arirat ue us a9 § &7 ¥ 7 a7 97¢ ATord i STy
SY U a9l I FAqTd AT GATSd Tt o6 SI9 10 |1 Feiha 6 S aedt g

TS AT TSI I S5 il AT HIET] T SefT FEAT SR FSorH JTeY #7177 | FH UH (Fews grm
et Y Aquieafa § Uy afiesdw gaeg 3% T STeqeqdr :3|
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25.8 HaTST A & I % ATAL AT (HT AT T (AT FA % [0 ATS A TSI % d5F il AGLAHAT Al § 4T

THIH 51 & 3T T Ivg ovrar g T Rt 7raer &1 Moem a7 off® =39 & 921 & o9 9999 7 gt a7
ST FdT § a7 9 39 Gae § ATa9TH T T FT TFd gl

25.9 (U) AU faww F forw sefow afvoe uw fgifa safa F o= @awst &1 v 9 ot e 1feq &

TRt g TS & & R U qEET ALATOF T AT G S HE ATEATTR & AT o 7% T TG g AR
(1) SwEE (U) § Sfeatead aaedt | & et UF 1 Foqid a1e AF ©Sra F7 Ae7ef g H

25.10 =< A1 T2 % F14 g

(T) A A1 T AATI/HT GRT FATIT TLATT 6 TISTHAT 1 FTLET FLAT ST TSAHH T AT ST
TG,

@) fFEemAs F A o/ F e i geated % form [[EEt ¥ vredEt F g
ATTITF FaH ST,

() T/ | freq sfw onte § I % T w5t A€ & IUTAT AT AT FAT,

) FErawrEs F At o st # sfaffee w0 aror @i areawai/dertoer st F o st
. e o= St oty 9= F forw wdterst, ader a1 F w9 # Aty 1 e e % oo et
T AA ST FLAT; AT

() === arE, Sreafor afvws, FEFE aiug s gerafy g gag-aay 97 Fyifia G T ow e wrt
T FHLATI

AT — 26
v/ gfaf (Sefi/die) 1 o, w1 i wdea
[erferfRr it am=r 28(1) ()]

26.1 faam/Fg afufa (ST § Fam/as T E 76T T 8 e g o7 A/ F a9 fore geew g

26.2

faram/s afafa F FReterfe wrf g

() fereqor S errer Harelt reAforw TRITHT & Fae § A1 % TS § Yd1d Teqd FHIAT T fqeqor qaf #7
T, A i qurtE F#7T;

() FEramr/Es F At TRITHT % FeTae S oy o T /AT B ST T @A {orw TISTATet v
AT HEQd h AT,

(#FY) feremr/as o forersnt ® foreqr v @g-uTeaww/AE- AeAfirE FTAT AT FiedT ST SHE FHiud Avarad #i
IGAKGIETCIR

() FamT/AR § T, ITRCUT ST AT WOl T ATHEET TR ST ITATHGT U¥ &Y fAaqmn/Fs deeft sv
AT e qreafirs Bat 9% fa=me e 3ot ol e,

() e & form afvsre ofiT Aged atd &l 97 A= #h AqeET w7 o AW m/AE % seet g
FHTT/AT® &7 & T ST Tl ovg TS il Teqrad Hi3T,

() farsmn/ahs & erver it aAT Rt i THreT F3AT Ud UHareH /AT w i AT

(ST) errer TRt oot & €9 | q0AT IO FIA (0 {875 F TRATel o7 o Ao d gl ATEst #7
THSATTHT/LATTHT T STEqTa a7 37 farwmr/as orer o3t afafa (Semeefi/HT=mesT) &7 Tod w2,

(=) forear ¥ puraear ® gt F forg waer, foreqor, Framn/As g7 Yo BT ST AT ISl Had gediad
A et gy arerRat #1 B S arer e "eely Rl oft mmaer § Rreafammer weer, foveqor
ST g AfAf (QUETEHY) 1 e T q FAT;
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(3r2) waer, foreqr, Haq geatwa, qd fHenta afga et & Rwtet &1 v qur ag $iw GEe
Tt & daet =i i a9 i wrateaaq & o famEs F gael o7 aie sraeds gr ar angl
fErerostt AT afafa () 1 Ted w7, =i

(ST) sreaTaer AT =t 71 Ferata/Sa/mgd ae g aHT-a97 97 Ayt B T uF ser Iy w i wA
26.3 f9m/4z % W@ g7 UF 8 § FF § F7 a1 a7 [AANT/Hg qiafd # 5% Ao o St aree S
FHATIGIT T HATA % AT IAH [o1T T 07 FT 0] AT F4T|
26.4 faam/Fz afufa f FrAarRar @5 & S $fiT TATT & THE TET Dl STTuT

HEATL — 27
IR, TANREH AT, AT fareri, AT sreamast o whiae 31 W¥Sq & Ay
[erfarfRa it e 6(1) (viii) 37T (xvi) AT =TT 28(1)(3N)]
271 (W) FwEERT qRue fEtee g, At A st e § =597 enfud (9t areAnTsE F 9 F a6qed
o Iogee derforr uw) AT F2 aadt & 37 oY, T a1 SHET A e UStHT, AT FE 3
TS ZTRT SUedl FXTT T ST Al ATANST FT Tl g, T AT FIEA=T g7 Feafors a1 I

FAIWAT ST AT FeTAT SATHRAT FT 94T T HATT FaeAl, FIAFA, AT, 0, AT A FATieewe
& | TeTey T T qF 2

@) = e 9w gl e afefy & st o f srott, [ed geata siera g s B st
(fe-men) |f=a g &Y gataq fFug & @w $19 a1 a1 SAraETaE qaqad & o 8 FH A Tol
g, ST 36 srerfors ofvws gmer aufda siv ferafa grer dam & 1 9t f = § F wEant ahiug
FTT AHITST ATHTIT: AT F HF Tl 6 Uah I § HeAqrd gIr AT 60 ST arel g

Foq el Trrerfaat & FAqra A T § Jowre I1 Sfterar 7, qatead fAuT a1 e § et defors
HETAT AT ATAATIAF IeFtedT ATl GIol FIATT & AT At T2 FFeT safra 1 steger e &2 956 3
3T == e & FaTe Ty afue #i7 aeqa F

Ford et UHT gt & Frdart aRue 9gaid Tai T@dl agi a9 Areer & oy =7 Fermeasr v §er
ST

(1) @ (v) 7 fearfea == % gggrey, Sefors ahus  sfeey gaeq gir, 3T Ife qeuret Afase gf -
(i) Safaa S a1 TS A LS AT T ATS/ATS 6 U [ATW/Hg AT &1 AT ATeT FFramn/Far 4,
(i) e Y TRt RAT 3 e U¥ F FTAEET 9RuE AT e T GEEdT F gharT A5l gl

27.2(T)  FIIAFHET UUR, I AATOF Avadr TRt saf<e ST 6 fRreataamerr ar Bt ster g a7 3= forer ar
STTE 3 TS & STEATIH & U8 9T ¥g THT af, &, FeAfors Tug & syeara o2 oram/#s § vaified arearas
F 9% U¥ AT #7 9% g

(&) wERE" greATaE it FEe AT e a7, TF a9t | AT9F T8I, F FEARA 6 (o7 gRA, AT o qeaw a9
#T 3IH F F1% FIAA A5l T8 T

(1) TF THREH TTEATTF F -

(i) Teramr/Es = o et ux sameaTT 39 % fore, areaewat w gg o e s serfurew wiatateey o
WY & o forg s fora ST aerar &;

(i) TramT/Fs & qEaaETad ST TARrear i Ereafaamers & qEawred # Tewge i oy ahArsEret %
T=Te afgd o ¥ forw gl suerss F#rE ST

(iii) == ATz Featame & T ot Frters a1 wfeer ar BT o7 W § 9% g0 F A ol
i, wfeh /A & et off Srerfors avmea &t aot § 9w o (a1 39 % faerre  faem) F o
At T ST 96 8,

(iv) raea 8T | orrer F=3fY s % forw areitea Swi=am, a1 & afdd 981, F7 74960 FT 95
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27.3 ()

oTTer ¥ foveror # sia:faroeft AgwTRRaT & SR #3 & oo sEsrt aiug /AR § e
a7 Ty it TRIAT At AeAfors i ofver F A i 97 fFeafammert siv wfafSa o e oy e
e (s UT &) st o7 A & SATaATaE wsAr 9 - USHl, AEHIUHUhHR, A,
HrugarEare, ArEATTAR, TATie A A9 YT, STULATHRT TaT ST KA 6 qeA | B, sARAT F7 forersm
& =7 H FgaEd 7 gFdl gl

(3T) =HF AT FEFET TR Tae fa® F F7 § qrasias o7 & IUHRA (HuHy) ofiT A9 F et &

TR Gl s farerastt & e 97 ff B &7 awdt g1

(#Y) ergere forerss i g Frwe Fgie o uF defoe a9 a1 &7 gaeed & o smEewargae BEar &

JTELTT % AT it SO

() wrgay forerw Fr foreror/faerT SR ST vy HEred & forw s afvus g [yt uw st

AT e AT o i fer s ong & oo Geafaeney 3 aqad FEEI-ea #i) o
EgTd ITese FITTITI

(3) TF faam/aw @ F0 oFff 1 & AfeeF e forers 921 2

27.4 ()

(&

(&)

S

(T)

(M)

(T=)

27.5 (W)

D)

(#1)

(<T)

(2)

FEEE TwE, Bt gt & weara g &1, S 6 Bt eatemmeas a1 == foraor ar vy dear |
STEATTH % U8 U< & AT T8 9 g AT [Aeataenad & & arge fafereeqr Iqersa #i1 §, T i qreamas &
&7 H AT w7 9 2

et zarten T AgRE ST YTeaT™e & 92 92 &l ST 9l g i (AgfRF 7 F1ddra $F AgiT & 77 el
ST T AT F ATAF A1 T 4T T2 FAgRF acae au &t 37 aF il [ruaf

Freafaamera & afz wr< =afxs Far=gh F T T2 37 912 | FI 98 U0 F2aT g af 39 et §
ey STeATT & F Y HET A9l AT S

ATt STeaTa & 98 Y UE qariageq AT & <F AT ST ST ATHAT I FAqTd i AqET I
FrAFT g g it BT smom)

I FIE FAT =ARE AT TTeATTH & &7 | FgFa grar g v 391 qo fAeafaanay 3= Faiia
STty & forw &t aa & 1T sTasrer (ST o) =

Ff v =7 ¥ g § Fraea G safe #1 gty sreamas F =9 § fFw G sar g ar sadr
LTSI gATS ATAT 6 AT 1 Freafaames Iu= @areai § 1 F2 g7 g| Freata=meaat =t
F LA ATAT TTeATTH F =7 # Fgaa B 70 =3f<F F7 9 § AT F7d 99T AT 3T H A
ERIS IR

freafaamas amiQs TTeaTTE F OFF T FISH AT F AT ITLFA ATATH ITASH FAUT, ST 14,
ST SATATH % @A HT dgd a9 ol HA|

9TTer UE YA EISAT (FH — TSHY, SMEHTUHUHAT, HTHACAY, AT, TATR) AT foeg v
T R & afves Goew ud e S 918 S Tehicay ud StFee it R srerfors e e iy
TUTECAT & AT I, AHI-H9T 9% Heiaa Ioire & =t # aqar Heataenaa & FanT § whae-24-
Y= ¥ e 97 e % ur g

fraeft Jreat #§ FrEea sAraaTtye oY Faus, S 6 et G (TAers) AT IR 99 F oA i<h
(framrset) 8, T et (Fe-wmedie) st o fFews g, S oo w4 & Batae § 9d T 921 &
TEH F S §, T AT, TA-3- 0 A FRE % 9T 2

Haferd =afxr o dafaa a7 fAwmn/ART % st § aeme F 18 FAata Shide-aq-cee g & forw ay
Z{<h HT Agaa 3 & o Far afug & ST ST Teqa H

reafaameT § wriae-sa-vREw fi dear w47 off it et & aqam Raifia e & sfas 9287
g

THIAT-gA-C1aeq 6l ARF T FTARA & T AT Aol a6 H7 &l Tl g 3T Irg THI-THT TT IS T
FARUIRE PG I E S R o | ElC i 7 1 e O b e B e i o R e T D een R o i o
Freafaame s ge FEATAT-SATT T AT FEgT ITese FIU
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28.1

28.2

28.3

291
29.1.1

29.1.2

29.2
29.2.1

29.2.2

LT — 28
f=ft, v, ywmore sie s derfores Rt
[srfarfR= it e 6(1)(ii) TF (iv) 3T 28(1) () wF (1))

aferfeae #t amr 5 7 Raiia szeat F saeor § a9 7 A= omarsti § e i oy qiaest i
TETH Feh AT & ARG ST I FEAT 3T AATADT, AT &3, @AW ofie SrenfReir § vha
qTSTwAT % Srfersh TRITHT F forw 9w araem a9 o7 4 6 1 37T (1) F @ (i) ¥ stoaftaa sfeerm
FT TART Fd gU, FAeafEaened, o &Fee (W U uedrse), qmrsed &9, Aeaer, i,
StrenteRr, BT o aag-aaw g Fatfa foreror £ v s orrEteit § FTaen, STashicay 7 Staee i
R s a7 S Rv T, THToras 7 st Srerfors fAforceary sy 7 gedar g

e 1 7 sfeafaa =, e, yomoras siw sex deafors fAfereard srerfore afvas & srqeT aw sreamaent
7T = o ATeAT | FAERT I gIRT S i oA

Ford UHT Fre =T srew 987 At Srustt, S 6 fSreafammers sqaEre s (T F g srfatha, 1956,
#T oTeT 22 FT ITTT (3) H Aferg=tT 78l &

FIOA ST Fal seiee AT A ST TRITH o ¥ T2 8, qOT 3HF T4 (Ut Teaw ot UHT SATerg=ar & aqsq
2l

gT 1 # Steatea 3y, e, st siw st drerfore faforsaarett % forw sreaae % qroasy e a7 &t
UH TTSIHHT o T SI¥ G0 o 3T qTEAT % Hael § TTaeTa1 e Areqtors q@ei & qediad i< Gt
FTT GeAToh IO AT, AeATeen oie Hast gy et o s

T AT (rava sterte ) R w1 anfierwor siv st Jar= fraT ST sreaaernt g atta B
ST

AT — 29
ECIDCSRE R i L A R e
[erferfRree <t e 6(1)(i), (if) T (iv) i< 28(1)(EfT) T ()]
qET=

e uH. fer.-du= . SY. T AT 39T § IHeE qAT IO TEAH oY FHATA I TIATAT Fh TFaT AT
o O q¥ T ST FHT-AHT 97 qF R0 T AR n i FEAt F et & Aqar Heatawmey e
=AY s & Areew it fherterry (v fher.) ST st st et (fro=.2t.) & =3t sem= wam

sarer % forg ~raw qvgar ; Evee vH. MR -frua . § vae a9 arer a9t sefteEt # FeEar ot § =

30 70 % ST STuferd Siw/IE W FeA ghl:

() AT, T Hay § g et w1 ares, Srerfirs afug F aqaadd e S eefE, /e
g,

(i) TIAT THAT H 55% e (AT T HISdIT);

(i) T AT/ AT 3 ST veEH/Ed % o 5% #i e

ga9r % forw wfeka

ECAD I e e I e it A1 B O e o 2 - F I 1 5 S I )V -G R B e D e
(ST /LT T erET 9% si w6 R Rt FET (TS F sqee 7 gar

T 29.1.2 F AqETT Raia Trarar areq sreatat it e sramei o serer  forw srqer & e g
(i) FRIEE IR CCE HC e
(ii) Freafaamer/astaa fAramr/ss grT s wdiar a7 el

(i)  FeE/TASE/TETAET/SUEE/fresw wetoT # TrIar e Rt ar uw.fee. Rt et wv
o odteaT 39 & ge 720 & ST gl 2l



[9rT 1 —@vs 4] RA R ST ¢ ST 107

29.3

29.3.1

29.3.2

29.3.3

2934

29.3.5

29.3.6

294
29.4.1

294.2

2943

2944

294.5

295
29.5.1

o= . faenfday F =t
i sie quistter: =8 avt % et st v e -dro=. 1. =9l & fore @ a5 #7137 2

ST (quisTter) @ =8 a°F % fF=meff @1 = feataemes § qiEfes g F foo G s s de &
TS, AeAfores TEAT SH- fOrersh WATTrT STC IS, AERTET T3 AT I2ART g JTITord FB6am Srar g1 v
fenfaat 1 fReafemem #if cfwdefmfatan wem a8 #=ar 81 RafEemes ft gy
TRATSATSH/ATSIATA | FRTT 978 T2, S 6 S8 TmH # Jaer it TRIars H T Fd 8, Ha8 &
ATATE TRATSET 3 THE Avawa il SAqaT T Ta9r F forg areitra o s a6 )

w-Ranitg ;== 3 F Femff fu=ad swmw F o @ v w1 7 awa € ta et
reafameT #1E TR fra/FaAItaT TaT 981 F2ar g1 Aty =t v adt Faar afarst w1 o w76
I TR 3 ATETH & TTH § YS9 94T 2R

FEL QU a1 Eeafemes F dafirr/yamatE @rw w7 B FEet F adfi e uaL -
U=, ST. TR H STOAT AT H0 6 SAATT &7 ST Fahdt § (T) TATTT H1 Td Tqaiad; (@) @€ 29.1.2
3¥ 2.2 % SIHTY IT=AT ATIEST =l IfeT; oY, (F) T8 THI07 7 F 0 9 92 79 3 o foI7 Fe09 § o7 od &
ATATE e & Torw qaiid €, 37 (3) TATHHE L% F1 T STate & (o0 s7eqae sTashrer it Gs[ir ofiv defors
TITH I K a6 6l Aarer & (70 AT AAH1T T TSR 3T AT THT F I AT FT & T FGATATS0T
R sToem

TR 7 g ; S/ i sqeEr 9w reafaemey fee R #d (gardieh) v et
U § Y A | T A7 SAAIed T Gt g1 a9 % TRAAT 6 UH A0 At STqerar SrameSref/areameSi=h
FIT T AT AR

FEreafaamers Fawi % Aqa™ srEems TAaret i Sragi aigd Ted e (MEHHTAT, TAATEST SATS)
FTT ST faweft SvaaTed dt 9t TEEar Tt ® ITed ST ST ST 6 AT 9T G| UE HTH § TRAAr
TEEAT § ATH 55% 3T IT 6.5 T HSAIT (10 F &) IToT FIAT AT &

Ford 3.3 | 3.6 T fA=i=iat & §ear FoT AqAIad 9edT it 25% | T&F T g

ATHTRA

e AT T . R /UL ST, T H o7 STeddr F w9 H AR 6 oy Mgt e w1 A sraead
2l

. e /A= . TR § amEiEd & oo uw oy oedar & ure e fauw geew off e €
THAEAF(FT) FT ZET ATITF

ST e STTEN STEATT il TAeTa shl ST ¥ o e U S qiaemsi & are et STNT a7 @91 & 9er &7
& T AT T A FIA Al STAS H/HTATSHT, FIRT SAqATT &F SATAT & AT SART/EST § UF Tg-0dae7d it
fAgfRe & o7 Tt § Ford T TRy srwiaat ser orat FT It Al AT gl ST/ETSA F Tg-aAaeqT® it
TradT Tt = B Y T a% FArSHT T STHited f STt

. e -fu= . T # AriteRd dfed oS TR § T d Jal g0 ST UH.RA. I e A AT
Frer faemeft i =Faw ArETH sraeAwar YA f aTE F 18 HE aF it Rl

AqreTed: o= E. TR § it uw et # i va e £ @ saty, dF qees, e us v s g
AR T sty aa freafaemea # Tgar srufera g s stfaiad U Arithd Tu=.eT. qereff # ==aq
ATETHIT SFLTFAT A9 (3) T (CH.FFA. T 3 & a1=) grft oiw afe Bt do= Y sreaarn #r =Faw
AETHIT Tty % T8 saahrer &3 Srar g a1 F=ei F orqam 39 o= 21, arg 9 #it $ffaw &9 61 w7
F forT sraea srafy qF ATHiERA FT ATRUI

Tt g ethd st F s fro=. S TR § qried #3009 F a1 Bt fF a9 % orer sredar av
st a farsmn/as & =itea &1 it dea % o sraenmer 92 ST At siqAta &1 S Jdt g

e o s . e, Rt

ZEnres wA. e /o= St F forg amitea a9t steafet i v e, =3t s e 5 o w7 39 @1 w70
AEFLTF g
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29.5.2

29.5.3

290.6
29.6.1

29.6.2

29.6.3

29.6.4

29.6.6

29.6.7

Foreft of T FreiteRa srerfT &t R st o= vw feer. Y =5y sere ot ot &
(i) AT 3T AT % Bl g0 (T Ea I q1HT & ore &+ i vadt/aadt/dios & oo & |
= 7ET) T FITISAEF TG F QT FAT;

(ii) (w) wHThe & forU srareas FIET w1 QT F F 918 G: (6) e[l & HIae UHihe oy Y8 F T&qd
FIAT, 3T T GeAiw,; () o7 =t Ta= BT F0ET (THaETei) F AqHe & THhS e Jae
T TEIT FA & [0 F: (6) el & faeare; (H7) vafee & fFea i stesay srafyr stfatag o a9
T srferw 7Lt ST AR #i

(i) U ATAw ATTAT-ATE (HITRF) TEeAT|

TERIeT vy, e, - . u=ET. TR | Yaer a1 are a4t ety wr Meaterted F oo ammie st gem:

(i) IATH 4 FET A 9T T S

(ii) THH Ataread, At are/ARET, SHRLTEr 1 GO a9 & o arieicrd aHtear & o 9t
FAT 2 v fher. oty 9= yeara T e

(iii) otter = forw ferrmff ey Sfwe | FTHTRT FITUI; 2 orer T FT F (6) Held & Sfra T F:T|

(iv) QTTeT STEATT O FTA FHT T THAAT ol Gqoel & (o0 Sremee e/Hrameerdr grr Faiha sta
THI H TF g0 T AT TTET TEq HT STEH [Uraedr el 9 FH71 H SR HT a4970 T@T ST 7o)

(v) HTHATE 3T Teqia Ftere & forw fAemeft fioy f9eey § arisT Fru

o=t v

= freataame & vafher Ieior fAemdt (mmarer & foro =ir+3e siv vae/oadt/fios & foro 6 I F |r)

ST T8 U=t T § TH97 &1 AT & 378 Seiiee TR & =37 J8eey § fu=st & o s wem

g

FErmeft f ==a1 ofiv TSl v FremdrE/d Sy f s v uF Gl i vw e, @ e T

T HA & G TS F FIHIERA F ATHIET 0 TEAAT & 0 B+ IS | AT AT 2806 q019 Hside greq
FIAT AFLTF 2

. fhe. T TEsawAl & AfaiEd StEere Famefl ta safaiea arsewEt ' AT 33T qhd @ S St
SreTTOTs TETHAT FT qTT

AT sTeredT &1 Feaforfad § Sarass Te9 e & e 92 fiu=. 21, =3t ga #7 St 2
(i) et F o)
(ii) sreyeft g e 3T ST ofter o ST 39 u¥ aéverss i e

(W) eTrer 9= 7g FATUAT 36 SroarefT a7 ofver <[+ 0 & § Tt qe7aqT I8 g oY ag fegar
F A | AT G AT T IH 9T FH AT OIS R EH A7 T AT A7 F @iy Ay ey
qT FAqTS STTURT, AT Tgel | ATT TAT 6T T =ATLAT ST ¥ =T gRM, AT UF Ta= Bere
A e NI, AT AU IUSRLO/ATATRERT &7 fawme R amega: g 9 3RSt § forar
SO S % TF ag T ser 9T % arfecr-geadt Bwm uw T gn o qunt, uE "rHet |
Sreafores qfvuE F AHIET F GTHAT % ATAT F4= e a¥ i forg s #9621

(1) wF ifaw arzar-are (HTEs) Trer s aeAi S S|

TfE FE et TSt g Jregar Sred ot o fEreatemes & vw . fhe, =t areaq e o=, 8 & oo =
Freafaamea & smar g av S /TS T i sqerET uw e e B #6d @ Rreataemes 7 fro
T FHIE T T 3H FHiee b QOid: IT ATF T § IT H1E a9 H 39 g2 & q5dT gl

gAaere 7 et

s FafAa et F o wdeers F1 Faton, e wdasst § sucey A9 sar F g 9, we AT forerw
ey ¥ ety i @ o MY g gu a9 AT qdae® & 91 SioETia w9 ¥ 9w & a1
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29.6.8

ST/ ST & Aot g i Grmeft it = % saEme T Sroem aees i Raieor Gl et
S =T forereh ow AT GreT ST

Rl % S ET SOt oty A HaT 7 fAega FA & g fu= ST, TR F7 UF eddr odd qHeel § 9,
T M7 uTsIAt F o AT FrEm

29.7 qegiE Si% et gt

20.7.1

29.7.2

29.7.3

20.7.4

29.7.5

20.7.6
208

29.9

29.10

29.11

29.12

ST TTH § T % aT8 ATHIEA b STT=T{ahdT o forw omver sredar v orq= Tru=. 2. o 97 & Ted1e <
Te THEE f AT & qge f-fro=, 3. Ao e =T gem)

ofter o= A SfAw SEqiT F F9 F 9 UF AL Tg AeAAT TAAEF T qATg F AqATE, TAqr® v fequforat
& T ST 6 ofter o1 3 9T 7 Aga¥ a9 # O g ®9 § START AT ST, FEndg § uE e
T i o reft foversw waeat siw oty Rt & wwer grm

ToF .S FerdT oy 9= /AETE A siaw yeqia ¥ g sttt ¥ e us fAga aw e ot
(Fro Rege S § 7 § 77 TF 978 T TR FHIAUIT S I8h T % &G § FH (0 T I7 TTHET 6l
TEIT AT

. e /A= 2. =il g seqa 6T T oiter oo & ediad &9 § w7 &7 UE. R F o o9 T En #
fErerorstt g 7 STusft o £ st fagar F oy 2 s ararea S yiafSa o deamEt 8w
Bl SAETeET JTHat &1 910 T@ & {0 919 & 97ge % UF f@orws 9 = fhar S aar 81 geaie &1
Fraror fafaemt g Mt B srom)

HATISTS Tediad (are it I1fH & 912 U ORI /0= 2. stedar U arsar-arg (Jitgs) 9T & fou
TEQT BT 37 TUCE & & O 977el T T F497d FH T

o= Y. TTH H ATHTEA 979 a9 6 o7 e Tl

FT3aT T4 (FifG#1) : A=At A (R a1 it G311 Aefotad &

qeqeT ; EpErEED

qaae ; T THAHT | | UF Segia 9Ive I 7 oAt 47 g

freatammers & v forers qae At framT/&Es & aree & e o0 ovg o &l oy # =f= gn 78 f&ows
TS T AR iv Raifa g =1feu s =g oy 9= it v wiq arzar ae (SehT) o & uF
qATE Tgel TTed gl ST ATl

fro=. . =5fi & P

T et uw 7 fT arear S A () sreweft #7 arsar are (@) yeweie; () oy o= advert S e
e, (SIS fRemfagernt & SIqa o7 sraegshary, Iie &rs, S — Fgq G ter af=eEw § &9 9 0F
ST, TeaThy, IRafEd e Rt #d (gemedd) i 3 F fofr & sqefar wwar g s & defors

ufrag &1 T sreredT & R asft smaeasarst 1 @ G g, o=@ =65 33 % aqarea & aqerEr
FAT 2

serer whRAT, Taere it e, Bt smasaswaret (aresnnd, o, fEE, TR), F o wee, arfefors
FTEY AT ST, vy g AT A, qirerawt A Fn oY UH e uge S uH. e - o= . TR i oraear
FT Aga< F OFd &, A==t 1 fAwior B s

AT § U U At & arasg, defvres afiue sere ey aRRataat §, stEra/maw e ¢ are
ATE TFA T STAHT 9T 3T AT T TeAF Tk F AT AFAAT % e 92 = w2 @b s
et Feont & forw, et Hishhie Traar #1 g, o T §f sTage & Fa § ge @ w e
T qHAT B

gfg e avreff =0 feateames a1 Gl s=r Feafaemes § G quisttos seaae & TR § ugar &
ATHITRT g T ag FheT 3T= TRITH/FME § AT & TR 951 gl
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30.1

30.2

sregTRer — 30
AL, IR, FveTor, Faq geaiwd S =ty & Rare
[srfarfRam it & 6(2) (iv), 28(1)(3M)]

Hfert i srgerT S Tt ATt 9% fFE w8 F o, S9 - yae, ferr, gad geats, et F et
T TETETd, fAeataened § 920 S AT Toa fou 1 fEenf&ai gy geaied o @t & 2 o 9r8e ST —
wrEHe, ITATSAT, TeATie Faet Famt sfw rfa=ei #7 [Eir sfiw wrteaa & o, dafve afue F g =

(@)
i
(ii)
(iii)

(iv)
(v)
(vi)
(=)

A T ® fAeatammes yaer, faer o geais atafa (quddr) vs ofd afufy gri
TUErHT # v Taeg g
st Fera i AT, 9T Ferata it seufeata &, afcsan 9 - sege;
asft Tt % I — qEeT;

31 FUT T sraty & forw Srerfore afvas g arfaa o S arer a9t st & Tann/Aaar & 7 e
3 27 foreresr TeeT — o,

HALTCET BT AATEHIT — HIE,
faca srferrrdy |, dreafore ofvoe F afeE-aem F =0 4;
gt R - aeew A,

ForarmfT Fearor 3 A 37 wiFew oy SRt g, sifen JuaLHT F Taeq 78l gl T8 fafiad
AT i qermet & forg afata Rt ster ==fxe &7 ot st 2 a6 8l

TR — 31
freafe=mem g gy (Femee)
[srfarfR it e 6(1)(xiv), 28(1)(3M)]

31.1 ffat #ir srqeraT s [uracdr over siv AT, oy Rt TR, wwrwet $iw faeare w % wreates daeft At
< faffagt &1 Rt & wrteagas 9 s a6 qmae f @ F o, derfor afvoe F g s e
Tava § fAeatame avy affa (quetdH) v g atata e

TAHT FT T FAwTaT R STos:

31.2

(i)
(if)
(iii)
(iv)
(v)
(vi)
(Vi)
(viii)

(ix)

FeAT T — AET;

TfT FAqTT — TEE;

asft Tl % 9 - TEE;

1 AT AT AATY o Forw qeafors aiwg grr artaa e S arer @it =6t & Aann/Egt & &1 IHqE &
3T forerer weeT — gaeE;

F1 AUt T 7afer % foro gerafa g arfaa Aeate=meas & uF arearas S & o &7 § oarg ANEE &
o yegTa gt - "ee;

T A Fatd F o Feata g T o S AT, wE arg) b ifvd ahaeEE & v
AT o T H AT TTT F2 aTAl § & 1 frerh T3 — 95w,

1 A9l sty & o uHt gy A BT S ate us Aty Ao F S 6 vy engswar gt -
ey,

IURT/ATIGE THTS | U T&ATq 7 Tfaf3a safw S o a7, 3= o FeafEe=mes & i ga9y
FAT & AT BT — HEET; AT

gmre S foewT 3 S 4T, vy ST e % S A suteata § ST, waEt 7 argy FEwst F seman
FeTeT T (AFa T 10 T3t 3 UF 9957 - 5367 g0+
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31.3 () FATTHT Srerfors afus & T8y anieeid | =7 arai & ary A w7 wEm:
() Tt HET H At & e g e % orw wqE et a7 G= w3 sqAied w7

(i) woaw fTam/Eg § ore & Faar fufa & aHtar F37 T 99T-997 9% 39 Wi 6hF 5| S
AT,

(iii)  srferfaee it omeT 6 F qea freafammes fiv qfew v Scavartiat F 929 # el e/ & oy
o TorT e &= T AT A7 S I[urarear e & o giararsit & fEere 6t e 3T,

(iv) famrEs & vw.fee. o o= & org ot T s & &t Jear Y= F F o orer
iargTd Faeft a9t 9% A= F7h AqHE AT,

(V) el forerer o1 et FR3ft woiareqsh & =9 & AT7AAT & & (o7 IRt TRIAT ofiT 9ier 79 saeft a1t
% fo=Te e AHIE FEAT;

(Vi) FEaFET 9RwE FIT AqHIEA & (T Zemeet qerel ofiw [Afer waere & forg st i1 st wam;

(Vii) FEreafe=ma=/astHT grT 98 U U sem/Asate=mas & 919 Suasy T o Jiat g A
qroor F forT geemra oy gefSsrTeR % forw At #r fEewtea w7,

(Viil) =gerar & for stex SeATHI/FRT T AT a4 T; o7
(iX)  srerfores TR/ g0 F1T T UH 7 FTAT AT FHATI
(&) T H FW T FH I AT LT T Fo5F SR T T T3 i FTAATIF T&AT Tl 21 F TF [Agre |

FEATRLT — 32
Th Qe FIATY (THSIGT)
[srfarfRm it e 6(1)(xiv), 28(1)(3M)]

321 UrEcar Tof e e e qeet i s SRt w1 [ s st afgq s w@ated o a9
[T it T 3T g T T e w7 o oy =Rt sy g9t gt wreet i e F o
TATTHT & AT HHA 3T 3@@ § &t o0 T (THAHT) FF FH3)

32.2 (T) THATTHT & Tod HrgaTe o ST
(i) = % 9, 1 ST squfRafy #, vasneht F gaey afvesay yreara - deae
(i) =xeri & EramT/AEr a9 e - g5
(iii) = ot &t srafe F forg 9 g TrtHa Gt Famn /AR § 0F 1T, UF 98 JeATTd $iY UE
TETT ITeATaF S {3 379+ oty FTaTe o forw weara gf — daed

(iv) v auf &t st & forw =6 a1 g artaa Aeate=mas & T o= T & UF Sreamas S & oo
T ARTETA % o7 Tea1q gf — Jaed

(V) @ auf & srafer o =het a1 g0 AT YTeATa & 98 H7 UF a7 [a900s — 936 ; i

(Vi) SEIRATRTRGE J97S7 & UF T&ATd &Y Iiaf8d sai<h S 9| 997, 32 @i Greafaames & fi=
Heg AT BT ATHS &1 — HE; AT

(&) T /A % wE i Ty RO 7 % serar S Y AT 9% FAdia gy Arvtea UHAET & Uh
qEe, AT & g & =7 H F FH40

(1) o & FH | FH T A THAHT AT S5 (T 3T TH T35 ol FIAATET H&AT TA G2l & UF [dgrs gl
32.3 THATHT JAHT F THY AR & =7 Al & ar 457 F7 F3m:
(i) ot =T # ot % o ug oty F o @ & a7 A= # AqEred T,



112 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT IlI—SEC. 4]

(i)  werw fEaamrAs § oy Y adwT Rufa i e # T aHT-gHT 97 9% WA h gER S Fih TATTHT
T TEET GAAT T,

(iiiy T Freafammer sfafa=w — 2009 #ir srterf==w it a1 6 F dga feafa=mes fir gET oY IcaeraaEi
Tl # et faremn/ahs /et & oter o forT i &1 T FAT 347 e uraedr o o forg gferemsii = e
AT AT FEAT;

(iv)  TEamreEs § vw e oiw o= 3. § oy =3 T smis & i TRaar e w6 forg Rt sev/faamr
T {TIAT & & forw [ 1 afafa A war oy gieramd et a9t a2 Tt & g2 347 FT;

(v)  Treft foreres o7 emtgr Rt wiaers & =0 § ATeAAT a9 & oMU 3T AT ST AT A Haelt AR 9T
TATTHT T FATH AT,

(viy T oty Rt AR (THee St T) it STt T sEd R ik 39 U o= wAT; #iw
(vii) QTR TR /A /E/FAT T ETT |/ T UH 7T FET &0 HATI

LT — 33
Rreafamme oy =l afaf (Femrsie)
[erfarrre it T 28(1)(3)]

33.1 fAIET F AT AT i AT, TRt i i, Tt oY Steee ARt F arzar ar (W) i
e waeft At wrwent f TEvw, S aftuw () F amrer FEEw s e 6, e e
T fo3fY TR 2, % forw us freafaemers sy 3 afafy (gemedinf) grf

33.2 (W) ST &7 Mo HwTgaTe T ST
(i)  Fofa - sreae;
(i) ==tera o= % 9 - g5,
(iii) =sfea Fwm/As F TqE - 95
FT o T AT AFLTF THAT T FATT TETE F ®T H T(T FATT T TIA 18 TATHL F1H FL Gt 2
(&) TdreaT M T & af=a g
33.3 ESTHT UHT % HI ANRAA § o+ J1ai a7 {7 1 %
()  =tFe Y TR & serer siw areiE & forg v/ i srerEredt e we ot 3,
(il STFSIT &Ter T F qeATaa  forw qErershi & aae a7 o= #2376t e F2r,

(iiiy  STFRS oty T 9T qdreAnt fit RO ¥ e w9 AqHed w1 ST qetad qrHat § argar are
(HTTRreRY) =T TSI AT,

(iv) aT=ar | (") 0T ft R 9 A= #5347 #iY Sieend = 9aW & & forw vy #7 sqerEr
FEATI

AT — 34
e ety =l afafa (TasmEi)
[erfarrre it emer 28(1)(3)]

34.1 TATET F AT, T T ATHIEA, TEHeART 6 AR, Trerant &7 uq.fmar. s & F@rfat & ar=ar am
(witfereY) it fedre, daeft asft At ft TEvE, T a1 F T [{EE s e |, /el drE earardr
(. TRe.) TTH % |7 fars /At & fore uw e arg =R afnta (et gnm
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342 (U)
(i)

(i)

(i)

(&)

THAETHT FT T FAeTa R Sros:

HaATAT e & I — reqe;

A AamT/Ag F e - 93,

et fErantraAe g B afaf (S f/mmsr=d) F 93 - g
Tt /3T e srfermr (reafors) ae S  af=a g

34.3 THASIHT TSI F THT ANGT | o= ardi & a1 {67 v Fm:

(i)
(i)
(i)

(iv)

. . TTH | 79T 37T AT % o0 faa /s i srerEsti ux A= e i = m;
.. T T % FeATae o oI airershi & 99e 9 o= e 39t Afch e,

TR oy o 9% qireAant At ROre 97 = w3 AqHET wAT oY qetad "l | arear arg
CHCEEIERIER TGS

T4t e (Fifet) @ R 9% = #3Er & vh. . Bt swe w3 F o geata g et
TR T AT FEATI

FeATR — 35
aer % forg HEt 1 eEAor 7 A= AW yreren=r
[srfarfA=re it a1 7 3= 28(1) (3W)]

35.1 #aY T T

(i)

(ii)

(iii)

(iv)

(v)

(vi)

ST T AT Fl T TSR HEqTT (AT | ALA)  ATAHTT 2006 F AT T 29 gag § AT
T ST FHT-AHT IT HETTET AT TEhT o TRAAT 6 ATET FhAT ST

ATFETT AT qgd Tl ATe aTel STeATIAT T T | T & forw Reiia Faar erat &7 @1 w1
AFLTF T

ToreT oo & srarer o forw TraaT aieT § it =aaaw st % viaed # g Fad UF o a9 § qqA T
g

T sefera vt &7 U qv3ff araT a0 § w9r & forw A grar g 36 9ge @ Ayttt £ g uw
FIE THaHa TATE STol &7 AT a9 § gaiaid H7 [QF7 ST S 3 39 a0 § orer T sreeff &7
JaT_ AT ST

T AT a0 T A2t it 67 Iueed Tal 8, a1 Vel [ et & G v § geaiad #i7
o ST

T 4.1 (c) 4.2 ® il ® &¥ T ge TAeafaamera F sTeraTeli=/HeqTaHhTelid TTSThH| & o7 e o arat
% fere g 2 2

35.2 g™ ST 3% gy~ Seeta
Tt qTETHAT | 22.5% HIE A= ST 37T A =d SISt & o Aeafated w9 # sefera g

(i)

(ii)

(iii)

15% Hie TIE=T ST Y 7.5% Hre Aqaf=a st & forw seferd giv
27% #¥e et % form smefera g

ST-977 (2.1) ¥ AT e RET qREadiT §, A, (S AT ST % (g sreferd |t it
AT o ForT srea et it qaied §eaT 3ueed Tl ¢, AT qgi AT ST % TR AT T AT T ST
Tt g i fAadaar & (vice versa)l

AT ST 37T AT SIS 6 TITAIT T TIAT AT § IToT FeA 301 § 5% 6T ST TF e
& ST
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(iv) =0 & % qveff &7 seaee Meaferfaa & & Gt o sTieserT g7 Ieama= F STHorTS % 697 e AT
ST AR :

T) Rremfarr/safaiEg Serfewrt/amear/sargF/afaiEFa SUgF/ST aaea/aad Jvi FRERmet
A/ Afoeee (a9 Aot ghREmTer Afoeee & 98 ¥ A= 98)/HaqHea Aireee/areaT
AiSreee/FETaT Tioreee/ATa T TgE® gl

) = S afvrere/afater =w IR oo AfaE=f afre)

BRI B AR S A AR T e I e B A

) STt AT Si/AT IHHT TATE & AT & & T2aT & 39 FaTe & & e ATaFn
%) werr/A = & e/ fAETE afgw T (T $ie A d)

) THTOTT o ToAT ST afrerae eatsha f3har Sus|

(v) SroreT aeveAT § IAVOT ST F AT, A S gr, THET/THeT 6 Raq #ie S srqef=a S a1 ST i=a Ss ar
FAT & ATAASHAT % HILOT Tl T ST Tl &, Ivg 39 a9 § GTHIT a3 6l Tl 6 o0 7@l ST J9hdl @,
Forq o6 = fereafaamea™ @ SR & S =a SIia/SAsd & [=9T AT i 9199 997e9 f&aae
HATT w1 ATAg T F T T4 2 7 39 9 ggH i 9T w1 AT TS 2l

35.3 wao % forw €y yraETr
35.3.1 ScFte farEt (B a1 =)

() TATAF 3T FATARICAT QAT ot ITSIHAT § UF fAfase Hiet i dear Iogee st & waer # oo derfors
ufvug grr Rgtha & A1 Fdt g, S| e RreafEemem/g=/aasy w1 wfafafea BT g, aod &
et aresat § yarer % forw sruferg Matia =@aw Tear sraegsdrstt w1 @1 w7 2

(1) UF et T FA sl AT AT H, ST oft ATHAT B, 5% A HAT TH Fe & AT
(*%) = Tz FATT AT SAET 9T FATTT TAF TSAHH o A ted Hiel & ST aF AT ITY AT fS=mt=iam ar
AT F4T |
35.3.2 U= 1.5t F2e

At TaeeT SISl % e 9% FHT TSl § G497 F forw U Feet w Fr 41 T v o 7 e
SRt ST ot ATHAT BT, § 5% FT =T T g & A0

(i) ST UTSIFAT § T4 F o =)
(ii) TATARTCAT ITSRAT | Jaer & forw “d a7 =t I=)
() TR 3 e 9 wAer 9T arer Aty w F9 7 F7 us a9 qF UAH T ST @1 g

(3T) TAETET THTOMTS % AL T2 00 § ge AT AT FRT [AfEad 7 § qearad TATra= 6 T&5qd %
AT T ET AT T SATTIAT
35.3.3 TUA.UH.UH. AR
TAUHTH TFEEas el a1 10 AT fF ey forfaw s vw aed vawar fofaw ar qores e fafew |
a7 o &, 3w 9T It § qa9r & o e 41 v A, SE|r ot qreer g, § 2% i ge g8 i Sr
T 2
TAUEUH THTTTAT 6 ST T 301 § &F T e Farerd THTTTA ol STEQrd 9% 8t SIHT 1 STTusf|
35.3.4 amtE & 7 fAwanT

faarertr sty &1 Y. ue. i wifers gforeror gt § Bwemr & vaa F oo [atha o=t * gfaea &
5% T TAT TF G & ST Tl &, AT (6 a7 TA9T TEHEAT 37T ATATERE H I 21 & ST TeaT ATIwTeT
ZTT U THTOIS T 3 &
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35.3.5 AT FHWAT F F=al /AT & ForT seqor
AT TSI H 5% HIE qEx a1 F ATGHRAT ST FA=1RAT F a1/ fearsii/ateat wr qretiwar F
Aeferfera w0 & yar &t o T 8
i. FLATS FLd THT HIL T T AT T [Ferami/a=;
i. FEATE FLd TAT [AFHANT U HATIA FUIT ST T ATAHT o6 Fo;
ii. FTETF FT | T FaT i FLATS 6 FIL AL T TAT HAAT A freamo/a=,
iv. FETAF FTA | & FaAT H FILATS o6 HI0T AFHART U LT FIHAT 6 Toa/ATTT,
v. FRAT TR T aTer e FEET afgd qawa Fai i 1@ St 5 a=/antem,
vi. @ A F Foa/ataT
vii. AT FAAT F Tod/AT
35.3.6 fazeft fommff

(@) AT T areeme § et et & waer i d@edr 39 e § g0 F T4 6 @ T & 10% '
afers ST g7 Tady, ST {3 S J39r T ¥ Icdivr g f/AT quE- 99 U qeAfig afiue gmwr
Rgifa s ot F7 FqrouE &9 § A F T417 2|

() ST yraeTe F sfafiea A v g gt el sttt i fAfse e § fiw aw
et % srgEme ft waer &= S e 2

(#FY) sz fErgeft et & sraw yerer it aE % U gedrg & Ha v ST aie (Te a1 9i24)
FLAT ZRTT|

(1) Frelt strome & waer o arer fARelY et o oa St F dau § werer gt asft sosmieara #r
T A & forw et der weqa wom i safe § UF THrTs i T5qd A { ST g hr
Rerfa &, werer wioraT fFeeq 91t sTUsth)

fafer= Tt # waer i IHRET T AT aHE-aHT 97 94Ty MU ST ET % raemE & S99
BT SToem)

HEATSST — 36
T reTeti/ R R it wrerar F g gugeaar gt
[erfafRee it e 28(1) ()]
36.1(1) Tareafa=me it ua aaqegar atafa grit e Fetoted aee g
(i) 9T Ferafe =, Ihr srqufRerfa & gerata gy Am|itea =afts - srere

(ii) =TT =FAT F S TRy
(iii) = =t % form srerfore afios g Amaita uw =afe - qEF T
(iv) satem e/ % vE - g3

(&) wer = gaqeaar aiEfa & at=a g
36.2 (T) FHqeTAr qrafd & Fwd [AeT g
(i)  wa AT fEeen § gug-au 97 Mt s Reatammert, seamt ar srtasreon St vet adensi/RReT wir
THIAAT T FLA IT AEAHIT HTeA Al ST Foleh AeAT0T TG T ST FHEAT; 377

(iiy TR e/l i ATt Fr A Fwon oY W "W § O, et ar w7, S fF 3w, # F o
ST F¥h AR TTE T AT FAT;

() FTEOT | wETIar & forw gt |fT sraess gr /et oo & Ay | U fFaws wr arAEa w5 aswdt gl

36.3  HEQEAAT AHTA SATAATAF FaIHT AT T F0h A= % ANE T AqHIEd & oy rerfors qwg &l I qa
T

36.4  TdreArsti/RRET it Auqeaar et ATt F forw swqeaar atata # Gt aiug srow T o stfeee w
gfafater a=T Tt 2
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TR — 37
iR F FETACT
[srfarfR it &mer 6(2)(iv), 28(1)(3)]

(39 STETTT FT 3297 &, WIT ST [3=9T & [F9Fla=ardl & [F=mfaar #1 #122 # geaia<vr & ary g23-FiAa1der siaeor
HIT FTFH FIATITET 1 TIATRd ST Gla4T7% a7 # [0 0F &7R@T Jgase #FI47 qUd: [@FEd 0% #ee
EEATAR 17T F (T) [Feqfaemra # [F=mfdar g7 57 f@eatasmagi/dfes aearr g #1921 #7 geaiaor; (b) 0%
=TT GT3T S1STT #1221 #7 5177 [Feafa=meran & %71 (337 17, 98T &1

UF T TIFAGT ERGT HIT FeZT FEAIAIU TIGAT F FTHIT H, IAF [FeFfFeTad, F19F 7 di9F dT
faeatazraal/dfes el § #iee geara<or & [0 U glasraTs a7 [A19d #T %aT 5, [9a% dgd #ee geaia?or
FIg7 F1 [F=TTETT F1 0F [RERa 9747 # agd v# gidara st 397 57 a#ar &1

T FETTRIT FT I59T 777 F1 [F4T1RT FIAT 8-

(7)  [EeFfa=mey # @l a7 JiSa #182] #7 A7 [@FeF13reral/AfE% Geqr7] 4 geaiacor #1 Jicqiigd #3+
ST glAETSTTFE FATH #1937, ST

(@) I Feafasmagi/itead el & @Al FRT ST #1e2l 71 T HT FIT F1 1G0T TG, JIF3AT ST
1)

37.1 faeafaemey sra= fAenfd=i g st w=e ® s fSeafaemegi/atees @eamet & geaiawor # gieagrs=as
FATUAT

37.2 =¥ feafemne ¥ s=r fareafamme=i/dters geammt # oraa w2l & geaiar Ared arer @, afar F===+
T, FHI-HHT U7 qeators afvas gy [aiia gk & g uF forfaa s seqa w41

37.3 UH UG T I FeA q¥ THAT = F=meil gy FeaEenad § 9@ arel IreawHl il T Tiaerd Sy
Feh fa=Tefl 7 sraes Hated o= reafaame/afers geam &1 st F:3

37.4 A=l eafammer/aferss aermmi/aneg geamt & sataa et gro sifsa wfeet #7 = #9 F oy
FEreafaamerT & 918 uE |1t gl

W) T At H g 12(3T) % Ted "readr Jred faeatamme|
) Freataeme ST AR Freataeme §9 F 9357 £

) uH ARt Freafaenes, Ses dreawaamms ard GraatEeras @9 % GafEaemadt & a9qed i
HTqT 9T &

) T ST ST (Srdarsdt)

£)  WTTATT T T (ArErEun)

T)  TTSE ST HT (TemET)

SfY) et s foreT S over HeATe (SIS UEE ST
TS)  ATAT GEAT SRR He (S aArdersdy)

ML) TTSHT 37T ATECHAT & (THITT)

S) et AT AT ST (TS UH )

F)  TH g s ARt Feafeamerd/aterr e/ deeam s ara Reataemes 1 FEntdat s
foreqant % e Y= & o FHETar A9 (THEA) ¥ gEare AT g

) hfee gEATAL & WA & foru Creafammera F dreafrs uxitg grr sqwiad siT 9T ure #:E avF
Rreafammea/dfers e/ eI
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37.5

37.6

37.7

37.8

37.9

38.1

38.2

38.3

IS TEATAT o ST &l TR AT ST

() TH et & yTeq g a¥ et R sterme & wmw # fAftaa = y3@er F o 3w GeatEeme
g w=Ttera At s At grr gar g;

(=) w=fara et g fReafa=me & st waor i arfe & 30 = & i

() FET-Tm 97 FAeata=meas et aivue g [yiha gk & ara Mt srew § T @, &

(3N) rerfor afrag grer Fetha aeares g aati

IS GEATALU F ALY T TTed ek TATHL FEA il THAT % o0 Faferd Ther & S Ared Aty ghnl Hiee
TAFT F SIere 7 gEAtaa s f T i giEaerses aq i @ha & % g 9 vs afu ity &1 e
T AT ¢ [OTEH AeqeT F & § UF FIs5 Freqeh T ofiT 927 o &9 | a1 foreqss g

S TR & et F werer oo g 3% 0 ¥ O sraegs § wieel i gt § 7 Af¥wanw 25% g
gEATaYor & forw T T ST Jhar 81 Fa Ival ITSIHHT § Riee gEaia¥or d Teia av o= T e
Taar g e =t 3 9 & F#77 fF I 37 50% T v A gr, S| oft Areer gn ats G Femeff F oo
reatarmmerai/arfers seami/emer geart & srfer wiee afSa o 8 a7 et wee gearawr & oo sroht ==
& TSI T AEAAT AT THAT gl TAT, TH Hag H THeA o i HT (9 & SATad A=T 70|

Fiee gearaeyr & Tfigia & forw wiee auqeaar Meforfaa % qga it it sosf:
1. e vt @ arer fReafaemeat & FBentdat g oo %R o, v wet 9% 5= 10 =2 F
O THE 6T AFTLTHAT I &, Hl (A=A % 1 Hiee & qaqed JIT ST, 377

2.  HfEE WUTAT FT UMAT Al FIA AT AThd IEF T UL HHEEL TOTAT HT ATAT FIA AT
Treafararmeri/arters HeaTai/eiter €Tl & QT T U arsersAl % o, uE A s e s qeee '
FH H FH 30 ATEATT Hel Hl ATITHAT gIdl &, Hl [Aeafa=Tad & 3 Hieel & qaqed AT SITUIT; 37

3. 7 (S JAUITST ¥ T &1 FHHEET TUITAT FT ITeAT FA AT (e Taarmeri/arfars Seamei/re et & @1
Fu U areEREr F oo, uw w9 SEH uw dearg § F°W ¥ w9 3 "el ok SiTETe weT
ATIA/TITLITAT T i AAITFAT BT &, FT (Aeafa=aTad F 3 el & aoqed T ST

Freafaamer srae fr=mtiat v svx Eeata=meai/dfers deari/eng eIl § AGeTF HIE a6 Dl I 6 (o

TUT AT ATFAF T Fg Fiee Qiod Fd 6 ATATT & T T g1 UH ATHAT 4

(i) TRl &7 =6 & 19 8 03 AqHIET TTd F7A 6l Araeqahal g,

(i) et 3wl aTeTRHT | TR ST FhaT ST SudEd 27 4 # [Afde 8 ofiT awear @ sTea T & YT w1
T & forw Feifa oo wfeel & 7 Fendt g o= geam & 3o @f=a wee 25% & dfaw Tgt &
qHAT 2l

AT - I
Rreafa=maT F fEenfiat & awar
AT — 38
B oo % i it Ry, ot she w
[srfarfa=re it & 28 (1) (1) 3/% (3N)]

FATIT T FTLET T2 FEFET TUT I TTEATTHRT AT T ATLATTH H F BT FEATOT o i 6l 7 <h q 1 aot
#r srater & forw it STueft S 3 srae foreror s 3 srfaferd =9 wdeat & off faga 4T o7 FEEr 9w
g atia e ST | aTer At ST giaemsti & ghare gl

BT T % S (STUHSSR) FEqT o 12 (AT F AT FEAT97 i S@d Fl S (%6 376 oI AThed 6
foFma @ JrEm Tm AeatEmes § STl dites, FiEpas ST Fane Siiad & AT | Suasey
e % = o’ Tt T T FT T TATH F4T

AT STudesey =it &7 T9Tiad F3 are G ATl § FAatd S agraar 1 e sftatags, gty
T T gTRT STudeeey FT faw U orfRFrt 7 SR F4T ST FET w7 AT w4




118 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT IlI—SEC. 4]

38.4 =y g FAT F Afafaa Suassey Afafea amer & € Reafeeme F aw=r gdfaq Tt 6w
srfararriat = = el siie aaa & a1 w4

(v) drfers s ST T o faeafammers & argr @« daet afafataat & gfawriar & foro g f
STFAET FTAT,

(&) FErrta i afaarRar & @ i s aientas Trafafas 7 A FeT;
() Freafammes & fremeft vt &1 7o+ i s7Eht Fwr ugfy Ratha s,

() FErmeft-forers e,

(3) STETawe eIt #r e g, arr R =i s iy g8 #3Er,

() Zer =7 famer # 3=+ forert 3 forw sredamgty sfw g iRy yrea s i gl see Fw;
(STt) FaTeey i et Fa;

(=) fa=meff wrsafe;

(ar2) wiEaT i fore werre & frepetisr et & oo 3o sgawee Suetsy ==, afe g 2,
() et womem s et F &= aoh/ae-s;

() Terrmefi-gera &em;

(v=r) 7@ Farmeff =;

(TH) FATTT FTT ITTAFA ¥ TATATT THTTTAT T AT FAT; AT

() e g & T T o |

38.5 FUHEsy UiFe & AT §YFq &7 & Ay ww =t #1 GreafEemaa § 9 yaer it ariia & & 396
sraea faEwor & fawega Rate ww o el & wras & are | 399 |99 a910 w6l

38.6 FuwEsey #r Ffw foreft wrwer # et & Arar-fuau/srtsraras & agraar i sraegswar grav g ar F =t
F HTAT-TOraT/3T TS Ta & |72 9 F T 2

38.7 FUHESE TAT & (HIAT § FF FIA T AAATHT AU 2 =TT 37T 37 AToer qaelt sr=7 afafaai &
ot T TaeT g

38.8 FuHEsey Fould & vH Gt & A i Rae #an S Fow e & sraeawar g ar [
fafatemt siw s freafaemeT F qaus B & a8t € a1 Sw Reafeemes § a7 = & ara f w2
AT 751 8

FEATST — 39
=t aRw & FEmET 6K 39+ 7
[srfarfA=re it e 28(1) () i< & fafar 36 (1),(2) T (3)]
39.1 e WFHAT & qX B F 45 AT F oftaw weaw dreafor a9 F forw sremge, @« ofiT qreae afafafest & gesar

F STYTY U A1 o195 AT & ATATE, Aefors afvug fF=m w0 &7 fi| (20) Gt & Gt

g ¥ foro il wam:

() FEr=rmfT eamor 3 S 3w wiwer 7 = et #eF ohar e ot agae § 9=y ar=e F i e
dfaa wriars ¥Ra =ieg (14) et & amt & sqear 41, vos Fendt & 9 F gatea
HSHT (FTAH/ETdR?) & a1 0@ i ad § ai-art & auigad €9 § Fqqeqd & &
Hai /et =1 stafafaee w3,

T T T & a1 § ATIF TAAS Tal 2 AT,
(&) T afata Tt TgeEt T o= A=wor AT #fY FE Afad Fwrars ded ar (2) FRnfiat F am f sqerar
FA;
() et & aiepfas afafate afafy war o gt @ ke w3 o adf et T o=
A= F M AT AT Fwrears e v (2) Rt F arey i e w3,
(1) FreatazmeT ara afEfa (o) aft T=oEt & o=y A= F T FE Afeq wears ded v (2)
.. T StFee ==t & 98T 6t srqerEr 3,
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39.2 &t fEEnfaat w1 wiafAfere giafaa wea gu Ay & deafors a1 & werer ThhaT & W g & 45 &1 %
e e (20) et #r el aiwoe % oo 397 STosm:
(W) =Tag (14) =t 1 [T ST, I+ &6 T e
FOTT AT THAT T HEAT AT TheAl 1 AT (A1) & AfeF g a1 =0 Rafa & et F Franfa=t a1 ===
HATAT ety § FHIaE HATTAT AT ST
(&) 3T (2) ==t Fr AT Y g AT ST,
(#) =12 (4) TRt 1 ===, yos Faw | v
Ford Afx AT (4) T rferer Fare € a1 378 "deaitha e araaaehier yorret A £ s
39.3 ®@T 13X 2 % WAl & forw At siw whrar i seret F oo geafy vs afwfy g w5350 g 59
FIHIET & g TH1E § AT ST

AT — 40
fevers Faemeff uftas (Twuef)
[srfarfRae it e 28(1)(3M)]
40.1 et foreror, geariaa, faredtar agrar o ety F s derfors Arer @aet g2t uv fEeme-fawst w2 & oo
T T H U foreqen ey aivue (wwuEHT) gem
40.2 TfAfT #r ST AT e w1 TEIT T SATUIAT
40.3 TRUEHT H 97 U1 "qEeq 4 AfgF 98 0 oY 9 gy artaa U S e gatad = & [t
/At & aatcaw aeafies Rt F g et arfier gim

FIOq ATE TFH A & qgd T F Aterw Fam/FHg g a1 qamtee Faftaa sreadq/aeas g [giia
ST

40.4 TH ATHTHA TF T9 & o0 34 gl

40.5 TRUHHT TAF 9 T4« § wfsq AT srowm)

AT — 41
Tieptas wiafafaar afafy
[srfarfRer & g 28(1)(3?r)]

41.1 FAatd, ST AT F Tod § qgo Freafeamas & 9, F7 W@l o7 o= q@iiasid) § A7 9o #7994 6,
Y aut i srafer F forg v wiepias afafaty afmfy & Ak w0 & Al afee 2

(w) fafsre frami/aaT 1 sfafafea wa arer war, g6, §90a, T, a7 37 aiiecd °§ q@7 &= & 91d
(7) Toreass waeg oA & afvssaw forers gae steger giv;

(1) T, Hepfa, W, T, w1 ST ariee § qE7 w0 % g yaei & 9ry g (7) e, s
(*f) FiEFtae wiatater & Aty o= a1 wfatAteea w2 arer 3 argy e

HEATT — 42
- FT g
[srfarfA=re it amer 28(1) (3]
42.1(T) UF G- F7 GufT gri e Aot awe g
(1) Teded, FATCT FIT (g (AT ST,
(2) et Femr €9 (Sruaesy);
(3) o= =t TaTeit = srewer;
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(4)  UF Y A saty F U sreger gy ATUd GRo S arer, FEenfae F adgss e frg=r "
T,
(5) WA F ATIF €T F & o ATl U a7 qaeq/Maerm/amita foar & wqa s & afffa & a7
T g

&

42.2

el & sreer o A= (Feerw/am i f2raT & W@ 7 g9 1) S aul & FEHT aF 98 T2 a9 Tail 37
I QAR & fore |t = o ST asar 2

Tfafa:

(1) Tl § g it aeaT o7 T@va FOf o 9 d9g § Fae) #i a9

(2) @Al * U FeTe FT TEE TT=T FA,

(3)  fafoe= mrast = faea =1 FRrartor #fY;

(4) Taeafaemem & o« % demt, om, T o i T@wa Faf,

(5)  WIAATRIATSH, ZATHET, Toretes Hie, arfies @ qearg o &, Tanfs 1 s Ff;

(6)  warer  forw ATtAa o ST AT Iepe TRt o ATHT Y AT A AT FAT,

(7) SRF-gHF 92 AT TR g R S a1 UH S FTAT 6l HAT,

(8) Taremfar=mmera & Iuersel Wl TIAAT T ATHRIUT FXA o [oIT FTAATRT AT

9) fafa= siae-fRreafaeme gt £t Do aamET siv 3ad Rt £ sfrarRar #r gt ww;

42.3(7) @« giATT & af=a aie Fi7 F1F AeTeT 3T TTuHese] ff 3@ § Hi|
(1) =t i Go% F o wrdaTes dear $or gedt F uE-fAgre /el 2

43.1

43.2
433
43.4

43.5

43.6

43.7

AT — 43
FATIATEH
[srfarfRam it e 28(1) (3)]
FATLITES T A FAITT FRT ER0, T FEFHT TOE HT RS FAT T A7 F9T 67 A1 TF T2 92 a9
TE AT AR % T
FATLLTET UH Tl T AT 6 gHATT T o1 FIEHRT TRUE GHI-HTT T AT HL qhe | 2l
FATTATHS AT FIATT F whera g ofie afffa 1 Szl w1 e i STt FrFarat it 3@ F37)

FATT BT FATITHF 1 TSIAT 6 (70 TFH 3T FATIATEF T 14 TEIF FATIATEF, TF A § TF T

srfer wgl, i AgRe = aut & Fwrdwrer & forg i sty

I FATIATEF ¥ TZTAF FATANTEF UH Al ¥ AT F gHare givl o Frday Iius a9a-997 97

FHITRT FT Tl B

FATqaTEe Hr et et ar et arr BT @ SATemET T SeHT FA 9% G oA 1 SATSRT T

3 7t Rt & S| sraeaeRdT 21, a1 UH ATHEAT § TohTd gf AATEaTcHT FILars 7 TFd gl

FATTTHS:

(w) FEremeft e § fFeme s qrfefaat fi FReET #3T,

(1) =R a7 ARE AqTEARAAT & FAT BN Tgd H U & o0 gt =arady, Fearta [t &
arferfeawt 1 I e S8 A ST M7 7T STaRITy A

(%) STEeTEREAAT T HeATs F Ha" § UTHE TAT HT THGT FHIAT, AIEAT FT GATHA HIAT 3T ZGT
et &1 fa ST arer g it A7 w1 Faiia FAaare a6 0 ST 9 S aeTHmiar geit TArerEs
STH T GEATA T FATTT AT SAATHT THIT 6 THET I (4077 o o1 Teqa e, T

(1) =t & g STqemeHaTaT Fwrdarer dadt adt sraern i AT F
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43.8  FATHATEF fAeataamay aET # 92 ATstha/ched/H T it T@E A sHaedT & o FEst i g
43.9 TFaeafe=mes aRER § FT sgaedT g4l A & O FArqemEs ST YA § 9 aAru|
43.10 FATITHF HI ATHT A

(i)  Feraf a7 Gl v safe g g B T ar e 3= T seerEeEEar F 2t § wraant Fetad
T AL FLA

(i)  ToReT et 1 srfarmaw 1 |earg $r srater o et a1 Fewrtag w7 #T; 37
(i) FTHF-THT ¥ T AT AR F Fw

4311 FATITHF FIT <6 ST T AGTEATHT Fedl & ot 71t § & et gafeq qamer § e 39 afgwn
arter |7 (30 ST 7 st § a7 =9 Rofa § 9 3ta F13ars & forg saeht g=aT sqemay aiuta &1 &1

43,12 Famemas eeft et i v gform & are dstieor v ST gt 7amet § qarg

43.13 FamemaES eafaemeT F o= Afawal o e qomad & qerHel § A qgReaAr i AT S
fAreaTas w4

4314 FATATHF THT-HHT IT FATTT T HETT UF 31+ FHTAT Tl H0|

HEATRL — 44
it s iR sqemEe afut
[srfarfaar i e 6(xxii) 3T 28(1)(3M)]

44.1 Freafammes yomett & @sft frmeff, 39 o7 e ST T g g, it TRAT 7 369+ JaAfvrE =i
TATHATIO I29AT % AR, 3T A 2 fqeA7 & o0 siqaet arara<er &1 9977 T@d gu, o ety & &=
Hrgrayel Hae T gl 29 g, A Heafaemers it w@fafar, srearent d@w et @ 08 gear & o i
TRt & STt T SATATAT A gU A= FHA

442 T | fereateammer & GRnfi gy == A= &7 AqITed Y Fated SFaer S ety
T qHT-T8 97 et s i #7 Sreatazmes & et gy a=it § s« arfia g;

()  fEeafe=meT #1 g fFemt aqemas aaTe e siv a4t w0t a7 gqrel=dr F sHag HEAT AT
FdeT THET;

(i)  fEreafemes g et % forw «fiaT & sy =it e 1w e § wr ff @R ag1 s,

(i)  wIw TEmft #r qaw weE gRT SR BT T 9gEE 9 gHAT du9 919 Y@l § ST
Freafammer grer 1 off straeTsar S 9T IH Y AT AT FAT E;

(iv) =I5 9T T FTF FHIAT AT ST ATH < & QUT 970 70 FES=mff SAqemaares Friars & Icaardl i,

(v)  FHT o T O @ ST a7 Teet forfd T aowte gt Fer STt F &7 S AT, Y

(viy =T FE Tt uF a1 afas Far & avra 15 At it srafer aw foar T g=aT % squtead 9w
SITAT/SITAT & a7 SHHT AT GTorT & FTe &7 SITusm a9, av 9 g7 o6 T@are a6 [ 9d9 &
forw gt ek Toamfs & EraTe u qasaer 9T Fadqr/asdr g1 [t sater F arg qasdeer 98
lERIES I

443 FRTT AT Afe® € F AT I AT 399 AfgF fErntiay a7 st g B w AeEfefaa

AAATEARIAT ST FETATE HTAT STUIT:

()  sufefy & stffafEaar, semar sreer 2 G T Ff # w2 § Jraearel 91 ST,

(i)  FET, FATAR, TEAHRTAT, TAW 37T T F TS, TATR A ITGF FIAT;

(i) forerent sie wrferRTiat & sweent/fAden 1 srager;

(iv) feafa=mes & Rl w¥edl & I1a & q97 I FATA AT TISTHH AT TSIa A& &
T off YT T FETETE AT qHAET;
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(v)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xxi)

(xxii)

(xxiii)

(xxiv)

fAeafEameas gl F Ry ft afm=, a1 v Rl e F G o, R foers, sifasrhy,
garfersRT<y, et arferseor = ser e & weeT, Te-foreror Tt o weeT, a7 v Ry g av s
& f=mef, = uH aREet § emataeE A1 qeAfird w1 o o srfeaTiag seer 9% Suterd AngE &
fareg o gwe, amifie s TART it ewhy ST AT 7T AR THF AR

forequr ST srer SreAfore 1Y, qEqTd, THANTIATAT F HTATOTAT, FIALTSAT S AT, TAL AT TLET
gfFar =i Aeafe=mes yorelt & et geem ar ver Gt d@vame & Oy e | el o e ®
SAFLT AT AATIA FT FTLOT T,

et aferss, el |, ae-aTeawA, ATR{CT®, AiEpia® a7 97T qTeay AT § FATqarEs greT
ATISENHN F ITART Hil FTAT % FATET FAeqEamad Jomet & Rt o deama & ahe #
ATISFA TR AT FFRefY erer et waefor 9= %1 w7,

Freafammers yorrelt o Rt S a7 uw & stfeen SeaTeT AT UH "6eATE & T s g ue R
TEATA IT THTS o TET H T qTg¥ TRAT <qferss a7 Sreaforss  qwor, ITessn, 8-y a7 arigice,
e, T AT ITSIa TATATEET, AT S+ qraTtor, e a1 wRee g9t TRt & oo srata
TITRIATet AT AT # AR Y IvgEd AagT;

forelt st A7 wfeTRrar § s YR, s, =t A s fAortaeRt F Aot v s ar
FEEATT Tohe AT,

fEreafeamera gorrelt, a7 s ey =TS, 37 UE HeT AT Tt AT I R A7 See wetaa sufke i
qras® i # Ifdga &7 F TATEAT F9 T wle Fed AT 479, JT FqeTH AT IO, 9491,
e, g9 fastEa, sots atga Gt aearest It areer a1 yeei;

Tt st |t T AT i 3T fAawr FAT;

UHT &S FTF FIAT ST fohegl SATRIT % THE & o9 gATAAT T&T F2qT 1 3T aTiHE, qTATIS, i
I AT ATETE 0T A TRT[ET AT AT ZaT &

freafeamera & wfate, sreareern, a7 A=At o7 57F srefiw a=mo 1o Rt 3 ST #T SeeuT
FIAT T I H19;

foreft oft gt & T, femme T, S, AT AT e i ey 34 ;

et st Y AT Tad=ar & geaqery, a1 T safe & oqwre & oo & #war a7 B F |
AT R8T AT ATHTASIF ATUT & TART | o7He 2T,

AT STTArRTe Tveror stferfeare, 1976 = Sraamai &7 ot ot yerre &7 Ieer=;

AT S &Y AT SIS THET 6 Tty it giaest, IAT 3T 70T § FE Swgaddr
T I T,

FIE F AT GG, HITEF IT F77qT, S qigarstt & o smeg=s g, a7 Icfied *F a8 a7
STTUITT;

ST FATH AT IT S TEQATAS TEqd FHeAT,

et TE e o foro e oo |@&tea @ a1 T 9 f@ow ® v F afda 99 R g e

sfersrTe F et @vrea a1 s & forw fRreata=mer, ot o ey zohrs &1 A Gl |=me a3
gfafaferea & Suanr T,

Rt oft =9 # e srevor w2 F oo Ry \rem & oA 39 1 w=TE AT

AT Fre F71 57 Freate=mera yorrelt a1 vF gea & Rt gare it "ot i griw, fEmmer a7 fHegr
T FHTOT BT;

et off ffde afm oie o & srfaga = & SufRra 2@ a7 yaer a1 sfa=w w341 i
Treataramera & Freft "oty am 9T o2 AuaTfarsa &9 | Fest1/mor FHET;

FE FE S FeATa=maT TTet & w1 TS q § ATeLl SARdl, S aAl AT TTTIFHOT % gEaET H
FTYOT BT AT FETET *dT 2T,
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(xxv)  STATIAFT &T F AT FT TG,
(xxvi) fEeafammeT yorelt F afme & 9w U=, urew g, Aefieh arst oiw s mrew ueTdt & @,

faawor 37 A= AT

(xxvii) =T srerar § o 1 FF AT,
(xxviii) e afatatert, R staata dwear fi aeeaar, g i & fEfdE st F f&Er qare

Y [T T AT AT g, H HA gIAT; 37T

(xxix) T At % forg sremreeha/srea v ST arer el oft UET A wr FAT
(xxx) @T (4) § greariug [T F oo IFE A7 qgAnT a9 gt w1 F#1F FAr &7 Aot ®

FfepTiAt e garfeErTiat f w § fFemedt % o soraa/sta 9w s are Fem F g
Tfga giE & Framtaat grr & 7€ 18 aa/gAag Siv/Ar SUsd F AT

44.4 (V) =7 F=Ei & et & forw, YR &6 of g UH ey AT FagR REE g AU ATHithd [t ar e

&

(#)
=N

©

et =7 & wfAts a1 9 9T 14T € (39F 918 F 39 w9 § foeg “difEa”, wer s @@, afves fEenfiat
& ETAT B ATAT QTRAl &1 HgH HIAT 9=2aT g /AT S fSq & TRET &1 =e ag=rar a1 s Sad
SR AT AR & § Fed T T8 ATHA 2 -

(i) izt F g arftew gaar ar ot s w2 £ et 34T ot 8

(i) ST ST i sEea Sesa q9ErT & fratiat £ wiassr, TRET &7 av | FE Ssgaadr
T I 9,

(iiiy  wigET Rt fi e, TR i Fv01= § A IsgEear a1 3o,

(iv) =TT T T AT ST 3T faeenmTe FEAT ST T 39 AT ¥ 9% AT STATaT 215 AT

(v)  wYfes 37 adriia oTToor AT SAGRTHEAT, ST Heohd, AL 3T 37T ATIIISAS qagTe & [ofT areq
FAT; AT

(vi)y  HITET Fr afe g ag=maT At 3aeh ot st |@afwr #F afq F:

T AT IurRSfa F ATeaw | 0T "5y Ry e Fr F9 F orw swEmr A@w, g oft W
HTET ST
Freafaame & aRE 9, a7 arasaE el § A7 qrEsies qagd § et o = 7 IR qed atd gl

YRiT F¥ o el T grer =1 39t i & ot w0 S qEdT g
T2 @ (c) ¥ Sfeated & srqare IR % HeaT &t =7 & < ¢ af -

() o Rata # S Reafemmes yorent 1 fifsq frrdt g 35 a2 F =9 e F TEriaset & 9
forsTad &t FT ;AT

(i) =T R ST T AR AT SH FATHTEE ® O frwd &S w8

FTT Gioa FeAT FAE (|) § Stodrad e § g2 g a1 fwaa S & Femgema® & 976 &5 F0s AT
LEIRC]
gt @< (c) ¥ sfeafea forrmra @< (d) & #97% (i) F qd 2o i1 T g Ig7 Foiaq TaTierhrr qorre g
AT AT AT ST Feeh AT XATE o T 39 FAHRTAT AT FATTATHE T STATIT FH 3T

(TR RATE T 9T 9% FATTATHS =6 AT § FH1F T o 5aT & o arom|

(M)

STet YR & AT g2 § e Taehy forwra @2 (c) F q8d a1 Aal I TS g, ATKT @2 (c) F FAI (i)
ffdee % qgd =0+ 999 § TR &l GAAT HeT §, TT FATITEE STIAT Tq -0 & THT GAAT T A1
F TR & o oft SRR 21 ST = wmaer § off SR we Frars 7% "9 g 5er & @2 () T (d) T () F
TTALTHT % Tgd [URTAT ST FHL I T SATUAT|

(=) E (f) ¥ Ifeaferd & Tad AT & T &I % a18 STal el 9 q1< Hrs FaredT TRET 7 T 909 Sar € v 59

@z (5) F dgq fAfate =t & e 4= o srum
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44,5 STHTHA 3 FTA F e 910 0 et Feaferfea Metfa asm o F Savar gi:

(1) S

(2) ufeET gfawe,;
(3) AW s
(4) T

Tt Tt et v st =T % g e st g R fomr v < 7 e srovm g ey et
F foreg IqTEHTHF FTAATET F FAfad g & S SH FeAqid g1 (Aetferd e & 71 Tk TR

44.6 FramfT ¥ s &Y sqemaATeHE FraaTer St a9 ArHet & Afaw Ferata i [fga gin aar,
FAqTd T et srferspTe = |+t srferspmed &1 |qer| WrfaaT a7 st atata &1, & fF st au=, a7
Treataamera & Y aaTfesTT it |19 9% g

44,7 () 4T 11(5) T |7 g |@fAter 28(1) WX #re widgar ¥9Ta =T foAT, UF sqemaa afafa geft e
Feferfera aeer senfier g

(i) Ferafa & ariea safe a7 wfa Feaf,

(i) =T FeATor M,

(iii)

FATTT T ATHICRT &7 S & AR BT SATOT S 37 T daeft amaat 1 3= %
forw wfefa & weqa e FT sraeT=ar g,

(iv) THam gier & a7 areT &1 Ara =g a1 ST ste [Fame gier "seeft araet & o= & oo afata

H TEIT A i AGLTRAT B,

(v) safaa frammi/Asl % e o7 [are gie & ared,

(vi) TATATHF (FEE/a=a)
(&) U |@fafa it dow F o FrEaTaE 2T F gEEA B UF fdgre § T g
(*fY) srgermae "fata Meafortad wrt i w0, 9 -

(i)

(ii)

(iii)

(iv)

(v)

AT HigaT i TEeAT FIAT ST THT-THT T HAqTe T 6 AT HAFET TG Tl STAETT
TE(T FAT;

FEHE TRUE  F AqHEA & (e, UH Bt Ioeae o sragaqr & forg, femfat g
AT GIRAT F Ioera AT AAgAAT F HIHAT qaeft THaT 7 e % forg, siv e (erafa
wF it smte & o fowmee), Fewmes, JaiET, @ $i o 9ot w1 @,
T ST aheATel & it srafer ar gaen & oo fBEsH (39F), afgd 3=t f =4 37 o=
gfaeet w1 Rt i aT-aag 97 gy 7

Tt & srqermae FT qgg a9 & 3297 ¥ I 97 o= s srqer w5, freafammey
Ut ® QreAfore ST o= STAfafeai & @ (el SIqam™_ F7 ATgd aq10 @ T, oY
FramefT srqermee & g9y § fAeafa=mas Yot & a1 aH/-ad i FErar a4 1;

Freafammer yoret % uF 7 srferw sreat & et & aqemay @96t et F oo giFar
et w;

FAATET FHAT TS GIT §19 T ATHAT 9 ATATHT AT 6 ATAHT & % AT fF=1e
T Ao 2,
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(vi)y o srferapmdy greT oy T AT & o, St oY T aH=a aiuta Ft arfis e 1w
forame Fee sifaw fotT 3=,

(vii)  Ferata 3T fereata=me & arfeerrtat g g T 918 92 st aaTg 34 T; #fiT

(viii) gEadT FTAT % ForT UH o= sufera sie I #1d FeAT ofiT srearaernt a1 fAafagat a1 srdwer
ufvu gT 30 U U e F AT

(31) srterfaae s |@fater g TAata & T2oq Atewel & orefid, afafa Feata=mas & Gty F sqemad i

=g % I=a qreht et Ty At 9% g3 SR S et wr o off 3t grm, 6 <= 3w #+ s
g

(2) sTgemEe afafd Ft AqeETd FAAMT FH TEGT FT SO SFwT ot o s arerswrr gem aariy, at

FATTT AT T § AT 6T 6T F FHIEAT & AT g qT F 3H (A1 6 [oI0 Aemas qiafa H arae T&qd
Easll

() Feata & [ % faeg odie 9% F607 feataemeas staf==a 2009 it a7 34 F a9 & qgd wars

451

45.2

45.3

45.4

45.5

45.6

45.7

45.8

45.9
45.10

Eags e

AT — 45

srfarfRa i amxr 6 (1) (xii) 3 28 (1) (TH), (31))

TaTet Y T EartEE w5 Geafaemes § R g9 F 597 fEt § sregae &iw oaveg % o
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CENTRAL UNIVERSITY OF SOUTH BIHAR
NOTIFICATION
Patna, the 16th August, 2016
PREAMBLE

F. No. : CUSB/First Ordinances/2016.—As provided under Central Universities Act, 2009 the FIRST
ORDINANCE of Central University of Bihar is made as hereunder. This will be called as “Central University of South
Bihar First Ordinances”.

For the words “Central University of Bihar”, the words “Central University of South Bihar”, wherever they
occur, shall respectively be substituted.

Dr. GAYATHRI VISHWANATH PATIL, Registrar
[ADVT.-1II/4/Exty./214(380A)]

PART -1
OFFICERS’ & NON-TEACHING
EMPLOYEES OF THE UNIVERSITY
ORDINANCE - 1
TERMS AND CONDITIONS OF SERVICE AND
POWERS AND FUNCTIONS OF THE VICE-CHANCELLOR
(Act Section 28(1) (o) & 11; Statute 2(6))
1.1 Power and Functions:

The Vice-Chancellor is the Chief Executive and Academic Head of the University and in addition to the
provisions made in the Act and Statute, the following conditions of services shall also apply and his
powers and duties include, among others, the following:-

1) To delegate his powers for day-to-day work to the Pro-Vice-Chancellor(s), Deans, Heads of the
Departments/Centres and other officers who should act on the basis of clear rules laid down in this
regard.

2) Creation of temporary posts and appointment against it for a short duration, not more than six months.

3) Power, not to act upon any decision of any Authority, if he is of the opinion that it is ultra-vires of the

provisions of the Act or Statutes or Ordinances or that such a decision is not in the best interests of the
University. In both the cases he could ask the Authority concerned to review the decision and if
differences persist, the matter be referred immediately to the Visitor whose decision shall be final and
binding on the Vice-Chancellor.

4) As the Chairman of the Authorities, Bodies and Committees of the University he should be empowered
to suspend a member from the meeting of the Authority, Body or Committee for persisting to obstruct
or stall the proceedings or for indulging in behavior unbecoming of a member.

5) All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor. He
shall have the powers to suspend an employee and initiate disciplinary action against him. However,
the Vice-Chancellor could delegate these powers to other officers.

6) The Vice-Chancellor shall be responsible to maintain high standards of admission, teaching, research
and evaluation as per provisions of the Act and Ordinances.

@) In an emergent situation to take any action on behalf of any Authority in which the power is vested and
to report the action taken in the next meeting of the Authority.

) He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty
members, staff and students against the expected standards.

He shall pass such Orders and take such measures that are necessary to implement any of the above.
1.2 Leave:

In addition to the provisions made in the Act and Statutes, the following  provisions of leave shall
apply to the Vice-Chancellor:-

1) The Vice-Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without pay for a
maximum period of three months during the full term of five years on medical grounds or otherwise.



THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

2) In the case of absence of the Vice-Chancellor occasioned by any call by the Central or State
Government, Public Service, or on Deputation on behalf of the University for any public purpose, the
period, so spent shall be treated on Duty.

3) Where an employee of the University is appointed as the Vice-Chancellor, he shall be allowed to avail
himself of any Leave at his credit before his appointment as the Vice-Chancellor. Similarly, on his
relinquishing the post of the Vice-Chancellor and in event of his re-joining his old post, he shall be
entitled to carry back the Leave at his credit to the new post.

4) If a person, employed in another institution, is appointed as the Vice-Chancellor on Deputation, he
shall be entitled to Salary, Allowances, Leave and Leave Salary as per Deputation Rules of the
institution, to which he was entitled prior to his appointment as the Vice-Chancellor and till he
continues to hold his lien on this post. The University shall also pay Leave Salary, Provident Fund,
Pension Contributions to the Institution, where he is permanently employed, as admissible under the
Rules.

1.3 Amenities:

In addition to the provisions made in the Act and Statutes, the Vice- Chancellor shall be entitled to the
following benefits:-

(1) The Vice-Chancellor shall be entitled to leave travel concession, as approved by the University from
time to time.

) The Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself and his family members as per health scheme of the University.

3) The Vice-Chancellor, on relinquishing the charge of his office, shall be entitled to receive a sum
equivalent to the Leave Salary admissible for the number of days of Leave on full pay due to him at the
time of his relinquishing of charge, subject to a maximum of 300 days, including encashment benefit
availed of elsewhere.

“4) The Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A., D.A.
for himself and his family members from his home town to place of duty and back on his assuming
office and relinquishing it on the expiry of his tenure.

5) The Vice-Chancellor shall be entitled to have water, power and rent free furnished residential
accommodation with such furniture, as may be approved by the University. The premises of his lodging
will be maintained by the University.

(6) The Vice-Chancellor shall be entitled to the facility of a free official car. He shall also be entitled to
mobile phone and free telephone (with STD and ISD) service at his residence.

7 The Vice-Chancellor shall be entitled to one cook and two attendants at his residence.

) Other benefits, if any, to be notified by the University from time to time.

FURTHER PROVISIONS ON POWERS, FUNCTIONS AND SERVICE CONDITIONS OF THE VICE-
CHANCELLOR

(Act Sections 11(5) and 26(c); Statute 2(6))

1. The Vice-Chancellor shall be responsible for holding and conducting the University examinations properly at
the scheduled times and for ensuring that the results of such examinations are published expeditiously and that
academic sessions of the University start and end on proper dates.

2. As Chairperson of the authorities, other bodies and committees of the University, the Vice-Chancellor shall
have the power to suspend a member from the meeting of the authority, body or committee concerned, for
disregarding the authority of the Chair or persistently obstructing or stalling the proceedings or for indulging in
behavior unbecoming of a member, and upon so being suspended the member shall withdraw immediately from
the meeting.

3. (a) In case the Vice-Chancellor is appointed for a further term, the leave periods referred to in sub-clauses (iv)
and (v) to Statute 2 (6) shall apply separately to each term.

(b) During any period of leave referred to in sub-clauses (iv) and (v) to Statute 2 (6), the Vice-Chancellor shall
be entitled to regular salary, honorarium and allowances, subject to proportionate scaling in the case of half-pay
leave, and to such other facilities or services as have been provided.

(c) In the case of any absence of the Vice-Chancellor occasioned by any call by the Central or State
Government, or on public service, or on deputation on behalf of the University for any public purpose, the
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period so spent shall be treated as on duty.

(d) The Vice-Chancellor shall be entitled to avail Extra-ordinary Leave without pay for a maximum period of
three months during the full term of five years on medical grounds or otherwise.

(e) Where an employee of the University is appointed as the Vice-Chancellor, he shall be allowed to avail,
during his term as Vice-Chancellor, any leave at his credit prior to such appointment, and in the event he re-joins
his earlier post, he shall be entitled to carry back to the earlier post the unexpended portion of the said leave at
his credit.

(f) Where a person employed in another institution is appointed as the Vice-Chancellor on Deputation, he shall
be entitled to the salary, allowances, leave and leave salary admissible to him on the earlier post, i. e. the post
held prior to his appointment as the Vice-Chancellor, as per Deputation Rules of the said institution, up to the
time he continues to hold lien on the earlier post. The University shall also pay, for the period of lien, leave
salary and provident fund or pension contribution to the institution where he is permanently employed, as
admissible under the Rules.

(g) On relinquishing charge of his office, the Vice-Chancellor shall be entitled to the amount equivalent to the
Leave Salary admissible for the number of days of Leave on Full Pay due to him at the time of demitting office,
subject to a maximum of 300 days.

4. (a) The Vice-Chancellor shall be entitled to leave travel concession, as approved by the University from time
to time, in conformity with the rules of the Government of India.

(b) The Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of travelling and
daily allowances for himself and his family members from his home town to the headquarters of the University
and back on assuming office and relinquishing it upon expiry of his tenure.

(c) The Vice-Chancellor shall be entitled to the reimbursement of the medical expenses incurred on the medical
treatment of himself and his family members, as per health scheme of the University.

(d) No charge shall fall on the Vice Chancellor in respect of the water and electricity supply at his residence.

(e) The Vice-Chancellor shall be entitled to the facility of a free official car, free telephone service (with STD
and ISD facility) at his residence and a free mobile phone.

(f) The Vice-Chancellor shall be entitled to the services of one cook and two attendants at his residence, and
such other benefits, if any, as notified by the University from time to time

ORDINANCE - 2
TERMS AND CONDITIONS OF SERVICE
AND POWERS AND FUNCTIONS OF THE PRO-VICE-CHANCELLOR
(Act Section 28(1) (0) & 12, Statute 4(3))

2.1 Conditions of Service:

In addition to the provisions made in the Act and Statute, the following conditions of service shall apply to
the Pro-Vice-Chancellor :-

1) A Professor appointed as Pro-Vice-Chancellor in addition to his duties as Professor shall, for the
duration of his appointment as such, draw every month, in addition to his pay in his substantive post,
special pay equal to one annual increment in the scale of pay of his substantive post;

Provided that salary of the Pro-Vice-Chancellor shall not exceed Rs. 80,000/- or the salary of the Vice-
Chancellor as fixed by the Government of India;

Provided further that if the person appointed as Pro-Vice-Chancellor superannuates during his term as
such, the pension drawn by him shall be deducted from his salary as Pro-Vice-Chancellor.

2) Dearness and other Allowances: As fixed by the Central Government from time to time.

Where an employee of this University or any other Institution/Government and its organisations is
appointed as Pro-Vice-Chancellor, if so desires, he shall continue to be governed by the same
retirement benefit scheme, (namely General Provident Fund/ Contributory Provident
Fund/Pension/Gratuity/Transfer TA) to which he was entitled prior to his appointment as Pro-Vice-
Chancellor, and till he continues to hold his lien on that post.
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The Pro-Vice-Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself and/or his family members as per health scheme of the University.

The Pro-Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of T.A.,
D.A. for himself and his family members from home town to the post of duty and back on his assuming
office and relinquishing it on the expiry of his tenure.

The Pro-Vice-Chancellor shall be entitled to receive Travelling Allowance at the rates fixed by the
Executive Council.

The Pro-Vice-Chancellor shall be entitled to have water, power and rent-free furnished residential
accommodation. The premises of his lodging will be maintained by the University.

The Pro-Vice-Chancellor shall be entitled to the facility of a staff car for journey performed between
Office and his residence. He shall also be entitled to mobile phone and free telephone (with STD and
ISD) service at his residence.

The Pro-Vice-Chancellor shall be entitled to an attendant at his residence.
Other benefits, if any, to be notified by the University from time to time.

Leave:

In addition to the provisions made in the Act and Statutes, the following  provisions of leave shall apply
to the Pro-Vice-Chancellor:-

The Pro-Vice-Chancellor shall be entitled to Leave on full pay at the rate of 30 days in a calendar year.
The Leave shall be credited to his account in advance in two half yearly instalments of 15 days each
on the first day of January and the first day of July every year;

Provided that if the Pro-Vice-Chancellor assumes or relinquishes the charge of the Office of the Pro-
Vice-Chancellor during the currency of half year, the leave shall be credited proportionately at the rate
of 2 V2 days for each completed month of service.

The Leave at the credit of the Pro-Vice-Chancellor at the close of the previous half year shall be carried
forward to the new half year, subject to the condition that the Leave, so carried forward plus the credit
for that half year, does not exceed the maximum limit of 300 days.

The Pro-Vice-Chancellor, on relinquishing the charge of his office, shall be entitled to receive a sum
equivalent to the Leave Salary admissible for the number of days of Leave on full pay due to him at
the time of his relinquishing of charge, subject to a maximum of 300 days, including encashment
benefit availed of elsewhere.

The Pro-Vice-Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each
completed year of service. The Half-Pay Leave may also be availed of as Commuted Leave on
production of Medical Certificate, provided that when such Commuted Leave is availed, twice the
amount of Half-Pay Leave shall be debited against the Half-Pay Leave due.

During the period of such Leave, the Pro-Vice-Chancellor shall be entitled to the same Salary,
Honorarium and Allowances and such other facilities of services as may have been provided.

In the case of any absence of the Pro-Vice-Chancellor occasioned by any call by the Central or State
Government, Public Service, or on Deputation on behalf of the University for any public purpose, the
period so spent shall be treated as on Duty.

Where an employee of the University is appointed as the Pro-Vice-Chancellor, he shall be allowed to
avail himself of any Leave at his credit before his appointment as the Pro-Vice-Chancellor. Similarly,
on his relinquishing the post of the Pro-Vice-Chancellor and in event of his re-joining his old post, he
shall be entitled to carry back the Leave at his credit to the new post.

Further he may be allowed to contribute to any Provident Fund of which he is a member and the
University shall contribute to the account of such person in that provident fund at the same rate at
which the person had been contributing immediately before his appointment as Pro-Vice-Chancellor.

If a person is appointed as the Pro-Vice-Chancellor on deputation, he shall be governed by the terms
and conditions agreed upon for deputation.
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EMOLUMENTS AND TERMS AND CONDITIONS OF SERVICE OF THE PRO-VICE-
CHANCELLOR

(Act Sections 11(5) and 26(c); Statute 2(6))

1. The Pro-Vice-Chancellor shall be paid a monthly salary and allowances at the rates fixed by the Central
Government / University Grants Commission (UGC) from time to time:

Provided that a Professor appointed as Pro-Vice-Chancellor in addition to his own duties as Professor, under
the second proviso to Statute 4(1), shall draw his pay in his substantive post together with a special pay
determined with the approval of the UGC, but the total amount so drawn shall not exceed the total emoluments
at the maximum of the Pro-Vice-Chancellor’s scale of pay:

Provided further that if a superannuated person is appointed as Pro-Vice-Chancellor, or if the Pro-Vice-
Chancellor superannuates from his earlier post after appointment as such, his salary shall be fixed or re-fixed, as
the case may be, after taking into account the superannuation benefits available to him from the earlier post.

2. The Pro-Vice-Chancellor shall be entitled to such terminal benefits and allowances as may be fixed by the
Central Government / UGC from time to time:

Provided that where an employee of the University, or a College or an Institution maintained by the
University, or of any other University or any College or Institution maintained by, or admitted to the privileges
of, such other University is appointed as the Pro-Vice-Chancellor, he may be allowed to continue to contribute
to any provident fund of which he is a member and the University shall contribute to the account of such person
in that provident fund at the same rate at which the person had been contributing immediately before his
appointment as the Pro-Vice-Chancellor:

Provided further that where such employee had been a member of any pension scheme, the University shall
make the necessary contribution to such scheme:

Provided also that where an employee of the University is appointed as Pro-Vice-Chancellor, he shall be
allowed to avail, during his term as Pro-Vice-Chancellor, any leave at his credit prior to such appointment, and
in the event he re-joins his earlier post, he shall be entitled to carry back to the earlier post the unexpended
portion of the said leave at his credit:

Provided also that where a person employed in another institution is appointed as the Pro-Vice-Chancellor on
Deputation, he shall be entitled to the salary, allowances, leave and leave salary admissible to him on the earlier
post, i. e. the post held prior to his appointment as Pro-Vice-Chancellor, as per Deputation Rules of the said
institution, up to the time he continues to hold lien on the earlier post. The University shall also pay, for the
period of lien, leave salary and provident fund or pension contribution to the institution where he is permanently
employed, as admissible under the Rules.

3. The Pro-Vice-Chancellor shall be entitled to travelling allowance at such rates as may be fixed by the
Executive Council.

4. (a) The Pro-Vice-Chancellor shall be entitled to Leave on full pay at the rate of 30 days in a calendar year.
The Leave shall be credited to his account in advance in two half-yearly instalments of 15 days each on the first
day of January and the first day of July every year:

Provided that if the Pro-Vice-Chancellor assumes or relinquishes the charge of his office during the currency
of a half year, the leave shall be credited proportionately at the rate of 2 %2 days for each completed month of
service:

Provided further that the Leave at the credit of the Pro-Vice-Chancellor at the close of the previous half year
shall be carried forward to the new half year, subject to the condition that the Leave, so carried forward plus the
credit for that half year, does not exceed the maximum limit of 300 days for his full term.

(b) The Pro-Vice-Chancellor shall be entitled to half-pay leave at the rate of twenty days for each completed
year of service, and half-pay leave may also be availed of as commuted leave on full pay on medical certificate:

Provided that when such commuted leave is availed of, twice the amount of half-pay leave shall be debited
against half-pay leave due.

(c) During any period of leave referred to in sub-clauses (a) and (b), the Pro-Vice-Chancellor shall be entitled to
regular salary, honorarium and allowances, subject to proportionate scaling in the case of half-pay leave, and to
such other facilities or services as have been provided.

(d) In case the Pro-Vice-Chancellor is appointed for a further term, the leave periods mentioned in sub-clauses
(a) and (b) shall apply separately to each term.

(e) On relinquishing charge of his office, the Pro-Vice-Chancellor shall be entitled to the amount equivalent to
the Leave Salary admissible for the number of days of Leave on Full Pay due to him at the time of demitting
office, subject to a maximum of 300 days.
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5. (a) Where an employee of the University is appointed as the Pro-Vice-Chancellor, he shall be allowed to
avail, during his term as Pro-Vice-Chancellor, any leave at his credit prior to such appointment, and in the event
he re-joins his earlier post, he shall be entitled to carry back to the earlier post the unexpended portion of the
said leave at his credit.

(b) The Pro-Vice-Chancellor shall be entitled to avail Extra-ordinary Leave without pay for a maximum period
proportionate to the length of his tenure under Statute 4(2), at the rate of three months for a full term of five
years, on medical grounds or otherwise.

(c) In the case of any absence of the Pro-Vice-Chancellor occasioned by any call by the Central or State
Government, or on public service, or on deputation on behalf of the University for any public purpose, the
period so spent shall be treated as on duty.

6. (a) The Pro-Vice-Chancellor shall be entitled to leave travel concession, as approved by the University from
time to time, in conformity with the rules of the Government of India.

(b) The Pro-Vice-Chancellor shall be entitled to the reimbursement of the expenses on account of travelling and
daily allowances for himself and his family members from his home town to the headquarters of the University
and back on assuming office and relinquishing it upon expiry of his tenure.

(c) The Pro-Vice-Chancellor shall be entitled to the reimbursement of the medical expenses incurred on the
medical treatment of himself and his family members, as per health scheme of the University.

7. The Pro-Vice-Chancellor shall be entitled, without payment of rent, to use a furnished residence throughout
his term of office and no charge shall fall on the Pro-Vice-Chancellor in respect of the maintenance of such
residence and electricity and water supply thereat.

8. (a) The Pro-Vice-Chancellor shall be entitled to the facility of a staff car for journeys performed between the
Office and his residence, free telephone service (with STD and ISD facility) at his residence and a free mobile
phone.

(b) The Pro-Vice-Chancellor shall be entitled to the services of an attendant at his residence, and such other
benefits, if any, as notified by the University from time to time.

ORDINANCE - 3
TERMS AND CONDITIONS OF SERVICE
AND POWERS AND FUNCTIONS OF THE REGISTRAR
(Act Section 28(1) (o) & 14; Statute (6))

3.1 Conditions of Service:

In addition to the provisions made in the Act and Statute, the following conditions of apply to the
Registrar:-

1) The qualifications for the appointment of the Registrar shall be prescribed as notified vide MHRD letter
No. 1-32/2006-U.11/U.I(ii) dated 31.12.2008.
2) The pay scale, allowances, LTC, Medical, transfer TA, terminal, retirement, and any other benefits of

the Registrar shall be as prescribed by the UGC from time to time and adopted by the Executive
Council of the University.

3) The terms and conditions of the service of the Registrar shall be such as prescribed for other non -
vacational employees of the University.

4) If a person is appointed as the Registrar on deputation, he shall be governed by the terms and conditions
agreed upon for deputation.

5) A Registrar on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice-Chancellor.

6) The Registrar shall be entitled to unfurnished accommodation for which he shall pay licence fee as per
UGC rules.

7 The Registrar shall be entitled to mobile phone and telephone (with STD and ISD) service at his
residence as per Government of India rules.

) The Registrar shall be entitled to the facility of staff car between the Office and his residence and for
other official work.

©) The Registrar shall work under the supervision of the Vice-Chancellor.
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THE SCHEDULE TO ORDINANCE
FORM OF AGREEMENT (CONTRACT OF SERVICE) WITH
THE REGISTRAR OF THE UNIVERSITY

AGREEMENT MADE this ............. day of the Monthof ...............
in the Year ...............
between
Prof./Dr/Sri/Smt./Km..........c...oi , of the first part

(hereinafter called ‘the Registrar’)
and
the Central University of Bihar, of the other part
(hereinafter called ‘the University’):

WHEREAS, in accordance with the provisions of the Central Universities Act, 2009 (hereinafter called
“the Act”), and the Statutes, the Ordinances and the Regulations made thereunder (hereinafter called “the

LEIT

Statutes”, “the Ordinances” and “the Regulations”, respectively),
Prof./Dr/Sri/Srimati/Km. .......cccoovveiiiieiirieeeeinnes

has been appointed to the post of Registrar of the University, with effect from the date he takes charge of
the duties of the said post,

by the Central Government, for a term of three years, under the provisions of clause (b) of Section 44
of the Act,

or

by the University, for a term of five years, where after he may be re-appointed to the post, under the
provisions of clause (2) to Statute 6 of the Statutes,

and the Registrar has accepted the said appointment,
IT IS HEREBY AGREED as follows —

1. That the Registrar hereby undertakes to exercise the powers assigned to him by the provisions of the
Act, the Statutes, the Ordinances and the Regulations, as amended from time to time, in accordance
with the conditions laid down for such exercise by the said provisions, and to perform and fulfil such
functions and duties in, and for, the University, as may be required of, or entrusted to him, under the
said provisions and also under the rules made, or directions issued, from time to time, by the authorities
of the University in matters in respect of which they are empowered, by the said provisions, to make
such rules or issue such directions:

PROVIDED FURTHER that the Registrar shall be bound by such terms and conditions of service, and
shall be entitled to such benefits in respect of pay, allowances, leave and other facilities and incidents of
service, and to such terminal benefits, as laid down by or under the said provisions, and shall retire in
accordance with the said provisions:

PROVIDED ALSO that in respect of any matter which has not been provided for in this Agreement, the
Registrar shall be governed by the said provisions and, where any such matter has also not been
provided for in the said provisions, by the rules of the Central Government for the time being in force.

2. That the scale of pay attached to the post to which the Registrar is appointed shall be Rs
........................... , as revised by the competent authority from time to time, along with such
allowances as may be admissible from time to time in accordance with the rules of the University, and
the Registrar shall, from the date he takes charge of his duties, as aforesaid, be granted pay at the rate
of Rs ..o, per mensem in the said scale of pay and shall receive pay in the succeeding stages
in such scale, unless the annual increment is withheld in pursuance of the provisions of the Act, the
Statutes, the Ordinances and the Regulations, as amended from time to time:

PROVIDED THAT where the Registrar has been appointed as such on deputation from the post held
by immediately before joining the post of Registrar, or from the cadre or service of which he is a
member, he shall be paid, for joining the University, such travelling expenses as admissible to an
officer of the Central Government of equivalent rank under the relevant Rules of the said Government,
deeming his appointment as on transfer in the public interest.
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3. That the Registrar hereby undertakes to submit himself to the Vice-Chancellor of the University, and to
such other officer or officers under whom he may, for the time being, be placed by the Vice-Chancellor
or the authorities of the University, in accordance with the provisions of the Act, the Statutes, the
Ordinances and the Regulations, and shall obey, and to the best of his ability carry out, the lawful
directions of any officer, authority or body of the University, to the authority whereof he is, while this
Agreement is in force, subject, under the said provisions.

4. That the Registrar hereby undertakes to abide by and conform to the rules of conduct, as amended from
time to time, laid down for salaried officers or administrative staff by the Statutes, the Ordinances and
the Regulations, and any information obtained by him during or in connection with his service and the
work upon which he is engaged shall be treated as secret and confidential and he shall be deemed in all
respects to be subject to the Indian Officials Secrets Act, 1923, as amended from time to time.

5. That on the termination of this Agreement for whatever cause, the Registrar shall deliver back to the
University all records, property and other goods and articles belonging to the University that may be in
his possession.

6. That the mutual rights and obligations of the parties hereto shall, in all matters, be governed by the
provisions of the Act, the Statutes, the Ordinances and the Regulations, for the time being in force,
which shall be deemed to be incorporated herein and shall be as such a part of this Agreement as if they
were reproduced herein.

IN AFFIRMATION WHEREOF the parties hereto affix their hands, and the party of the other part also
affixes his seal, to this Agreement, on the day and year first written above, and deliver the same, in the
presence of the witnesses who have affixed their signatures herein below.

Signature of the Chairman Signature of the Registrar

of the Executive Council on behalf of the University
Witness No. 1: Witness No. 2:

Signature Signature

Name: ....ocovvviiiiiiiiiii e, Name: ......ooovviiiiiiiiiniinen,
Address: ....ooiiiiiiii Address:.....ooveiiiiiiiiii,

ORDINANCE -4
TERMS AND CONDITIONS OF SERVICE OF
THE FINANCE OFFICER
(Act Section 28(1) (0) & 15; Statute 7)

Conditions of Service:

In addition to the provisions made in the Act and Statute, the following conditions of service_shall to the
Finance Officer:-

The qualifications for the appointment of the Finance Officer shall be prescribed as notified vide
MHRD letter No. 1-32/2006-U.II/U.I(ii) dated 31.12.2008.

The pay scale, allowances, LTC, Medical, transfer TA, terminal, retirement and any other benefits of
the Finance Officer shall be as prescribed by the UGC from time to time and adopted by the Executive
Council of the University.

The terms and conditions of the service of the Finance Officer shall be such as prescribed for other non
- vacational employees of the University.

If a person is appointed as the Finance Officer on deputation, he shall be governed by the terms and
conditions agreed upon for deputation.
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A Finance Officer on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice-Chancellor.

The Finance Officer shall be entitled to unfurnished accommodation for which he shall pay licence fee
as per UGC rules.

The Finance Officer shall be entitled to mobile phone and telephone (with STD and ISD) service at his
residence as per Government of India rules.

The Finance Officer shall be entitled to the facility of staff car between the Office and his residence and
for other official work.

The Finance Officer shall work under the supervision of the Vice-Chancellor.

THE SCHEDULE TO ORDINANCE
FORM OF AGREEMENT (CONTRACT OF SERVICE) WITH THE FINANCE OFFICER OF

THE UNIVERSITY
AGREEMENT MADE this ............ day of the Month of ............
inthe Year ............
between
Prof./Dr/Sri/Smt./Km..............co , of the first part

(hereinafter called ‘the Finance Officer’)
and
the CENTRAL UNIVERSITY OF BIHAR, of the other part
(hereinafter called ‘the University’):

WHEREAS, in accordance with the provisions of the Central Universities Act, 2009 (hereinafter called
“the Act”), and the Statutes, the Ordinances and the Regulations made thereunder (hereinafter called “the

LEINT

Statutes”, “the Ordinances” and “the Regulations”, respectively),
Prof./Dr/Sri/Srimati/Km. .......ccooovviiviieierieieeinnes

has been appointed to the post of Finance Officer of the University, with effect from the date he takes
charge of the duties of the said post,

by the Central Government, for a term of three years, under the provisions of clause (b) of Section 44 of
the Act,

or

by the University, for a term of five years, where after he may be re-appointed to the post, under the
provisions of clause (2) to Statute 7 of the Statutes,

and the Finance Officer has accepted the said appointment,
IT IS HEREBY AGREED as follows —

1. That the Finance Officer hereby undertakes to exercise the powers assigned to him by the provisions of
the Act, the Statutes, the Ordinances and the Regulations, as amended from time to time, in accordance
with the conditions laid down for such exercise by the said provisions, and to perform and fulfil such
functions and duties in, and for, the University, as may be required of, or entrusted to him, under the
said provisions and also under the rules made, or directions issued, from time to time, by the authorities
of the University in matters in respect of which they are empowered, by the provisions, to make such
rules or issue such directions:

PROVIDED FURTHER that the Finance Officer shall be bound by such terms and conditions of
service, and shall be entitled to such benefits in respect of pay, allowances, leave and other facilities
and incidents of service, and to such terminal benefits, as laid down by or under the said provisions, and
shall retire in accordance with the said provisions:

PROVIDED ALSO that in respect of any matter which has not been provided for in this Agreement, the
Finance Officer shall be governed by the said provisions and, where any such matter has also not been
provided for in the said provisions, by the rules of the Central Government for the time being in force.
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2. That the scale of pay attached to the post to which the Finance Officer is appointed shall be Rs
........................ , as revised by the competent authority from time to time, along with such
allowances as may be admissible from time to time in accordance with the rules of the University, and
the Finance Officer shall, from the date he takes charge of his duties, as aforesaid, be granted pay at the
rate of Rs ............oo.i. per mensem in the said scale of pay and shall receive pay in the succeeding
stages in such scale, unless the annual increment is withheld in pursuance of the provisions of the Act,
the Statutes, the Ordinances and the Regulations, as amended from time to time:

PROVIDED THAT where the Finance Officer has been appointed as such on deputation from the post
held by immediately before joining the post of Finance Officer, or from the cadre or service of which
he is a member, he shall be paid, for joining the University, such travelling expenses as admissible to
an officer of the Central Government of equivalent rank under the relevant Rules of the said
Government, deeming his appointment as on transfer in the public interest.

3. That the Finance Officer hereby undertakes to submit himself to the Vice-Chancellor of the University,
and to such other officer or officers under whom he may, for the time being, be placed by the Vice-
Chancellor or the authorities of the University, in accordance with the provisions of the Act, the
Statutes, the Ordinances and the Regulations, and shall obey, and to the best of his ability carry out, the
lawful directions of any officer, authority or body of the University, to the authority whereof he is,
while this Agreement is in force, subject, under the said provisions.

4. That the Finance Officer hereby undertakes to abide by and conform to the rules of conduct, as
amended from time to time, laid down for salaried officers or administrative staff by the Statutes, the
Ordinances and the Regulations, and any information obtained by him during or in connection with his
service and the work upon which he is engaged shall be treated as secret and confidential and he shall
be deemed in all respects to be subject to the Indian Officials Secrets Act, 1923, as amended from time
to time.

5. That on the termination of this Agreement for whatever cause, the Finance Officer shall deliver back to
the University all records, property and other goods and articles belonging to the University that may be
in his possession.

6. That the mutual rights and obligations of the parties hereto shall, in all matters, be governed by the
provisions of the Act, the Statutes, the Ordinances and the Regulations, for the time being in force,
which shall be deemed to be incorporated herein and shall be as such a part of this Agreement as if they
were reproduced herein.

IN AFFIRMATION WHEREOF the parties hereto affix their hands, and the party of the other part also
affixes his seal, to this Agreement, on the day and year first written above, and deliver the same, in the
presence of the witnesses who have affixed their signatures herein below.

Signature of the Registrar Signature of the Finance

on behalf of the University Officer

Witness No. 1: Witness No. 2:

Signature Signature

Name: ....ooovvviiiiiiiiinn, Name:......cooveviiiiiiiiiiinn,
Address: .....ooviiiiiiiiii Address: .....ooviiiiiiii

ORDINANCE - 5
TERMS AND CONDITIONS OF SERVICE
OF THE CONTROLLER OF EXAMINATIONS
(Act Section 28(1) (0) & 16; Statute 8)

Conditions of Service:

In addition to the provisions made in the Act and Statute, the following conditions of service shall apply to
the Controller of Examinations:-

The qualifications for the appointment of the Controller of Examinations shall be prescribed as notified
vide MHRD letter No. 1-32/2006-U.II/U.I(ii) dated 31.12.2008.
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The pay scale, allowances, LTC, Medical, transfer TA, terminal, retirement and any other benefits of
the Controller of Examinations shall be as prescribed by the UGC from time to time and adopted by the
Executive Council of the University

The terms and conditions of the service of the Controller of Examinations shall be such as prescribed
for other non - vacational employees of the University.

If a person is appointed as the Controller of Examinations on deputation, he shall be governed by the
terms and conditions agreed upon for deputation.

A Controller of Examinations on Deputation may be repatriated earlier than the stipulated period by the
Executive Council on the recommendations of the Vice-Chancellor.

The Controller of Examinations shall be entitled to unfurnished accommodation for which he shall pay
licence fee as per UGC rules.

The Controller of Examinations shall be entitled to mobile phone and telephone (with STD and ISD)
service at his residence as per Government of India rules.

The Controller of Examinations shall work under the supervision of the Vice-Chancellor.

Controller of Examinations shall have overall charge of students’ records from admission to alumni
status including continuous academic evaluation, finalization of results, issue of marks-sheets/grade-
sheets, certificates, degrees, responsibility of organizing Convocation, semester assessment of each
course by the students and any allied work related to the objectives of the Act and Ordinances.

THE SCHEDULE TO ORDINANCE
FORM OF AGREEMENT (CONTRACT OF SERVICE) WITH
THE CONTROLLER OF EXAMINATIONS OF THE UNIVERSITY
AGREEMENT MADE this ............... day of the Month of ...............
in the Year.........
Between
Prof./Dr/Sri/Smt./Km.....oooviiiii e , of the first part
(hereinafter called ‘the Controller of Examinations’)
and
the CENTRAL UNIVERSITY OF BIHAR, of the other part
(hereinafter called ‘the University’):

WHEREAS, in accordance with the provisions of the Central Universities Act, 2009

(hereinafter called “the Act”), and the Statutes, the Ordinances and the Regulations made thereunder
(hereinafter called “the Statutes”, “the Ordinances” and “the Regulations”, respectively),

Prof./Dr/Sri/Srimati/Km. ........ccooovvviiiiviiieeeeeinnns

has been appointed by the University to the post of Controller of Examinations of the University,

with effect from the date he takes charge of the duties of the said post, for a term of five years, where after
he may be re-appointed to the post, under the provisions of clause (2) of Statute 8, and the Controller of
Examinations has accepted the said appointment,

IT IS HEREBY AGREED as follows —

1.

That the Controller of Examinations hereby undertakes to exercise the powers assigned to him by the
provisions of the Act, the Statutes, the Ordinances and the Regulations, as amended from time to time,
in accordance with the conditions laid down for such exercise by the said provisions, and to perform
and fulfil such functions and duties in, and for, the University, as may be required of, or entrusted to
him, under the said provisions and also under the rules made, or directions issued, from time to time, by
the authorities of the University in matters in respect of which they are empowered, by the provisions,
to make such rules or issue such directions:

PROVIDED that the Controller of Examinations shall be on probation for a period of two years in the
first instance and the Executive Council of the University may in its discretion extend such period of
probation by one year:
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PROVIDED FURTHER that the Controller of Examinations shall be bound by such terms and
conditions of service, and shall be entitled to such benefits in respect of pay, allowances, leave and
other facilities and incidents of service, and to such terminal benefits, as laid down by or under the said
provisions, and shall retire in accordance with the said provisions:

PROVIDED ALSO that in respect of any matter which has not been provided for in this Agreement,
the Controller of Examinations shall be governed by the said provisions and, where any such matter has
also not been provided for in the said provisions, by the rules of the Central Government for the time
being in force.

2. That the scale of pay attached to the post to which the Controller of Examinations is appointed shall be
Rs vt , as revised by the competent authority from time to time, along with such
allowances as may be admissible from time to time in accordance with the rules of the University, and
the Controller of Examinations shall, from the date he takes charge of his duties, as aforesaid, be
granted pay at the rate of Rs .................. per mensem in the said scale of pay and shall receive pay
in the succeeding stages in such scale, unless the annual increment is withheld in pursuance of the
provisions of the Act, the Statutes, the Ordinances and the Regulations, as amended from time to time:

PROVIDED THAT where the Controller of Examinations has been appointed as such on deputation
from the post held by immediately before joining the post of Controller of Examinations, or from the
cadre or service of which he is a member, he shall be paid, for joining the University, such travelling
expenses as admissible to an officer of the Central Government of equivalent rank under the relevant
Rules of the said Government, deeming his appointment as on transfer in the public interest.

3. That the Controller of Examinations hereby undertakes to submit himself to the Vice-Chancellor of the
University, and to such other officer or officers under whom he may, for the time being, be placed by
the Vice-Chancellor or the authorities of the University, in accordance with the provisions of the Act,
the Statutes, the Ordinances and the Regulations, and shall obey, and to the best of his ability carry out,
the lawful directions of any officer, authority or body of the University, to the authority whereof he is,
while this Agreement is in force, subject, under the said provisions.

4. That the Controller of Examinations hereby undertakes to abide by and conform to the rules of conduct,
as amended from time to time, laid down for salaried officers or administrative staff by the Statutes, the
Ordinances and the Regulations, and any information obtained by him during or in connection with his
service and the work upon which he is engaged shall be treated as secret and confidential and he shall
be deemed in all respects to be subject to the Indian Officials Secrets Act, 1923, as amended from time
to time.

5. That on the termination of this Agreement for whatever cause, the Controller of Examinations shall
deliver back to the University all records, property and other goods and articles belonging to the
University that may be in his possession.

6. That the mutual rights and obligations of the parties hereto shall, in all matters, be governed by the
provisions of the Act, the Statutes, the Ordinances and the Regulations, for the time being in force,
which shall be deemed to be incorporated herein and shall be as such a part of this Agreement as if they
were reproduced herein.

IN AFFIRMATION WHEREOF the parties hereto affix their hands, and the party of the other part also
affixes his seal, to this Agreement, on the day and year first written above, and deliver the same, in the
presence of the witnesses who have affixed their signatures herein below.

Signature of the Registrar Signature of the Controller

on behalf of the University of Examinations

Witness No. 1: Witness No. 2:

Signature Signature

Name: ....ooovveviiiiiiiiinn, Name: .....coooeviiiiiiinnn.

Address: .......ooiiiiiiiii, Address: .....oooiiiiiiii,
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6.1

ORDINANCE - 6
TERMS AND CONDITIONS OF SERVICE OF
THE LIBRARIAN
(Act Section 28(1) (o) &17; Statute 9)

Conditions of Service:

In addition to the provisions made in the Act and Statute, the following conditions of service shall apply to

the Librarian:-

D The qualifications for the appointment of the Librarian shall be as prescribed in UGC Regulation 2010
amended from time to time.
2) The pay scale, allowances, LTC, Medical, transfer TA, terminal, retirement and any other benefits of
the Librarian shall be as prescribed by the UGC from time to time and adopted by the Executive
Council of the University.
3) The terms and conditions of the service of the Librarian shall be such as prescribed for other non -
vacational employees of the University.
4) If a person is appointed as the Librarian on deputation, he shall be governed by the terms and
conditions agreed upon for deputation.
5) A Librarian on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice-Chancellor.
6) The Librarian shall be entitled to unfurnished accommodation for which he shall pay licence fee as per
UGC rules.
7 The Librarian shall be entitled to mobile phone and telephone (with STD and ISD) service at his
residence as per Government of India rules.
(8) The Librarian shall work under the supervision of the Vice-Chancellor.
Name of the Post Librarian
No. of posts 01
Scale of pay Rs. 37,000-67,000 + GP 10,000
PB4
Age limit for Direct Recruitment Preferably below 57 years.
Age of superannuation 62 years

Educational and other qualification including API Score | Essential:
required for direct recruitment as per UGC Regulations. 1. Master’s Degree in Library Science/ Information

Science/Documentation Science from a recognized
University with at least 55% of the marks or its
equivalent grade of ‘B’ in the UGC 7 point scale and
consistently good academic record.

2. At least thirteen years as a Deputy Librarian in a
University library or eighteen years’ experience as a
college Librarian

3. Evidence of innovative library service and
organization of published work.

Desirable :

(i) A M.Phil/Ph.D. Degree in Library Science/
Information Science/ Documentation/ Archives and
manuscript-keeping/ Computerization of library.
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ORDINANCE-7

PRODEDURE/NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR, ASSOCIATE PROFESSOR,
ASSISTANT PROFESSOR

(Act Section 28 (1) (0); Statute 18)

7.1 The University shall issue an all-India advertisement for recruitment to the teaching posts in at least two leading
national dailies with at least 30 days’ time for submission of application and to make appointments thereto on all
India basis on the recommendations of the Selection Committee.

The University may make rolling advertisements whereby eligible candidates can submit their applications for
different faculty positions throughout the year.

7.2 Meetings of the Selection Committee shall be fixed after prior consultation with, and subject to the convenience
of Visitor’s nominee and of the experts nominated by the Executive Council. The Chairman - Convenor of the
Selection Committee, or the officer authorized by him in this regard, shall issue to each member a Notice, not
less than ten days before the meeting, stating the time and venue of the meeting.

7.3 Where an expert, who has assented to attend the Selection Committee on the date fixed for the same,
communicates his inability to be present, or does not report, for the meeting thereof, the Vice-Chancellor may
invite another expert out of the panel approved by the Executive Council to take his place, and in such a case the
requirement of notice specified in clause 7. 3 shall stand suitably relaxed.

7.4 Members of Selection Committee and/or Executive Council are expected to disassociate with the selection
process, if any of their ward/relative/kin is a candidate. (Note- No applicant should be known or related by
blood/ marriage either to the Expert or their spouse).

7.5 The recommendations of the Selection Committee shall be submitted to the Executive Council and orders of
appointment shall be issued after the approval of the Executive Council in accordance with Statute 12(2) (ii).

7.6 The terms and conditions with regard to the minimum qualifications and other terms and conditions as
prescribed by the UGC from time to time, shall be followed.

In addition to the same, the Vice-Chancellor may, in consultation with the concerned Dean and Head of the
Department/Centre, recommend to the Academic Council such further specifications or any other condition as
required for the post concerned.

7.7 The prescribed qualification and experience will be the minimum required. But the mere fact that a candidate
possesses the same, will not entitle him for being called for interview.

7.8 The University will have the right to shortlist the number of candidates to be called for interview, based on the
recommendations of the Screening Committee constituted as per the Regulations made from time to time for
this purpose, to a reasonable number on the basis of qualifications and experience higher than the minimum
prescribed or by any other condition that it may deem fit.

7.9 It would be open to the Executive Council to offer appointment to suitable persons who may not have applied in
accordance with Statute 19(1).

7.10 The rules and procedures prescribed by the Govt. of India in respect of the reserved categories shall be followed
as provided in Section 7 of the University Act.

7.11 Subject to the provisions of Statute 18, the selection procedure shall be as laid down by the “UGC Regulations
on Minimum Qualifications for Appointment of Teachers and Other Academic staff in Universities and Colleges
and Measures for Maintenance of Standards in Higher Education — 2010”, as amended from time to time.

7.12 The Selection Committee for any post shall not consider the name of any candidate except if such candidate has,
after duly submitting an application in response to the advertisement referred to in clause 7.1, appeared before
the Selection Committee for interview and participated in such other modes of assessment as the Selection
Committee or the Vice-Chancellor may determine:

Provided that where an applicant requests, for good and sufficient reasons, to be considered in absentia, the
Selection Committee, with the approval of the Vice-Chancellor, may consider such request:

Provided further that in the case of direct recruitment to a post of the rank of Professor, the Selection Committee
may, with the approval of the Vice-Chancellor, consider in absentia the names of eminent persons who have not
submitted such application;

Provided further that in case of an applicant residing abroad, the Selection Committee, with the approval of the
Vice-Chancellor, may consider interviewing the candidate through tele-video conferencing.

7.13 The process of selection shall involve assessment of aptitude for teaching and research, and ability to
communicate clearly and effectively, and to analyse and discuss, and other modes of assessment, referred to in
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8.1.

clause 7.14 and may include methods such as a preliminary interview or a seminar presentation or, in the case of
the post of Assistant Professor, also a written test or, his exposure to a class room situation.

No recommendation of a Selection Committee shall be considered to be valid except if the majority of the
members present, including not less than half the number of participants from amongst the experts and the
Visitor’s nominee (taken together), is in agreement with the same:

Provided that in case there is a tie in the Selection Committee in respect of any recommendation, the
Chairperson thereof shall have discretion to exercise a casting vote.

The Head of the Department/Centre shall not participate in the Selection Committee in case he is himself a
candidate for the post concerned or the post is of a higher rank than his current post, and in such a case the Vice-
Chancellor may invite one of the senior teachers of the Department of appropriate rank to take his place:

Provided that for the post of Assistant Professor, the Dean of the Faculty, shall participate in the Selection
Committee only if the Head of the Department/Centre is unable to participate in the same.

In case of selection for two or more posts in the same Department/Centre on the same date, the
recommendations shall invariably be made in order of merit of the selected candidates for the purpose of
determining seniority in service.

No recommendation shall be made with a condition attached to the occurrence of future events.

The Selection Committee, after considering a candidate for the post of Professor or Associate Professor, if it is
of the opinion that he will be suitable for the next lower post, may make such recommendation.

The statutory provision for relaxing age, minimum qualification, experience etc. prescribed in case of the
candidates belonging to SC/ST/OBC/PH categories will be made applicable to them as per directives of
Government of India.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age, experience etc., it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance increments to be
offered to a selected candidate, it shall be as per the UGC Regulation.

The number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments accordingly. Further, it
shall have right not to appoint any person for reasons to be recorded.

The in-service candidates should apply through proper channel.

Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return single
towards journey, expenses on production of ticket numbers / proof.

Canvassing in any form by or on behalf of any candidate will disqualify such candidate and he will be further
liable to action in accordance with law.

The Chairman - Convenor shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act / Statute / Ordinance.

The Selection Committee’s recommendations, finally approved by the Executive Council, shall remain valid for
a period of one year from the date of such approval.

No person recruited as a member of teaching staff shall be entitled for any pay protection/additional increments.
However, a person so recruited may be entitled to pay protection/additional increments, if so recommended by
the Selection Committee and approved by the Executive Council.

The application forms will be sold and registration fee collected at the rates prescribed by the University from
time to time. The SC/ST/Physically Handicapped/Woman candidates need not pay Registration Fee.

In case of any dispute, any suit or legal proceedings against the University, the jurisdiction shall be restricted to
the Court situated at the Headquarter of the University..

ORDINANCE - 8
CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY
(Act Section 28 (1) (0); Statute 22, 24 & 25)

Teachers to be a whole time employee:

No teacher of the University shall engage directly or indirectly in any trade or business whatsoever or any
private tuition or other work to which any emolument or honorarium is attached. However, teachers may
engage in consultancy work as approved by the University.
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8.2.

8.3.

8.4.
8.4.1

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection with the
Examination work of Universities or Learned Bodies or Public Service Commissions or Selection Process or
to any Literary Work or Publication or Radio/Television talk or Extension Lectures or any other academic
work with the permission of the Vice-Chancellor.

Explanation:

For the purpose of this Ordinance, ‘“Teacher” means a whole-time salaried teacher appointed as
Professor/Associate Professor/Assistant Professor as regular/contract /special contract and those appointed
through special mode. This shall not include Honorary/Visiting/Part-time/Ad-hoc/Adjunct/ Emeritus Professor
and also Scholars-in-Residence.

Nature of Duties:

Every teacher shall undertake to take part in such activities of the University and perform such duties in the
University as may be required by and in accordance with the Act, the Statutes and Ordinances framed there-
under, for the time being in force and generally act under the direction of the authorities of the University.

Temporary and Permanent Service:

(6] A teacher shall be a temporary teacher of the University, until he is confirmed in a permanent post
under the University;

(ii) A teacher confirmed in permanent post under the University shall be a permanent teacher of the
University.

Period of Probation, Confirmation and Seniority:

Probation and Confirmation

(1) Every teacher appointed on a permanent post, shall be on probation for a period of twenty four months:

Provided that the appointing authority may extend the period of probation for further period not exceeding 12
months.

Provided further that the period of probation can be terminated before or on the date of completion of two
years or the extended period.

However, a teacher appointed by the Executive Council under Statute 19 (1) shall be deemed to be confirmed
with effect from the date he joins duty.

(2) During the period of probation the teacher appointed on a permanent post shall not be given permission to apply

or appear for interview in any institution and other bodies outside the University:

(3) Provided that the Executive Council may for reasons to be recorded, waive the condition of probation:

(4) Where the work and conduct of a teacher appointed on probation is considered satisfactory by the appointing

8.4.2

8.4.3

authority/Executive Council, it may at the end of the period of probation, confirm the teacher. However, such
confirmation shall not be automatic and the teacher shall be considered confirmed only on issuance of
confirmation order.

Annual Academic Progress Report

Every teacher shall have to annually submit his Annual Academic Progress Report in the format approved by
the Vice-Chancellor from time to time to the Head or Dean of the Department/Centre of the School who will
be the Reporting Authority of the teacher, for evaluation of his performance.

The teacher will have to specify his academic contributions of the preceding year and also submit plans for the
academic activities of the coming/current year in the prescribed format.

This Annual Academic Progress Report shall be forwarded to the Vice-Chancellor, the Reviewing Authority,
who may frame Regulations for review process and he may decide to report to the Executive Council any case
of extra ordinary achievements or failures for any further action which shall be final.

Seniority

(1) (a) The principles and rules for the determination of the seniority of teachers of the University and the
procedure for the resolution of disputes arising in respect of their inter-se seniority, shall be as prescribed
by clause 2 of Statute 24.

(b) The up-to-date Seniority List of teachers to be maintained by the Registrar, as prescribed by clause (2) of
Statute 24, shall indicate the general order of seniority of teachers as well as inter-se seniority of teachers
within each cadre which shall be final for all official purposes where seniority is a consideration.
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(2) (a) A Professor shall be deemed senior to Associate Professor and an Associate Professor shall be deemed
senior to Assistant Professor.

(b)

The following rules shall govern the inter-se seniority of teachers, acting as officers or other
functionaries, for various purposes, including membership of authorities and other bodies -

®

(i)

(iii)

subject to the provisions of serial numbers (ii) and (iii), the seniority amongst Deans of
School/Heads of Departments/Centres shall be determined by the length of their respective periods
of service in the office concerned;

where two or more Deans of School, or Heads of Departments/Centres within the University, have
held such office for an equal length of time, the Dean of School, or Head of Department/Centre,
who is senior as teacher shall be considered to be the senior-most within the concerned category;

where two or more Deans of Schools, Heads of Departments/ Centres, have held such office for an
equal length of time, the person who is senior in age shall be considered to be the senior-most
within the concerned category;

(c) Subject to the provisions of sub-clauses (d) to (f), the following rules shall apply in the determination of
the inter-se seniority of teachers within each cadre —

(d)

®

inter-se seniority within each cadre of teachers shall be determined, in relevant cases with reference
to the provisions of serial numbers (ii) and (iii), by the length of continuous service from the date of
taking charge of the concerned post pursuant to appointment to the cadre, by direct recruitment on
permanent basis or by promotion, on the recommendation of a regular Selection Committee:

Provided that the inter-se seniority amongst two or more teachers appointed, at the same time, to a
cadre in the same Department/Centre, instead of being governed by the criterion of length of
continuous service, in case they have so been appointed —

(a) by direct recruitment, shall be determined in accordance with their place in the order of

preference or order of merit;

(b) by promotion, shall be the same as it was in the cadre to which they belonged immediately

(i)

(iii)

(iv)

v)

before such promotion;

a teacher shall not be included in the Seniority List during the period, including extended period, of
probation, but upon confirmation shall be eligible for inclusion in the said List, subject to the
provisions of, serial number (i), with effect from the date of his appointment on probation;

a teacher appointed to a temporary post on the recommendation of a regular Selection Committee
shall not be included in the Seniority List during the period of his temporary service, but after
confirmation, following appointment to a permanent post, in the prescribed manner, shall be
eligible, subject to the provisions of serial number (ii), for the inclusion of the period of his regular
continuous service on such temporary post for the purpose of determining seniority:

Provided that the determination of the seniority of such teacher after the inclusion of the said period
of temporary service shall not affect the existing seniority of another teacher who was appointed to
the same cadre on permanent basis on a date prior to the date of the permanent appointment of the
former;

a teacher of a particular cadre in a unit of the University shall, after confirmation and subject to the
provisions of serial numbers (i), (ii) and (iii), be eligible, for the purposes of determining the length
of his continuous service in the concerned cadre, to be granted credit of the immediately preceding
period of his confirmed service by direct recruitment or service by promotion, on a post of the same
rank or grade (hereafter in this clause referred to as “the earlier service”) in another such unit, of the
University:

Provided that the grant of such credit of earlier service in an institution of higher education shall be

governed by the provisions of sub-clause(d):

the claim of a teacher for the grant of the benefit of the provisions of serial number (ii) or (iii), or of
credit of his earlier service under the provisions of serial number (iv), shall be submitted to the
Registrar, who shall place the same, along with his recommendations thereon, in accordance with
the provisions of this sub-clause and sub-clauses (d) and (f), to the Vice-Chancellor for orders, and
shall issue such orders to the teacher concerned and also duly amend the Seniority List on the basis
of VC’s order.

The University shall give full credit to the length of confirmed service in the same cadre/rank/grade in
another Central University or in a Central Government funded and regulated institution such as IIT, or
IIM, or an unambiguously specified equivalent institution. In the case of other Universities or institutions
of higher learning, the Executive Council of the University is empowered to decide whether full credit,
half or partial credit or no credit be given to earlier service there, after consideration and if necessary in
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8.5

8.6

8.7

8.8

8.9

consultation with relevant academic authorities on the academic standing and characteristics of the
institution concerned.

(e) Where two or more teachers of the same cadre are eligible for counting the same length of continuous
service in the cadre to which they belong, their inter se seniority shall be determined in the following
manner —

(1) in the case of Professors, the length of service as Associate Professor in this University, shall be
taken into consideration, but where the length of service as Associate Professor is identical the
length of service as Assistant Professor shall be taken into consideration;

(ii) in the case of Associate Professor, the length of service as Assistant Professor in this University, shall
be taken into consideration;

(f) Where the inter se seniority of two or more teachers, other than Assistant Professors, cannot be
determined in accordance with the provisions of sub-clauses (c) and (e), the same shall be determined on
the basis of seniority in age.

Increment

Every teacher shall be entitled to increment in his scale of pay, unless the same is withheld or postponed by a
resolution of the Executive Council and after the teacher has been given due opportunity to make his written
representation.

Age of retirement:

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall continue
in such service until he attains the age of superannuation as approved by the University:

Provided further that if the date of Superannuation of a teacher falls at any time during the academic session,
the Executive Council may on the recommendation of the Vice - Chancellor re-employ the teacher for any
period up to the end of the academic session.

Re-employment of superannuated/retired teachers

In special cases, a teacher on his attaining the age of superannuation, may be re-employed for a limited period
of 3 years in the first instance and then for further period of 2 years purely on the basis of his merit,
experience, area of specialization, projects under him and the no. of students pursuing Ph.D. under him. Such
engagement shall adhere with the UGC and Govt. of India guidelines issued in this regard from time to time:

Provided that if the Executive Council is satisfied that such an appointment is in the interest of the University,
it may on the recommendation of the Vice-Chancellor re-employ a teacher.

A re-employed teacher shall not be eligible to be appointed as Chairperson of a Department/Centre or Dean of
a School or for any other administrative assignment such as Dean of Students, Chief Proctor, Provost, etc.
However, in the remaining situations not involving administrative functions and responsibilities such as
Advisory and Consultative Bodies, the University shall continue to utilize the expertise of all its faculty
members. The superannuated teacher shall continue to contribute not only in teaching and research guidance
but also for academic evaluation and assessment as well as management of research projects. They will also
continue to be members of various academic bodies such as Board of Studies and Committees, except
Selection Committee, constituted at the level of University, School or Department/Centre for making
recommendations for the consideration of the Authorities of the University.

Special Contracts:

Notwithstanding anything contained in these Ordinances, the Executive Council may, in special cases, appoint
teachers on long term deputation basis for a period upto ten years.

Further, during the period of this extended leave of absence not exceeding the date of their superannuation,
such employees will have the option to retain their lien with the lending organisation/Department from which
they proceeded on deputation/foreign service.

Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Act, Statutes, Ordinances, Regulations and Rules of
the University as well as Code of Professional Ethics formulated by the University:

Provided that no change in the terms and conditions of service of a teacher shall be made after his appointment
in regard to designation, scale of pay, increment, provident fund, retirement benefits, age of retirement,
probation, confirmation, leave; leave salary and removal from service so as to adversely affect him.
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8.10

8.11

8.12

8.13

8.14

8.15

8.16

8.17

Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

(i) Any lapses in performing his duties as assigned by the University from time to time.

(i1) Inciting students against other students, colleagues or administration (This does not interfere with the
right of a teacher to express his difference of opinion on principles in seminars and other places where
students are present) or any other such actions which are against the interest of the University.

(iii)) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion, race or sex
in his relationship with his colleagues and trying to use the above considerations for improvement of his
prospects or any other such actions which are against the interest of the University.

(iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and / or
functionaries of the University.

(v) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of the term.

(vi) Gross partiality in assessment of students, deliberately over-marking/under-marking or attempts at
victimization on any grounds.

Resignation:

A whole-time salaried teacher may, at any time, resign by giving the University three months’ notice in
writing or on payment to the University, 3 months’ salary in lieu thereof. The notice period shall be one month
in case of probationers, contractual, temporary and ad-hoc teachers or salary in lieu thereof:

Provided that the Executive Council may waive the requirement of notice at its discretion.

Termination of service of probationers:

@) Where the post, to which a teacher has been appointed on probation, is abolished or deployed
elsewhere, or the services of the teacher are no longer required for such post or no more suitable in the
interest of the institution, the Executive Council/Chair of the Executive Council on its behalf may
dispense with his services during the period, including extended period, of probation.

(i)  The services of a temporary teacher may be terminated by the Executive Council/Chair of the
Executive Council on its behalf without assigning any reason -

(a) During the period of probation following the first appointment, at any time without notice; and

(b) If the appointment is temporary at any time by a notice of one month in writing given by the
appointing authority to the employee or forth-with by payment to him of a sum equivalent to
the amount of his pay plus allowances for the period of the notice at the same rates at which
he was drawing them immediately before the termination of his service, or as the case may be,
for period by which such notice falls short of one month.

Voluntary Retirement and Compulsory Retirement:

The provisions for opting for Voluntary Retirement and Compulsory Retirement as prescribed by the
Government of India and UGC from time to time shall be admissible to the confirmed teachers in the service
of the University.

Contract

The written contract between a teacher and the University required to be entered into under Section 33 (1) of
Central University Act shall be in the form prescribed by the Ordinances.

Fixation of pay of re-employed pensioners

As per the Government of India Rules issued from time to time.

Teaching Days and Work Load

The rules and conditions governing number of teaching days, work load and leave rules shall be as prescribed
by the UGC and Government of India from time to time.

Notwithstanding anything contained in these Ordinances, the Vice-Chancellor shall have the right to take
decisions regarding any urgent matter or problem of impending nature in respect to the provisions contained
herein before, and the Vice-Chancellor shall report the matter to the Executive Council in its next meeting.
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THE SCHEDULES TO ORDINANCE

SCHEDULE I
FORM OF AGREEMENT (CONTRACT OF SERVICE) WITH TEACHERS OF THE UNIVERSITY
AGREEMENT MADE this ............... day of the Month of .....................
inthe Year .................o.ee.
between
Prof./Dr/Sri/Smt./Km.....cc.coveviiniiiniininiiiiies i, OF the first part

(hereinafter called ‘the Teacher’)
and
the CENTRAL UNIVERSITY OF BIHAR, of the other part
(hereinafter called ‘the University’):

WHEREAS, in accordance with the provisions of the Central Universities Act, 2009 (hereinafter called “the
Act”), and the Statutes, the Ordinances and the Regulations made thereunder (hereinafter called “the “the Statutes”, “the
Ordinances” and “the Regulations”, respectively),

Prof./Dr/Sri/Srimati/Km. ...

has been appointed by the University to be a teacher of the University, on the post of .................. ,
assigned for the time being to —

the Department/Centre Of .......oiiiii i under the School of

with effect from the date he takes charge of the duties of the said post, and the Teacher has accepted the said
appointment,

IT IS HEREBY AGREED as follows —

1. That the Teacher hereby undertakes to perform and fulfil such functions and duties in, and for, the University,
as may be required of, or entrusted to, him, under the provisions of the Act, the Statutes, the Ordinances and
the Regulations, as amended from time to time, and also under the rules made, or directions issued, from time
to time, by the authorities of the University in matters in respect of which they are empowered, by the said
provisions, to make such rules or issue such directions:

PROVIDED that the Teacher shall be on probation for a period of one year in the first instance and the
Executive Council may in its discretion extend such period of probation by one year:

PROVIDED FURTHER that the Teacher may at any subsequent time be assigned by the Executive Council to
a Department/Centre under a School, other than that specified hereinabove:

PROVIDED ALSO that the Teacher shall be bound by such terms and conditions of service, and shall be
entitled to such benefits in respect of pay, allowances, leave and other facilities and incidents of service, and to
such terminal benefits, as laid down by or under the said provisions, and shall retire in accordance with the
said provisions:

PROVIDED ALSO that in respect of any matter which has not been provided for in this Agreement, the
Teacher shall be governed by the said provisions and, where any such matter has also not been provided for in
the said provisions, by the rules of the Central Government for the time being in force.

2. That the scale of pay attached to the post to which the Teacher is appointed shall be Rs. .
as revised by the competent authority from time to time, along with such allowances as may be admlss1b1e
from time to time in accordance with the rules of the University, and the Teacher shall, from the date he takes
charge of his duties, as aforesaid, be granted pay at the rate of Rs ................. per mensem in the said scale of
pay shall receive pay in the succeeding stages in such scale, unless the annual increment is withheld in
pursuance of the provisions of the Act, the Statutes, the Ordinances and the Regulations, as amended from
time to time:

PROVIDED that where an efficiency bar is, or may subsequently be, prescribed in the scale of pay admissible
to the teacher, the increment next above such bar shall not be given to the teacher, except without the specific
sanction of the Executive Council or the officer empowered by the Executive Council in that regard.

3. That the Teacher hereby undertakes to submit himself to the officers and functionaries under whom he may,
for the time being, be placed by the authorities of the University, in accordance with the provisions of the Act,
the Statutes, the Ordinances and the Regulations, and shall obey, and to the best of his ability carry out, the
lawful directions of any officer, functionary, authority or body of the University, to the authority whereof he
is, while this agreement is in force, subject, under the said provisions.
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4,

That the Teacher hereby undertakes to abide by and conform to the rules of conduct, including the admissible
Code of Professional Ethics, as amended from time to time, laid down for teachers by the Statutes, the
Ordinances and the Regulations.

That the teacher recruited as a member of teaching staff shall not be entitled for any pay protection/additional
increments. However, the teacher so recruited may be entitled to pay protection/additional increments, if so
recommended by the Selection Committee and approved by the Executive Council.

That on the termination of this agreement for whatever reason, the Teacher shall deliver up to the University
all books, apparatus, records, property and other articles belonging to the University that may be in his
possession.

That the mutual rights and obligations of the parties hereto shall, in all matters, be governed by the provisions
of said Act, and of the Statutes, Ordinances and Regulations for the time being in force, which shall be
deemed to be incorporated herein and shall be as such a part of this agreement as if they were reproduced
herein.

IN AFFIRMATION WHEREOF the parties hereto affix their hands, and the party of the other part also affixes his seal,
to this Agreement, on the day and year first above written, and deliver the same, in the presence of the witnesses who
have affixed their signatures herein below.

Signature of the Registrar Signature of the Teacher

or other authorised Officer

representing the University

Witness No. 1: Witness No. 2:

Signature Signature

Name: ......cccevvvivvieiiieeeeeeee Name: ......ccoeevevieiieieiee e
Address: ......ooovvvnvieeeiiiinenn. Address: .....ooovvevvneeieiiiiiieeneen,

9.1
9.1.1

9.1.2

9.1.3

ORDINANCE -9
LEAVE RULES FOR TEACHING STAFF
(Act Section 28 (1) (0); Statute 22)

General Conditions:
Leave how earned-

Leave is earned by duty only. The period spent in foreign service counts as duty if contribution towards leave
salary is paid for such period.

Right to leave-

(a) No leave shall be claimed as matter of right. Leave of any kind may be varied refused or revoked by
the competent authority empowered to grant it without assigning any reason, if that authority considers
such action to be in the interest of the University.

(b) No leave shall be granted to a teacher whom a competent authority has decided to dismiss, remove or
compulsorily retire from service nor shall any leave be granted to a teacher who is under suspension.

Maximum period of absence from duty on leave-
(a) No teacher shall be granted leave of any kind for a continuous period exceeding five years.

(b) Where a teacher does not resume duty after remaining on leave for a continuous period of five years or
where a teacher after the expiry of his leave remains absent from duty, other than on foreign service or
on account of suspension, for any period which together with the period of leave granted to him
exceeds five years, he shall, unless the Executive Council in view of the exceptional circumstances of
the case otherwise determines, be removed from service after following the prescribed procedure.
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9.14

9.1.5

9.1.6

9.1.7

9.1.8

9.1.9

9.1.10

9.1.11

9.1.12

Application for leave-

Leave should always be applied for in advance and the sanction of the competent authority obtained before it is
availed of except in cases of emergency and for satisfactory reasons

The faculty prior to proceeding on leave shall write in the leave application, arrangement of teaching and other
academic duties and his full address where he will be residing during the leave period.

Note: Faculty member should not leave station till the order sanctioning leave has been issued.
Commencement and termination of leave-

(a) Leave ordinarily begins from the date on which leave as such is actually availed of and ends on the day
the teacher resumes his duty.

(b) Sundays and other recognised holidays may be prefixed and/or suffixed to the leave with the
permission of the authority competent to sanction the leave.

Re-joining of duty before the expiry of the leave-

(a) A teacher may return to duty before the expiry of the leave granted to him, with the permission of the
competent authority.

(b) Notwithstanding anything contained in (a) above, a teacher on leave preparatory to retirement shall be
precluded from withdrawing his request for permission to retire and from returning to duty, save with
the consent of the Executive Council.

Leave on medical grounds to be supported by medical certificates-

A teacher who applies for leave on medical grounds shall support his application with a medical certificate from
a Registered Medical Practitioner.

Leave or extension of leave on medical certificate shall not be granted beyond the date on which a teacher is
pronounced by a Medical Officer or Board to be permanently incapacitated for further service.

Re-joining duty on return from leave on medical grounds-

No teacher who has been granted leave (other then casual leave) on medical grounds shall be allowed to return
to duty without producing a certificate of fitness.

Employment during leave-

A teacher on leave shall not, without the written permission of the University, engage directly or indirectly in
any trade or business whatsoever or in any private tuition or other work to which any emolument or honorarium
is attached:

Provided that this prohibition shall not apply to work undertaken in connection with the examination of a
University, Public Service Commission, Board of Education or similar Bodies,/Institutions or to any literary
work or publication or radio or extension lectures, or with the permission of the Vice-Chancellor to any other
academic work.

The leave salary of a teacher who is permitted to take up any employment during leave shall be subject to such
restrictions as the Executive Council may prescribe.

Absence without leave or overstay on leave-

A teacher who absents himself without leave or remains absent without leave after the expiry of the leave
granted to him, shall be entitled to no leave allowance or salary for the period of such absence, such period shall
be debited against his leave account as leave is extended by the authority empowered to grant the leave. Wilful
absence from duty may be treated as misconduct.

Conversion of one kind of leave to another-

(a) At the request of the teacher concerned, the University may convert retrospectively any kind of leave
including extraordinary leave into a leave of different kind which was admissible to him at the time the
leave was originally taken, but he cannot claim such conversion as a matter of right.

(b) If one kind of leave is converted into another, the amount of leave salary and the allowances admissible
shall be recalculated and arrears of leave salary and allowances paid or the amount overdrawn
recovered as the case may be.

Increment during leave-

If increment of pay falls during any leave other than casual leave, special casual leave, duty leave, or sabbatical
leave, the effect of increase of pay shall be given from the date the teacher resumes duty without prejudice to the
normal date of him increment, except in those cases where the leave does not count for increment.
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9.1.13 Leave Year-

9.2

9.2.1

9.2.2

9.2.3

For the purpose of these Ordinances, unless otherwise specified, the term ‘year’ shall mean a calendar year.
Kinds of Leave:
(i) The following kinds of leave shall be admissible to permanent teachers:

(1) Leave treated as duty, comprising Casual Leave, Special Casual Leave, and Duty Leave;

(2) Leave earned by duty, comprising Earned Leave, Half Pay Leave, and Commuted Leave;

(3) Leave Granted on Special Considerations, comprising Extraordinary Leave, and Leave Not Due;

(4) Leave not debited to leave account —

(a) Leave for academic pursuits, comprising Study Leave, Sabbatical/Academic Leave;

(b) Leave on grounds of health and family considerations, comprising Maternity Leave, Child Care
Leave, Paternity Leave and Adoption Leave.

(i) The Executive Council may grant, in exceptional cases, for the reasons to be recorded, any other kinds of
leave, subject to such terms and conditions as it may deem fit to impose.

Casual Leave
(i) The total Casual Leave granted to a teacher shall not exceed 8 days in an academic  year.

(i) Casual Leave cannot be combined with any other kind of leave except special casual leave. However, such
casual leave may be combined with holidays including Sundays. Holidays or Sundays falling within the
period of casual leave shall not be counted as casual leave.

Special Casual Leave
(i) Special Casual Leave, not exceeding 10 days in an academic year, may be granted to a teacher:

(@) To conduct examination of a University/Public Service Commission/ Board of Examination or other
similar Bodies/Institutions; and

(b) To inspect academic institutions attached to a statutory board, etc.

(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places
where activities specified above, take place, will be excluded.

(iii) In addition, Special Casual Leave to the extent mentioned below, may also be granted;

(@) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme,
but leave in this case will be restricted to 6 working days; and

(b) To a female teacher who undergoes non-puerperal sterilization, but leave in this case will be restricted
to 14 days.

(iv) Special Casual Leave cannot be accumulated, nor can it be combined with any other kind of leave except
casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority on
each occasion.

Duty Leave
(i) Duty leave of the maximum of 30 days in an academic year may be granted for the following:

(a) Attending conferences, congresses, symposia and seminars on behalf of the University and with the
permission of the University;

(b) Delivering lectures in Institutions and universities at the invitation of such Institutions or Universities
received by the University, and accepted by the Vice-Chancellor;

(c) Working in another Indian or Foreign University, any other Agency, Institution or Organization,
when so deputed by the University;

(d) Participating in a delegation or working on a committee appointed by the Central Government, State
Government, the UGC, a sister University or any other academic body; and

(e) For performing any other duty for the University;

Provided that such leave is granted generally during the period when the teacher concerned is not
teaching courses, however in special cases such leave may be granted, if alternative arrangements for
loss in teaching due to such duty leave is satisfactorily pre-arranged to avoid any loss in teaching.
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(ii1) The duration of leave should be such as may be considered necessary by the sanctioning authority on
each occasion.

@iv) The leave may be granted on full pay.

Provided that if the teacher receives a fellowship or honorarium or any other financial assistance
beyond the amount needed for normal expenses, he may be sanctioned duty leave without or on
reduced pay and allowances.

) Duty leave may be combined with earned leave, half pay leave or extraordinary leave.

(vi) Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher invited
to share expertise with academic bodies, government or NGO.

9.24 Earned Leave
(i)  The Earned Leave admissible to a teacher shall be:
(a) 1/30th of actual service including vacation; plus
(b) 1/3rd of the period, if any, during which he is required to perform duty during vacation.

For purposes of computation of period of actual service, all periods of leave except Casual, Special Casual
and Duty Leave shall be excluded.

(ii)  Earned leave at the credit of a teacher shall not accumulate beyond 300 days.

(iii)) The maximum earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave
exceeding 60 days may, however, be sanctioned in the case of higher study, or training, or leave with
medical certificate, or when the entire leave, or a portion thereof, is spent outside India.

(iv) Explanation: For avoidance of doubt, it may be noted that -

(a) When a teacher prefixes as well as suffixes Earned Leave to vacation, the period of vacation shall be
reckoned as leave in calculating the maximum period of leave on average pay.

(b) In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not in the aggregate
exceed 120 days.

(c) Encashment of earned leave shall be allowed to non-vacation members of the teaching staff as
applicable to the employees of Central/State Governments.

9.2.5 Half-pay Leave

Half-pay Leave admissible to a permanent teacher shall be 20 days for each completed year of service. Such
leave may be granted on the basis of medical certificate from a registered medical practitioner, for private
affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the University and
includes periods of absence from duty as well as leave including extraordinary leave.

9.2.6 Commuted Leave

@) Commuted Leave, not exceeding half the amount of Half-pay Leave due, may be granted on the basis of
medical certificate from a Registered Medical Practitioner approved by the University to a permanent
teacher subject to the following conditions:

(ii))  Commuted Leave during the entire service shall be limited to a maximum of 240 days;

(iii)) When Commuted Leave is granted, twice the amount of such leave shall be debited against the Half-pay
Leave due; and

(iv) The total duration of Earned Leave and Commuted Leave taken in conjunction shall not exceed 240 days at
a time:

Provided that no Commuted Leave shall be granted under these rules unless the authority competent to
sanction leave has reason to believe that the teacher will return to duty on its expiry.

9.2.7 Extraordinary Leave
(i) A permanent teacher may be granted Extraordinary Leave when:

(a) No other leave is admissible; or
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9.2.8

9.29

(ii)
(iii)

(b) Other leave is admissible and the teacher applies in writing for the grant of Extraordinary Leave.
Extraordinary Leave shall always be without pay and allowances.

Extraordinary Leave shall not count for increment except in the following cases:

(a) Leave taken on the basis of medical certificate;

(b) Cases where the Vice-Chancellor is satisfied that the leave was taken due to causes beyond the control
of the teacher, such as inability to join or re-join duty due to civil commotion or a natural calamity,
provided the teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum-teaching post or
on assignment for technical or academic work of importance.

(iv) Extraordinary Leave may be combined with any other leave except Casual Leave and Special Casual Leave:

v)

(vi)

Provided that the total period of continuous absence from duty on leave (including periods of vacation when
such vacation is taken in conjunction with leave) shall not exceed three years except in cases where leave is
taken on medical certificate.

The total period of absence from duty shall in no case exceed five years in the full working life of the
individual.

The authority empowered to grant leave may retrospectively commute periods of absence without leave into
Extraordinary Leave.

Leave Not Due

@

(ii)

(iii)

Leave Not Due may, at the discretion of the Vice-Chancellor, be granted to a permanent teacher for a period
not exceeding 360 days during the entire period of service, out of which not more than 90 days at a time,
and 180 days in all, may be otherwise than on medical certificate. Such leave shall be debited against the
Half-pay Leave earned by the teacher subsequently.

Leave Not Due shall not be granted, except if the Vice-Chancellor is satisfied that, as far as can reasonably
be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave granted.

A teacher to whom Leave Not Due is granted shall not be permitted to tender his resignation from service so
long as the debit balance in his leave account is not wiped off by active service, or he refunds the amount
paid to him as pay and allowances for the period not so earned:

Provided that In a case where retirement is unavoidable on account of reason of ill-health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still to be earned may be waived by
the Executive Council:

Provided further that the Executive Council may waive off, in any other exceptional circumstances, for
reasons to be recorded in writing, the refund of leave salary for the period of leave still to be earned.

Study Leave

®

(i1)

(iii)

Study leave may be granted for the entry level appointees as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports/College DPE&S after a minimum of
three years of continuous service, to pursue a special line of study or research directly related to his
work in the University or to make a special study of the various aspects of University organization and
methods of education.

Subject to the terms contained in this Clause, in respect of granting study leave with pay for acquiring
Ph.D. in a relevant discipline while in service, the number of years to be put in after entry would be a
minimum of two or the years of probation specified in the University Statutes concerned, keeping in
mind the availability of vacant positions for teachers and other cadres in colleges and universities, so
that a teacher and other cadres entering service without Ph.D. or higher qualification could be
encouraged to acquire these qualifications in the relevant disciplines at the earliest rather than at a later
stage of the career.

The paid period of study leave should be for three years, but two years may be given in the first
instance, extendable by one more year, if there is adequate progress as reported by the Research Guide.
Care should be taken that the number of teachers given study leave, does not exceed the stipulated
percentage of teachers in any Department/Centre. Provided that the Executive Council may, in the
special circumstances of a case, waive the condition of two years’ service being continuous.
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@iv)

v)

(vi)

(vii)

(viii)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

Explanation:

In computing the length of service, the time during which a person was on probation or engaged as a
Research Assistant may be reckoned provided:

(a) the person is a teacher on the date of the application;
(b) there is no break in service; and
(c) the leave is requested for undertaking the Ph.D. research work.

Study leave shall be granted by the Executive Council on the recommendation of the concerned Head
of the Department/Centre. The leave shall not be granted for more than three years in one spell, save in
very exceptional cases in which the Executive Council is satisfied that such extension is unavoidable on
academic grounds and necessary in the interest of the University.

Study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he is expected to return to duty after the expiry of study leave.

Study leave may be granted not more than twice during one’s career. Provided that, under no
circumstances, the maximum of study leave admissible during the entire service should not exceed five
years.

No teacher, who has been granted study leave, shall be permitted to alter substantially the course of
study or the programme of research without the prior permission of the Executive Council. In the
event, the course of study falls short of study leave sanctioned, the teacher shall resume duty
immediately on the conclusion of such course of study, unless a prior approval of the Executive
Council to treat the period of shortfall as ordinary leave has been obtained.

Subject to the provisions of sub-clauses (ix) below, study leave may be granted on full pay up to two
years extendable by one year at the discretion of the University.

The amount of scholarship, fellowship or other financial assistance that a teacher, granted study leave,
has been awarded will not preclude his being granted study leave with pay and allowances but the
scholarship, etc., so received shall be taken into account in determining the pay and allowance on which
the study leave may be granted. The Foreign scholarship/fellowship would be set off against pay only if
the fellowship is above a specified amount, which shall be determined by the UGC, from time to time,
based on the cost of living for a family in the country in which the study is to be undertaken. In the case
of an Indian fellowship, which exceeds the salary of the teacher, the salary would be forfeited.

Subject to the maximum period of absence from duty on leave not exceeding three years, study leave
may be combined with earned leave, half-pay leave, extraordinary leave or vacation, provided that the
earned leave at the credit of the teacher shall be availed of at the discretion of the teacher. A teacher,
who is selected to a higher post during study leave, will be placed in that position and get the higher
scale only after joining the post.

A teacher granted study leave shall on his return and re-joining the service of the University may be
eligible to the benefit of the annual increment(s) which he would have earned in the course of time if he
had not proceeded on study leave. No teacher shall however, be eligible to receive arrears of
increments.

Study leave shall count as service for pension/contributory provident fund, provided the teacher joins
the university on the expiry of his study leave.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not availed of within 12
months of its sanction.

Provided that where study leave granted has been so cancelled, the teacher may apply again for such
leave.

A teacher availing himself of study leave shall undertake that he shall serve the University for a
continuous period of at least three years to be calculated from the date of his resuming duty on expiry
of the study leave.

After the leave has been sanctioned, the teacher shall, before availing himself of the leave, execute a
bond in favour of the University, binding himself for the due fulfilment of the conditions laid down in
sub-clause above and give security of immovable property to the satisfaction of the Finance Officer or a
fidelity bond of an insurance company or a guarantee by a scheduled bank or furnish security of two
permanent teachers for the amount which might become refundable to the University in accordance
with sub-clause (xiv) above.
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9.2.10

9.2.11

9.2.12

9.2.13

9.2.14

9.2.15

(xvi)  The teacher shall submit to the Registrar, six monthly reports of progress in his studies from his
Supervisor or the Head of the Institution. This report shall reach the Registrar within one month of the
expiry of every six months of the study leave. If the report does not reach the Registrar within the
specified time, the payment of leave salary may be deferred till the receipt of such report.

Sabbatical/Academic Leave

@) Permanent, whole-time teachers of the University who have completed seven years of service as
Associate Professor or Professor may be granted sabbatical leave to undertake study or research or
other academic pursuit solely for the object of increasing their proficiency and usefulness to the
University and higher education system.

(i1) The duration of leave shall not exceed one year at a time and two years in the entire career of a teacher.
(ii) A teacher, who has availed himself of study leave, would not be entitled to the sabbatical leave.

Provided further that sabbatical leave shall not be granted until after the expiry of five years from the
date of the teacher’s return from previous study leave or any other kind of training programme of
duration one year or more.

@iv) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to his immediately prior to his proceeding
on sabbatical leave.

v) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular appointment
under another organization in India or abroad. He may, however, be allowed to accept a fellowship or a
research scholarship or adhoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies, provided that in such
cases the Executive Council may, if it so desires, sanction sabbatical leave on reduced pay and
allowances.

During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher re-joins the University on the expiry of his leave.

Maternity Leave

@) Maternity Leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to
be availed of twice in the entire career. Maternity Leave may also be granted in case of miscarriage
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.

(i1) Maternity Leave may be combined with Earned Leave, Half-pay Leave or Extraordinary Leave, but
any leave applied for in continuation of Maternity Leave may be granted only if the request is
supported by a medical certificate.

Child Care Leave

Women teachers having minor children may be granted leave up to two years for taking care of their minor
children. Child Care Leave for a maximum period of two years (730 days) may be granted to the women
teachers during entire service period in lines with Central Government women employees. In cases, where the
Child Care Leave is granted for more than 45 days, the University may appoint a part time / guest substitute
teacher with intimation to the UGC.

Paternity Leave

Paternity Leave of 15 days may be granted to male teachers during the confinement of their wives, and such
leave shall be granted only up to two children.

Adoption Leave

Adoption Leave may be granted to teachers in accordance with the rules of the Central Government in this
regards.

Quarantine Leave

(6] Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an
infectious disease in the family or household of a teacher.
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(i1) Quarantine leave may be granted on medical certificate for a period not exceeding 21 days. In
exceptional cases this limit may be raised to thirty days. Any leave necessary for quarantine purposes in
excess of this period shall be treated as ordinary leave. Quarantine leave may be combined with earned
leave, half pay leave or extraordinary leave.

(iii) A teacher on quarantine leave shall not be treated as absent from duty and his pay shall not be affected.

9.3. Authorities empowered to sanction Leave

(a) Leave shall be sanctioned by the Competent Authority as specified in the following Table, to the extent
of its power indicated therein, and the Competent Authority shall, before sanctioning the leave, ensure
that the leave asked for is admissible and, in the case of leave debitable to the Leave Account, is at the
credit of the teacher concerned. All cases for sanction of leave in excess of the limits laid down in the
said Table, shall be submitted to the Executive Council for orders -

SL Kind of Leave Sanctioning Authority Extent of Power
No. 1) (2) 3)
1. Casual Leave and Special Casual Leave
of :-
(a) Deans Vice-Chancellor Full
(b) Heads of Departments/Centre Dean of Schools Full
(c) Faculty members Head of Department/ Centre Full
2. Duty Leave Full
3. Earned Leave Vice-Chancellor Full
4. Half Pay Leave Full
5. Commuted Leave Full
6 Extraordinary Leave Vice-Chancellor 90 days*
’ *Subject to EC approval Executive Council Full
7. Leave Not Due Vice-Chancellor Full
8. Study Leave Executive Council Full
9. Sabbatical/Academic Leave Full
10. Maternity Leave Full
11. Child Care Leave ) Full
- Vice-Chancellor
12. Paternity Leave Full
13. Adoption Leave Full

(b) Where the Vice-Chancellor is empowered to sanction any leave, other than Extraordinary Leave (for 90
days) or Leave Not Due, he may, by general or special order, delegate his power to sanction such leave to
the Pro-Vice-Chancellor or the Dean of the School concerned.

ORDINANCE - 10
MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES
(Act Section 28 (1) (0); Statute 23(2))

The employees of the University, other than teachers and other academic staff, shall be grouped in to Group A,B and C
category and such other categories as classified by Govt. of India from time to time.

The age, qualifications and method of recruitment for appointment to various posts in the university shall be such as may
be prescribed in the Recruitment Rules (RR) or as determined by the Executive Council from time to time by the
University.

The emoluments of these employees shall be as prescribed by Govt. of India / UGC from time to time.

10.1

SELECTION COMMITTEE

The Selection Committee shall comprise of the following:
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(i) Selection Committees for the posts of Group A & B

(Other than Statutory positions)

Vice-Chancellor / Pro-Vice-Chancellor* (* in the absence of Vice-
Chancellor) or nominee of the Vice-Chancellor not below the rank of
Professor.

Chairman

One member from amongst the members of the Executive Council to be
nominated by the Executive Council.

Member

Two experts not in service of this University to be nominated by the Vice-
Chancellor from a panel approved by the Executive Council.

Member

An academician representing SC / ST / OBC / Minority / Women /
Differently-abled categories, to be nominated by the Vice-Chancellor, if any
of the candidates representing these categories is the applicant, and if any of
the above members of the Selection Committee do not belong to that
category.

Member

The Head of the Department/Centre/Unit concerned not below the rank of
Professor.

Member

6

Registrar

(Member - Secretary)

Note : Out of Sl. No. 2 & 3 presence of two persons is essential. The quorum shall be of four persons.

(ii) Selection Commiittee for the posts of Group C

1. | Registrar Chairman
2. | One expert not in service of this University, to be nominated by the Vice-Chancellor Member
3. | An academician representing SC/ST/OBC/ Minority / Women/Differently-abled Member
categories, to be nominated by the Vice-Chancellor, if any of the candidates
representing these categories is the applicant, and if any of the above members of the
Selection Committee do not belong to that category.
4. | Head of the concerned Department/Centre/Unit or Expert (of not below the rank of Member
Associate Professor/Deputy Registrar/Deputy Librarian) in service of the University to
be nominated by the Vice-Chancellor.
5. | Deputy Registrar (to be nominated by the Vice-Chancellor). (Member -
Convenor)
Note: Out of SI. No. 2 & 3 presence of one person is essential. The quorum shall be of three persons.
10.2 The manner adopted for selection of A, B & C category:-

(i) (a) The candidates for selection to the posts of Group A & B & C will be selected by Selection Committee

through personal interview.

(b) University may also conduct competitive written test/trade test/technical test
posts as may be prescribed in the RR or Regulations framed for it.

for the selection of such

(c) A reasonable number of candidates shall be picked-up for interview on the basis of marks obtained in

the written test, in order of merit, of the vacancies to be filled-up.

(i) The Chairman will be entitled to vote at the Selection Committee meeting and
in case of a tie.

shall have a casting vote

(ii1) The recommendations of the Selection Committee in respect of the posts of groups A & B will be
submitted to the Executive Council and orders of appointments will be issued only after the approval of

the Executive Council.

@iv) The Vice-Chancellor may be authorized by the Executive Council to make appointments on the basis of

the recommendations of the Selection Committee to the posts of Groups B & C.

) The rules and procedures prescribed by the Govt. of India in respect of the reserved categories shall be
followed as provided in Section 7 of the University Act and as prescribed by the GOI from time to time.
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(vi)

(vii)

(viii)

(ix)

(69)
(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xxi)

(xxit)

The rules of Govt. of India in regard to Pay & Allowances, Leave, Pension and P.F. shall be followed
subject to amendments if any, from time to time.

The Vice-Chancellor may constitute the Screening Committee to decide the eligibility of candidates and
for deciding the criteria for short-listing the candidates to be called for test and/or interview.

The Selection Committee may decide its own method of evaluating the performance of the candidates in
interview.

If two or more candidates are selected, the recommendations shall be made in order of merit of the
selected candidates.

No recommendation should be made by the Selection Committee with a condition attached to it.

The relaxation in age, qualification etc., shall be applicable to the SC/ST, OBC, physically challenged
candidates as per rules of GOL.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any of the
prescribed conditions relating to qualifications, age etc., it shall be so stated and recorded.

No person recruited as a member of non-teaching staff shall be entitled for any pay protection/additional
increments. However, a person so recruited may be entitled to pay protection/additional increments, if so
recommended by the Selection Committee and approved by the Executive Council.

Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments accordingly.

The prescribed qualifications and experience will be minimum and the mere fact that a candidate
possessing the same will not entitle him for being called for interview. The University will have the right
to restrict the candidates to be called for interview to a reasonable number on the basis of qualifications
and experience higher than the minimum prescribed or by any other condition that it may deem fit.

The in-service candidates should apply through proper channel. The conditions of age and experience
will be relaxed for in-service candidates, on the recommendations of the Selection Committee as per
rules of GOI.

Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent to return
single second class railway fare towards journey expenses on production of proof.

The Chairman shall have the power to lay-down the procedure in respect of any matter not mentioned in
the Act/ Statute/ Ordinance.

Canvassing in any form on behalf of any candidate will disqualify such candidate and he will be further
liable to action in accordance with the law.

The Selection Committee’s recommendations, when approved shall remain valid for a period of one year
from the date of such approval.

The application forms will be sold and the registration fee collected as prescribed by the University from
time to time. The SC/ST /Physically Handicapped candidates and in—service candidates of CUB need not
pay registration fee.

In cases of any disputes, any suites or legal proceedings against the University, the territorial jurisdiction
shall be restricted to the High Court in whose jurisdiction the University is located.

10.3 DEPARTMENTAL PROMOTION COMMITTEE
@) SCHEDULE -I Group-‘C’

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts with the
maximum grade pay of Rs.2,800/- (or the equivalent slab in the revised scale) or below be as follows:

(a) Registrar - Chairman

(b) Dean of School or Head of the Department/Centre/Unit concerned

(c) Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of
whom shall be of SC/ST category, a woman and a minority community person in case any of the candidates
appearing for the posts belong to such categories and such representation is already not made by virtue of the
other members.

(d) Deputy Registrar (to be nominated by the Vice-Chancellor) — Member Secretary



[ 97T I-EvE 4] RA T TS ¢ ST 157

(ii)

(a)

(b)

()
(d)

©)

(a)

(b)

©
(d)

(e)

SCHEDULE -II (GROUP A & B)

GROUP B

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the
grade pay of Rs.4,800/- (or the equivalent slab in the revised scale) or below be as follows:

Pro-Vice-Chancellor ... Chairman
(or senior most Dean in case PVC is not available)

Two members of the Executive Council of whom at least one in the service of the University to be nominated
by the Vice-Chancellor

Head of the Department/Centre/Unit concerned

Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates
appearing for the posts belong to such categories and such representation is already not made by virtue of the
other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)
Registrar ................. Member Secretary
GROUP A

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding the
grade pay of Rs.4,600/- (or the equivalent slab in the revised scale) or below be as follows:

Vice-Chancellor - Chairman
(or PVC in case VC is not available)

Two members of the Executive Council of whom at least one in the service of the University to be nominated
by the Vice-Chancellor

Head of the Department/Centre/Unit concerned

Two persons who are not in the service of the University to be nominated by the Vice-Chancellor, one of
whom shall be SC/ST category, a woman and a minority community person in case any of the candidates
appearing for the posts belong to such categories and such representation is already not made by virtue of the
other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

Registrar - Member Secretary

104 PROMOTION POLICY

11.1

11.2

Promotional avenues to the non-teaching staff shall be in accordance with the Rules as determined by the
Executive Council.

ORDINANCE - 11
CONDITIONS OF SERVICE OF NON-TEACHING STAFF
(Act Section 28 (1) (0); Statute 23, 24 & 25)
APPLICATION AND DEFINITION

Extent of application

These rules shall apply to the employees of the University other than University teachers and such other
employees as may be specially exempted by the Executive Council.

Definitions and Interpretations
Unless the context otherwise required the various terms are used in the Rules in the sense explained below:

@) Average Pay : means the average monthly pay earned during the 10 complete months immediately

preceding the month in which the event occurs which necessitates the calculation of average pay.

(i) Cadre : means the strength of a service or a part of a service sanctioned as a separate unit.
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(iii)

(iv)

)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xxi)

(xxit)

(xxiii)

Compensatory Allowance: means an allowance granted to meet personal expenditure necessitated by
the circumstances in which duty is performed. It includes a travelling allowance.

Duty : Duty includes service on probation provided that such service is followed by confirmation;
Employee: means a University Employee.

Fee : means recurring or non-recurring payment to an employee from a source other than the funds of
the University; whether made directly to an employee or indirectly through the intermediary of the
University.

Honorarium : means recurring or non-recurring payment granted to an employee from the funds of the
University as remuneration for special work of an occasional or intermittent nature.

Foreign Service : means service in which an employee receives his substantive pay with the sanction of
the University from a source other than the funds of the University.

Joining Time : means the time allowed to join a new post or to travel to or from a station to another to
join a post.

Leave Salary : means the monthly amount paid by the University to an employee who is on leave.

Lien : means the title of an employee to hold substantively either immediately, or on the termination of
a period or periods of absence, a permanent post, including a tenure post, to which he has been
appointed substantially.

Month : means a calendar month. In calculating a period expressed in terms of months and days,
complete calendar month, irrespective of the number of days in each, should first be calculated and the
odd number of days calculated subsequently.

Officiating : An employee may officiate in a post when he performs the duty of a post on which
another person holds a lien. An employee may also officiate in a vacant post on which no other
employee holds the lien.

Pay : means the amount drawn monthly by an employee as:-

(a) The pay other than special pay or pay granted in view of his personal qualifications, which has
been sanctioned for a post held by him substantively or in an officiating capacity or to which
he is entitled by his position in a cadre; and.

(b) Special pay and personal pay.
Personal Pay : means additional pay granted:-

(a) to save an employee from loss of substantive pay in respect of a permanent post, other than a
tenure post, due to revision of pay or to any reduction of such substantive pay, otherwise than
as a disciplinary measure; or

(b) in exceptional circumstances on other personal considerations.

Probation : A person on probation on a post is one appointed to a post for determining his fitness for
eventual substantive appointment to the post.

Special Pay : means an addition of the nature of pay, to the emoluments of a post or of an employee
granted in consideration of:-

(a) the specially arduous nature of the duties; or
(b) a specific addition to the work or responsibility.
Permanent post : means a post carrying a definite rate of pay sanctioned without limit of time.

Subsistence allowance : means monthly allowance given to an employee who is not in receipt of pay or
leave salary.

Substantive pay : means the pay other than special pay or personal pay or any other emoluments
classified as pay which an employee is entitled to on account of a post to which he has been appointed
substantively.

Temporary post : means a post carrying a definite rate of pay sanctioned for a limited time.
Time scale pay : means pay, which rises by periodical increments from a minimum to a maximum.

Travelling allowance : means an allowance granted to an employee to cover the expenses which he
incurs in travelling in the interests of the University.
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11.3

(xxiv)

(xxv)

(xxvi)

(xxvii)

(xxviii)

(xxix)

The University : means the Central University of Bihar.

Authority : means except in the case of any reference to an authority of the University as defined in the
Act, an officer, functionary, employee or other person who, or a body which, exercises any
administrative, adjudicatory or advisory jurisdiction, power or control, or performs any function or
duty, or fulfils any responsibility, or determines any issue or matter, whether substantively or by
assignment or delegation for specified purposes.

Deputation : means the temporary assignment or transfer of an employee by the University, with his
consent —

D to a post or service outside his cadre but within the University; or

2) arrangement of the University with such entity, subject to the rules laid down in respect of the
entities that may make any such requisition or with which such agreements or arrangements
may be made by University:

Provided that the said rules shall be laid down, in the case of the

University, by the Executive Council on the basis of the corresponding rules laid down by the
Executive Council for the University;

EXPLANATION:

In these Rules, deputation under item (1) is generally referred to as “local deputation” and
deputation under item (2) is generally referred to as “foreign service”.

Executive Council : means the Executive Council of the University, and any reference to the Executive
Council shall be construed always in relation only to the employees of the University, except where the
Executive Council is empowered by any of these Rules to lay down provisions applicable to employees
of the University.

Sexual harassment : means any kind of objectionable behaviour towards a woman that is incompatible
with her dignity, honour or personal freedom, and includes such unwelcome sexually determined
behaviour, whether directly or otherwise, by any person, either individually or in association with other
persons, as physical contact and advances, remarks or gestures with sexual connotations, a demand or
request for sexual favours, showing pornographic materials or otherwise subjecting to sexually
offensive materials, or any other unwelcome physical, verbal or non-verbal conduct of a sexual nature;

Vice-Chancellor : means the Vice-Chancellor of the University and, except where provided otherwise
in any Rule, any reference to the Vice-Chancellor shall always be construed in relation only to the
employees of the University

General Conditions of Service

Posts, Recruitment and Appointments:

ey

2

3

“)

Categorisation of posts: Cadres and the posts under the University shall be as specified in Annexure — I
to these rules.

Qualifications for appointment: The qualifications for appointment to the posts in various cadres in the
University shall be such as may be prescribed by the Govt. of India/UGC.

Fitness:

a) Appointment of persons by direct recruitment for period of more than 12 months shall be
subject to their being found medically fit by the Medical Officer of the University or any other
Medical Officer authorised for the purpose.

b) The persons appointed on part-time basis will also be required to produce Medical Certificate
of fitness in the same manner and under the same conditions as applicable to whole time
employees.

c) No person shall be appointed to any post unless the appointing authority is satisfied that he

possesses good character and antecedents.
Methods of Recruitment:
Recruitment to the posts may be made:
@) by direct recruitment;

(ii) by promotion;
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5) Recruitment by Promotion:
(6] Appointment to a post in any grade by promotion shall be made, whether in a permanent or
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11.5

11.6

11.7

11.8

officiating capacity, from amongst employees serving in posts in the next lower grade.

(ii) Every appointment by promotion shall be on the basis of merit and record of service due
regard being paid to seniority.

Appointments:

@) Appointments to the posts shall be made by the Executive Council on the recommendations of
Selection Committees appointed for the purpose from time to time.

(ii) The age, educational and other qualifications for appointment to the post and the methods of
recruitment shall be as prescribed by Govt. of India/UGC.

Provided that the Rules laid down by the Government of India for reservation of certain percentage of
posts in respect of candidates belonging to Scheduled Castes, Scheduled Tribes, OBC and Persons with
Disabilities shall apply mutatis mutandis to such posts as are to be filled by direct recruitment.”

Ad hoc Appointments:

Notwithstanding anything contained in the above rules, the Executive Council may by a general or special order
and subject to such conditions as it may specify in such order delegate to any authority in the University the
power to make ad hoc appointments.

Appointments in the place of employees dismissed, removed or reduced:

Where an employee has been dismissed, removed or reduced from any cadre in the service, no vacancy caused
thereby or arising subsequently in such cadre in the service shall be substantively filled to the prejudice of such
person until the appeal, if any, preferred by him against such dismissal, removal or reduction is decided, and
except in conformity with such decision or until the time allowed for preferring an appeal has expired, as the
case may be,

Employees absent from duty:

The absence of an employee of the University from duty, whether on leave or on foreign service or on
deputation or for any other reason and whether his lien in a post borne on the cadre of the service is suspended
or not, shall not, if he is otherwise fit, render him ineligible on his return:

(a) for re-appointment to a permanent or officiating vacancy in the cadre of post on which he may be on
probation;
(b) for promotion from a lower to a higher category in the service, as the case may be, in the same manner

as if he had not been absent. He shall be entitled to all privileges in respect of appointment, seniority,
probation and confirmation which he would have enjoyed but for his absence subject to his completing
satisfactorily the period of probation on his return.

() (1) No permanent employee shall be granted leave of any kind for a continuous period exceeding five
years.

(i1)) When an employee does not resume duty after remaining on leave for continuous period of three
years, or whether an employee after the expiry of his leave remains absent from duty, otherwise than on
foreign service or on account of suspension, for any period which together with the period of the leave
granted to him exceeds three years his lien shall unless the Executive Council in view of the
exceptional circumstances of the case otherwise determines be deemed to have terminated and he shall
cease to be in the University service.

Tenure
Probation and confirmation:

(1) Every person appointed permanently to a post under the University after the commencement of these rules,
whether by promotion or by direct recruitment shall be on probation in such post for a period of two years.

(2) Where a person appointed to a post under the University on probation is, during his period of probation,
found unsuitable for holding that post or has not completed his period of probation satisfactorily — the
appointing authority may:-

(6)) in case of a person appointed by promotion revert him to the post held by him immediately before such
appointment;
(ii) in case of a person appointed by direct recruitment terminate his services under the University without

notice;
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(3) Every person appointed to a permanent post under the University by promotion or by direct recruitment
shall, on satisfactorily completing his period of probation, be eligible for confirmation in that post.

(4) No employee shall be confirmed in any post unless-
(i) such post is permanent and no one else holds a lien on the post.
(ii) the service of the employee under the University is approved by the appointing authority.

(5) During the period of probation the employee of the University appointed on a permanent post shall not be
given permission to apply or appear for interview in any institution and other bodies outside the University.

Seniority:

The seniority of employees in a particular grade will be determined in accordance with the rules to be prescribed
by the Government of India from time to time.

Temporary and permanent service:

(1) An employee shall be a temporary employee of the University, until he is confirmed in a permanent post
under the University;

(i) An employee confirmed in permanent post under the University shall be a permanent employee of the
University.

Termination of Service:

D The services of a temporary employee may be terminated by the Executive Council/Chair of the
Executive Council on its behalf without assigning any reason -

@) During the period of probation including extended period of probation following the first
appointment, at any time without notice; and

(ii) If the appointment is temporary at any time by a notice of one month in writing given by the
appointing authority to the employee or forth-with by payment to him of a sum equivalent to
the amount of his pay plus allowances for the period of the notice at the same rates at which
he was drawing them immediately before the termination of his service, or as the case may be,
for period by which such notice falls short of one month.

2) The Service of a permanent employee may be terminated by a notice of three months or on payment of
pay plus allowances drawn by him immediately before the termination of his service for such period as
the notice falls short of three months, or without notice on payment of three months’ pay plus
allowances drawn by him immediately before the termination of his service, if the post in which he was
confirmed is abolished.

3) An employee who is given notice of termination of service under clause (2) may be granted, during the
period of notice, such earned leave, as may be admissible to him, and where the leave so admissible
and granted is more than three months, his services shall be terminated on the expiry of such leave.

Retirement

(1) The age of retirement of the member of the administrative and other staff of the University (except
Registrar, Controller of Examinations & Finance Officer) in its permanent whole time service shall be
on the completion of the age of 60. The Registrar, Controller of Examinations & Finance Officer in its
permanent whole time service shall retire at the age of 62 years*.

Provided that the Executive Council may, on the recommendation of the Vice-Chancellor, in very
exceptional cases and in the interest of the University, re-employ any such person for a total period of
not more than 2 years but not exceeding six months at a time.

2 Notwithstanding the provisions of sub-clause (1) above, an employee shall be retired:-
@) On his being declared medically unfit for service by a Medical Board to be appointed by the
Executive Council in this behalf, or
(i1) On the imposition of the penalty of compulsory retirement.
Resignation:

Subject to the acceptance of resignation by the Competent Authority, a permanent/temporary employee may, by
notice of three months/one month in writing addressed to the appointing authority resign from the service of the
University, or by payment of a sum equivalent to the amount of his pay plus allowances for the period of the
notice at the same rates at which he was drawing them immediately before the acceptance of his resignation:
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Provided the appointing authority may if it deems proper in any case permit a permanent/temporary employee to
resign the service on notice of less than three months/one month.

Miscellaneous
Special provision for existing employees:

Every person holding a post under the University at the commencement of these rules shall, on such
commencement be deemed to have been appointed under the provision to these rules to the corresponding post
and shall draw the pay drawn by him immediately before such commencement, provided that he may on his
option, to be exercised, within 3 months of the date of enforcement of these rules may continue to be governed
by the existing rules in force prior to that date.

Service Books and Character Rolls:

(6)) The University shall maintain a Service Book and a Character Roll/Confidential Report for each
employee in such form as may be prescribed by the Executive Council.

(i) The entries in the Service Book of an employee shall be authenticated by an Officer authorised in this
behalf by the Vice-Chancellor.

Annual Performance Appraisal Reports (APARs):

(a) Such authorities of the University as may be prescribed by the Executive Council shall report
confidentially each year in the form prescribed by the University on the work and conduct of the
employee who had served under them for periods not less than three months in the financial year
immediately preceding and forward their reports to the Registrar not later than 30" April.

(b) The Reviewing Officer, the next higher authority, will have the discretion to determine which
unfavourable report or portions thereof are weighty enough to be communicated to the officer reported
against. All adverse entries made in APAR shall be communicated within three months period to the
officials concerned. Any representation against the adverse remarks will have to be made within 15
days from the receipt of APAR and would lie to the next higher authority other than the Reviewing
Officer.

Tests or Examinations:

University employees shall be required to pass such departmental and other tests or examinations as may be
prescribed by the Executive Council. The Executive Council may also lay down rules regarding the periods
within which the tests should be passed, the consequences of not passing the tests and other cognate matters.

Residuary conditions of Service:

Any matter relating to the conditions of service of an employee for which no provision is made in these rules
shall be determined by the Executive Council.

Power to relax:

Notwithstanding anything contained in these rules, the Executive Council may, in the case of any employee,
relax any of the provisions of these rules to relieve him of any undue hardship arising from the operation of such
provisions, or in the interests of the University.

Removal of doubts:

Where a doubt arises as to the interpretation or application of any of the provisions of these rules, the matter will
be referred to the Executive Council for decision, which shall be final.

PAY AND ALLOWANCES
Scales of Pay:

The scales of pay for the posts in the University service shall be as specified from time to time by the
University.

Initial Pay:

An employee shall, on his appointment to a post on a time-scale of pay, draw pay at the minimum of the time-
scale unless the appointing authority decides that he shall draw pay at any higher stage:-

Provided that, when such appointment is made by promotion; the employee may be given an option for fixation
of him pay as under:-
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(a)  Either him initial pay may be fixed in the higher post by increasing him pay by one increment in
the lower scale and him salary fixed in the higher scale at the stage next above without any
further review on accrual of increment in the pay scale of the lower post, or

(b)  Him pay on promotion may be fixed initially in the higher scale at the stage next above, the pay
he was drawing in lower post, which may be re-fixed on the date of accrual of next increment in
the scale of pay of the lower post as indicated at (a) above i.e. from 1* July of the year. If the
pay is fixed under (b) above, the next date of increment will fall due on completion of 12
months’ service on the next 1* of July in the new scale from the date of fixation of him pay, if
otherwise admissible.

(The employee shall, however, have an option for fixation of his pay).The option must be exercised in writing
within one month of the date of promotion. Option once exercised shall be final.

(i1) Provided further that if he had previously served in the same post or in any other post or in any other
post under the University on the same or identical time-scale of pay and was drawing pay higher than
the pay admissible to him under clause (i) he shall draw such higher pay and the period of him duty in
such post on such pay shall also count for purpose of increment in the higher post.

Increments:

@) An increment shall ordinarily be drawn as a matter of course unless it is withheld by the Executive
Council, if the conduct of the employee has not been good or his work has not been satisfactory.

(ii) Where an efficiency bar is prescribed in the time-scale the increment next above the bar shall be given

to an employee with specific sanction of the Vice-Chancellor/Pro-Vice-Chancellor.

Service counting for Increment:

The following service shall count for increment on the time-scale of post :-

(1)

(ii)
(iif)
(iv)

duty in that post or any other post of the same or higher grade, whether continuous or not:
duty in an equivalent or higher post in foreign service;
duty on a temporary post and on probation; and

leave other than extra-ordinary leave.

Provided that the sanctioning authority may direct that extraordinary leave shall also count for increments, if it
is satisfied that such leave was taken on account of illness or for any other cause beyond the control of the
employee.

Pay during suspension:

1.

An employee under suspension shall, during the period of suspension, draw subsistence allowance,
equivalent to half the rate of pay which is admissible to him immediately before the commencement of
the suspension and such compensatory allowances admissible from time to time on the basis of pay
which he was in receipt on the date of suspension, subject to fulfilment of other conditions laid down
for the drawal of such allowances.

Provided that where the period of suspension exceeds three months, the authority which made or is
deemed to have made the order of suspension, shall be competent to vary the amount of subsistence
allowance for any period subsequent to the period of the first three months as follows:-

@) the amount of subsistence allowance may be increased by a suitable amount, not exceeding
50% of the subsistence allowance admissible during the period of the first three months, if in
the opinion of the said authority the period of suspension has been prolonged for reasons to be
recorded in writing not directly attributable to the University employee;

(ii) the amount of subsistence allowance may be reduced by a suitable amount, not exceeding
50% of the subsistence allowance admissible during the period the first three months, if in the
opinion of the authority, the period of suspension has been prolonged due to the reasons to be
recorded in writing , directly attributable to the University employee;

(iii) the rate of dearness allowance will be based on increased or, as the case may be, the decreased
amount of subsistence allowance admissible under sub-clauses (i), (ii) above.

No payment under sub-rule (i) shall be made unless the University employee furnishes a certificate that
he is not engaged in any other employment, business, profession or vocation:
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Provided that in the case of a University employee dismissed, terminated from service or compulsorily
retired form service who is deemed to have been placed or to continue to be under suspension from the
date of such dismissal or termination of service or compulsory retirement and who fails to produce
such a certificate for any period or periods during which he is deemed to be placed or to continue to be
under suspension, he shall be entitled to the subsistence allowance and other allowances equal to the
amount by which his earnings during such period or periods as the case may be, fall short of the
amount of subsistence allowance and other allowances that would otherwise be admissible to him;
where the subsistence allowance and other allowances admissible to him are equal to or less than the
amount earned by him, nothing in this provision shall apply to him.

The permissible deductions from the subsistence allowance will be of the following two categories:-
(a) Compulsory deductions.
(b) Optional deductions.

Compulsory deductions:

(6] Income-tax (provided the employee’s yearly income calculated with reference to subsistence allowance
is taxable).

(i1) House Rent and allied charges, i.e. electricity, water, furniture etc.

(iii) Repayment of loans and advances other than from Provident Fund taken from the University at such

rates as the Vice-Chancellor may decide.
(iv) Subscription to GIS.
Optional deductions:

The deductions falling under this category should not be made except with employee’s written consent:-

@) Premium due on Life Insurance Policies.

(i1) Amount due to Co-operative Stores and Co-operative Credit Societies.

(ii1) Refund of advance taken from Provident Fund. The deductions of the following nature should not be
made from the subsistence allowance.
(a) Subscription to Provident Fund.
(b) Recovery of loss to University for which an employee is responsible.

Special pay, personal pay, honorarium and fee:

The University may sanction to an employee in any special circumstances, such special pay, personal pay,
honorarium or fee and on such conditions as it may deem fit.

Drawal of Pay:

@) An employee shall be entitled to draw the pay of the post to which he is appointed from the date on
which he assumes charge of the post.

(i1) Pay in respect of any month shall become payable on or after the first working day of the following
month.

(ii1) An employee resigning from the service of the University without the notice prescribed shall not,

unless the Vice-Chancellor directs otherwise, be allowed to draw pay due but not drawn.
Compensatory Allowances

The employees will be eligible to House Rent Allowance, Transport Allowance and other allowances as
sanctioned by the University according to the rules in force from time to time.

Notwithstanding anything contained in these Ordinances, the Vice-Chancellor shall have the right to take
decisions regarding any urgent matter or problem of impending nature in respect to the provisions contained
herein before, and the Vice-Chancellor shall report the matter to the Executive Council in its next meeting.
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Annexure-‘I’
ANNEXURE TO THE RULES IN THE SCHEDULE TO ORDINANCE-11
(See clause 11.3(1))
CLASSIFICATION OF POSTS

1. The classification of posts of employees governed by these Rules shall be as follows:
S1 e Classification of
No. Description of Post Post
1 A Central Civil post carrying the following grade pays: Group A
Rs. 12000, Rs. 10000, Rs. 8900 and Rs. 8700 in the scale of pay of Rs. of Rs. 37400-
67000 in Pay Band-4 and Rs. 7600, Rs. 6600 and Rs. 5400 in the scale of pay of Rs.
15600-39100 in Pay Band-3.
2 A Central Civil post carrying the following grade pays: Group B
Rs. 5400, Rs. 4800, Rs. 4600 and  Rs.4200 in the scale of pay of Rs.  9300-34800 in
Pay Band-2.
3 A Central Civil post carrying the following grade pays: Group C
Rs. 2800, Rs. 2400, Rs. 2000, Rs. 1900 and Rs. 1800 in the scale of pay of Rs. 5200-
20200 in Pay Band-1
4 A Central Civil post carrying the following grade pays: Group D
Rs. 1300, Rs. 1400, Rs. 1600, and Rs. 1650 in the scale of pay of Rs. 4440-7440 in IS |  (till the posts are
Scale. upgraded)
2. The classification specified in clause 1 may be revised or elaborated as prescribed by Govt. of India/UGC from
time to time.
Annexure-‘IT
FORM OF AGREEMENT (CONTRACT OF SERVICE) WITH THE UNIVERSITY
AGREEMENT MADE this ___ day of the Month of in the Year
between
of the first part
(hereinafter called ‘the )
And

the Central University of Bihar, of the other part
(hereinafter called ‘the University’):

WHEREAS, in accordance with the provisions of the Central Universities Act, 2009 (hereinafter called “the
Act”), and the Statutes, the Ordinances and the Regulations made thereunder (hereinafter called “the “the Statutes”, “the
Ordinances” and “the Regulations”, respectively),

has been appointed to the post of of the University, with effect from the date he takes charge
of the duties of the said post by the University

And

has accepted the said appointment,

IT IS HEREBY AGREED as follows —

1. That the hereby undertakes to exercise the powers assigned to him by the provisions of
the Act, the Statutes, the Ordinances and the Regulations, as amended from time to time, in accordance with the
conditions laid down for such exercise by the said provisions, and to perform and fulfil such functions and
duties in, and for, the University, as may be required of, or entrusted to, him, under the said provisions and also
under the rules made, or directions issued, from time to time, by the authorities of the University in matters in
respect of which they are empowered, by the said provisions, to make such rules or issue such directions:
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PROVIDED that the shall be on probation for a period of two years in the first instance
and the Executive Council of the University may in its discretion extend such period of probation by one year:

PROVIDED FURTHER that the shall be bound by such terms and conditions of service,
and shall be entitled to such benefits in respect of pay, allowances, leave and other facilities and incidents of
service, and to such terminal benefits, as laid down by or under the said provisions, and shall retire in
accordance with the said provisions: PROVIDED ALSO that in respect of any matter which has not been
provided for in this Agreement, the shall be governed by the said provisions and, where
any such matter has also not been provided for in the said provisions, by the rules of the Central Government for
the time being in force.

That the scale of pay attached to the post to which the is appointed shall be
Rs. , as revised by the competent authority from time to time, along with such
allowances as may be admissible from time to time in accordance with the rules of the University.

That the hereby undertakes to submit himself/herself to the Vice-Chancellor of the
University, and to such other officer or officers under whom he may, for the time being, be placed by the Vice-
Chancellor or the authorities of the University, in accordance with the provisions of the Act, the Statutes,
the Ordinances and the Regulations, and shall obey, and to the best of him ability carry out, the lawful directions
of any officer, authority or body of the University, to the authority whereof he is, while this Agreement is in
force, subject, under the said provisions.

That the hereby undertakes to abide by and conform to the rules of conduct, as amended
from time to time, laid down for salaried officers or administrative staff by the Statutes, the Ordinances and the
Regulations, and any information obtained by him during or in connection with him service and the work upon
which he is engaged shall be treated as secret and confidential and he shall be deemed in all respects to be subject
to the Indian Officials Secrets Act, 1923, as amended from time to time.

That the employee recruited as a member of non-teaching staff shall not be entitled for any pay
protection/additional increments. However, the teacher so recruited may be entitled to pay protection/additional
increments, if so recommended by the Selection Committee and approved by the Executive Council.

That on the termination of this Agreement for whatever cause, the shall deliver up to the
University all records, property and other goods and articles belonging to the University that may be in his
possession.

That the mutual rights and obligations of the parties hereto shall, in all matters, be governed by the provisions of
the Act, the Statutes, the Ordinances and the Regulations, for the time being in force, which shall be deemed to be
incorporated herein and shall be as such a part of this Agreement as if they were reproduced herein.

You shall be required to serve at the University Campus anywhere in the State of Bihar.

IN AFFIRMATION WHERE OF the parties hereto affix their hands, and the party of the other part also affixes
his seal, to this Agreement, on the day and year first above written, and deliver the same, in the presence of the
witnesses who have affixed their signatures here in below.

Signature of the Registrar Signature of the

or other authorised Officer

representing the University

Witness No. 1 : Witness No. 2 :

Signature Signature
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ORDINANCE - 12
LEAVE RULES FOR NON- TEACHING STAFF
(Act Section 28 (1) (0); Statute 23)

General Principles:
Leave of any nature cannot be claimed as a matter of right.

The leave sanctioning authority may refuse or revoke leave of any kind, but cannot alter the kind of leave due
and applied for.

Leave of one kind taken earlier may be converted into leave of a different kind at a later date at the request of
the official and at the discretion of the authority who granted the leave. The employee should apply for such
conversion within thirty days of completion of the relevant spell of leave.

Conversion of one kind of leave into leave of a different kind is permissible only when applied for by the
official while in service and not after quitting service.

No leave of any kind can be granted for a continuous period exceeding five years except with the sanction of the
Executive Council.

An official on leave should not take up any service or employment elsewhere without obtaining prior sanction of
the Competent Authority.

Grant of Leave on Medical grounds.

(a) Those officers who proceed outside the Headquarter on duty, leave, etc., should produce the certificate
from Authorised Medical Attendant & staff may produce certificate from Registered Medical
Practitioner if there is no Authorised Medical Attendant available within a radius of 8 kms. of his
residence.

(b)  Where the employee finds it difficult to obtain Medical Certificate/Fitness Certificate from Central
Government Health Scheme/ Authorised Medical Attendant, the leave sanctioning authority may
consider grant of leave on the basis of the certificate from a Registered Medical Practitioner after taking
into account the circumstances of the case.

(c) In the case of hospitalization/indoor treatment permitted in a private hospital recognized under the
Central Government Health Scheme /Central Services (Medical Attendance) Rules, the employee may
produce Medical Certificate/Fitness Certificate from the authorized Doctor in such a hospital in case his
hospitalization/indoor treatment is on account of the particular kind of disease (e.g., heart, cancer, etc.)
for the treatment of which the concerned Hospital has been recognized. This relaxation is not
admissible in case of any day-to-day/outdoor treatment or indoor treatment in respect of any other
disease.

Leave sanctioning authority may secure second medical opinion, if considered necessary.

An employee who is on leave on medical certificate will be permitted to return to duty only on production of a
medical certificate of fitness from the Authorised Medical Attendant/Registered Medical Practitioner, as the
case may be.

Over-stayal of leave without proper sanction, will be debited against the HPL due and the excess treated as
Extra-Ordinary Leave. No leave salary is admissible for the entire period of over-stayal and the period of such
over-stayal will not count for increment, leave and pension.

Willful absence from duty after the expiry of leave renders the employee liable to disciplinary action.
Absence without leave not in continuation of any authorized leave will constitute an interruption of service.

Permanently incapacitated employees not to be invalided. An employee who has been permanently
incapacitated from service on account of mental or physical disability shall not be invalided or reduced in rank.
If he is not suitable for the present post, he could be shifted to some other post with the same pay scale and
service benefits. If not possible to adjust, he may be kept on a supernumerary post until a post becomes available
or his superannuation, whichever is earlier and no promotion shall be denied.

An employee prior to proceeding on leave must mention in the leave application, his full address where he will
be residing during the leave period.

Earned Leave:

Credit. — Credit will be afforded in advance at a uniform rate of 15 days on the 1* of January and 1% of July
every year. The credit to be afforded will be reduced by 1/10"™ of extraordinary leave availed and/or period of
dies non during the previous half-year, subject to a maximum of 15 days and to the extent of such credit only.
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2) Accumulation. — Earned leave can be accumulated up to 300 days in addition to the number of days for which
encashment has been allowed along with Leave Travel Concession.

3) While limiting the maximum of 300 days, where the balance at credit is 286-300 days, further advance credit of
15 days on 1* January/1* July will be kept separately and set-off against the Earned Leave availed of during that
half-year ending 30" June/31* December. However, if the leave availed is less than 15 days, the remainder will
be credited to the leave account subject to the ceiling of 300 days at the close of that half-year.

(@) The credit for the half-year in which an employee is appointed will be afforded at the rate of 2 %2 days for each
completed calendar month of service which he is likely to render in the calendar half-year in which he is
appointed.

5) The credit for the half-year in which a Government servant is due to retire or resigns for the service will be

afforded at the rate of 2 Y2 days for each completed calendar month in that half-year up to the date of
retirement/resignation.

(6) The credit for the half-year in which a Government servant is removed/dismissed from service or dies in service,
will be afforded at the rate of 2 %2 days per completed calendar month up to the end of the calendar month
preceeding the calendar month in which he is removed/dismissed/dies.

@) If a Government servant retires/resigns/is removed/is dismissed/dies in the middle of a calendar year, the earned
leave credited should be reduced at the rate of 1/10" of any extraordinary leave taken in that half-year and the
leave account regularized.

8) While affording credit, fraction of a day should be rounded off to the nearest day, e.g. 7 ¥2 days to be rounded as
8 days.
) Earned Leave on account of un-availed Joining Time. — Una-vailed Joined Time, i.e., the number of days

admissible (subject to a maximum of 15 days) reduced by the actual number of days availed, shall be credited to
the earned leave account subject to the following conditions :-

(a)  The employee is ordered to join the new post without availing full admissible joining time; or

He proceeds alone to the new place and joins the post without availing full joining time and takes his
family later within the permissible time for claiming travelling allowance for the family.

(b)  The credit of earned leave plus the un-availed joining time credited should not exceed 300 days (in
addition to the number of days for which encashment has been allowed along with LTC.).

(c)  The concession of showing advance credit separately in the leave account is not applicable.

(10) One day joining time admissible for transfer within the same station, if not availed, cannot be credited to the
Earned Leave Account.

(11) Earned leave can be availed up to 180 days at a time.
Exception:

(a)  Earned leave exceeding 180 days but not exceeding 300 days at a time may be granted to Group ‘A’
and Group ‘B’ Officers, if at least the quantum of leave in excess of 180 days is spent outside India,
Bangladesh, Bhutan, Burma, Sri Lanka, Nepal and Pakistan.

(b)  Earned leave may be taken at a time up to 300 days as leave preparatory to retirement.
12.3 Half Pay Leave:

(1) From 1-1-1986, half pay leave is credited in advance at the rate of 10 days on the 1* of January and 1** of July
every year. The advance credit for the half-year in which an employee is appointed will be at the rate of 5/3 days
for each completed calendar month of services he is likely to render in the half-year in which he is appointed.

2) The half pay leave to be credited every half-year will be reduced at the rate of one-eighteenth of the period of
dies non/suspension treated as dies non, during the preceding half-year, subject to a maximum of ten days.

3) The credit for the half-year in which a the employee is due to retire/resigns will be afforded at the rate of 5/3
days for each completed calendar month of service in that half-year up to the date of retirement/resignation.

“) The credit for the half-year in which an employee is removed / dismissed from service or dies in service will be
afforded at the rate of 5/3 days per completed calendar month up to the end of the calendar month preceeding
the last calendar month of service.

5) Half pay leave can be availed either with or without medical certificate.
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The grant of half pay leave to a temporary official is subject to the sanctioning authority satisfying him that the
official will return to duty after its expiry. This condition is not applicable where such official is declared
completely and permanently incapacitated for further service.

While affording credit, fraction shall be rounded off to the nearest day.

Commuted Leave:
Commuted leave not exceeding half the amount of half pay leave due can be taken on medical certificate.
Commuted leave can be taken without medical certificate —

(a)  up to a maximum of 90 days in the entire service if utilized for an approved course of study certified to
be in public interest.

(b)  up to a maximum of 60 days by a female employee if it is in continuation of maternity leave.

(c)  up to a maximum of 60 days by a female employee with less than two living children if she adopts a
child less than one year old.

Commuted leave can be granted only when the leave sanctioning authority is satisfied that there is a reasonable
prospect of the employee returning to duty on its expiry. So it cannot be granted as leave preparatory to
retirement.

If commuted leave is taken, twice the number of days availed should be debited in the half pay leave account.

Where an employee granted commuted leave quits service voluntarily without retuning to duty, the commuted
leave shall be treated as half pay leave and the excess leave salary recovered. If the retirement is by reason of ill-
health incapacitating him for further service or in the event of death, recovery should not be made.

Commuted leave may be granted at the request of the employee even when earned leave is available.
Leave Not Due:
Leave Not Due may be granted to a permanent employee with no half pay leave at credit.

Temporary officials with minimum of one year’s service and suffering from TB, Leprosy, Cancer or Mental
illness may also be granted Leave Not Due if the post from which the official proceeds on leave is likely to last
till his return.

It is granted on medical certificate (Exception : 4 below) if the leave sanctioning authority is satisfied that there
is a reasonable prospect of the employee returning to duty on its expiry.

It may be granted without medical certificate —

in continuation of maternity leave.

to a female employee with less than two living children on adoption of a child less than a year old.

The amount of leave should be limited to the half pay leave that the employee is likely to earn subsequently.
Leave Not Due during the entire service is limited to a maximum of 360 days.

Leave Not Due will be debited against the half pay leave that the employee earns subsequently.

It cannot be granted in the case of ‘Leave, Preparatory to retirement’.

When an employee granted leave not due resigns from service or is permitted to retire voluntarily without
returning to duty, the leave not due should be cancelled. The resignation or retirement will take effect from the
date on which such leave had commenced and the leave salary should be recovered.

Where an employee , who having availed himself of Leave Not Due, returns to duty but resigns or retires from
service before he has earned such leave, he shall be liable to refund the leave salary to the extent the leave has
not been earned subsequently.

In cases of 9 and 10 above, leave salary will not be recovered if the retirement is due to ill-health, incapacitating
the employee for further service or in the event of death or is retired prematurely.

It can be granted to an employee whose leave account shows a debit balance in consequence of the grant of
Leave Not Due on a previous occasion.

Extraordinary Leave:
Extraordinary leave is granted to an employee —

(a) when no other leave is admissible;
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(b)  when other leave is admissible, but the employee applies in writing for extraordinary leave.

Extraordinary leave cannot be availed concurrently during the notice period, when going on voluntary
retirement.

Limit. —

No leave of any kind can be granted to an employee for a continuous period exceeding five years. Subject to this
limitation, any amount of Extraordinary Leave may be sanctioned to an employee.

Two spells of extraordinary leave, intervened by any other kind of leave, should be treated as one continuous
spell for the purpose of applying the maximum limit.

Extraordinary Leave may also be granted to regularize periods of absence without leave retrospectively.
Maternity Leave:
Admissible to married / unmarried female employees during —

(a)  Pregnancy: 180 days from 1-9-2008. — Admissible only to employees with less than two surviving
children.

(b)  Miscarriage / abortion (induced or otherwise) : Total of 45 days in the entire service excluding any such
leave taken prior to 16-6-1994 irrespective of number of surviving children. Application should be
supported by a certificate from a Registered Medical Practitioner or and from Authorized Medical
Attendant.

The leave is not debited to the leave account.
It is granted on full pay.
It may be combined with leave of any other kind.

Any leave (including commuted leave up to 60 days and leave not due) may be taken without medical certificate
up to two years in continuation.

Counts as service for increments.
Counts as service for pension.
Not admissible for ‘Threatened abortion’.
Paternity Leave:
Eligibility: Male employee with less than two surviving children.

Duration: Fifteen days during wife’s confinement and from 22-7-2009 on valid adoption of a child below the
age of one year.

Leave Salary: Equal to last pay drawn.
Not to be debited to the leave account. May be combined with any other kind of leave except casual leave.
Not to be refused normally.

To be applied up to fifteen days before or up to six months from date of delivery or from the date of valid
adoption. If the leave is not availed of within this period, it should be treated as lapsed.

Leave to female employee on adoption of child:

Granted to a female employee, with fewer than two surviving children, on valid adoption of a child below the
age of one year, for a period of 180 days immediately after the date of valid adoption from 22-7-2009.

Leave salary will be equal to the pay drawn immediately before proceeding on leave.
This may be combined with leave of any other kind.

In continuation of Child Adoption Leave, leave of the kind due and admissible (including leave not due and
commuted leave not exceeding 60 days without production of Medical Certificate) for a period up to one year
reduced by the age of the adopted child on the date of legal adoption without taking into account the period of
Child Adoption Leave.

Facility not admissible to the female employee already having two surviving children at the time of adoption.

Leave not debited against the leave account.
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Child Care Leave:

Women employee having minor children may be granted Child Care Leave as prescribed by Govt. of India
amended from time to time.

Special Disability Leave:
Admissible to all employees —

(a)  When disabled by injury intentionally or accidentally inflicted or caused in, or in consequence of the
due performance of official duties or in consequence of official position.

(b)  When disabled by illness incurred in the performance of any particular duty, which has the effect of
increasing liability to illness or injury beyond the ordinary risk attaching to the civil post held, under
the same conditions.

The disability, under 1 (a) above, should have manifested within three months of the occurrence to which it is
attributed and the person disabled had acted with due promptitude in bringing it to notice. The leave
sanctioning authority, if satisfied as to the cause of the disability, may relax the condition and grant leave in
cases where disability has manifested more than three months after the occurrence of its cause.

The disability, under 1(b) above, should be certified by an Authorized Medical Attendant to be directly due to
the performance of the particular duty. If it has been contracted during service other than with a military force,
the leave sanctioning authority should be satisfied that the disability is exceptional in character.

The period of leave will be as certified by an Authorized Medical Attendant subject to a maximum of 24
months.

It may be granted more than once if the disability is aggravated or recurs in similar circumstances at a later date,
but the maximum leave in consequence of any one disability should not exceed 24 months.

It may be combined with any other kind of leave.
It will count as service for pension.
It will not be debited to the leave account.

The leave salary for the first 120 days will be the pay last drawn and for the remaining period, it will be equal to
leave salary during half pay leave. In such cases, beyond the first 120 days, the official may take half pay leave
(at his credit) for another 120 days along with the special disability leave simultaneously and get leave salary
equal to that on earned leave. The half pay leave so taken will be debited to his leave account.

If the official is entitled to any benefit under the Workmen’s Compensation Act or the Employees’ State
Insurance Act, the amount of leave salary will be reduced by the amount of benefit payable under the above
Acts.

Appointing authorities are competent to sanction Special Disability Leave.
Study Leave:

Granted to Government servants with not less than five years’ service for undergoing a special course consisting
of higher studies or specialized training in a professional or technical subject having a direct and close
connection with the sphere of his duties or being capable of widening his mind in a manner likely to improve
his ability as an employee.

Sanctioning authority.

Course should be certified to be of definite advantage to employee from the point of view of public interest.
The particular study or study tour should be approved by the authority competent to grant leave.

The official on his return should submit a full report on the work done during study leave.

Not granted.

for studies out of India if facilities for such studies exist in India.

to an official due to retire within three years of return from the study leave.

to same official with such frequency as to remove him from contact with his regular work or cause cadre
difficulties owing to his absence on leave.

The official should have satisfactorily completed period of probation and rendered not less than five years of
regular continuous service including the period of probation.
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8) This will not be debited to the leave account. May be combined with any other leave due, but maximum period
of continuous absence, including vacation, if any, but excluding extraordinary leave, should not exceed 28
months generally, and 36 months for study leading to Ph.D. degree.

) Requisite Bonds in the prescribed forms are required to be executed by the official.

(10) If the course falls short of the study leave, the official should resume duty on conclusion of the course; or the
excess period may be treated as ordinary leave with the leave sanctioning authority’s prior approval.

(1 Leave Salary. — (a) Outside India : Pay last drawn plus Dearness Allowance and House Rent Allowance and in
addition, Study Allowance admissible; (b) In India: Leave salary will be equal to pay last drawn plus Dearness
Allowance and House Rent Allowance. No Study Allowance admissible. Stipend, scholarship or remuneration
for any part-time employment during the period of study leave should be adjusted against the leave salary
subject to the condition that the leave salary will not be less than that admissible during half pay leave.

(12) NOTE - House Rent Allowance is payable for the first 180 days at the rates applicable at the last place of duty;
continuance beyond 180 days will be subject to the production of prescribed certificates for the drawal.

(13) Officials granted study leave shall not be paid Transport Allowance but Executive Council may sanction
Transport Allowance in exceptional cases.

(14) Cost of fees paid for study shall ordinarily be met by the employee; but in exceptional cases the Executive
Council may sanction the grant of such fees. In no case the cost of fees will be paid, if he is in receipt of
scholarship or stipend from whatever source or if he is permitted to receive or retain, in addition to his leave
salary, any remuneration in respect of part-time employment.

(15) Resignation or retirement after study leave or not completing the course of study.- An official, who after
availing of study leave resigns from service or otherwise quits within three years after return to duty or does so
without returning to duty at all from study leave, or fails to complete the course of study should refund (1) the
actual amount of leave salary, study allowance, cost of fees, Travelling Allowance, and other expenses, if any,
incurred by the University, and (2) the actual amount, if any, of the cost incurred by other agencies such as
Foreign Governments, Foundations, Trusts in connection with the course of study, with interest thereon at the
prescribed rates. In exceptional cases, the Executive Council may waive or reduce such recoveries.

12.13 Leave Salary:

(1) During Earned Leave and Commuted Leave. — Equal to pay drawn immediately before proceeding on leave.
2 During half pay leave or leave not due. — Equal to half the amount of leave salary on earned leave.

3) Extraordinary leave.- Not entitled to any leave salary.

“4) ‘Pay’ means ‘pay’ as defined in FR 9 (21) and includes Deputation Allowance and Non Practicing Allowance.

12.14 Casual Leave:

@) Casual Leave is not a recognized form of leave. An official on Casual Leave is not treated as absent from duty
and pay is not intermitted.

(1)  Casual Leave can be combined with Special Casual Leave/Vacation but not with any other kind of
leave.

(2) It cannot be combined with joining time.

(3)  Sundays and Holidays falling during a period of Casual Leave are not counted as part of Casual Leave.
(4)  Sunday/ Public Holidays/ Restricted Holidays/ weekly offs can be prefixed/ suffixed to Casual Leave.
(5)  Casual Leave can be taken while on tour, but no daily allowance will be admissible for the period.

(6) Casual Leave can be taken for half-day also.

(7)  Essentially intended for short periods. It should not normally be granted for more than 5 days at any
one time, except under special circumstances.

(8)  Leave Travel Concession can be availed during Casual Leave.
(9)  Entitlement (per calendar year)—

For those entitled to 17 holidays.- 8 days:- For employees with disabilities, additional 4 days as
Special Casual Leave for specific requirements relating to the disability of the official.

(10) Individuals appointed and joining duty during the middle of a year may avail of Casual Leave
proportionately or to the full extent at the discretion of the Competent Authority.
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Half-day’s Casual Leave— Employees who have got some urgent work but do not require one day’s leave can
avail of half-day’s Casual Leave. The dividing line will be the lunch break. If the leave is for the forenoon, the
official can attend office immediately after the lunch break and if it is for the afternoon, can leave office at the
commencement of the lunch break.

Combining with Earned Leave- Officials who have got only half-day’s Casual Leave at credit, when applying
for half-day’s Casual Leave for the afternoon of a day should ensure that they attend office the next day, since
Casual Leave cannot be combined with Earned Leave. However, if due to sickness or other compelling grounds,
he is not able to attend the next day, combining with Earned leave can be permitted as an exception. Officials
who have already applied for and got sanctioned the leave due and admissible from a particular day, should not
be granted half-day’s Casual Leave for the previous afternoon.

Special Casual Leave:
For Family Planning :
(a)  Male employee:

€] Maximum of 5 working days admissible for vasectomy operation. If he undergoes the said
operation for a second time due to failure of the first, another five working days will be
admissible on the production of medical certificate.

2) Maximum of 21 days for undergoing recanalization operation.

3) Maximum of 4 working days if his wife undergoes tubectomy, laparoscopy or salpingectomy
operation. The leave should follow the date of operation.

(b)  Female employee:

1) Maximum of 10 working days admissible for tubectomy / laparoscopy. If she undergoes the
operation for a second time due to failure of the first, maximum of 10 working days will be
admissible for the second time.

2) Maximum of 10 working days admissible for salpingectomy operation after Medical
Termination of Pregnancy (MTP). Not admissible if maternity leave is availed.

3) Admissible for one day on the day of IUDD/ IUD insertion / re-insertion.

“4) Maximum of 21 days admissible for undergoing recanalization operation.
5) Admissible for one day on the day of operation when her husband undergoes vasectomy
operation.

Extension / Additional Special Casual Leave is admissible for the period of hospitalization if the concerned
employee is hospitalized on account of post-operational complications

Natural Calamities, Bandhs, etc.-

Head of Departments/Centre/Section may grant Special Casual Leave to employees residing at places 3 miles
away from their office, when they are unable to attend office due to dislocation of traffic arising out of natural
calamities, bandhs, etc. If the absence was due to picketing or disturbances or curfew, Special Casual Leave
may be granted irrespective of the distance from residence to office.

If, however, the official had applied, or applies, for leave for genuine reasons, e.g., medical grounds, etc., for
the day/days of the bandh, he may be granted the leave admissible including Casual Leave, and not Special
Casual Leave.

During Elections.-

During General Elections/ by-elections to Lok Sabha/ State Assembly, employees enrolled as voters in a
constituency but having offices in another constituency, are entitled to a day’s Special Casual Leave on the
day of Election in their home constituency to enable them to exercise their franchise if their offices are not
closed on that day.

Additional Casual Leave of 4 days to be treated as Special Casual Leave.
Combination of Casual /Regular Leave with Special Casual Leave

Combination of Casual Leave or Regular Leave (e.g., Earned Leave, Half Pay Leave, etc.) with Special Casual
Leave is permissible, but combination of both Casual Leave and regular leave with Special Casual Leave is
not permissible.

Leave Travel Concession during Special Casual leave:

Leave Travel Concession can be availed of during Special Casual Leave.
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12.18 Quarantine leave:

6] Quarantine leave is leave of absence from duty necessitated in consequence of the presence of an
infectious disease in the family or household of a teacher.

(ii) Quarantine leave may be granted on medical certificate for a period not exceeding 21 days. In
exceptional cases this limit may be raised to thirty days. Any leave necessary for quarantine purposes in
excess of this period shall be treated as ordinary leave. Quarantine leave may be combined with earned
leave, half pay leave or extraordinary leave.

(iii) A teacher on quarantine leave shall not be treated as absent from duty and his pay shall not be affected.

12.19 Authorities empowered to sanction Leave:
The authorities specified in column (2) of the table below are empowered to sanction leave to the extent shown
in column (3) thereof. Cases for sanction of leave in excess of these limits or of leave mentioned below shall
be submitted to the Executive Council. Before sanctioning the leave, the sanctioning authority shall ensure that
the leave asked for is admissible and is at the credit of the employee concerned.
SL Kind of Leave Sanctioning authority Extent of
No. Power
1) (2 3 “@
1. Casual Leave/Special Casual Leave/Duty Leave of :-

(a)  Pro-Vice-Chancellor Vice-Chancellor Full

(b)  Registrar

(c)  Finance Officer

(d) Controller of Examinations

(e) Librarian

(f) to employees under the administrative

supervision of :- Pro-Vice-Chancellor, Registrar, Full

@  Pro-Vice-Chancellor, Finance Officer,

(i)  Registrar, Controller of Examinations,

(i)  Finance Officer, Librarian

(iv)  Controller of Examinations

) Librarian

(g) toemployees under the administrative

supervision of : the Dean of the Faculty Full
(1) the Dean of a Faculty Head of the Department/Centre,
(i1) the Head of a Dept/Centre
2. Leave Not Due )
- — Vice-Chancellor
3. Special Disability Leave Full
4. Earned Leave
5. Half Pay Leave
6. Commuted Leave
7 Matermity Leave Registrar on recommendation of leave
) y sanctioning authority of Casual Leave Full
8. Paternity Leave
9. Leave to female employee on adoption of child
10. Child Care Leave
11. Extraordinary Leave . .
Executive Council
12. Study Leave Full
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ORDINANCE - 13
CODE OF CONDUCT OF THE EMPLOYEES OF THE UNIVERSITY
(Act Section 6(1)(xxi), 28(1)(0) & 33; Statute 25)

Extent of Application

These Rules may be called the “Central University of Bihar (Conduct) Rules”.

Definition

Unless the context otherwise requires:

“Employee” means teaching and non-teaching employees of the University.

“Members of family” in relation to an employee includes:

@) The wife or husband, as the case may be, of the employee whether residing with the employee or not,
but does not include spouse, separated from the employee by a decree or orders of a competent court.

(ii)

Son or daughter or step son or step-daughter of the employee wholly dependent on him but does not

include a child or step child who is no longer in any way dependent on the employee, or of whose
custody the employee has been deprived by or under any law:

(iii)

Any other person related whether by blood or marriage to the employee or to the employee’s spouse,

and wholly dependent on the employee.

“Prescribed Authority” means the Vice-Chancellor or the authority prescribed by the Executive

Council for the purpose of these rules as a whole or for any particular rule.

13.3 General Rules

(1)  Every employee shall at all times:

€y

(ii)

(iif)
2 O

(i)

(iii)

(iv)

)

Maintain absolute integrity;
Show devotion to duty; and
Do nothing which is unbecoming of an employee of the University.

Every employee, holding a supervisory post shall take all possible steps to ensure the integrity and
devotion to duty of all employees for the time being under his control and authority:

(a)  No employee shall, in the performance of his official duties, or in the exercise of powers
conferred on him, act otherwise than in his best judgment except when he is acting under the
direction of his official superior.

(b)  The direction of the official superior shall ordinarily be in writing. Oral direction to
subordinates shall be avoided, as far as possible. Where the issue of oral direction becomes
unavoidable, the official superior shall confirm it in writing immediately thereafter.

(c) An employee who has received oral direction from his official superior shall seek
confirmation of the same in writing as early as possible, whereupon it shall be the duty of the
official superior to confirm the direction in writing.

Unless otherwise stated specifically in the terms of appointment and the contract, every whole time
employee may be called upon to perform such duties as may be assigned to him by the competent
authority beyond scheduled working hours and on closed holidays and Sundays.

An employee shall observe the scheduled hours of working during which he must be present at the
place of this duty.

Except for valid reasons and/or unforeseen contingencies, no employee shall be absent from duty
without prior permission. If an employee is absent from duty without permission for a continuous
period of 90 days, he shall be treated as absconding from duty and his service shall be deemed as
terminated as per the provisions .

Explanation: Nothing contained in sub-clause (2)(ii) of rule 13.3 shall be construed as empowering an employee to
evade his responsibilities, by seeking instructions from or approval of a superior officer or authority when such
instructions are not necessary under the scheme of distributions of powers and responsibilities.

(i) No employee shall use his position or influence directly or indirectly to secure employment for any member of
his family in any company or firm having official dealings with the University.
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13.5

13.6

13.7

13.8

(i) No employee shall, in the discharge of his official duties deal with any matter or give or sanction any contract
to any company or firm or any other person if any member of his family is employed in that company or firm or
under that person or if he or any other member of his family is interested in such matter or contract in any other
manner.

(i) No employee shall be a member of, or be otherwise associated with any political party or any organisation
which takes part in politics, nor shall he take part in subscribed in aid of, or assist in any other manner, any
political movement or activity.

(i1) It shall be the duty of every employee to endeavour to prevent any member of his family from taking part in,
subscribing in aid of, or assisting in any other manner any movement or activity which is, or tends directly or
indirectly to be subversive of the Government or the University as by law established and where an employee is
unable to prevent a member of his family from taking part in, or subscribing in aid of or assisting in any other
manner, any such movement or activity, he shall make a report to that effect to the University.

(iii) If any question arises whether a party is political party or whether any organisation takes part in or whether
any movement or activity falls within the scope of sub-rule 5.2 the decision of the University thereon shall be
final.

(iv) No employee shall canvass or otherwise interfere with or use his influence in connection with or take part in,
an election to any legislature or local authority:

Provided that:

(a)  An employee qualified to vote at such election may exercise his right to vote, but where he does so, he
shall give no indication of the manner in which he proposes to vote or has voted:

(b)  An employee shall not be deemed to have contravened the provisions of this sub-rule by reason only that
he assists in the conduct of an election in the due performance of a duty imposed on him by or under any
law for the time being in force.

Explanation: The display of an employee on his person, vehicle or residence of any electoral symbol shall amount
to using his influence in connection with an election within the meaning of this sub-rule.

Joining of Association by Employees

No employee shall join or continue to be a member of an association, the object or activities of which are
prejudicial to the interests of the sovereignty and integrity of India, public order, decency or morality.

Demonstration & Strikes
No employee shall-

@) engage himself or participate in any demonstration or strike which is prejudicial to the interests
of the sovereignty and integrity of India, the security of the State, friendly relations with foreign states,
public order, decency or morality, or which involves contempt of court, defamation or incitement to an
offence; or

(i1) resort to or in any way abet in any form of strike or coercion or physical duress in connection
with any matter pertaining to his services or the service of any other employee.

Connection with Press & Media

(6)) No employee shall, except with the previous sanction of the University, own wholly or in part, or conduct,
or participate in the editing or management of any newspaper or other periodical publication.

(i) No employee shall, except with the previous sanction of the University, or of the prescribed authority or
except the bonafide discharge of his duties-

(a)  publish a book himself or through a publisher, or contribute an article to a book or a compilation or
articles.

(b)  Participate in a radio broadcast or contribute any article or write a letter to any newspaper or
periodical either in his own name or anonymously or in the name of any other person:

Provided that no such sanction shall be required-
(1)  If such publication is through a publisher and is of a purely literary, artistic or scientific character, or

(i)  Such broadcast or such contribution or writing is of a purely literary, artistic and of scientific character.
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Representation

@) Whenever an employee wishes to put forth any claim or to seek redressal of any grievance or any wrong
done to him, he must forward his case through proper channel and shall not forward any advance copies of
his application to any higher authority. Unless the lower authority has rejected the claim, or refused relief,
or the disposal of the matter is delayed by more than three months.

(it No employee shall be signatory to any joint representation addressed to the authorities for redressal of an
ploy g y Y] P y
grievance or for any other matter.

13.10 Publication and Broadcasting

No employee shall, in any radio broadcast or in any document published in his own name or in anonymously,
pseudonymously or in the name of any other person or in any communication to the press or in any public
utterance, make any statement of fact opinion—

@) Which has the effect of an adverse criticism of any current or recent policy or action of the University or
the University Grants Commission or the Government; or

(i)  Which is capable of embarrassing the relations between the University and the Commission or the
Government :

Provided that nothing in this rule shall apply to any statements made or views expressed by an employee in his
official capacity or in the due performance of the duties assigned to him.

13.11 Evidence before a Committee or any other Authority

13.12

13.13

13.14

(1)  Save as provided in sub-rule (3) of this rule, no employee shall except with the previous sanction of the
University give evidence in connection with any enquiry conducted by any person, committee or authority.

(2)  Where any sanction has been accorded under sub-rule (1) of this rule, no such employee giving such
evidence shall criticise the policy or any action of the University or Commission or the Government.

(3) Nothing in this rule shall apply to-

(a) The evidence given at an enquiry before an authority appointed by the University, Commission,
Government, Parliament or any State Legislature; or

(b) The evidence given in any judicial enquiry; or

(c) The evidence given in any departmental enquiry ordered by authorities subordinate to the Vice-
Chancellor.

Unauthorized Communication and Information

No employee shall, except in accordance with any general or special order of the University or in the
performance in good faith of the duties assigned to him, communicate, directly or indirectly any official
document, or any part thereof or information to any other employee or any other person to whom he is not
authorised to communicate such document or information.

Subscription

No employee shall, except with the previous sanction of the University or of the prescribed authority, ask for or
accept contribution to, or otherwise associate himself directly/indirectly with the raising of any funds or other
collections in cash or in kind in pursuance of any object whatsoever except for bonafide purpose e.g. for
Reception/farewell or for financial assistance to a member of the University staff or his family in distress.

Gifts

(1) Save as otherwise provided in these rules, no employee shall accept, or permit any member of his family or
any other person acting on his behalf to accept any gift.

Explanation: the expression “gift” shall include free transport, boarding, lodging or other services or any
other pecuniary advantage when provide by any person other than a near relative or personal friend having
no official dealings with employee.

Note. 1. A casual meal. Lift or other special hospitality shall be deemed to be gift.

Note. 2. An employee shall avoid accepting lavish hospitality or frequent hospitality from any individual
having official dealings with him or from industrial or commercial firms.

(2) On occasions, such as wedding, anniversaries, funerals or religious functions, when the making of gift is in
conformity with the prevailing religious or social practice, an employee may accept gifts from his near
relatives but he shall make a report to the University if the value of any such gift exceeds -

(a)  Rs. 1000 in the case of an employee holding any Class I (Group A) or Class II (Group B) post;
(b)  Rs. 500, in the case of an employee holding any class III (Group C) post: and
(c)  Rs. 250, in the case of an employee holding Class IV (Group C) post.
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13.15

13.16

13.17

(3) On such occasions as are specified in sub-rule (2) of this rule an employee may accept gifts from his
personal friends having no official dealing with him, but he shall make a report to the University if the
value of any such gift exceeds—

@) Rs. 500, in the case of an employee holding any Class I (Group A) or Class II (Group B) post;
(ii) Rs. 250, in the case of an employee holding any class III (Group C) post: and
(iii) Rs.100, in the case of an employee holding Class IV (Group C) post.

(4) In any other case, an employee shall not accept, or permit any member of his family or any other person
acting on his behalf to accept, any gift without the sanction of the University, if the value thereof exceeds—

(a) Rs. 200, in the case of an employee holding any Class I (Group A) or Class II (Group B) post;
and

(b) Rs. 100, in the case of an employee holding any class III (Group C) or Class IV (Group C)
post.

(5) Notwithstanding anything contained in sub-rules (2), (3) and (4) of this rule an employee may receive gifts
of symbolic nature from foreign dignitaries and retain such gifts.

(6) Gifts from foreign dignitaries which are not of symbolic nature may be retained by an employee if the
market value of the gift in the country of origin does not exceed Rs.3,000.

(7) Where there is doubt whether gift received from a foreign dignitary is of symbolic nature or not, or where
the market value of the gifts in the country of origin apparently exceeds Rs. 3,000 or where there is any
doubt about the actual market value of the gifts, the acceptance of such gifts and retention thereof by the
employee shall be regulated by the instructions issued by the Government/ University in this regard from
time to time.

(8) An employee shall not accept any gift from any foreign firm which is either contracting with the University
or is one with which the employee had/has or is likely to have official dealings. Acceptance of gifts by an
employee from any foreign firm shall be subject to the provisions of sub-rule (4).

Dowry
No employee shall-
(1) Give or take or abet the giving or taking of dowry; or

(2) Demand, directly or indirectly, from the parents or guardian of a bride or bridegroom, as the case may be,
any dowry.

Participation in Valedictory Functions

No employee shall except with the prior sanction of the Vice-Chancellor, receive any complimentary or
valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour, or in the
honour of any other employee.

Provided that nothing in this rule shall apply to —

6] A farewell entertainment of a substantially private and informal character held in honour of an
employee on the occasion of his retirement or transfer or any person who has recently the service of the
University; or

(i1) The acceptance of simple and inexpensive entertainment arranged by Public Bodies or Institutions.

Note : Exercise of pressure or influence of any sort on any employee to induce him to subscribe towards any
farewell entertainment even if it is of a substantially private or informal character and the collection
of subscriptions from Group ‘C’ employees under any circumstances for the entertainment of any
employee not belonging to Group “C” is forbidden.

Private Trade or Employment

No employee shall except with the prior sanction of the University, engage  directly or indirectly in any trade
or business or undertake any other employment:

Provided that an employee may, without such sanction-

(a) Undertake honorary work of a social or charitable nature; or
(b) Undertake occasional work of a literary, artistic or scientific character; or

(c) Participate in sports activities as amateur subject to the condition that in all the cases his official
duties do not thereby suffer. He shall not undertake or shall discontinue such work or activity, if
so directed by the University.
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13.19

13.20
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Explanation: Canvassing by an employee in support of the business of insurance agency, commission
agency, etc., owned or managed by her husband/his wife or any other member of his family shall be
deemed to be breach of this sub-rule.

Every employee shall report to the University if any member, of his family is engaged in a trade or
business or own or manages an insurance agency of commission agency.

No employee shall, without the prior sanction of the University except in the discharge of his official
duties, take part in the registration, promotion or management of any bank or other company which is
required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time
being in force or any co-operative society for commercial purpose:

Provided that an employee may take part in the registration, promotion or management of :

@) A co-operative society substantially for the benefit of the employees registered under the Co-
operative Societies Act, 1912 (2 of 1912) or any other law for the time being in force; or

(i) A literary, scientific or charitable society registered under the Societies Registration Act, 1960
(2 of 1960) or any other law for the time being in force.

No employee may accept any fee for any work done by him for any private or public body or any
private person without the sanction of the competent authority of the University,

No employee shall speculate in any stock, share, or other investment.

Explanation: Frequent purchase or sale or both of shares, securities or other investments shall be
deemed to be speculation within the meaning of this sub-rule.

No employee shall make or permit any member of his family or any person acting on his behalf to
make, any investment which is likely to embarrass or influence him in the discharge of his official
duties.

If any question arises whether any transaction is of the nature referred to in sub-rule (2) the decision of
the University thereon shall be final.

(4) (i) No employee shall, save in the ordinary course of business with a bank or a public limited company,

either himself or through any member of his family or any other person acting on his behalf:

(a) Lend or borrow or deposit money, as a principal or an agent, to, or from, or with any person or
firm or private limited company within the local limits of his authority or with whom he is
likely to have official dealings or otherwise place himself under any pecuniary obligation to such
person or firm or private limited company; or

(b) Lend money to any person at interest or in a manner whereby return in money or in kind is
charged or paid:

Provided that an employee may give to or accept from a relative or a personal friend, a purely
temporary loan of a small amount free of interest or operate a credit account with a bonafide
tradesman or make an advance of pay to his private employee:

Provided further that nothing in this sub - rule shall apply in respect of any transaction entered
into by an employee with the previous sanction of the University.

(i) When an employee is appointed or transferred to a post of such nature as would involve him in the
breach of any or the provisions of sub-rule (2) or sub-rule (4), he shall forthwith report the
circumstances to the prescribed authority and shall thereafter act in accordance with such order as may
be made by such authority.

Insolvency and habitual Indebtedness

An employee shall so manage his private affairs so as to avoid habitual indebtedness or insolvency. An
employee against whom any legal proceedings is instituted for the recovery of any debt due from him or for
adjudging him as an insolvent shall forth with report the full facts of the legal proceedings to the University.

Note: The burden of proving that the insolvency or indebtedness was the result of circumstances which with
the exercise of ordinary diligence, the employee could not have foreseen or over which he had no control,
and had not proceeded from extravagant or dissipated habits shall be upon the employee.

Annual Return and Declaration of Assets & Liabilities

Every employee shall on his first appointment to any University service or post submit a return of his
assets and liabilities, in such form as may be prescribed by the University, giving the full particulars
regarding-
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(@)  The immovable property inherited by him or owned or acquired by him or held by him on lease or
mortgage either in the name of any member of his family or in the name of any other person.

(b)  Shares, debentures and cash including bank deposits inherited by him or similarly owned, acquired,
or held by him.

(c)  Other movable property inherited by him or similarly owned, acquired or held by him; and
(d)  Debts and other liabilities incurred by him directly or indirectly.

Note 1: Sub-rule (1) shall not ordinarily apply to class IV (Group C) servants but the University may direct
that it shall apply to any such employee or class (Group) of such employees.

Note 2: In all returns, the values of items of movable property worth less than Rs.2,000 may be added and
shown as a lump sum. The value of articles of daily use such as clothes, utensils, crockery book,
etc. need not be included in such return.

Note 3: (i) Where an employee already belonging to a service, or holding a post is appointed to any other
civil service or post he shall not be required to submit a fresh return under this clause.

(i1) Every employee belonging to any service or holding any post included in Group A or Group
B shall submit an annual return in such form as may be prescribed by the University in this
regard giving full particulars regarding the immovable property inherited by him or owned or
acquired by him or held by him on lease or mortgage either in his own name or in the name of
any member of his family, or in the name of any other person.

No employee shall, except with the prior knowledge of the University, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift of otherwise either in his own name or in the
name of any member of his family:

Provided that the prior sanction of the University shall be obtained by the employee if any such transaction
is :-

(1) With a person having official dealings with the employee.

Where an employee enters into a transaction in respect of movable property either in his own name or in
the name of a member of his family, he shall, within one month from the date of such transaction, report
the same to the University, if the value of such property exceeds Rs.10,000/- in the case of an employee
holding any Class I (Group A) or Class II (Group B) post or Rs.5,000/- in the case of an employee holding
any Class III (Group C) or Class IV (Group D) post:

Provided that the prior sanction of the University shall be obtained if any such transaction : -
(i) With a person having official dealings with the employee.

The University may, at any time by general or special order, require an employee to furnish, within a
period specified in the order, a full and complete statement of such movable or immovable property held or
acquired by him or on his behalf or by any member of his family as may be specified in the order. Such
statement shall if so required by the University, include the details of the means by which, or the source
from which, such property was acquired.

The University may exempt any category of employee belonging to Class III (Group C) or Class IV
(Group D) from any of the provisions of this rule except sub-rule (4). No such exemption shall, however,
be made without the concurrence of the Executive Council.

Explanation 1: For the purpose of sub-rule (1) the expression movable property includes :

(a) Jewellery, insurance policies the annual premium of which exceeds Rs.2,000/- or one sixth of the total
annual emoluments received from the University, whichever is less, shares, securities and debentures;

(b) Loans advanced by such employees whether secured or not;
(c) Motor cars, motor cycles, horses, or any other means of conveyance; and
(d) Refrigerators, radios, radiograms and television sets.

Explanation 2: For the purpose of this rule, “lease” means, except where it is obtained from or granted to a
person having official dealings with the employee, a lease of immovable property from year to year of for any
term exceeding one year of receiving a yearly rent.

Disposal of Immovable Property

Restriction in relation to acquisition and disposal of immovable property outside India and transactions with
foreigners, etc.
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13.23

13.24

13.25

(d)

13.26

Notwithstanding anything contained in sub-rule (2) of rule 13.20, no employee shall, except with the pervious
sanction of the prescribed authority:

Acquire by purchase, mortgage, lease, gift or otherwise, either in his own name or in the name of any member
of his family, any immovable property situated outside India;

Dispose of by sale, mortgage, gift, or otherwise, or grant any lease in respect of any immovable property
situated outside India which was acquired or is held by him either in his own name or in the name of any
member of his family;

Enter into any transaction with any foreigner, foreign Government, foreign organization or concern :-

@) for the acquisition by purchase, mortgage, lease, gift or otherwise, either in his own name or in the
name of any member of his family, or any immovable property.

(ii) For the disposal of, by sale, mortgage, gift or otherwise, or the grant of any lease in respect of, any
immovable property which was acquired or is held by him either in his own name or in the name of any
member of his family.

Vindication of Acts and Character of Employees

(1) No employee shall, except with the prior sanction of the University, have recourse to any court or to
the press for the vindication of any official act which has been the subject matter of adverse criticism or
an attack of a defamatory character.

2) Nothing in this rule shall be deemed to prohibit an employee from vindicating his private character or
any act done by him in his private capacity and where any action for vindicating his private character
or any act done by him in private capacity is taken, the employee shall submit a report to the University
regarding such action.

Influence of outsiders

No employee shall bring or attempt to bring any political or other outside influence to bear upon any superior
authority to further his interests in respect of matters pertaining to his service under the University.

Bigamous Marriages
(1) No employee shall enter into or contract a marriage with a person having a spouse living; and
2) No employee having a spouse living shall enter into or contract a marriage with any person;

Provided that the University may permit an employee to enter into or contract any such marriage as is referred to
in sub-rule (1) or (2), if it is satisfied that:

(a) Such marriage is permissible under the personal law applicable to such employee and the other
party to the marriage; and

(b) There are other grounds for so doing.

(c) An employee who has married or marries a person other than of India Nationality shall forthwith
intimate the fact to the University.

Abstaining from Intoxicants
An employee shall :

(a) Strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may
happen to be for the time being;

(b) Not be under the influence of any intoxicating drink or drug during the course of his duty and shall also
take due care that the performance of his duties at any time is not affected in any way by the influence
of such drink or drug.

() Refrain from consuming any intoxicating drink or drug in a public place;
(d) Not appear in a public place in a state of intoxication;
Not use any intoxicating drink or drug, to excess.

Explanation : For the purpose of this rule, ‘public place’ means any place or premises (including a conveyance)
to which the public have, or are permitted to have access, whether on payment or otherwise.

Interpretation

If any question arises relating to the interpretation of these rules, it shall be referred to the Executive Council
whose decision thereon shall be final.
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13.27  Unless there is anything repugnant in the Central Universities Act, Statutes, Ordinances, any amendments to the

14.1

14.2

14.3

144

Central Civil Services (Conduct) Rules, 1964 shall be deemed to be the amendments of the relevant provision of
these rules or any order or administrative instruction already issued/to be issued by the Central Government
shall be deemed to be the orders or administrative instructions under these rules with effect from the date of
such amendments/orders are brought into force by the Central Government.

ORDINANCE - 14
PENALTIES AND APPEALS
(Act Section 6(1) (xxii), 28(1) (o) & 35; Statute 25)

Interpretations:
In this chapter unless the context otherwise requires:
(a) ‘Appointing Authority’ means the authority empowered to make appointment in a cadre.

(b) ‘Disciplinary Authority’ — In relation to the imposition of penalty on an employee means the authority
competent under these rules to impose on him any of the penalties specified in rule 14.5

(c) ‘Employee’ means any person in the service of the University who is a member of a cadre of one of the
categories of posts created under the University and includes any such person on foreign service or
whose services are temporarily placed at the disposal of another University/College or any other
authority by the University; and also any person in the service of a State Govt. or Central Government
or a local or other authority, or any other autonomous body whose services are temporarily placed at
the disposal of the University.

(d) ‘Presenting Officer’ — means the disciplinary authority itself which enquires into any articles of charge
or appoints an inquiring authority for holding an inquiry into such charge, it may by an order, appoint
an employee to present on its behalf the case in support of the articles of charge.

(e) ‘Enquiry Officer’ — means the disciplinary authority or it may by an order, appoint an employee to
enquire the charge.

Application

@) These rules shall apply to all the employees (both teaching & non-teaching staff) except a person on

daily wages.

(i1) If any doubt arises — (a) whether these rules or any of them apply to any person or (b) whether any
person to whom the rules apply belongs to a particular cadre, the matter may be referred to the
Executive Council which shall decide the same.

Protection of rights and privileges conferred by agreement:

Nothing in these rules shall operate to deprive any employee of any right or privilege to which he is entitled by
the term of any agreement subsisting between any such person and the University on the commencement of
these rules.

Suspension

(6] The appointing authority or any other authority empowered by the University in that benefit may place
any employee under suspension.

(@)  Where disciplinary proceedings against him are contemplated or are pending; or
(b) Where a case against him in respect of any criminal offence is under investigation or trial.

(i) An employee who is detained in custody, whether on a criminal charge or otherwise, for a period
exceeding forty-eight hours shall be deemed to have been suspended with effect from the date of his
detention, on order of the Vice-Chancellor and shall remain under suspension until further orders.

(iii) Where a case against an employee in respect of any criminal offence is under trial, it shall be the duty
of the employee to inform the University about the said fact as soon as he comes to know about it.
Similarly, where an employee is detained in custody for a period exceeding 48 hours, it shall be the
duty of the employee to inform the University about the said detention at the earliest available
opportunity. Failure to supply the information as aforesaid shall be regarded as misconduct on the part
of the employee rendering him liable for disciplinary action on that ground alone.

@iv) An order or suspension made or deemed to have been made under this rule may at any time be revoked
by the authority, which made or is deemed to have made it or by any superior authority.
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14.5

14.6

14.7

Penalties and Disciplinary Authorities
Penalties:

The following penalties may, for good and sufficient reasons, be imposed on an employee:-

@) Censure

(i1) With-holding of increment or promotion.

(iii) Recovery from pay of the whole or part of any pecuniary loss caused to the University by negligence or
breach of the rules of the University or orders or directions of superior authorities.

@iv) Reduction to a lower grade or post or to a lower stage in a timescale of pay.

) Compulsory retirement; and

(vi) Dismissal from or termination of service.

Explanation:

The following shall not amount to penalty within the meaning of this rule, namely:-

(6] Stoppage of an employee at the efficiency bar in the time scale of pay on the ground of his unfitness to
cross the bar.

(i1) Non-promotion of an employee, whether in a substantive or officiating capacity, after consideration of
his case for promotion to a grade or post to which the employee is eligible.

(iii) Reversion of an employee, appointed on probation to any other grade or post, to his permanent grade or
post during or at the end of the period of probation in accordance with the terms of his appointment, or
the rules and order governing such probation.

@iv) Reversion of an employee officiating in a higher grade or post to a lower grade or post, on the ground
that the employee is considered to be unsuitable for such higher grade or post or on any administrative
ground unconnected with the conduct.

) Replacement of the services of an employee, whose services had been borrowed from outside
authority, at the disposal of such authority.

(vi) Compulsory retirement of an employee in accordance with the provisions relating to his superannuation
or retirement.

(vii) Discharge of the services:

(a) of an employee appointed on probation during or at the end of the period of his probation, in
accordance with the terms of his appointment or the rules and orders governing such probation; or

(b) of a temporary employee in accordance with the rules made in this behalf by the University; or
(c) of an employee engaged under an agreement, in accordance with the terms of such agreement.
Disciplinary Authorities:
@) The Executive Council may impose on an employee any of the penalties specified in rule 14.5.

(ii) The Vice-Chancellor may impose on an employee any of the penalties specified in Clause (i), (ii) and
(iii) of rule 14.5.

Authority to institute proceedings:

1. The Executive Council or any other Disciplinary authority empowered by general or special order
may:-
(a) institute disciplinary proceedings against any employee;
(b) direct a disciplinary authority to institute disciplinary proceedings against, an employee on

whom that disciplinary authority is competent to impose under these rules any of the penalties
specified in rule 14.5.

2. A disciplinary authority competent under these rules to impose any of the penalties specified in clauses
(i) to (iii) of rules 14.5 may institute disciplinary proceedings against any employee for the imposition
of any of the penalties specified in clauses (iv) to (vi) of rule 14.5 notwithstanding that such
disciplinary authority is not competent under those rules to impose any of the latter penalties.

(The Vice-Chancellor and in his absence the Pro-Vice-Chancellor, may institute disciplinary
proceedings against any employee).
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14.8

Procedure for imposing Penalties
Procedure for imposing major Penalties:

(1) No order imposing any of the penalties specified in clauses (iv) to (vi) of rule 14.5 shall be made
except after an enquiry held as may be, in the manner provided in this rule and rule 14.9.

2 Whenever the disciplinary authority is of the opinion that there are grounds for inquiry into the truth of
any imputation of misconduct or misbehaviour against an employee, it may itself enquire into, or
appoint under this rule an authority to inquire into the truth thereof.

Explanation: Where the disciplinary authority itself holds the inquiry any reference in sub-rule (7) to sub-rule
(20) and in sub-rule (22) of rule 14.8 to the enquiring authority shall be construed as a reference to the
disciplinary authority.

(For the purpose of this Rule and the Sub-Rules referred to above, the Vice-Chancellor, and in his absence the
Pro-Vice-chancellor, may exercise the powers on behalf of the Council).

3) Where it is proposed to hold an enquiry against an employee under this rule and rule 14.9, the
disciplinary authority shall draw up or cause to be drawn up;

6] The substance of the imputations of misconduct or misbehaviour into definite and distinct
articles of charge:-

(ii) A statement of the imputations of misconduct or misbehaviour in support of each article of
charge which shall contain:-

(a) A statement of all relevant facts including any admission or confessions made by the
employee;

(b) A list of documents by which and a list of witnesses by whom the articles of charge are
proposed to be sustained.

(For the purpose of this Rule and the sub-Rules referred to above, the Vice-Chancellor, and in his absence the
Pro-Vice-Chancellor, may exercise the powers on behalf of the Council.)

“) The disciplinary authority shall deliver or cause to be delivered to the employee a copy of the articles
of charge, the statement of the imputations of misconduct or misbehaviour and a list of documents and
witnesses by which each article of charge is proposed to be sustained; and shall require the employee to
submit, within such time as may be specified a written statement of his defence and to state whether he
desires to be heard in person.

For the purpose of this Rule, the Registrar on behalf of the disciplinary authority is empowered to deliver or
cause to be delivered to the employee a copy of the articles of charges, a statement of the imputations of
misconduct or misbehaviour and a list of documents and witnesses by which each article of charges is proposed
to be sustained; and shall require the employee to submit within such time as may be specified by the Registrar,
a written statement of his defence and to state whether he desired to be heard in person.

(5) (a) On receipt of the written statement of defence the disciplinary authority may itself enquire into such of
the article of charge as are not admitted, or if it considers it necessary to do so, appoint, under sub-rule
(20) an enquiring authority for the purpose and where all the articles of charge have been admitted by
the employee in his written statement of defence the disciplinary authority shall record its findings on
each charge after taking such evidence as it may think fit and shall act in the manner laid down in sub-
rule (15)

(b) If no written statement of defence is submitted by the employee, the disciplinary authority may itself
inquire into the articles of charge, or it may, if it considers it necessary to do so appoint, under sub-rule
(2) an inquiring authority for the purpose.

(c) Where the disciplinary authority itself enquires into any articles of charge or appoints an inquiring
authority for holding an inquiry into such charge, it may by an order, appoint an employee to be known
as the “Presenting Officer” to present on its behalf the case in support of the articles of charge.

(For the purpose of this Rule and the Sub-Rules referred to above, the Vice-Chancellor, and in his absence the
Pro-Vice-Chancellor, may exercise the powers on behalf of the Council).

(6) The disciplinary authority shall, where it is not the inquiring authority forward to the inquiring
authority:

(6))] a copy of the articles of charge and the statement of the imputations of misconduct or
misbehaviour;



[T IT-ETS 4]

RA T TS ¢ ST 185

@)

®)

©))

(10)

(1)

Note:-

Note:-

12)

13)

(14)

(i)  acopy of the written statement of defence, if any, submitted by the employee;
(iii) acopy of statements of witnesses, if any, referred to in sub-rule (3);

(iv)  evidence proving the delivery of the documents referred in sub-rule (3) to them;
(v)  acopy of the order appointing the “Presenting Officer”.

(For the purpose of this Rule, the Registrar, is empowered to forward to the Inquiring Authority, the
documents etc., listed under items (i) to (v) of this Rule on behalf of the disciplinary authority).

The employee shall appear in person before the inquiring authority on such day and at such time within
fifteen working days from the date of receipt by him of the articles of charge and the statement of the
imputations of misconduct or misbehaviour as the inquiring authority may, by a notice in writing
specify in this behalf or within such further time, not exceeding fifteen days as the inquiring authority
may allow.

The employee may take the assistance of any other employee either of the University to present the
case on his behalf but may not engage a legal practitioner for the purpose; provided that no employee
shall be permitted to assist at a time more than one disciplinary proceedings initiated by the University.

If the employee who has not admitted any of the articles of charge in his written statement of defence
or has not submitted any written statement of defence, appears before the inquiring authority, such
authority shall ask him whether he is guilty or has any defence to make and if he pleads guilty to any of
the articles of charge, the inquiring authority shall record the plea, sign the record and obtain the
signature of the employee thereon.

The inquiring authority shall return a finding of guilty in respect of those articles of charge to which the
employee pleads guilty.

The inquiring authority shall, if the employee fails to appear within the specified time or refuses or
omits to plead guilty, require the Presenting Officer to produce the evidence by which he proposes to
prove the articles of charge, and shall adjourn the case to a later date not exceeding thirty days, after
recording an order that the employee may, for the purpose of preparing his evidence:

(i) inspect within five days of the order or within such further time not exceeding five days as the
inquiring authority may allow, the documents specified in the list referred to in sub-rule (3);

(i1) submit a list of witnesses to be examined on his behalf.

If the employee applies orally or in writing for the supply of copies of the list of witnesses mentioned
in the list referred to in sub-rule (3) the inquiring authority shall furnish to the employee with such
copies as early as possible and in any case not less than three days before the commencement of the
examination of the witnesses on behalf of the disciplinary authority.

(iii) Give a notice within ten days of the order or within such further time not exceeding ten days as the
inquiring authority may allow, for the production of any documents, which are in the possession of the
University but not mentioned in the list referred to in sub-rule (3).

The employee shall indicate the relevance of the documents required by him to be produced by the
University.

The inquiring authority shall, on receipt of the notice for the production of documents forward the same
or copies thereof to the authority in whose custody or possession the documents are kept, with a
requisition for the production of the document by such date as may be specified in such requisition:

Provided that, the inquiring authority may, for reasons to be recorded by it in writing, refuse to
requisition such of the documents as are, in its opinion, not relevant to the case.

On receipt of the requisition referred to in sub-rule (12) every authority having the custody or
possession of the requisitioned documents shall produce the same before the inquiring authority:

Provided that, if the authority having the custody or possession the requisitioned documents is satisfied
for reasons to be recorded by it in writing that the production of all or any of such documents could be
against the public interest, it shall inform the enquiring authority accordingly, and the inquiring
authority shall, on being so informed, communicate the information to the employee and withdraw the
requisition made by it for the production of such documents.

On the date fixed for the inquiry the oral and documentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on behalf of the disciplinary authority. The witnesses
shall be examined by or on behalf of the employee. The Presenting Officer shall be entitled to re-
examine the witnesses on any points on which they have been cross-examined. The inquiring authority
may also put such questions to the witness as it thinks fit.
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5)

(16)

a7

(18)

19)

(20)

21

(22)

If it shall appear necessary before the close of the case on behalf of the disciplinary authority, the
inquiring authority may, in its discretion, allow the Presenting Officer to produce evidence not included
in the list given to the employee, or itself call for new evidence or recall and re-examine any witness
and in such case the employee shall be entitled to have, if he demands it, a copy of the list of further
evidence proposed to be produced and an adjournment of inquiry for at least three days before the
production of such new evidence, exclusive of the day of adjournment and the days to which the
inquiry is adjourned. The inquiring authority shall give the employee an opportunity of inspecting such
documents before they are taken on the record. The inquiring authority may also allow the employee to
produce new evidence, if it is of the opinion that the production of such evidence is necessary in the
interest of justice.

New evidence shall not be permitted or called for or any witness shall not be recalled to fill up any gap
in the evidence. Such evidence may be called for only when there is an inherent lacuna or defect in the
evidence which has been produced originally.

When the case for the disciplinary authority is closed, the employee shall be required to state his
defence orally or in writing, as he may prefer, the employee shall be required to sign the record. In
either case, a copy of the statement of defence, shall be given to the Presenting Officer, if any,
appointed.

The evidence on behalf of the employee shall then be produced. Employee may examine himself in his
own behalf if he so prefers.

The witnesses produced by the employee shall then be examined and shall be liable to cross-
examination or re-examination by the inquiring authority.

The inquiring authority may, after the employee closes his case, generally question him on the
circumstances appearing against the employee in the evidence for the purpose of enabling the
employee to explain any circumstances appearing in the evidence against him.

The inquiring authority may, after the completion of the production of evidence, hear the Presenting
Officer, if any, appointed and the employee, or permit them to file written briefs of their respective
case, if they so desire.

If the employee to whom the copy of the articles of charge has been delivered, does not submit the
written statement of defence on or before the date specified for the purpose, or does not appear before
the inquiring authority or otherwise fails or refuses to comply with the provisions of this rule, the
inquiring authority may hold the inquiry ex-parte.

(a) Where a disciplinary authority competent to impose any of the penalties specified in clauses (i) to
(iii) of rule 14.5 but not competent to impose any of the penalties specified in clauses (iv) to (vi) of the
rule has itself enquired into or caused to be inquired into the articles of any charge and that authority,
having regard to its own findings or having regard to its decision on any of the findings of any
inquiring authority appointed by it, is of the opinion that the penalties specified in clauses (iv) to (vi) of
rule 14.5 should be imposed on the employee, that authority shall forward the records of the enquiry to
such disciplinary authority as is competent to impose the last mentioned penalties.

(b) The disciplinary authority to which the records are so forwarded may act on the evidence on record
or may, if it is of the opinion that further examination of any of the witnesses is necessary in the
interests of justice, recall the witness and examine, cross-examine and re-examine the witness and may
impose on the employee such penalty as it may deem fit in accordance with these rules.

Whenever any inquiring authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein and is succeeded by another inquiring
authority which has and which exercises, such jurisdiction, the inquiring authority so succeeding may
act on the evidence so recorded by its predecessor or partly recorded by its predecessor and partly
recorded by itself:

Provided that if the succeeding inquiring authority is of the opinion that further examination of any of the
witnesses whose evidence has already been recorded is necessary in the interests of justice, it may recall,
examine, cross-examine or re-examine any such witnesses as herein before provided.

(23)

After the conclusion of the inquiry, a report shall be prepared and it shall contain:

(a) The articles of charge and statement of the imputations of misconduct or misbehaviour:
(b) The defence of the employee in respect of each article of charge.
() An assessment of the evidence in respect of each article of charge.

(d) The findings on each article of charge and the reasons therefore,
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Explanation:

If in the opinion of the inquiring authority the proceedings of the inquiry establish any article of charge different
from the original articles of the charge, it may also record its findings on such article of charge:

Provided that the findings on such article of charge shall not be recorded unless the employee has either
admitted facts on which such article of the charge is based, or has had a reasonable opportunity of defending
himself against such article of charge.

@) The inquiring authority, where it is not itself the disciplinary authority, shall forward to the disciplinary
authority the records of inquiry which shall include:-

(a) the report prepared by it under clause (i);
(b) the written statement of defence, if any, submitted by the employee;
(c) the oral and documentary evidence produced in the course of the enquiry;

(d) written briefs, if any, filed by the Presenting Officer or the employee or both during the course of
the inquiry; and

(e) the orders, if any, made by the disciplinary authority and the inquiring authority in regard to the
inquiry.

14.9 Action on the inquiry report

D The disciplinary authority, if it is not itself the inquiring authority may, for reasons to be recorded in
writing, remit the case to the inquiring authority for further inquiry and report, and the inquiring
authority shall thereupon proceed to hold further inquiry according to the provisions of these rules as
far as may be.

2 The disciplinary authority shall, if it disagrees with the findings on all or any of the articles of charge
and is of the opinion that any of the penalties specified in clause (i) to (iii) of rule 14.5 should be
imposed on the employee, it shall notwithstanding anything contained in rule 14.10 make an order
imposing such penalty.

3) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of the
opinion that any of the penalties specified in clauses (i) to (iii) of the rule 14.5 should be imposed on
the employee, it shall notwithstanding anything contained in rule 14.10 make an order imposing such
penalty.

(4) (1) If the disciplinary authority having regard to its findings on all or any of the articles of charge is of the
opinion that any of the penalties specified in clauses (iv) to (vi) of rule 14.5 should be imposed on the
employee it shall:

(a) Furnish to the employee a copy of the report of the inquiry held by it and its findings on each
article of charge, or where the inquiry has been held by an inquiring authority appointed by it,
a copy of the report of such authority and a statement of its findings on each article of charge
together with brief reasons for disagreement, if any, with the findings of the inquiring
authority.

(b) Give the employee a notice stating the penalty proposed to be imposed on him and calling
upon him to submit within fifteen days of receipt of the notice or such further time not
exceeding fifteen days, as may be allowed, such representations as he may wish to make on
the proposed penalty on the basis of the evidence adduced during the inquiry held under rule
14.8.

(i) The disciplinary authority shall consider the representations if any, made by the employee in pursuance
of the notice given to him under clause (1) and determine what penalty, if any, should be imposed on
him and make such order as it may deem fit.

14.10  Procedure for imposing minor penalties

1. Subject to the provision of sub-rule (3) of rule 14.9 no order imposing on an employee any of the
penalties specified in clause (i) to (iii) of rule 14.5 shall be made except after:-

(a) Informing the employee in writing of the proposal to take action against him and of the
imputations of misconduct or misbehaviour on which it is proposed to be taken and giving a
reasonable opportunity of making such representation as he may wish to make against the
proposal.
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(b) Holding an enquiry in the manner laid down in sub-rule (3) to (23) of rule 14.8 in every case
in which the disciplinary authority is of the opinion that such inquiry is necessary.

(c) Taking that representation, if any, submitted by the employee under clause (a) and the record
of enquiry, if any, held under clause (b) into consideration; and

(d Recording a finding on each imputation of misconduct or misbehaviour.

2. The record of the proceedings in such cases shall include:-

@) A copy of the intimation to the employee of the proposal to take action against him;

(ii) A copy of the statement of imputations of misconduct or misbehaviour delivered to him;

(iii) His representation, if any;

@iv) The evidence produced during the inquiry;

) The findings on each imputation of misconduct or misbehaviour; and

(vi) The orders on the case together with the reason therefore.

14.11

14.12

Note:

14.13

®

(i)

Communication of Orders:

Orders passed by the disciplinary authority shall be communicated to the employee who shall also be supplied
with a copy of the report of the inquiry, if any, held by the disciplinary authority and a copy of its findings, on
each article of charge, or where the disciplinary authority is not the inquiring authority a copy of the report of
the inquiring authority and a statement of the findings of the disciplinary authority together with brief reasons
for its disagreement, if any, with the findings of the inquiring authority unless they have already been supplied
to him.

Common Proceedings:

D Where two or more employees are concerned in any case the Executive Council or any other authority
competent to impose the penalty of dismissal from service on all such employees may make an order
directing that disciplinary action against all of them may be taken in a common proceeding.

If the authorities competent to impose the penalty of dismissal on such employee are different, and order for
taking disciplinary action in a common proceeding may be made by the higher of such authorities with the
consent of the others.

2) Subject to the provision of sub-rule (2) of rule 14.6 any such order shall specify:

@) The authority which may function as the disciplinary authority for the purpose of such
common proceeding:

(ii) The penalties specified in rule 14.5 such disciplinary authority shall be competent to impose:

(iii) Whether the procedure laid down in rule 14.8 and rule 14.9 or rule 14.16 shall be followed in
the proceeding.

Special procedure in certain cases:
Notwithstanding anything contained in Rule 14.8 to Rule 14.12:

Where any penalty is imposed on an employee on the ground of misconduct which has led to his conviction on a
criminal charge, or

Where the disciplinary authority is satisfied for reasons to be recorded by it in writing that it is not reasonably
practicable to hold any inquiry in the manner provided in these Rules. The disciplinary authority may consider
the circumstances of the case and make such order thereon as it deems fit, or

(iii) National Security.

14.14

Provision regarding an Employee lent to outside authority:

D Where the services of an employee are lent to an outside authority (hereinafter in this rule referred to as
the borrowing authority) the borrowing authority shall have the power of the appointing authority for
the purpose of placing such employee under suspension and of the disciplinary proceedings, as the case
may be.

2) In the light of the findings in the disciplinary proceedings conducted against the employee:
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14.15

14.16

14.17

(6] If the borrowing authority is of the opinion that any of the penalties specified in clauses (i) to
(iii) of rules 14.5 should be imposed on the employee, it may after consultation with the
University make such orders on the case as it deems necessary:

Provided that in the event of a difference of opinion between the borrowing authority and the
University the services of the employee shall be replaced at the disposal of the University.

(i) If the borrowing authority is of the opinion that any of the penalties specified in clauses (iv) to
(vi) of rule 14.5 should be imposed on the employee, it shall replace his service at the disposal
of the University and transmit to it the proceedings of the inquiry and there-upon the
University may, if it is the disciplinary authority, pass such orders thereon as it may deem
necessary, or if it is not the disciplinary authority submit the case to the disciplinary authority
which shall pass such orders on the case as it may deem necessary:

Provided that before passing any such order the disciplinary authority shall comply with the provisions of

sub - rule (3) and (4) of rule 14.9.
Explanation:

The disciplinary authority may make an order under this clause on the record of the inquiry transmitted
to it by the borrowing authority, or after holding such further inquiry as it may deem necessary, as far
as may be, in accordance with rule 14.8.

Provisions regarding persons borrowed from outside authorities:

ey

@)

®

(i)

Where an order of suspension is made or a disciplinary proceedings is conducted against an employee
whose services have been borrowed from outside authority, the authority lending his services
(hereinafter in this rule referred to as the lending authority) shall forthwith be informed of the
circumstances leading to the order of the suspension of the employee or of the commencement of the
disciplinary proceedings, as the case may be.

In the light of the findings in the disciplinary proceedings conducted against the employee, if the
disciplinary authority is of the opinion that any of the penalties specified in clause (i) to (iii) of rule
14.5 should be imposed on him, it may subject to the provisions of sub-rule (3) of rule 14.10 after
consultation with the lending authority pass such orders on the case as it may deem necessary:

Provided that in the event of a difference of opinion between the University and the lending authority,
the services of the employee shall be replaced at the disposal of the lending authority.

If the disciplinary authority is of the opinion that any of the penalties specified in clauses (iv) to (vi) of
rule 14.5 should be imposed on the employee, it shall replace the services of such employee at the
disposal of the lending authority and transmit to it the proceedings of the inquiry for such action as it
may deem necessary.

APPEALS

Orders against which an appeal does not lie:

Notwithstanding anything contained in this part, no appeal shall lie unless and otherwise provided under the
rules against:

®
(i)

(iii)

Any order made by the Executive Council.

Any order of an interlocutory nature or of the nature of a Step-in-aid for the final disposal of a
disciplinary proceedings other than an order of suspension.

Any order passed by an inquiring authority in the course of an inquiry under rule 14.8.

Order against which appeal lies:

Subject to the provision of rule 14.16 an employee may prefer an appeal against all or any of the following
orders, namely:

()

(i)
(iii)
(iv)

an order of suspension made or deemed to have been made under rule 14.4.

an order imposing any of the penalties specified in rule 14.5 whether made by the disciplinary authority
or by any appellate or reviewing authority;

an order enhancing a penalty, imposed under rule 14.5.
an order which

(a) denies or varies to his disadvantage his pay, allowance, pension or other conditions of service
as regulated by rules or by agreement;

or
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14.18
ey

(b) reverting him while officiating in a higher grade or post to a lower grade or post, otherwise
than as a penalty;

(©) determining the subsistence and other allowances to be paid to him for the period of
suspension or for the period during which he is deemed to be under suspension or for any
portion thereof;

(d) determining his pay and allowances;
(i) for the period of suspension; or

(i1) for the period from the date of his dismissal, removal, or compulsory retirement from service,
or from the date of his reduction to a lower grade, post time-scale or stage in a time-scale of
pay to the date of his reinstatement or restoration to his grade or post; or

(e) determining whether or not the period from the date of his suspension or from the date of his
dismissal, removal, compulsory retirement, or reduction lower grade post time scale of pay or
stage in a time scale of pay to the date of his reinstatement spent on duty for any purpose.

Explanation:

In this rule the expression employee includes a person who has ceased to be in the service of the University.

Appellate Authorities:

An employee including a person who has ceased to be in the service of the University, may prefer an appeal
against all or any of the orders specified in rule 14.17 to the authority specified in this behalf by a general or
special order of the University or where no such authority is specified:

(a)

(b)
(©

to the appointing authority, where the order appealed against is made by an authority subordinate to it:
or

to the Executive Council where such order is made by another authority.
Notwithstanding anything contained in sub-rule (1)

(6] an appeal against an order in common proceeding held under rule 14.12 will lie to the authority
to which the authority functioning as the disciplinary authority for the purpose of that
proceeding is immediately subordinate;

(ii))  Where the person who made the order appealed against becomes by virtue of his subsequent
appointment or otherwise, the appellate authority in respect of such orders, an appeal against
such order shall lie to the authority to whom such person is immediately subordinate.

Provided that the Executive Council may appoint a Committee of Appeals to which all appeals against
major penalties referred to in Rule 14.5 (iv) to (vi) would lie against the orders of the Executive Council
for final decision. The Committee of Appeals shall consist of 5 members as specified below:

1. Vice-Chancellor’s nominee.
2. One member of the Executive Council.

3. Three other members not connected with the University, one of whom shall be the person with judicial
experience to be appointed by the Executive Council out of a panel approved by the Executive Council
on the recommendation of the Vice-Chancellor.

The Chairman of the Committee of Appeals, shall be the person appointed under Clause 3 of the above
constitution having the judicial experience.

The term of the ‘Committee of Appeals’ and also rules for the conduct of its business will be determined
by the Executive Council.

The composition and term of the ‘Committee of Appeals’ and also rules for the conduct of its business will
be determined by the Executive Council.

(iii)  Where the person who made the order appealed against becomes by virtue of his subsequent
appointment of otherwise, the appellate authority in respect of such orders, an appeal against
such order shall lie to the authority to whom such person is immediately subordinate.

Provided that the Executive Council may appoint a Committee of appeals to which all appeals against
major penalties referred to in Rule 14.5 (iv) to (vi) would lie against the orders of the Executive Council
for final decision. The Committee of appeals shall consist of 5 members as specified below:

1. The Vice-Chancellor’s nominee
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14.19

14.20

14.21

2. One member of the Executive Council.

Three other members not connected with the University, one of whom shall be the person with
judicial experience to appointed by the Executive Council out of a panel approved by the
Executive Council on the recommendation of the Vice-Chancellor.

The Chairman, of the Committee of Appeals, shall be the person appointed under Clause 3 of the above
constitution having the judicial experience. The terms of the ‘Committee of Appeals’ and also rules for the
conduct of its business will be determined by the Executive Council.

Period of limitation for appeals:

No appeal preferred under this part shall be determined unless such appeal is preferred within a period of forty-
five days from the date on which a copy of the order appealed against was delivered to the appellant;

Provided that the appellate authority may entertain the appeals after the expiry of the said period, if it is satisfied
that appellant had sufficient explanation for not preferring the appeal in time.

Form and contents of appeal:

ey
@

3)

Every person preferring an appeal shall do so separately and in his own name.

The appeal shall be presented to the authority to whom the appeal lies a copy being forwarded by the
appellant to the authority which made the order appealed against. It shall contain all the material
statement and arguments on which the appellant relies and shall not contain any disrespectful or
improper language and shall be complete in itself.

The authority which made the order appealed against shall on receipt of a copy of the appeal, forward
the same with its comments thereon together with the relevant records to the appellate authority
without any avoidable delay, and without waiting for any direction from the appellate authority.

Consideration of appeals

ey

2

In the case of an appeal against an order of suspension, the appellate authority shall consider whether in
the light of the provisions of rule 14.4 and having regard to the circumstances of the case, the order of
suspension is justified or not and confirm or revoke the order accordingly.

In the case of an appeal against an order imposing any of the penalties specified in rule 14.5 or
enhancing any penalty imposed under the said rule the appellate authority shall consider:

(a) whether the procedure laid down in these rules has been complied with;

(b) whether the findings of the disciplinary authority are warranted by the evidence on the record;
and

() whether the penalty or the enhanced penalty imposed is inadequate, adequate, or severe; and
pass orders;

@) Confirming, enhancing, reducing, or setting aside the penalty; or

(ii))  remitting the case to the authority which imposed or enhanced the penalty or to any
other authority with such direction as it may deem fit in the circumstances of the case;

Provided that:

®

(i)

3)

“)

If the enhanced penalty which the appellate authority proposes to impose is one of the penalties
specified in clause (iv) to (vi) of rule 14.5 and an inquiry under rule 14.8 has not already been held in
the case, the appellate authority shall, subject to the provisions of rule 14.13 itself hold such inquiry or
direct that such inquiry be held in accordance with the provisions of rule 14.8 and thereafter on a
consideration of the proceedings of such inquiry and after giving appellant a reasonable opportunity as
far as may be in accordance with the provisions of sub-rule (4) of rule 14.9 of making a representation
against the penalty proposed on the basis of the evidence adduced during such inquiry, make such
orders as it may deem fit.

No order imposing an enhanced penalty shall be made in any case unless the appellant has been given a
reasonable opportunity, as far as may be in accordance with the provisions of rule 14.10 of making a
representation against such enhanced penalty.

In appeal against any other order specified in rule 14.17, the appellate authority shall consider all the
circumstances of the case and make such orders as it may deem just and equitable.

Implementation of Orders in appeal:

The authority which made the order appealed against shall give effect to the orders passed by appellate
authority.
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14.22

14.23

14.24

14.25

14.26

Review
(1) Notwithstanding anything contained in these rules
@) The Executive Council; or

(ii) The appellate authority, within six months of the orders proposed to be reviewed may at any
time, either on its own motion or otherwise call for the records of any inquiry and review an
order made under these rules from which an appeal is allowed but from which no appeal has
been preferred or from which no appeal is allowed and may -

(a) confirm, modify or set aside the order; or

(b) confirm, reduce, enhance or set aside the penalty imposed by the order or impose any
penalty where no penalty has been imposed; or

() remit the case to the authority which made the order or to any other authority
directing such authority to make such further enquiry as it may consider proper in the
circumstances of the case; or

(d) pass such other order as it may deem fit; Provided that no order imposing or
enhancing any penalty shall be made by any reviewing authority unless the employee
concerned has been given a reasonable opportunity of making a representation
against the penalty proposed and where it is proposed to impose any of the penalties
specified in clause (iv) to (vi) of rule 14.5, or enhance the penalty imposed by the
order sought to be reviewed to any of the penalties specified in these clauses, no such
penalty shall be imposed except after an enquiry in the manner laid down in rule 14.9
and after giving a reasonable opportunity to the employee concerned of showing
cause against the penalty proposed on the evidence adduced during the inquiry.

2 An application for review shall be dealt with in the same manner as if it were an appeal under these
rules.

Miscellaneous
Service of orders, Notices etc.

Every order, notice and other process made or issued under these rules shall be served in person on the
employee concerned or communicated to him by registered post/speed post.

Power to relax time-limit and to condone delay

Save as otherwise expressly provided in these rules the authority competent under these rules to make any order
may, for good and sufficient reasons, or if sufficient cause is shown, extend the time specified in these rules or
condone any delay.

Repeal and Savings

(1) An appeal pending at the commencement of these rules against an order made before such
commencement shall be considered and orders thereon shall be made, in accordance with those rules as
if, such order were made and the appeal were preferred under these rules.

2) As from the commencement of these rules any appeal or application for review against any orders
made before such commencement shall be preferred or made under these rules, as if such orders were
made under these rules:

Provided that nothing in these rules shall be construed as reducing any period of limitation for any appeal or
review provided by any rules in force before the commencement of these rules.

Removal of doubts

If any doubt arises as to the interpretation of any of the provisions of these rules, the matter shall be referred to
the Executive Council which shall decide the same.
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ORDINANCE - 15
SENSITIZATION, PREVENTION AND
REDRESSAL OF SEXUAL HARASSMENT
(Act Section 28(1)(n), (0))

Gender equity, including protection from sexual harassment and right to work with dignity is universally recognized as
basic human right. Eradication of social evils has been the prime aim of Constitution of India. Article 15 of the
Constitution of India prohibits discrimination on grounds of religion, race caste, sex, or place of birth. Article 42 makes
provision for securing just and human conditions of work. Article 51-A(e) makes it incumbent on every citizen to
promote harmony and spirit of the common brotherhood amongst all the people of India transcending religious,
linguistic, and regional or sectional diversities; to renounce practices derogatory to the dignity of women. India is also a
signatory to the convention on the “Elimination forms of discrimination against women.” Resultantly, the Central
University of Bihar hereby introduces and enforces Ordinance titled “Sensitization, Prevention and Redressal of Sexual
Harassment” (SPARSH).

15.1 Bodies of SPARSH:

SPARSH shall include the Apex Body of SPARSH (ABS) and the University Complaints Committee (UCC). The ABS
shall aim to sensitize and work to prevent sexual harassment in the University. The UCC shall consider complaints
regarding sexual harassment, and will conduct enquiries, suggesting suitable action.

15.1.1 Functions, Powers and duties of ABS:

@) To uphold the commitment of the Central University of Bihar to provide campus environment free of
gender-based discrimination, sexual harassment and other acts of gender-based violence.

(ii) To promote a social and psychological environment which will raise awareness about gender based
discrimination and prevent sexual harassment and other acts of gender based violence.

(ii1) To generate awareness about gender based discrimination, sexual harassment and other acts of gender
based violence.

15.2 Functions, powers and Duties of UCC:

(6))] To fulfil the directives of the Supreme Court enjoining all employees to develop and implement a
policy against sexual harassment at the workplace.

(ii) To evolve a permanent mechanism for prevention and redressal of gender based discrimination, sexual
harassment and other acts of gender based violence.

(iii) To ensure that the provisions of the ordinance are implemented in letter and spirit through proper
reporting and redressal of the complaints.

15.3 Operational definitions:

15.3.1 Sexual harassment: This shall include such unwelcome sexual behaviour (whether directly or by implication)

as:
@) Unwanted physical contact and advances.
(i) A demand or request for sexual favours.

(iii) Sexually-coloured remarks.
@iv) Displaying pornography.
) Any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

15.3.2  Academic staff: This shall include any person on the staff of the University who is appointed to a teaching
and/or research post, whether full time, temporary, adhoc, part time, visiting, honorary, or on special duty, or
employees on a casual or project basis.

15.3.3 Campus: This includes all the places vested, controlled and/or administered by the Central University of
Bihar.

15.3.4  Non-governmental Organization (NGO): This shall include any NGO registered under the Societies
Registration Act or is a public Charitable Trust. Such an NGO should be engaged in work connected with
gender equality.

15.3.5 Counsellor: This shall include any women from among the staff, who has expertise in social and personal
counselling on matters arising out of incidents of sexual harassment.
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15.3.6

15.3.7

15.3.8
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15.5

Non-teaching staff: This shall include any person on the staff of the University who is not appointed to a
teaching and/or research post, whether full time, temporary, ad-hoc, part time, on daily wages, on honorary or
on special duty, or deputation, and shall include employees on a casual or project basis.

Resident: This shall include any person who is a temporary or a permanent resident occupying any
accommodation or premises managed and/or allotted by the Central University of Bihar.

Service provider: This shall include any person who runs or manages commercial enterprises, or provides
services on the campus.

Constitution of ABS:

The ABS committee shall consist of the following members, who will be nominated by the Vice-Chancellor.

6] The chairperson, a women nominated by the Vice-Chancellor, Central University of Bihar from
amongst the faculty members.

(i) Five members representing various Schools (Department/Centres) of the University, of which at least
three shall be women.

(ii1) Two students representatives of which at least one be girl student (names to be proposed by Dean,
Student Welfare for Vice-Chancellor’s approval).

@iv) Two members from the non-teaching staff, of which at least one should be a woman.

W) One woman NGO representative.

(vi) One woman counsellor.

Constitution of UCC:

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex Committee. It shall
comprise of the following.

15.6

15.7

15.8

i) Five (at least three women) teacher representatives.

(i1) One non-teaching staff representative of the University.

(iii) One person, with known contribution to women’s issues, to be co-opted from outside the University,
who could be an NGO representative.

@iv) The chairperson shall be elected from amongst the above-mentioned members.

(v) One member-secretary shall also be elected from amongst the above-mentioned members.

Term of office of chairperson and members of ABS and UCC:

@) The chairperson and members shall hold office, as such, for a term of two years from the date on which
they assume office.

(ii) Provide that no chairperson or any member shall hold office for more than two terms.
Vacancy of the office of chairperson or members of ABS/UCC:

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent
without written intimation for three consecutive meetings, or for two months, whichever is more, another
member may be appointed to fill in the vacancy. The new chairperson/member shall be nominated by the Vice-
Chancellor.

Procedures for Transaction of Business of ABS:

(6] The ABS will hold at least three meetings/programmes in an academic year, with not more than four
months gap between the two meetings.

(ii) Proceedings of all the meetings shall be recorded, confirmed and adopted by ABS members.

(iv) Any may request the chairperson to call an emergent meeting of the ABS for which at least 24 hours advance

15.9

notice shall be given. The quorum for the meeting shall be one third members of the ABS.

Procedure for Filing Complaints with the UCC:

(6] Wide publicity to be given to the procedure for filing complaints.
(i1) Complaints to be registered in strict confidentially.
(ii1) Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries, provide

assistance and redressal to the victims, recommend penalties and other action to be taken.



[T IT-ETS 4]

RA T TS ¢ ST 195

15.10

@iv) Any student resident, service provider, outsider, faculty member or non-teaching staff may file a
complaint of sexual harassment against a student, resident, service provider, outsiders, faculty
members or non-teaching-staff.

) The party may lodge a complaint directly to the Vice-Chancellor, or to any member of the UCC.

(vi) The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC.

(vii) The UCC may hear both the parties (Complaint and the accused) in a manner as it may deem
appropriate, and determine the course of action that the situation merits.

(viii)  The UCC will be responsible for conducting a formal enquiry against the student/teacher/non-teaching
staff member/service provider allegedly involved in a case on the basis of its findings during the
preliminary enquiry.

(ix) The inquiry shall be conducted under the rules and procedure already laid down by the University and
will be in conformity with the principles of natural justice.

x) The formal inquiry shall commence within a week and shall be completed within two months from the
date of its reference. If the UCC finds it impractical to dispose the case within the given time, it will be
recorded in writing, and the period may be extended by the Vice-chancellor.

Penalties:

These shall be awarded as per University rules for employees. Incase of students/service providers, they could

include:

()
(i)
(iii)
(iv)
v)
(vi)

(vii)

Warning
Debarring entry into hostel/campus
Withholding results

Expulsion from the University

Denial of re-admission
Written apology

Bond of good behaviour

Note: In case of harassment by an outsider, that is, a person unconnected with the University, the University
authorities shall initiate action by making a complaint with the appropriate authorities..

ORDINANCE - 16
EMPLOYEES AND STUDENTS’
GRIEVANCES REDRESSAL COMITTEE
(Act Section 28(1) (0), (n))

16.1 There shall be constituted a mechanism for the redressal of the grievances of Employees and Students of the

University.

Unless otherwise mentioned:

Student means all students who are registered for a Programme of study in any School/Centre/Department/College
or Campus maintained by the University.

Employee means any person appointed by the University and includes teachers and other staff of the University.

The Grievances Committee shall observe the following general principles:

1.
2.
3.

The Campus Community should be made fully aware of the grievance redressal mechanism;

Every grievance from the student/staff should be registered and acknowledged;

If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant
along with an indication as to when he can expect a final reply;

As a matter of general rule no grievances should be pending beyond the limit of three months;

The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances should
make himself freely available to hear the grievances personally, at least once a week at fixed timings; and
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He will take decisions on grievances which are pending for more than three months. Aggrieved parties who
are not satisfied with redressal in subordinate/attached formation can approach the Vice-Chancellor for a
decision.

The Executive Council will consider and approve the regulation framed by the respective Grievance
Redressal Committee for the speedy and efficient disposal of grievances.

16.2.1 STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Chairman — The Pro-Vice-Chancellor or such other person to be nominated by the Vice-
Chancellor.
Members: (i) 3 Representatives of Students’ Council.

(i1) 3 Nominees of the Vice-Chancellor.
(iii) Dean of Students’ Welfare, Member-Secretary.

(iv) Dean of the School concerned (special invitee)

16.2.2 POWERS AND FUNCTIONS

(i)

(ii)

(i)

to entertain written and signed complaints and petitions of students in respect of matters directly affecting
them individually or as a group;

to enquire into the grievances, and make recommendations and report to the concerned authorities -
Academic Council and Executive Council for redressal or suitable action; and

to recommend appropriate action against complainant, if allegations made in the documents are found to be
baseless.

16.3.1 TEACHERS’ GRIEVANCES COMMITTEE

16.3.2

16.4.1

16.4.2

There shall be a Committee constituted by the Executive Council consisting of the following:

@) Vice-Chancellor or his representative — Chairman

(ii) Five representatives from the teachers community with at least three representing gender, minority, SC,
ST, OBC

(iii) A nominee of the Vice-Chancellor shall be the Secretary to the Committee.

POWERS AND FUNCTIONS

@) to entertain written and signed complaints and petitions of teachers in respect of matters directly
affecting them individually or as group;

(i1) to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complainant, if allegations made in the documents found to be
baseless.

NON-TEACHING STAFF GRIEVANCES COMMITTEE

@) The Chairman - to be nominated by the Vice-Chancellor.

(ii) Five representatives from the non-teaching community with at least three members representing
gender, minority, SC, ST, OBC community.

(iii) The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

(6] to accept and consider written and signed complaints and petitions of staff (Non-Teaching) in respect
of matters directly affecting them individually or as a group;

(i1) to enquire into the grievances, and make recommendations and report to the concerned authorities
including - Academic Council/Executive Council for redressal or suitable action; and

(ii1) to recommend appropriate action against complainants, if allegations made in the documents found to

be baseless.
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ORDINANCE - 17
TRAVELLING AND HALTING ALLOWANCE RULES
[Act Section 28(1)(0), Statute 12(xx)]
17.1 These Rules may be called the Travelling and Halting Allowance Rules of the Central University of Bihar.
17.2 They shall apply to :

(6] Members of the University authorities and members of the Committee(s) appointed by the authorities or by
the Vice-Chancellor

(i)  Officers and employees (teaching and non-teaching) of the University.

(iii)  Students proceeding on approved excursions / field work and any other academic activities.
17.3 Travelling and Halting Allowance shall be applicable to the following categories as below.

(a) Members of Authorities, Members of Committees appointed by the authorities.

(i) Journey by Rail: AC II Tier each way fare for the members from the place of the residence to place of
work and back :

Journey by Air: As per rules of Govt. of India.
(ii) Rate of road mileage: As per rules of Government of India.

(iii) The rates of road mileage will be on the basis of prevailing rates in the Metropolitan city of a particular
State and, if no rates have been fixed, then the rules of neighbouring States may be adopted.
However, if no such rates have been prescribed, the following rates of road mileage allowance may be
fixed subject to other conditions governing grant of Road Mileage Allowance and regulations of T.A.
claim as per the order issued on the subject from time to time by Gol.

(a) For journeys performed in own car/taxi Rs.16/km

(b) For journeys performed by auto-rickshaw/ Rs.8/km
own scooter

(c) Daily Allowance: (as per Annexure)

Provided that the Vice - Chancellor may grant travelling and halting allowance at any other rate or rates in
special cases, if necessary.

(b)  Members of the authorities other than the employees of the University who reside at Headquarters shall be
entitled to traveling allowance for attending meetings of Authorities or Committees as prescribed under 3
(a)(2) above.

(©) Vice - Chancellor :
@) Journey by Rail: Air conditioned or accommodation of the highest class provided by the Railway.
(i)  Journey by Air: Executive / Business Class.
(iii)  Rate of road mileage : Actual fare as per rules of Government of India.

(d)  Other Employees of the University

For purposes of travelling/halting allowance members of the staff will be categorized into five grades as
follows:

Basic Pay + NPA + Stagnation Increment.

Rs. 10,000 and above and those in the pay scales of HAG+ pay scale and above
(1) Rs. 7,600 — 9,000

(i) Rs. 5,400 — 8,000

(iii) Rs. 4,200 — 4,800

(iv) BelowRs. - 4,200

Grade pay Travel Entitlements
&) (2)

Officers drawing grade pay of Rs.10,000/- and above and | Business/Club class by air/AC First class by
those in pay scale of HAG+ and above train
Officers drawing grade pay of Rs.7,600, 8700, 8900 and Economy Class by air/AC First class by
9000/- Train
Officers drawing grade pay of Rs.5,400, 6000, 6600, 7600, | Economy Class by air/AC II Tier class
8000/- by train
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Officers drawing grade pay fo Rs.4,200 - Rs.4,600/- and AC I Tier class by train

Rs.4800/-

Officers drawing grade pay below First Class/AC III Tier/AC Chair car by

Rs.4,200 Train

174

Note 1: ‘Pay’ means, pay in the revised scales of pay, special pay, non-practicing allowance, personal pay and any
other emoluments which may be specially classed as pay, actually drawn by the person.

Note 2 : In the case of re-employed persons, ‘pay’ will include the amount of original pension and pension
equivalent of retirement gratuity which he has been allowed to draw in addition to pay on re-employment. If the
total of pay plus pension etc. exceeds the maximum of the pay scale of the post, such excess will be ignored.

Note 3: Honorarium or part time workers shall rank in such grade as the Vice-Chancellor may decide on a case to
case basis.

()  Students proceeding on academic activities.
General

(6)) A member of the staff will be paid travelling/halting allowance for travel in connection with official work
or in connection with congresses, conferences or seminars when he is sent as a delegate by the University
(and is not paid by the authorities organizing the congress etc) or when he has to proceed on field work or
accompany students on educational tour/field work. Approval of the competent authority prescribed for the
purpose shall, however, be taken before undertaking such journeys.

Note: In the case of congresses/conferences/seminars, approval of the Vice-Chancellor shall be obtained. The
Deans may sanction field work by teachers and other Research/Technical Staff of the University in respect
of projects approved by the University and within the sanctioned provision.

(i) In case of other tours on official work, Finance Officer, Deans and Registrar may authorize the move in the
case of staff working with them. In the case of Deans and Registrar the tour programme shall be got
approved by the Vice-Chancellor of the University.

(iii)) When a person combines tour with vacation/leave and does not return to headquarters immediately on
completion of tour, he will be entitled to travelling/halting allowance for onward journey only.

(iv)  When a member of the vacation staff is required to come to headquarters from outside to attend, during
vacation meetings of the Registrar or other Statutory Bodies and of Committees appointed by these bodies
or meetings of examination committees etc. he will be entitled to travel grant for the journey from the place
of stay outside to the place of the meeting and back but not to any halting allowance.

(v) A person compulsory recalled to duty before the expiry of leave sanctioned to him will be entitled to draw
travel grant from the place at which the communication reaches him provided the leave is curtailed by not
less than a month. If the period by which the leave is curtailed is less than a month travel grant may be
allowed at the discretion of the Vice-Chancellor.

(vi) (a) A teacher attending conference/seminar/workshop etc. with the financial assistance under the scheme
“Travel Grants” of University Grants Commission, rules of unassigned grants shall be followed.

(b) In respect of teachers nominated/deputed to attend the conferences/seminar/ workshop from out of the
University funds other than unassigned grants the following cases of teachers shall be considered for
approval by the competent authority.

(i) A person who is nominated or elected as President or Chairman of the Conference/meeting/section
etc.

(ii) A person whose paper has been accepted for being presented at the Conference/Seminar.

(iii)  The traveling allowance shall not exceed the actual traveling expenses and halting allowance that
they may be paid in special case to the participating shall be decided by the Vice-Chancellor.

(iv)  On educational tour/field work trips, the railway fare will be allowed at the concessional rate; where
such concession is permissible under the railway regulations, by the class to which the person is
entitled according to his grade.

(v)  The authority competent to permit a person to proceed on tour etc. may sanction an advance to
cover his traveling expenses for a period not exceeding thirty days. A second advance is not
permissible except under special sanction of the Vice-Chancellor, until an account has been given of
the first advance.
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(vi)  The T.A. bills shall be submitted within a month of the completion of the tour. Balance out of the
advance, if any, shall however be refundable immediately. Unless permitted by the Vice-Chancellor
the entitlement of a person to travelling and halting allowances is forfeited as deemed to have been
relinquished if the claim is not preferred within six months from the date on which they become
due.

(vii) Travelling and halting allowances once drawn and admitted shall not be revised in consequence of
revision of TA regulations or increase in pay resultant on promotion/grant of advance increments
with retrospective effect except for late authorization/drawl of increments.

(viii) The Deans and Registrar will be their own Controlling Officers. They will also be Controlling
Officers in the case of the staff working with them.

(ix)  Itis the duty of a Controlling Officer before signing or counter — singing a travelling allowance bill
(a)  To see that the halt has not been unnecessarily or unduly protracted;

(b)  To satisfy himself that travelling allowance for journey by Rail has been claimed for the
class of accommodation actually used; and

(c)  To observe any other instructions which the Registrar or the Vice-Chancellor may give for
his guidance. The Controlling Officer may disallow any claim, in his opinion, does not fulfil
the above conditions.

(x) The Controlling Officer may permit a person to draw the actual cost of hiring a conveyance not
exceeding the scales given below in connection with a journey performed in the University’s
interest within a radius of 8 kms. from his headquarters when a staff car/University conveyance is
not made available and no travelling allowance is admissible.

Rules in this regard shall be as prescribed as per Govt. of India rules issued and amended time to time.

Note: The conveyance hire reimbursed shall normally be the bus fare if the places to be visited are connected by the
public conveyance. If on such routes any other conveyance is hired, the hire charges may be reimbursed on the certificate
of the Finance Officer, Deans and Registrar that in the interest of the University work or due to the urgency it was
necessary to hire such a conveyance. If the places to be visited are not connected by public conveyance, scooter fare may
be paid.

Note 1: Conveyance expenses will not be reimbursed in respect of a journey if the person concerned is granted any
compensatory leave or otherwise receives any special remuneration, for the purpose of the duty which necessitated the
journey. However, where the person is recalled to office from his residence the controlling officer may reimburse
conveyance expenses in addition to the overtime allowance admissible to him.

Note 2: In the case of a person less than in rank of Assistant or equivalent, conveyance expenses may be paid if he is
required to come to office outside the ordinary hours of duty and does not receive any special remuneration /overtime
allowance.

Note 3: When a person travels a class lower than that he is entitled, he shall be entitled to the reimbursement fare of the
class actually used.

Schedule (DA Rates)

Grade pay(1) Daily Allowance

Officers drawing grade pay of Rs.10,000/- and above and | Reimbursement for Hotel accommodation / guest house of
those in of HAG+ and above upto Rs. 5000/- per day / reimbursement of AC taxi
charges of upto 50 kms per day for travel within the city
and reimbursement of food bills not exceeding Rs. 500/-
per day.

Officers drawing grade pay fo Rs.7,600 to- Rs.9,000/- Reimbursement for Hotel accommodation / guest house of
upto Rs. 3000/- per day; reimbursement of non-AC taxi
charges of upto 50 kms. per day for travel within the city
and reimbursement of food bills not

Exceeding Rs. 300/- per day.

Officers drawing grade pay fo Rs.5,400 to- Rs.7,000/- Reimbursement for Hotel accommodation / guest house of
upto Rs.1500/- per day; reimbursement of taxi charges of
upto Rs.150 per day for travel within the city and
reimbursement of food bills not exceeding Rs.200/- per
day.
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Officers drawing grade pay fo Rs.4,200 to - Rs.4,800/-

Reimbursement for Hotel accommodation / guest house of
upto Rs. 500/- per day; reimbursement of taxi charges of
upto Rs.100 per day for travel within the city and
reimbursement of food bills not exceeding Rs.150/- per
day.

Officers drawing grade pay below
Rs.4,200

Reimbursement for Hotel accommodation / guest house of
upto Rs.300/- per day; reimbursement of travel charges of
upto Rs.50 per day for travel within the city and

reimbursement of food bills not exceeding Rs.100/- per
day.

Anything which is not contained in this ordinance may be dealt as per rules of Government of India.

The Government of India rules on Travelling Allowances shall be followed mutatis mutandis as revised from time to

time.

ORDINANCE - 18

THE PLANNING AND DEVELOPMENT BOARD
[Act Section 28(1) (j), (0) ]

18.1 There shall be a Planning and Development Board for the planning and development of the Academic
Infrastructure, the Campus and other properties of the University.

18.2 (a) The Planning and Development Board shall consist of the following members, namely —

@) the Vice-Chancellor, Chairperson;
(i) the Pro-Vice—Chancellor;

(iii)  one person nominated by the University Grants Commission for such term as it may specify;

(iv)  two persons nominated by the Executive Council, including at least one of its own members;

(v)  one of the external expert members of the Building and Works Committee, nominated by the Vice-

Chancellor;
(vi)  the Deans of the Schools.
(vii) the Dean of Research and Development;
(viii) the Registrar, Secretary of the Board,
(ix) the Finance Officer, and

(x) the University Engineer.

(b)  The members of the Planning and Development Board nominated by the Executive Council, or by the
Vice-Chancellor, shall hold office as such for a term of two years.

i. All nominations of members and all changes in the
be reported to the Executive Council.

membership of the Planning and Development Board shall

ii. The meetings of the Planning and Development Board shall ordinarily be held twice a year or sooner if so
required, and shall be convened, under the instructions of the Vice-Chancellor, by the Secretary, who shall
also record and maintain the proceedings and conduct the correspondence thereof, exercise administration
supervision over the staff assigned to the Board and submit reports on its work and decisions to the

Executive Council, through the Registrar.

18.3 The functions of the Planning and Development Board shall be as follows—

(6] to prepare and revise the perspective plan of the University,

(i)  to advise the Vice-Chancellor in respect of the preparation and revision of the Charter, the Mission
Statement and the Vision Plan of the University;

(iii)  to lay down the guidelines and performance indicators for the conduct of academic audit of the University
and take further action for rising the academic standard of the University;

(iv)  to review the findings of the academic audit referred to in serial number (ii), take further action on such
findings in respect of the University and make suggestions on the same to University,
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19.1

19.2

v)

(vi)
(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

(xv)

to recommend to the relevant authorities and bodies, measures for improving and strengthening the
administrative infra-structure of the University, in order to facilitate the proper application and utilisation
of Plan grants and Non-Plan resources;

to prepare proposals for developmental grants under Five-year and Annual Plans for the University;
to lay down the guidelines for the institution of a Central Statistical Unit for the University;

to coordinate the proposals and developmental projects to be submitted by the Departments and other units
of the University, under special Plan or Non-Plan Programmes/Schemes of the University Grants
Commission and other funding agencies, and supervise the preparation of any presentation to be made to
the funding agencies in respect of any such special Programme/Scheme;

to consider, and make suggestions on, the proposals and developmental projects under special Plan or Non-
Plan Programmes/Schemes of the University Grants Commission;

to supervise the preparation of a Master Plan for the Campuses of the University and recommend measures
for the effective observance thereof;

to make recommendations in respect of the acquisition of land and real estate for the physical expansion of
the University, and of the development of the property of the University;

to advise the relevant authorities, bodies, officers and functionaries in respect of the compilation and
revision of the record of the land and real properties of the University and the protection, preservation and
appropriate utilisation thereof;

to supervise the preparation of the Annual Report of the University;

to offer advice on any matter relating to academic and infrastructural planning and development, referred
to it by the Executive Council, the Academic Council or the Vice-Chancellor; and

to perform such other functions as may be assigned to it by the Ordinances, or by the Executive Council,
the Academic Council or the Vice-Chancellor.

ORDINANCE - 19
THE BUILDING AND WORKS COMMITTEE
[Act Section 28 (1) (0), (j) ]

There shall be a Building and Works Committee consisting of the following members, namely:

a. The Vice-Chancellor (Chairperson)

b. A Representative of the CPWD / PWD not below the rank of Executive Engineer

¢. A member of Planning Board nominated by the Vice-Chancellor

d. The Finance Officer

e. A representative of User Department

f.  Two teachers of the University not below the rank of Professor nominated by the Vice-Chancellor

g. A Professor of an engineering college in the University or from nearby University/Engineering
College.

h. The University Engineer

i.  The Registrar — Member Secretary

NOTE: The Dean of the Faculty/ the Head of the Department/Centre/Section, who is the main user of the

proposed Building, may be invited to attend the meeting in which the said project comes up for
consideration.

The Committee shall:

a. be responsible for finalizing the Plans and Estimates of the various Building Projects approved by the
UGC, or other funding Agencies, and for proper utilization of the Grants received from the UGC etc.;

b. be responsible for the maintenance and upkeep of the University Buildings;

c. assess the cost of repairs, additions, alteration and demolition of the University Buildings annually and
prepare the Budget for the same to be submitted for approval of the Executive Council.
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19.3
194
19.5

20.1.

20.2.
20.2.1.

d. exercise all such powers, as delegated to it by the Executive Council from time to time and

e. Constitute one or more Sub Committees to look after any of the functions and responsibilities assigned
to it.

The Committee shall meet at least twice in a year, or as and when required.
One-third members shall form the quorum.

The composition of the Building and Works Committee should be intimated to the University Grants
Commission immediately after it is constituted.

(i) The Building and Works Committee shall be responsible for ensuring the completion of the building in
accordance with the approved plans and estimates and proper utilization of the funds received from the
University Grants Commission the Government and from the University’s own resources.

NOTE: The above mentioned composition and functions shall stand amended as per the notifications /
instructions issued by the UGC from time to time.

ORDINANCE - 20
PURCHASE COMMITTEE
[Act Section 28(1) (j), (0)]

Introduction

General Financial Rules of the Central Government provides that all Government purchases should be made in
transparent, competitive and fair manner to secure best value for money. Public procurement procedure is also
to ensure efficiency, economy and accountability in the System.

In pursuance of above provisions, the University decides to adopt a procedure to procure goods and services as
detailed in the succeeding paragraphs.

Goods & Services

Goods and Services include all the articles, materials, commodities and consumables whether, indigenous or
imported, Services and manpower, commonly required for University use, namely:

Goods:

1. Furniture’s for Classrooms, Laboratories, Hostels, Libraries, and Offices etc.

ii. Electrical Goods & Equipment’s including Fans, Gen-sets, Invertors, Batteries etc.
iii. Electronic Gadgets, including water coolers, Refrigerators, Air Conditioners etc.
iv. Sanitary & Plumbing items.

V. Computers.

Vi. Office Equipment’s including including Almirahs, Photocopiers, Printers, Scanners, Projectors etc.
vii. Paper, Stationary items & Office Consumables.

viii. Printing of Forms and Stationary.

ix. Computer Software.

X. Laboratory Equipments/Major Scientific Equipments.

Xi. Laboratory Chemicals, consumables, Glass ware etc.

xii. Live Stock.

xiii. Uniform and liveries.

Xiv. Medical Equipments, medicines & allied goods.

XV. Motor Vehicles etc.

Services:

XVi. Security Services.

XVil. Sanitation & other Labor Contract Services.

xviii.  Advertisement Services.
XiX. Computerization, Net — working and Automation Services.

XX. Hiring of Transport etc.
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20.2.2.

20.3.
20.3.1

20.3.2

20.3.3

20.4.

20.4.1

20.4.2

Goods exclude Books, Publications, Periodicals, etc. for library and for procurement of these items, terms of
supplies as decided under Clause 20.7

Books relating to official rules, regulations, methods and Dictionaries etc. for office use may, however, be
purchased as goods.

Purchase & Stores Department

There shall be a Purchase and Stores Department (P&SD) headed by a Deputy Registrar or an Assistant
Registrar.

P & SD will be responsible for procurement, storage & issue of the goods & services for all the units of the
University namely teaching departments of the University, various projects running in the University, University
Institutes, Constituent Colleges, University Centers, University Guest House, University Hostels, various offices
of the University & various committees constituted from time to time for specific purposes like conducting
entrance tests etc.

P&SD may not be responsible for following type of procurements.

i Specified items to be procured for “Confidential Work™ relating to Examinations, Tests & issue of
Degrees.

ii. Civil Works including construction, renovation, repair, maintenance etc.

iii. Petty items of daily use procured by the HoDs from their imprest subject to provisions at Clause 20.5.1
& 20.5.2.

iv. Purchases made by the Co-ordinators of Seminars/Conferences etc. subject to provisions at Clause
20.5.1 & 20.5.2.

V. Kitchen consumables & food items procured by Hostels, Guest Hose etc.

Vi. Any purchases as provided in Clause 20.5.1 & 20.5.2.

Purchase Committees
There shall be purchase committee at two levels i.e. at the Unit level and at Central level.

Unit Purchase Committee (UPC)

1. There shall be Unit Purchase Committees (UPC) in each teaching Department, Institute, College,
Center/Department, Offices (Registrar, Accounts, Examination, Proctor) Library etc.

ii. An UPC may consist of 03 members including a Chairman.

iii. In case of teaching Centers/Departments, Institutes, Colleges HoD/Director/Principal/In-charge shall be

the Chairman and a nominee of the Finance Officer may be a member. Another member shall be the
indenter (user) of the goods. In case of project purchases, concerned project co-ordinator shall be
another member.

iv. In case of offices & Library, Registrar/Finance officer/Examination Controller/Librarian/Proctor shall
be the chairman and two officers nominated by him will be the members.

V. In respect of Hostels, DSW shall be the chairman of the committee. Senior most among the Hostel
Superintendent shall be a member and Superintendent of the indenting hostel will be another member.

Vi. UPC shall be responsible for purchases of goods costing up to Rs One lakh only on each occasion as
per procedure given in Clause 20.5.2.

A demand for goods should not be divided into small quantities to make piecemeal purchases to avoid
the necessity of obtaining the Sanction of the competent authority required with reference to the
estimated value of the total demand.

Vii. UPC shall also examine the proposals costing above Rs One lakh and forward along with its
recommendations to the P&SD for submission before the Central Purchase Committee.

Central Purchase Committee (CPC)

i There shall be a Central Purchase Committee, consisting of following five members :-
(a)  One of the Deans to be nominated by the Vice Chancellor as Chairman for a period of one year.
(b)  The Registrar or his nominee.

(c)  The Finance officer or his nominee.
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20.5.
20.5.1

Note:
20.5.2

Note:

20.5.3

(d)  HoD of the indenting unit or his nominee or the Project Coordinator for project purchases.
(e)  Officer In charge of P&SD as a non-member Secretary.

Note: HoD as mentioned at Clause 20.4.2 (i) and (d) above means Head of a teaching
Centre/Department of the University, Director of an Institute, Project Coordinator for Project
Purchases, Principal of a College, In-charge of a Center/Department, Head of an office of the
University, Librarian, DSW in case of Hostels, University Engineer in case of a purchases relating to
Electrical Goods/Electrical Gadgets/Sanitary and Plumbing items, Controller of Examination for
purchases relating to his department including hiring of vehicles, Coordinators of the Entrance Test
Committees for related purchases, Proctor for Security Services, SMO of the University Dispensary for
Medicines etc., In-charge Computer Center for purchase of Computer/Software and Networking etc.
and Deputy Registrar (Admin) for office equipment, office consumable and for various services.

ii. Presence of all the members will be mandatory.

iii. Chairman, if considers necessary, may include any person as special invite in a meeting for a particular
purchase.

iv. CPC shall be responsible for procurement of Goods or Services Costing above Rupees One Lakh as per

procedure prescribed in Clause 20.5.3 to 20.5.10 below.
Mode of Procurement
Purchase of goods without quotation

Purchase of goods up to the value of Rs 15,000/- (Rupees Fifteen Thousand) only on each occasion may be
made without inviting quotations or bids on the basis of a certificate to be recorded by the competent authority
in the following format.

“I, am personally satisfied that these goods purchased are of the requisite quality and
specification and have been purchased from a reliable supplier at a reasonable price”.

Competent authority for this Clause means the HoD as mentioned in note below Clause 20.4.2 (i).
Purchase of goods by Unit Purchase Committee

Purchase of goods costing above Rs 15,000/- (Rupees Fifteen Thousand) only and up to Rs 1,00,000/- (Rupees
One Lakh) only on each occasion may be made on the recommendations of the UPC. The committee will
survey the market to ascertain the reasonableness of rate, quality and specifications and identify the appropriate
supplier. Before recommending placement of the purchase order, the members of the committee will jointly
record a certificate as under:-

“Certified that we the members of the UPC of are jointly and individually satisfied that the
goods recommended for purchase are of the requisite specification and quality, priced at the prevailing market
rate and the supplier recommended is reliable and competent to supply the goods in question”.

UPC, if considers convenient, may adopt the procedure prescribed in Clause 20.5.3 below, i.e. inviting at least
04 quotations, for purchases up to Rs 1 Lakh also.

Limited Tender Enquiry (LTE)

i This method may be adopted when estimated value of the goods to be procured is up to Rupees Twenty
Five Lakhs. Copies of the bidding document (Form No P&SD I & II) shall be sent directly by speed
post/registered post/courier/e-mail to firms which are borne on the list of registered suppliers for the
goods in question as referred to above. The number of suppliers firms in Limited Tender Enquiry
should be more than three. Further, web based publicity should be given for limited tenders. Efforts
should be made to identify a higher number of approved suppliers to obtain more responsive bids on
competitive basis. Sufficient time should be given for submission of quotations.

In all such cases, the invitation to bids must be sent to parties of comparable reputation and market
share. For instance, if the requirement is for the installation of air-conditioning system and the
intention is to get it done from major firms, such notices must be sent only to reputed national or multi
national firms and not to local mnufactures/agencies. On the other hand, if the intention is to
encourage local manufactures/agencies, queries should be sent to local manufactures/agencies only and
not to major firms. This is necessary to ensure proper comparison.

ii. Purchase through LTE may be adopted even where the estimated value of the procurement is more than
Rupees Twenty Five Lakhs, in the following circumstances:
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a. The competent authority certifies that the demand is urgent and any additional expenditure
involved by not procuring through advertised tender enquiry is justified in view of urgency.
He should also put on record the nature of the urgency and reasons why the procurement
could not be anticipated.

b. There are sufficient reasons, to be recorded in writing by the competent authority, indicating
that it will not be in public interest to procure the goods through advertised tender enquiry.

c. The sources of supply are definitely known and possibility of fresh source (s ) beyond those
being tapped, is remote.

20.5.4 Advertise Tender Enquiry (ATE)

i Subject to exceptions incorporated under Clause 20.5.3 (ii) above, invitation to tenders by
advertisement should be used for procurement of goods of estimated value Rs 25 Lakhs (rupees
Twenty Five Lakh) and above. Advertisement in such case should be given in the Indian Trade Journal
(ITJ), published by the Director General of Commercial Intelligence and Statistics, Kolkata and at least
in one Hindi and one English national daily having wide circulation.

ii. The University should also publish all its ATE on the website and provide a link with NIC website. It
should also have its website address in the advertisements in Indian Trade Journal and Newspapers.

iii. The University should also host the complete bidding document in its website and permit perspective
bidders to make use of documents downloaded from the website by payment of the amount specified, if
priced.

iv. Where the University feels that the goods of the required quality, specifications etc,. may not be

available in the country and it is necessary to also look for suitable competitive offers from abroad,
Copies of the tender notice may be sent to the Indian Embassies abroad as well as to the foreign
embassies in India. The selection of the embassies will depend on the possibility of availability of the
required goods in such countries.

V. Ordinarily, the minimum time to be allowed for submission of bids should be three weeks from the
date of publication of the tender notice or availability of the bidding document for sale, whichever is
later. Where the user unit also contemplates obtaining bids from abroad, the minimum period should
be kept as four weeks for both domestic and foreign bidders.

vi. All the terms, conditions, stipulations and information to be incorporated in the bidding document are
to be shown in the following headings:

a. Instructions to Bidders.
b. Conditions of Contract.
c. Schedule of Requirements.
d. Specifications and allied Technical Details.
Price Schedule (to be utilized by the bidders for quoting their prices).
f. Contract Form.
g. Other Standard Forms, if any to be utilized by the purchaser and the bidders.

Note: A model tender document is annexed.
20.5.5 Two bid system
For purchasing high value goods of a complex and technical nature, bids may be obtained in two parts as under:
a. Technical bid consisting of all technical details along with commercial terms and conditions: and
b. Financial bid indicating item-wise price for the items mentioned in the technical bid.

The technical bid and the financial bid should be sealed by the bidder in separate covers duly superscribed
and both these sealed covers are to be put in a bigger cover which should also be sealed and duly
superscribed. The technical bids are to be opened first and evaluated by the CPC or a competent
committee/person authorized by the CPC. At the second stage financial bids of only the technically
acceptable offers should be opened by the CPC for further evaluation and ranking before awarding the
contract.

c. Pre-Bid opening meeting may be arranged if considered necessary.
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Late Bids:

In case of advertised tender enquiry or limited tender enquiry, late bids (bids received after specified date and
time for receipt of bids) not to be considered.

20.5.6. Single Tender Enquiry:

20.5.7

Procurement from a single source may be resorted to in the following circumstances:
i.  Itis in knowledge of the user unit that only a particular firm is the manufacturer of the required goods.

ii. In a case of emergency, the required goods are necessarily to be purchased from a particular source and the
reason for such decision is to be recorded and approval of competent authority obtained.

iii. For standardization of machinery or spare parts to be compatible to the existing sets of equipment (on the
advice of a competent technical expert and approved by the competent authority), the required items is to
be purchased only from a selected firm.

Purchase of goods directly under DGSD rate contract:

The University may directly procure goods under rate contract from DGS&D. The prices to be paid for such
goods shall not exceed those stipulated in the rate contract and the other salient terms and conditions of the
purchase should be in line with those specified in the rate contract. The user unit shall make its own
arrangement for inspection and testing of such goods where required.

20.5.8. Rate contract with Registered Vendors

i. A Rate Contract is an agreement between the purchaser and the suppliers for supply of specific goods and
allied services, if any, at specified price and terms and conditions during the period covered by the Rate
Contract.Based on requirements identified by the CPC the University may enter into rate contract
arrangements for specified items from one or more sellers for a specified length of time. The details of such
arrangements shall be negotiated by the CPC. The recommendations of the committee shall be approved by
the Competent Authority before they are formally adopted. The period for which the Rate contract is valid
will be counted from the day the rate contract is formally adopted.

ii. The period of currency shall normally be one year which may be extended for succeeding years. The
contract shall remain alive for supply of stores ordered during currency of the contract.

iii. Registration/Enlisting of Venders may be done through LTE/ATE method.

iv. Rate contract should be placed only on registered and / or reputed manufacturers or their authorized
distributors who are capable of supplying the stores as required.

v. In addition to all the usual terms & conditions, the following clauses should be included in all rate
contracts:

a. Fall Clause : The price charged for the stores supplied under the rate contract should in no event
exceed the lowest price at which the party sells the stores of identical description to any other person
during the period of the contract.

b. The stores shall be supplied within a period of fortnight for supplies against ex-stock deliveries. In
case the firm does not supply the item within the stipulated time schedule, the cancellation of the
purchase order can be considered.

c. Parallel rate contracts for similar items can be placed at any time during the period of rate contract
with one or more parties.

d. The rate contract can be terminated at any time by giving one-month notice.

20.5.9. Maintenance Contract

Depending on the cost and nature of goods to be purchased, it may also be necessary to enter into maintenance
contract(s) for suitable period either with the supplier of the goods or with any other competent firm, not
necessarily the supplier of the subject goods. Such maintenance contracts are especially needed for
sophisticated and costly equipment and machinery. It may however be kept in mind that the equipment or
machinery is maintained free of charge by the supplier during its warranty period or such other extended periods
as the contract terms may provide and the paid maintenance should commence only thereafter.

20.5.10. Imports:

L. Any Goods can be purchased from foreign suppliers subject to restrictions on imports as imposed by
the Government of India from time to time.

ii. Provision of exemption in customs duty must be availed.

iii. Import should normally be made directly from the principal manufacturers. In the event a purchase is
made through an Indian agent of the foreign company, proof that the Indian agent is an authorized
agent of the foreign company must be obtained and must be part of the documents pertaining to the
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purchases. Any commission of the agency which may be payable to the Indian agent can be paid only
in India rupees (unless there is a change in Government of India rules which may necessitate payment
in foreign currency).

iv. If a foreign company has opened an office in India then it can authorize any Indian agent to deal with
the University.

V. Request for quotation for items to be procured through import may be sent through email, in addition to
registered post/speed post/courier/fax.

Vi. Quotations may be accepted by e-mail for amount less than US $ 2000 or equivalent but it should be
duly verified by the indenter.

vii. Payment for import shall normally be made through a letter of credit. However, payment can also be
made by a draft, subject to the restrictions placed by the Reserve Bank of India. In such a case FDD
towards 100% payment can be kept ready and released on receipt of the goods in good working
condition and after testing & acceptance. If the supplier desires a photocopy of the FDD, it may be
sent to him to enable him to ship the goods.

viii. Advance payment by a foreign currency draft/TT be made up to a value of US$ 10,000/- (or equivalent
in foreign currency). For such payments, the advance payment will be treated as an advance against
the purchase until it is adjusted.

ix. Terms of shipment should be on FOB/CIF price of that country depending on the situation.

X. The Indenter (user) will be responsible for placing orders, opening/amending extending letters of
credit, insurance, clearance and transportation of goods, processing for short shipped/damaged goods.

Xi. Services of clearing/consolidation agents may be availed for foreign consignments arriving by ait/sea.
Such clearing agents shall be hired on the basis of agreed terms or single consignment basis; whichever
may be advantageous to the University.

Xii. Acknowledgement of receipt of the goods in good condition, or rejection report, must be sent to P&SD,
within three days failing which it will not be possible to lodge the claim of damage to the Insurance
Company and it will be presumed that materials supplied are accepted to the indenter.

20.6.  Stages of Procurement
20.6. 1. Annual Requirement Report (ARR)

1. Every unit of the University shall submit its ARR in the prescribed format (P&SD-III), to the P&SD,
latest by 20" January of each calendar year, projecting their requirement for the ensuing financial year
in respect of all the Commodities, mentioned at Clause 20.2.1 above. This may help the P&SD to
frame its annual procurement programme.

ii. Similarly concerned units may submit their ARR (P&SD-IV) in respect of the services required during
the ensuing financial year.

iii. Departments which regularly consume Lab chemicals, Lab consumables and Lab Glassware and
offices using paper including computer paper & photocopy paper, stationary, office consumables,
printed form & stationary etc. shall submit their ARR with full details, as required for an Indent.

20.6.2. Indents

1. An indent shall have all the details relating to the goods or services required, justification for such
requirement, quantity required, estimated cost, source of procurement i.e. details of manufacturer and
Suppliers/Vendors & budgetary provision. (P&SD-V).

ii. Indent shall be duly recommended by the UPC.

iii. Administrative approval of the competent authority shall be obtained before submitting the indent to
P&SD.

iv. In case of proprietary items, the Indent shall accompany a “Proprietary Article Certificate” in following
format; duly signed by all the members of the UPC:

a. is a proprietary item.

b. It is manufactured/marketed by M/s

c. No other make or model is acceptable for following reasons:

Note : Certificate from the manufacture/vendor may also be attached along with above Certificate.
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20.6.3

20.6.4

20.6.5

20.6.6

Processing of ARR/Indent by P&SD

i.

ii.

iii.

P&SD shall examine each ARR and Commodity wise total requirement may be consolidated.
Commodities for which total requirement for the entire University is up to or less than Rs one lakh,
P&SD shall intimate the concerned units to peruse the procurement of the commodity through UPC as
per Clause 20.5.1 & 20.5.2.

In respect of the commodities for which estimated annual requirement exceeds Rs One lakh, P&SD
shall submit its proposal before the CPC, suggesting the make of procurement as mentioned at Clause
20.5.3 t0 20.5.10 above.

After obtaining recommendation of the CPC regarding genuineness of requirement & mode of
procurement, P&SD shall obtain administrative approval of the competent authority, before initiating
further procurement process.

iv. Similarly, Indents received by the P&SD shall be submitted before the CPC for vetting the mode of
procurement. P&SD shall also ascertain the stock position from the central stores wherever applicable.

V. As per recommendations of the CPC, P&SD shall initiate procurement procedure as detailed in Clause
20.5.3 t0 20.5.10 above.

Bid Security

i.

ii.

To safeguard against a bidder’s withdrawing or altering its bid during the bid validity period in the case
of advertised or limited tender enquiry, Bid Security (also known an Earnest Money) is to be obtained
from the bidders. The bidders should be asked to furnish bid security along with their bids. Amount of
bid security should ordinarily range between two percent to five percent of the estimated value of the
goods to be procured. The exact amount of bid security, should be determined accordingly and
indicated in the bidding documents. The bid security may be accepted in the form of Account Payee
Demand Draft, Fixed Deposit Receipt, Banker’s Cheque or Bank Guarantee from any of the
commercial banks in an acceptable form (P&SD-VII), safeguarding the purchaser’s interest in all
respects. The bid security is normally to remain valid for a period of forty-five days beyond the final
bid validity period.

Bid securities of the unsuccessful bidders should be returned to them at the earliest after expiry of the
final bid validity and latest on or before the 30" day after the award of the contract.

Performance Security

i.

il.

iii.

To ensure due performance of the contract, Performance Security is to be obtained from the successful
bidder awarded the contract. Performance Security is to be obtained from every successful bidder
irrespective of its registration status etc. Performance Security should be for an amount of five to ten
per cent of the value of the contract. Performance Security may be furnished in the form of an Account
payee Demand Draft, Fixed Deposit Receipt from a Commercial bank, Bank Guarantee from a
Commercial bank in an acceptable form (P&SD-VIII) safeguarding the purchaser’s interest in all
respects.

Performance Security should remain valid for a period of sixty days beyond the date of completion of
all contractual obligations of the supplier including warranty obligations.

Bid security should be refunded to the successful bidder on receipt of Performance Security.

Opening of Quotations/Tenders

i.

il.

Quotation must be opened in the presence of CPC. All quotations/tenders must be signed by all
members of the committee (along with date). Signatures are necessary on the covering envelop,
financial part of the bid and the part which contains the terms and conditions. Negotiations should be
done only with L-1 bidder.

In all purchases with multiple quotations, the report of the CPC should include the following:

a. A comparative statement of all dealers/sellers indicating all taxes, freight, forwarding etc. up
to the point of delivery (i.e. the total cost of the purchase).

b. The dealers from who purchases are recommended (L1 vendor).

c. In the event purchase is recommended not on the basis of lowest quotation, the reason thereof

shall be explicitly stated.

d. Any other relevant information.
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iii. All the purchases exceeding Rs 50,000/- must be pre-audited by the Internal Audit. This will be
applicable for purchases through UPC/CPC.

20.6.7. Purchase Sanction

i As provided in preceding paragraphs, all the indents received in P&SD must accompany administrative
approval of the competent authority for procurement of the indented goods or Services.

ii. Similarly, it is provided that in case of ARR, the P&SD shall consolidate the requirement and obtain
administrative approval before initiating procurement procedure.

iii. After rates are finalized by the CPC, the P&SD shall submit the recommendation of CPC to the
Competent Authority, along with relevant documents, for approval of rates, vendors and also for
financial sanction for the one time purchase.

iv. In case of rate contract, however, only approval of rate (including rate of allowable discount, if any,
and vendor (including brand & manufacturer, if any) may be obtained. In such a case, Indents received
subsequently shall also accompany the financial sanction of the competent authority.

20.6.8 Purchase Order & receipt of goods

i All purchases, expect as mentioned at Clause 20.5.1 & 20.5.2, shall be made through a purchase order
P&SD (IV) placed on the seller by the P&SD, who shall be responsible for receipt of goods and the
subsequent dispatch of the receipted goods to the user unit.

ii. In case of bulk supplies and for costly items competent authority, on the recommendation of the CPC,
may appoint a Committee to inspect that the goods supplied by the vendor are as per specifications
given in the tender.

iii. User unit must acknowledge receipt of goods in good condition and as per specification and acceptable,
with 7 days of its receipt to the P&SD.

iv. Normally delivery of items purchased shall be done at the Central Stores. However, CPC may ask the
suppliers to deliver the items directly to the user unit in which case that unit shall be responsible to
inform the P&SD about such delivery, within seven days of receipt of the items.

V. In the event of any shortage/damage/wrong supply, prompt action will be initiated by CPC to rectify
the same. In case the supplier fails to rectify it in a reasonable time, the matter shall be referred to the
legal cell to recover the full cost paid. CPC shall lodge Insurance claims, and pursue them vigorously
to realize the sum insured.

Vi. Once the purchase has materialized satisfactorily, the items must be entered in the appropriate stock
register of the Central Stores and also that of the unit/project and in the Asset Register of the
University, where-ever relevant.

vii. The payment order, signing of bills, signing of cheques for the processing of payments and adjustment
shall be in accordance with the University rules.

viii. Any increase in the price of item(s) ordered which is directly an entirely attributable to fresh imposition
or increase in Government levies and taxes may be allowed subject to furnishing of sufficient valid
written proof by the supplier.

ix. The Vice-Chancellor may at his discretion permit deviations from any of the above provision if he is
satisfied that such deviations will be in the interest of the University and that the insistence of the
above provisions can cause inconvenience and delay.

X. All purchases/Rate Contract Arrangements will be audited by the Internal Audit (IA) of the University
except in the following circumstances:
a. individual purchases done as per an existing Rate Contract arrangement,
b. A repeat order if there is no change in price.

Xi. The rates should preferably be quoted both in words and figures. All cuttings, overwriting should be

duly initialed failing which the quotation/tender/bid shall be liable to be rejected.
Xii. Repeat Orders will be placed as per the conditions stipulated in the GFR.
20.6.9. Terms of Payment

i. The normal mode of payment is 100% on bill basis after receipt and acceptance of material in good
condition and in case of equipment’s & gadgets after its satisfactory installation and commissioning.
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20.7.
20.7.1

il.

iii.

iv.

Ordinarily, payments for services rendered or supplies made should be released only after the services
have been rendered or supplies made. However, it may become necessary to make advance payments
in the following types of cases:

a. Advance payment demanded by firms holding maintenance contracts for servicing of air—
conditioners, computers, other costly equipment’s, etc.

b. Advance payment demanded by firms against fabrication contracts, turn—key contracts etc.
c. Such advance payments should not exceed the following limits:
D Thirty percent, of the contract value to private firms.
2) forty percent, of the contract value to a State or Central Government agency or a

Public Sector Undertaking; or

3) In case of maintenance contract, the amount should not exceed the amount payable
for six months under the contract.

While making any advance payment as above, adequate safeguards in the form of bank guarantees in
P&SO (IX) etc. should be obtained from the firm.

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be
released after it dispatches the goods from its premises in terms of the contract.

Advance payment may, however, be allowed in other cases also, only if absolutely necessary, up to an
amount not exceeding 90% of the price against equivalent bank guarantee, subject to approval of the
Finance Officer.

Purchase of Books, Publications, Periodicals & Journals for Library

Purchase Procedure for Books

After receiving requisition for books submitted by the faculty members, officers and students through Book
Requisition Form duly approved by respective HoD or Head-in-Charge of various departments / centers to the
library, University Librarian/In-charge after checking with the library stock and related aspects, may place the
order to the vendors using following terms and conditions or as amended by the University whenever required:

Terms and Conditions

i.

ii.

iii.

iv.

vi.

Vii.

Viii.

iX.

Xi.

Xii.

The supplier, who are interested to supply books to our library may submit introductory letter along
with PAN number requesting for enlisting their names as supplier;

The list of vendors may be empaneled through Library Committee based on past experience, coverage,
reputation, recommended by the competent authority, their performance and other factors;

There should be standard discount structure for various types of books like Indian publications, Foreign
Publications Government Publications, Reports, Special types of books for a particular period (e.g for
two to three years).

The standard discount rate i.e 25% may be applied to all sorts of books published in India or abroad;

The State/Central Government Publications may be procured directly or through vendors, where no
discount may be applicable;

Some titles may be allowed to procure without discount/short discount and in some case certain
percentage of handling charges may be allowed to for the case of imported books, if satisfied by the
librarian and approval of the competent authority is obtained;

With respect to the foreign currency, Reserve Bank of India reference rate available on their website
may be levied instead of Good Offices Committee (GOC) conversion rate.

Vendors should supply ordered books and other items to the library at their own cost;

The bill/invoice may be raised on those supplied books, which are being accepted in the library keeping
in mind the terms and conditions.

The supplier shall submit the PAN number along with introductory letter to the library requesting for
enlistment of their names as a supplier;

Only latest edition books will be supplied, unless specified;

The supplier must append price proof from publisher catalogue / publisher website / Distributor’s
invoice;
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20.7.2

20.7.3

Xiil.

Xiv.

XV.

XVi.

RBI rate has to be attached in all invoices, wherever it is applicable;

After reviewing the performance of the existing vendors, decision regarding the removal of vendor
from the empaneled list may be taken through purchase committee meeting;

Any order may be cancelled automatically after expiry of three months from the date of order or may
be manually cancelled by the Librarian, if s/he feels so;

Payment may be made to vendors against invoices duly certified by the Library staff including In—
charge Library that books have been taken into library stock and prices have been duly charged,
verified by the price proof.

Purchase Procedure for E-books

The Purchase Procedure of E-books (perpetual), i.e online e-book (perpetual mode) may be treated as print book
purchase procedure;

Terms & Conditions

i.

il.

iii.

1v.

The selection of E-book package may follow the usual selection and approval process;

E-book purchase involves Site License Agreement (SLA) between Central University of Bihar and the
Publishers;

Bank rate may be applied for the case of conversion of foreign currency;

Usual procurement procedure of books and journals may be applied here, if applicable.

Purchase Procedure for Journal (Print / Online) and Database Subscription

The nature of journal or database subscription (print / online) is quite different from the purchase of books.
Therefore, following terms and conditions may be adhered to:

Terms & Conditions

i.

il.

iii.

1v.

vi.

vil.

Viii.

iX.

Xi.

The requisition of Print Journals/Online Journals Package/online databases, as approved by Head of the
Department/Centre, Head (In-Charge) may be submitted by the faculty members to the library.

The decision of subscription of print journals, online journals package or databases has to be taken by
the Library Committee;

The decision regarding releasing of payment on above items may be routed through Purchase
Committee;

Confirm order, alongwith/without payment (as the case may be) for subscription of above items may be
placed against proforma invoice, conversion rate (if applicable) accompanied by publishers’ price proof
of each journals;

The subscription agent should remit the full subscription to the publishers on behalf of the Central
University of Bihar before after receiving valid order; documentary evidence has to be submitted along
with the bill for payment settlement;

The agent should submit the Bank Guarantee equivalent to ten percentage of the amount of advance
along with the journal bill.

Before releasing advance payment, there shall be an agreement between the University and the
subscription agent with provision to ensure timely supply of journals. There should be a penalty clause
to pay back @ 1.25 times of the subscription of non-supplied journals;

Vendors should submit quarterly bill to the library for adjustment of advance taken for the purpose.
All settlement for advance payment have to be done within the current financial year;

Claims of missing issues of journals should be settled within two years from the date of releasing the
advance payment;

Bank Rate may be applied wherever needed;

All journals should be delivered to library free of cost;
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(Model Tender Document)
(CENTRAL UNIVERSITY OF BIHAR)
TENDER NOTICE No :
Advertised Tender Enquiry (ATE)

Sealed tenders are invited from reputed manufactures or authorized dealers for supply of for
class room & hostels of the University. Estimated cost of the goods is Rs Rs only).

The tender document consists of two parts:
Part A :
Technical Bid with terms and conditions
Part B : Financial Bid
Detailed specifications and term and conditions are given in Annexure — [ to V

Bidders may submit the tender document in two separate sealed envelopes super scribed “Technical Bid” and
“Financial Bid” respectively. The two sealed envelopes should reach the office of the Dean Students Welfare on or
before up to pm.. Technical bid should accompany a D.D amounting to Rs /- (non-
refundable) as cost of the document payable to the Finance Officer, Central University of Bihar and also a D.D of Rs

as Earnest Money Deposit (E.M.D) payable to the Finance Officer, Central University of Bihar. EM.D. will
be refunded to the unsuccessful bidders within 10 days of finalization of the tender. In case of successful bidders E.M.D
may be adjusted against Security Deposit. Without E.M.D. the technical-bid will not be considered.

Envelopes containing Technical Bid will be opened on at _ p.m. Only two representatives of the
desired bidders may participate at the time of opening of Technical Bid.

Financial Bid of the technically qualified bidders may be opened on the same date or on a date to be intimated
after the finalization of the technical bid.

Annexure — I

Proforma for submitting the Technical Bid

1. Name of the Bidder
2. Postal Address
3. Address of the Factory Site

(if original manufacturer)

4. Telephone/Mobile No
Owner/Authorized representative’s name,
Address and phone number

6. Year from which the bidder is in this business

(Must have at least five years experience)

7. Turn over during last three years:
1. Financial Year
ii. Financial Year
1ii. Financial Year

(Documentary evidence must be attached)

8. PAN Number

9. TAN Number

10. C.S.T. Number
11. Sales Tax Number

12. Service Tax Number
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13.
14.

15.

16.

17.

18.

19.

Whether ISO certified (please give number)

Whether DGSD registered

(submit documentary evidence)

Whether Registered with the University in past

(Give Details)

List of Government organization to whom supplies
worth Rs 10 lakh and more have been successfully made
during last three years with certificates issued by the
competent authority.

Name of the Bank of issue along with No & Date

of the D.D. of Rs /- as cost of tender document attached

Name of the Bank of issue along with No & Date of the D.D. of
Rs as E.M.D attached.

Whether the bidder has been black listed by any Government :

Organisation.

Declaration

I hereby certify that information given above are true to the best of my
knowledge, and, in any case/time, it is found to be incorrect, I will be debarred by the University.

Dated :
Signature of the bidder
Annexure — II
(Forming part of the technical bid)
Specification of the goods
S.No. Description Requirement in Units

Note : Quantity is subject to change.

Signature of the bidder
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10.

11.
12.
13.
14.
15.

Annexure - II1
(Forming part of the technical bid)
Technical Terms and Conditions of the Tender

The bidders should give full details of being the manufacturer or sole distributor or reseller of the items with
documentary evidence/authorization letter.

The bidders should have at least five years experience in the field.
Annual turnover for the preceding financial year should not be less than Rs One Crore.

Company’s/firms profile, legal registrations and income tax clearance certificate should be submitted with the
tender documents.

The bidders may not have a criminal record.
Certificates/documents showing the satisfactory performance of the orders and after sale service status.

Along with tender documents list of major clients with value of orders and actual date of completion may also
be submitted. This is specifically to be mentioned that how many single orders have been completed
satisfactorily of more than Rs 10 lakh.

Bidders will affix monogram of the firm on each item of the furniture at the time of supply.

Signature of the bidder

Annexure — IV
(Forming part of the technical bid)

General Terms and Conditions of the Tender

The tender is to be submitted in two part viz * Technical Bid” and “Financial Bid” in two separate sealed
envelopes in the prescribed tender proforma separately. The financial bid will be opened only after acceptance
of “Technical Bid”.

Based on the evaluation of the technical bid submitted by the bidder, the Committee would shortlist them. The
short listed bidders may be asked to make a presentation after opening of the technical bid before the committee.

All the items in the tender document are independent and will be considered separately. A bidder may quote for
one or all the items. Detailed specifications, catalogue/literature of all the items quoted should be supplied with
the technical bid.

All items should be with onsite comprehensive warranty for minimum period of three years.
Goods found not be as per specification will be required to be replaced at the cost of the bidder.

The supply period shall commence from the date of issue of confirm supply order and completion period may be
strictly 30 days.

Samples of furniture are to be shown/submitted at the time of financial discussion/ negotiation by short listed
firms.

If the specification will not be found as given specification consignment may be refused at the discretion of the
University.

For the delayed supplies, liquidated damages @ 1% on entire cost of the order will be levied to the maximum of
10%. Incomplete or defective supply shall be viewed seriously and E.M.D. shall be forbided for liquidated
damages of the University.

The unit rates should be quoted inclusive of all taxes, duties, levies, freight, insurance, loading and unloading
charges etc.

Rates should be quoted F.O.R. destination at the unit of the University as mentioned in the supply order.
Payment will be made on receipt and acceptance of the goods.

Income Tax and other statutory deductions will be made as per rules.

Security deposit will be deducted @ 5% of the bill amount after adjusting it against the E.M.D.

The quantities included in the tender can be increased or decreased at the discretion of the University.
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16. Rates approved will remain valid for one year, except due to change in the rate of statutory taxes, duties and
other Government levies.

17. The firms/company’s black listed at any stage need not to apply.

18. The lowest rate will not be claimed as claim of taking the order.

19. Officer In-Charge Purchase & Stores Department, Central University of Bihar reserves the right to reject or
accept any tender without assigning any reason.

20. Officer Incharge Purchase & Stores Department, Central University of Bihar reserves the right to alter/modify
any or all conditions of this tender document.

21. Each bidder should clearly specify that the bidder agrees to abide by the conditions of this tender document on
this printed letter head indicating thereon Sales Tax Registration, FAX, E-mail, Telephone No etc.

22. All pages of the tender document are to be signed and stamped by the bidder.

23. All disputes are subject of Jurisdiction of Patna.

Certified that I/We agree to the contents of terms and conditions of the tender.

Signature of the bidder

Annexure - V

Proforma for submitting the Financial Bid

S. No. Specifications Quantity Required in | Rates per Unit Inclusive of all taxes,
Units duties, levies, freight, insurance,
loading & unloading charges (Rs.)
1.
2.
3.
4.
5.
Signature of the bidder
Form No : P & SD/I
CENTRAL UNIVERSITY OF BIHAR
Limited Tender Enquiry (LTE)
No : Dated :
Dear Sir/s,

We intend to purchase following materials/items for Kindly arrange to send your QUOTATION
giving lowest rates per unit alongwith terms and conditions in Sealed Cover addressed to Officer Incharge Purchase &
Stores Department, Central University of Bihar, Patna so as to reach this office on or before
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THE WORD “QUOTATION” OUR REFERENCE NUMBER AND DATE SHOULD BOLDLY BE

MENTIONED ON THE COVER.
S No Description of the Goods Quantity Required Rate per Unit Total Cost
1. While submitting the quotation following should invariably be mentioned:

10.

11.

a. Name of the manufacturer of the item quoted alongwith brand name, if any.

b. Details of specification.

c. Lowest rate F.O.R. destination.

d. Discount, if any.

e. Sales Tax/VAT at confessional rate as applicable to the Educational Institutions.

f. Period of validity — (minimum six months).

g. Firm delivery time from the date3 of receipt of confirmed order, condition of supply and terms of
payment.

If you are manufacturer of the items or if you have proprietary distribution/sales authorization, please mention it
in the quotation.

For items of equipment nature the Instruction Manual, Diagram of the circuit drawing must be supplied
alongwith supply without which the delivery shall be incomplete.

Please fill in and return the Suppliers Profile Form.

Terms & Conditions as applicable are attached.

1. Under no circumstances unsealed quotation will be entertained in the office.
2. Quotations received after the due date shall not be considered.
OFFICER INCHARGE
Purchase & Stores Departments

Terms & Conditions

Quotation received after due date and time shall be summarily ignored.
Unsolicited / conditional / unsigned tenders shall not be considered.

Complete specification with model and manufacturer name and address should be given while quoting.
Literature / Pamphlets should also be enclosed wherever applicable.

Rates must clearly indicate all taxes and discounts offered, if any.
No price negotiation will be entertained in normal course of action.

In case the products are available on DGS&D rate contract, may quote DGS&D rate contract rates enclosing a
copy of the rate Contract.

Delivery shall be given in 30 days of receipt of purchase order at the University Campus. The offered delivery
period shall have to be strictly adhered to incase in order is placed.

IT, TT would be recovered as per rules, Kindly furnish your CST, UPTT and TIN Number in your quotation for
our records.

Payment shall be made on delivery and satisfactory installation of the equipment.

After sale & service will be provided free of cost up to warranty period. Charges after warranty period may be
quoted.

tender conditions, if any, or otherwise sent also with the tender shall not be binding on us.
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12.

13.

14.
15.
16.

17.

18.
19.

20.

N s

10.

11.

12.

13.

14.
15.

Note:

The acceptance of the quotation will rest with the competent authority of Central University of Bihar, who does
not bind himself to accept the lowest quotation and reserves the right to himself to reject, or partially accept any
or all the quotation & received without assigning any reasons.

All the above instructions and our standard terms and conditions must be complied, failing which your offer
may be liable for rejection.

All suits shall be in the courts of Patna Jurisdiction only.
Terms & Conditions of purchase as per University rules shall be applicable.

Tender should be addressed to the Officer Incharge Purchase & Stores Department, Central University of Bihar,
Patna.

Vendor should have annual turnover of Rs lakh in supply related goods during last three
years.

Vendor must enclose authorization certificate of the company with tender document.

Successful bidder shall furnish an unconditional PBG/SD valid till 60 days after the warranty period from any
nationalized / scheduled bank for 10% of the total amount.

Liquidated damages rate for delay in delivery is 0.5% per week & max. 5% of the total amount.
Form No : P& SD/II
CENTRAL UNIVERSITY OF BIHAR

Supplier Profile Form

Firm’s Name

Owner’s Name

Full Postal Address : 1.
PIN
2.
PIN
E-mail address
Website address
Contact Person’s Name
Contact No : Phone No : Mobile No :
Fax No : City: State :

Sale Tax Registration No : UPTT No : CST No :
(Enclose Xerox copy)
PAN

(Enclose Xerox copy)
Shop Act Registration No
(Enclose Xerox copy)
Excise Registration No
(Enclose Xerox copy)

Current Bank account No

(Statement of last twelve months should be enclose)

Manufacturer or Supplier

(In case of supplier please enclose authorization of your Principal)
List of the organisations to whom the materials have been supplied

Item (s) name you want to supply: (Major category)

Item wise rate list, with available discount (if any), is attached.
Supplier must print CST/UPTT/TIN No. on their Letter Head / Bill / Quotations.
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Form No : P&SD - 111
CENTRAL UNIVERSITY OF BIHAR

ANNUAL REQUIREMENT REPORT FOR THE YEAR FIR GIIDS
NAME OF THE UNIT
S No Description of the Quantity (Item wise) Estimated cost Name & Address of
Goods Required including taxes Rs the Prospective
Venders
Note :
1. Separate seats may be attached wherever required.
2. full justification for the requirement may be given.
3. In respect of consumable it may be certified that the requirement have been estimated on the basis of

consumption during last financial year and that of this financial year upto the month of December.

Signature of the Chairman and Members of UPC.

Form No : P&SD -1V
CENTRAL UNIVERSITY OF BIHAR

ANNUAL REQUIREMENT REPORT FOR THE YEAR FOR SERVICES
NAME OF THE UNIT
S No. Description of Requirement Estimated cost Name & Address of
Services Required including taxes if the Prospective
any Rs venders
Note :
1. Separate seats may be attached wherever required.
2. full justification for the requirement may be given.
Signature of the Chairman and Members of UPC.
Form No : P& SD/V
CENTRAL UNIVERSITY OF BIHAR
Form of Indent
To,

Office In—charge

Purchase & Stores Department,
Central University of Bihar
BIT Campus — Patna

Name of Indenting Unit
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Details fo Required Items :

S No Complete Stock Held on | Quantity Purpose Approx Units | Approx total
description of | Date Required Price3 Cost
Items (Wherever

(Specification applicable)
Model, Catalog

No) Use
separate  Sheet
if Required

Total Cost :

Budget Details :

S No Unit Name / Project No Budget Head Budget Amount

Suggested Supplier :

S No Name Address
1. Certified that Allocation exist for the above Amount.
2. Administrative approval of the competent authority is enclosed.
Chairman Member Member
UPC UPC UPC

Whether items are available in Central Stores : Y/N

In-charge Stores
FormNo : P & SD/ VI
CENTRAL UNIVERSITY OF BIHAR

(Purchase Order)
No:
Dated :
M/s.
Sub : Supply of for
Ref : ATE/LTE No dated
Your tender for supply of for University has been accepted by the University.

Please arrange to supply following items of furniture to the Estate Officer of the University :

S No Items Quantity Rate per Unit ( Rs) Total Amount (Rs)
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Terms & Conditions :-

1. Supply is to be made within 30 days of receipt of this letter.

2 Goods are to be supplied as per specifications mentioned in the ATE/LTE.

3. goods found to be not as per the specifications will be required to be replaced at the cost of the vendor.

4 Rates include all taxes, duties, freight, insurance and transportation including loading / unloading charges up to

the destination.

5. Income Tax and other taxes will be deducted from the bill as per rules.
6. Security deposit @ 5% of the bill amount will be adjusted from your EMD and amount in excess of EMD, if
any, will be deducted from the bill before making payment. This amount will be retained till warranty period.
7. Warranty period for the supplied goods will be years.
8. The Vendor will fix their respective monogram on the they will supply ( for manufactures only).
9. In case supplies are not made within the stipulated period and time is not extended (considering the
circumstances beyond control of the vender etc), penalty @ 1.6% of the value of supply order will be imposed
for each day of delay and the amount will be deducted from the bill.
OFFICER INCHARGE
(PURCHASE & STORES DEPTT.)
Form No : P& SD/VII
BID SECIRITY FORM
Whereas (hereinafter called “the Bidder”) has submitted its bid dated (date of
submission of bid) for the supply of (name and / or description of the goods) hereinafter called “ the
bid”).
KNOWN ALL PEOPLE by these presents that WE (name of bank) of (hereinafter called “ the
Bank™), are bound unto (name of purchaser) (hereinafter called “ the Purchaser”) in the sum of

for which payment well and truly to be made to the said Purchaser, the Bank binds itself, its
successors, and assigns by these presents.

Sealed with the Common Seal of the said Bank this day of
THE CONDITIONS of this obligation are :

1. If the Bidder withdraws its bid during the period of bid validity specified by the Bidder on the Bid Form ; or

2. If the Bidder, having been notified of the acceptance of its bid by the Purchaser during the period of bid validity;
a. fails or refuses to execute the Contract Form if required; or
b. fails or refuses to furnish the performance security, in accordance with the instruction to Bidders.

We undertake to pay the purchaser up to the above amount upon receipt of its first written demand, without the
Purchaser having to substantiate its demand, provided that in its demand the Purchaser will note that the amount claimed
by it is due to it, owing to the occurrence of one or both of the two conditions, specifying the occurred condition or
conditions.

This gurantee shall remain in force up to and including forty five (45) days after the period of the bid validity,
and any demand in respect thereof should reach the Bank not later than the above date.

(Signature with Seal of the Bank)
Date:
Address:

(Name & Address of Bidder)
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Form No : P& SD/VIII
PERFORMANCE SECURITY FORM

To : (Name of Purchaser)
WHEREAS (Name of Supplier) hereinafter called “the Supplier” has undertaken, in
pursuance of Contract No dated to supply

(Description of Goods and Services).

AND WHEREAS it has been stipulated by you in the said order that the Supplier shall furnish you with a Bank
Guarantee by a recognized bank for the sum specified therein as security for compliance with the Supplier’s performance
obligations in accordance with the order.

AND WHEREAS we have agreed to give the Supplier a Gurantee:
THEREFORE WE hereby affirm that we are Guarantors and responsible to you, on behalf of the Supplier, up to

a total of (Amount of the Guarantee in Words and Figures) and we undertake to pay you, upon
your first written demand declaring the Supplier to be in default under the order and without cavil or argument, any sum
or sums within the limit of (Amount of Guarantee) as aforesaid, without your needing to prove or to

show grounds or reasons for your demand or the sum specified therein.

This guarantee is valid until the day of

Signature and Seal of Guarantors (Bank)

Date
Address

All correspondence with reference to this gurantee shall be made at the following address :

(Name & address of the Bidder)

Form No : P & SD/IX
BANK GUARANTEE FORM FOR ADVANCE PAYMENT

To: (Name of Purchaser)
(Address of Purchaser)
(Name of Contract)
Gentlemen,
In accordance with the provisions of the Purchase Order No dated M/s

(Name and address of Supplier) (hereinafter called “ the supplier”) shall deposit with (name
of purchaser) a bank guarantee to guarantee his proper and faithful performance under the said Clause of the Contract in
an amount of (amount of guarantee* in words).

We, the (bank or financial institution), as instructed by the Supplier, agree unconditionally and
irrevocably to guarantee (name of Purchaser) on his first demand without whatsoever right of objection on our part and
without his first claim to the Supplier, in the amount not exceeding

(amount of guarantee)*

(in words)

We further agree that no change or addition to or other modification of the terms of the Contract to be
performed there under or of any of the Contract documents which may be made between (Name of
Purchaser) and the Supplier, shall in any way release us from any liability under this guarantee, and we hereby waive
notice of any such change, addition or modification.
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This guarantee shall remain valid and in full effect from the date of the advance payment received by the

Supplier under the contract until

21.1

21.2

21.3

214
21.5
21.6

21.7

21.8

219

21.10
21.11
21.12
21.13
21.14

Yours truly,
Signature and seal
Name of Bank/
Financial Institution
Address

Date

Amount is to be inserted by the bank or financial institution representing the amount of the Advance Payment

PART -11
ACADEMIC ORDINANCES OF THE UNIVERSITY
ORDINANCE -21
DEPARTMENTS/CENTRES UNDER THE SCHOOLS OF STUDIES
(Act Section 26(k), 28(1)(0) ; Statute 15(1, 1a, 1b, 1¢) & 15(5)(a))

The School of Mathematics, Statistics and Computer Science shall consist of the following
Departments/Centres, namely:

(1) Department of Mathematics
(ii))  Department of Statistics
(iii))  Department of Computer Science.

The School of Physical and Chemical Sciences shall consist of the following Departments/Centres,
namely:

@) Department of Physics
(i)  Department of Chemistry.

The School of Earth, Biological and Environmental Sciences shall consist of the following
Departments/Centres, namely:

(i)  Centre for Environmental Science
(i1)  Centre for Biological Sciences

(iii) Centre for Earth Sciences.
The School of Technology.
The School of Health Sciences.
The School of Social Sciences and Policy shall consist of the following Departments/Centres, namely:
i) Centre for Development Studies
(i) Centre for Conflict Resolution and Harmony
(iii))  Centre for Economic Studies and Policy
(iv)  Centre for Historical Studies and Archaeology
) Centre for Political Studies
(vi)  Centre for Sociological Studies.
The School of Human Sciences shall consist of the following Departments/Centres, namely:
@) Centre for Psychological Sciences.
The School of Languages and Literature shall consist of the following Departments/Centres, namely:
@) Centre for Indian Languages.
(ii))  Centre for Foreign Languages.
The School of Media, Arts & Aesthetics shall consist of the following Departments/Centres, namely:
(i) Centre for Mass Communication & Media.
The School of Management.
The School of Education.
The School of Vocational Studies.
The School of Law and Governance.
The School of Agriculture and Development.
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22.1

ORDINANCE - 22
SCHOOL BOARD
(Section 19(6), 28(1)(o) and Statute 15(3) of the Act)

The School Board shall consist of following members :

)
(i)
(iii)

@iv)

v)

Dean of the School - Chairperson;
Heads of the Departments/Centres assigned to the School;

Two Professors, two Associate Professors and two Assistant Professors belonging to different
Departments/Centres of the School;

One representative each, from other School Board(s) which have inter-disciplinary academic interest in
the School concerned, to be nominated by the Vice-Chancellor on the recommendations of the concerned
School Board;

Provided that there shall not be more than two such members.

Not more than three persons, not in the service of the University, nominated by the Academic Council for
their special knowledge and expertise in the subject concerned:

Provided that not more than one person shall be nominated from a particular subject:

22.2 The term of Office of members of the School Board, other than ex-officio members, shall be two years.

22.3 The Chairperson shall convene and preside over the meetings of the School Board.

22.4 The powers and functions of the School Board shall be as follows:

22.5

22.6
22.7

22.8

()

(b)
©

(d)

(e

)
€]
(h)

)

(k)

@

(a)
(b)

to recommend the qualifications and procedures for admission of candidates to the various study
Programmes in the Departments/Centres in the School;

to co-ordinate the teaching, evaluation and research work in the Departments/Centres in the School;

to constitute Committee(s) to consider and recommend teaching/research in subjects or areas which do not
fall within the sphere of any Department/Centre in the School;

to consider and recommend to the Academic Council proposal(s) received from Departments/Centres for
creation or abolition of teaching posts;

to consider measures for the advancement of the standards of teaching and research, and to submit
proposals in this regard to the Academic Council;

to formulate arrangements for inter-, and intra-school collaboration in teaching and research;
to promote and review research activities within the School;

to suggest general Rules for continuous internal evaluation and end-semester examinations to the
Academic Council;

to delegate to the Dean, or to any other member of the Board or to a Committee such powers, general or
specific, as may be decided upon by the Board from time to time, in accordance with the provisions of
Statutes 21 & 39;

to recommend name(s) of faculty member(s) from allied/cognate disciplines to be nominated by the Vice-
Chancellor as member(s) of the Boards of Studies;

to recommend name(s) of two subject experts, not in the service of the university, to be nominated by the
Vice-Chancellor as member(s) of the Boards of Studies; and

to perform all other functions which may be prescribed by the Act, Statutes and Ordinances, and to
consider all such matters as may be referred to it by the Executive Council, the Academic Council or the
Vice-Chancellor.

The School Board shall hold at least two meetings in an Academic year, one in each semester;

The Dean may convene special meetings of the School Board at his own initiative or at the suggestion of
the Vice-Chancellor or on a written request from at least one-third of the members of the Board.

One-third of its total members of the School Board shall constitute the quorum for its meetings.

Notice for any meeting of the School Board shall be issued at least 14 days before the date fixed for the
meetings:

Provided that the Dean may convene emergency meetings of the Board at shorter notice.

Rules for the conduct of the meetings of the School Board shall be as prescribed by the Regulations in this
regard.
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231

24.1(a)

ORDINANCE - 23
POWERS AND FUNCTIONS
OF THE DEANS OF SCHOOLS
(Section 28(1)(0) and Statute 5 (3) of the Act)

The Dean of the School shall:

(a)

(b)

©

(d)

©)

co-ordinate and supervise the teaching, evaluation and research works in the School through the Heads of
the Departments/Centres;

maintain discipline in the classrooms through the Heads of the Departments/Centres/any other unit under
the School;

be responsible for observance of the provisions of the Act / Statutes / Ordinances and Regulations relating
to the Departments/Centres and the School;

convene and preside over the meetings of the School Board and any other committees and keep the minutes
of the meetings; and

perform such other academic duties as may be assigned to him by the Academic Council, the Executive
Council and the Vice-Chancellor.

ORDINANCE -24
APPOINTMENT, POWERS AND FUNCTIONS OF THE
HEADS OF THE DEPARTMENT/CENTRE
(Section 28(1)(0)of the Act)

The Head of the Department/Centre shall be appointed by the Vice-Chancellor from amongst the Professors of
the Department/Centre for a term of two years with a proviso to extend for one more year and action taken by
the Vice-Chancellor shall be reported to the Executive Council :

Provided that in case —

(b)

(©

(d)

(e)
24.2

24.3

@) there is no Professor in the Department/Centre, the Head of the Department/Centre shall be
appointed from amongst the Associate Professor of the Department/Centre for a term of three years
or till a Professor joins the Department/Centre, whichever is earlier; or

(i)  there is no Professor or Associate Professor in the Department/Centre, the Vice-Chancellor may, for
the time being, appoint the Dean or a Professor of the School to officiate as the Head and to assist
him may appoint an Assistant Professor of the Department/Centre as Head (In-charge) to look after
teaching and requirements of students.

In case the Head of a Department/Centre is absent on leave or duty, or is unable to perform his duties for
any other cause, the senior-most teacher of the Department/Centre, other than an Assistant Professor, or in
case there is no Professor and no Associate Professor in the Department/Centre, or the post of the Head
cannot be filled under the provisions of sub-clause (a) or of this sub-clause, the Dean of the School shall
officiate as the Head.

A teacher officiating as the Head under this clause shall not be entitled to represent the Head in any
meeting of the Selection Committee for the appointment of teachers of the Department/Centre but may
participate in such meeting as member under any other provision of the Statutes or the Ordinances.

A person appointed as the Head of the Department/Centre shall be eligible for re-appointment, but shall not
be considered for third consecutive term. Notwithstanding anything contained above, a teacher shall cease
to be Head on attaining the age of superannuation. The period of appointment may be reduced or increased
by the appointing authority. In case of increase, the appointment period can normally be extended upto a
second term of three years.

A Head of a Department/Centre may resign from his office at any time during his tenure of office.

The Head of a Department/Centre shall convene and preside over meetings of the Department/Centre
which shall be held at least twice in a semester.

The Head of a Department/Centre shall be the Academic Head of the Department/Centre and shall convene
and preside over the meetings of the Department/Centre and the Board of the Studies.
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The Head of a Department/Centre shall, under the general supervision of the Dean, be responsible for the
following:-

a) to be the Academic head of the Department/Centre and shall convene and preside over the meetings of
the Department/Centre and the Board of the Studies;

b) to organize and supervise the teaching and research activities including students’ evaluation of each
taught course for constructive use in improvement of quality teaching and research in the
Department/Centre;

c) to frame the time table in conformity with the allocation of the teaching work made by the
Department/Centre;

d) to maintain discipline in the class rooms and laboratories through teachers;

e) to assign to the teachers in the Department/Centre such duties as may be necessary for the proper
functioning of the Department/Centre;

f) to assign work and exercise control over the non-teaching staff in the Department/ Centre;

2) to ensure the proper upkeep of the records, equipment and furniture of the Department/Centre and the

Departmental Library; and

h) to perform such other functions as may be assigned to him from time to time by the Dean, the Board of
the School concerned, the Academic Council, the Executive Council and the Vice-Chancellor.

ORDINANCE -25
CONSTITUTION AND FUNCTIONS OF THE BOARDS OF STUDIES
(Act Section 19(4), 23, 28(1)(0) and Statute 16(2))

(a) Each Department/Centre shall have a Board of Studies comprising the following members:-
(i) Head of the Department/Centre : Chairman;
(i)  all the Professors of the Department/Centre;

(iii) three Associate Professors and four Assistant Professors by rotation on the basis of seniority of the
Department/Centre;

(iv) two faculty members nominated by the Vice-Chancellor on the recommendation of the School Board
from amongst the faculty members belonging to allied/cognate disciplines; and

(v) two subject experts, not in the service of the university, to be nominated by the Vice-Chancellor on the
recommendation of the School Board.

(b) The Chairperson may invite upto two experts to meetings of the Boards of Studies to offer advice in respect of
specialized areas, who shall not have the right to vote.

The appointment of members specified in serial number (iii), (iv) and (v) of sub-clause (a) of clause 1 shall be for
a period of two years.

A teacher of a Department/Centre of the University shall cease to be a member of the Boards of Studies if he
ceases to be a teacher of the concerned Department/Centre.

Any casual vacancy in the Board of Studies may be filled in accordance with the provisions of Section 38.

The Board of Studies shall ordinarily meet at least twice a year on the dates determined by the Chairperson and on
such occasions as may be determined by the Vice-Chancellor or the Dean of the concerned School.

The quorum for the Board of Studies Meetings shall be half of the members which shall include at least one
outside expert.

In the absence of the Chairman, the senior-most member present shall act as Chairman of the meeting.

If in the opinion of the Dean of the School concerned, it is not necessary or expedient to convene a meeting of the
Board of Studies to consider any item and if he considers that a matter could be disposed of by circulation among
the members of Board of Studies he may issue necessary instructions to that effect.

(a) For a new discipline, the Academic Council may constitute for a specified period a Board of Studies
comprising of five experts at least one of whom is a member of the Academic Council, not below the rank of
Associate Professor
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(b)The Vice-Chancellor shall appoint one of the members specified in sub-clause (a) as Chairperson of the Board
of Studies.

The functions of the Board of Studies shall be :-

(a) to recommend to the School Board, courses of studies offered by the Department/Centre and continue
updating syllabus;

(b)  to take all steps in accordance with the provisions of the Regulations about teaching and evaluation of
various courses/programmes of the Department/Centre;

(c) to recommend to the School Board measures for the improvement of teaching and research in the
Department/Centre;

(d)  to constitute panels of experts to be considered for appointment as Examiners, Board of Examiners for
various courses/academic programmes and M.Phil./Ph.D. thesis representing various specializations of
Departments/Centres; and

(e)  to perform such other functions as may be assigned to it by the School Board, the Academic Council, the
Executive Council and the Vice-Chancellor.

ORDINANCE -26
CONSTITUTION, FUNCTIONS AND DUTIES OF
DEPARTMENT/CENTRE COMMITTEE (DC/CC)

(Section 28(1)(0) of the Act)

The Department/Centre Committee (DC/CC) shall consist of the Head of the Department/Centre, as Chairperson
ex-officio, and all faculty members of the Department/Centre.

The Department/Centre Committee shall have the following functions, namely—

(a)  to make proposals to the Board of Studies on academic programmes concerning teaching and research, and
the creation, specialization and abolition of teaching posts;

(b)  To propose schemes for the maintenance and improvement of the standards of various programmes of study
and research of the Department/Centre;

(¢)  To apportion the teaching and co-curricular work of the Department/Centre among the teachers thereof and
monitor the proper execution thereof;

(d) To consider and decide on the assignment and utilisation of the space, equipment and other assets of the
Department/Centre and other matters of general and academic interest of the Department/Centre;

(e) To consider and recommend perspectives and major thrust areas for research and to propose research
projects to be taken up by the members of the Department/Centre, individually/collectively;

(f)  Toreview and apprise the SRC/URC with the current status of research in Department/Centre;

(g) To suggest to SRC/URC norms related to qualifications and research experience of a faculty to be
recognized as a research degree supervisor and to constitute Department/Centre Research Degree
Committee (DRC/CRC);

(h) To suggest to University Admission, Teaching and Evaluation Committee (UATEC) on any issue related to
admission, teaching, continuous evaluation in courses and students’ assessment of courses, offered by the
Department/Centre to improve quality of education.

(i)  To constitute such Committee(s) comprising members of the Department/Centre, and if necessary external
experts, for framing and implementation of rules and regulations related to admission, teaching, continuous
evaluation, maintenance of students’ records including alumni affairs as well as promotion of research and
development; and

(G)  To perform such other functions as may be assigned by the Ordinances or Regulations, or by the Vice-
Chancellor/Dean/School Board from time to time.

Meetings of the Department/Centre Committee shall be convened at least twice in a semester by the Head of the
Department/Centre, who shall also maintain the proceedings and give effect to the decisions thereof.

The proceedings of the Department/Centre Committee shall be submitted to the Dean of the School and the Vice-
Chancellor.
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ORDINANCE -27
APPOINTMENT TO CHAIRS, EMERITUS PROFESSORS,
ADJUNCT FACULTY, VISITING PROFESSORS AND SCHOLARS IN RESIDENCE
(Section 6(1) (viii) and (xvi) and Section 28(1)(0) of the Act)

The Executive Council may, create Chairs (i.e. special academic positions of eminence of the rank of
Professor) in different fields, disciplines, or inter-disciplinary areas, or approve such Chairs provided or
endowed by the UGC, the Government or any agency thereof, or any organisation or body, and may appoint
persons of academic or professional eminence and outstanding merit to such Chairs on special contract in
respect of the duties, tenure, age of superannuation, emoluments, benefits and privileges assigned to the
incumbents thereon.

Appointments to Chairs shall be made on the recommendations of a Search Committee, with the Vice-
Chancellor as the Chairperson and the Registrar as the (non-member) Secretary, and not less than three
eminent persons with special knowledge or professional experience in relevant fields, to be nominated by
the Vice-Chancellor from a panel of ordinarily not less than six names approved by the Executive Council
from a list of names drawn up by the Vice-Chancellor and endorsed by the Academic Council:

Provided that the Vice-Chancellor may, under such circumstances as in his opinion demand immediate or
expeditious action, offer appointment to a Chair to any person recommended by the Search Committee
concerned or to any person of outstanding academic or professional excellence in the concerned discipline
or field, and shall report such appointment to the Executive Council:

Provided further that where the Executive Council does not concur with such appointment, the matter shall
be referred to the Visitor for final orders.

An incumbent on any Chair, referred to in clause (a), shall be a supernumerary member of the Academic
Council, and in case the Chair is assigned to —

i) a Department/Centre or two or more Departments/Centres, of the concerned Board, or Boards
of Studies and of School Board/Boards;

(i1) but shall not, by virtue of such incumbency, be entitled to membership of the Executive
Council or the Court.

The Executive Council may, appoint as Emeritus Professor to a Department/Centre, on the proposal of the
Academic Council, any person of outstanding academic eminence who has held a post of the rank of
Professor in the University or any other institution or organisation of higher studies or research.

The appointment of an Emeritus Professor shall be on honorary basis, for a term not exceeding three years,
but he shall not continue as such beyond the age of seventy years.

An Emeritus Professor—

(i) may be invited to deliver lectures on special subjects, teach courses and participate in other
academic activities of the Department/Centre;

(i) shall be provided with facilities for study and research, including the conduct of research projects,
in the Libraries and Laboratories of the Department/Centre, and in the Library of the University;

(iii) shall not be eligible to hold any office in the University or in any authority or body thereof, but may be
invited to participate (without the right to vote) in the meetings of any academic body of the
Department/Centre;

(iv) may supervise, at any given time, not more than two candidates enrolled for research degree
programmes.

27.3 (a) The Executive Council may, in order to encourage interdisciplinary collaboration in research and teaching,

appoint Adjunct Faculty to Departments/Centres, preferably from amongst persons who are relatively
younger mid-career professionals and specialists, from other Universities and reputed research and R&D
institutions as well as professional organisations, such as the AEC, ICSSR, ICHR, CSIR, ICAR, etc., who
possess postgraduate or doctoral qualifications and have academic and research credentials.

(b) The Executive Council may, also, consider the appointment of qualified professionals and specialists from

Public Sector Undertaking (PSUs) and business corporations as Adjunct Faculty members.

(c) The Adjunct Faculty member shall be appointed on a tenure appointment for one academic year, or for two

semesters with proviso of extension as per requirement.
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(d) Adjunct Faculty members shall be offered a suitable honorarium fixed by the Executive Council for
teaching/ special lectures and conduct of research, and the University shall provide them with suitable
office-space and other facilities for teaching and research

(e) There will not be more than two Adjunct Faculty members in a Department/ Centre at any given time.

274 (a) The Executive Council may appoint as Visiting Professors eminent scholars of different fields who hold, or

27.5

28.1

28.2

(b)

()

(d)

(e)

®

(2)

()

have held, the post of Professor in a University or institution of higher learning or research, or have
achieved distinction outside the University sector.

A person may be appointed as Visiting Professor shall be appointed as such for a tenure of not less than
three months and not more than two years, and upto the age of seventy years.

A person shall not be appointed as a Visiting Professor in the University, if he held a post immediately
before or after superannuation in the University.

The honorarium and other benefits admissible to a superannuated person appointed as Visiting Professor
shall be determined by the Executive Council on the recommendation of the Vice-Chancellor.

In case a serving person is appointed as Visiting Professor, the parent University shall give him duty leave
without pay for the duration of the assignment.

In case a person working abroad on a permanent basis is invited as a Visiting Professor, the University may
meet the cost of international air travel from its own resources. A person appointed as Visiting Professor
may be paid travel expenses within India in accordance with the Rules of the University.

The University shall provide Guest House or any other suitable accommodation free of charge to the
Visiting Professor, who will, however, meet his own boarding expenses.

Senior professionals and specialists from research and professional organizations (for example AEC,
ICSSR, CSIR, ICAR, etc.) and those with PSUs and business corporations, with postgraduate or doctoral
qualifications and with academic and research credentials shall be eligible for appointment as Scholar-in-
Residence in a University Department, in accordance with the guidelines of the UGC, as revised from time
to time.

(b) Professionals and specialists working in overseas organizations, who are Non-Resident Indians (NRI) or

Persons of Indian Origin (PIO), as well as overseas (non-Indian) Professionals and Specialists, who have
been dealing with issues relevant for India in their work, shall also be eligible for appointment as Scholar-
in-Residence.

(c)  The Vice-Chancellor shall, after consulting the person concerned and the Heads of two concerned

Departments/Centres, make his recommendation to the Executive Council for appointment of an eligible
person as Scholar-in-Residence.

(d)  There shall not be more than prescribed number of Scholars-in-Residence in the University at any given

time as per UGC guidelines.

(e)  The Scholar-in-Residence shall be appointed on a tenure ranging from six to twenty-four months, and shall

be offered such consolidated remuneration and annual contingency grant, as fixed from time to time by the
UGC. The University shall provide the Scholar-in-Residence with suitable office-space and residential
accommodation.

ORDINANCE - 28
DEGREES, DIPLOMAS, CERTIFICATES AND
OTHER ACADEMIC DISTINCTIONS
(Act Sections 6(1)(ii) & (iv) and 28 (1)(b) & (d))

In pursuance of the objects set out in Section 5 of the Act to disseminate and advance knowledge by providing
instructional and research facilities in different branches of knowledge and to make special provisions for
integrated courses in humanities, social sciences, science and technology in its educational programmes, and in
exercise of the powers specified in clause (i) to sub-section (1) of Section 6, the University may institute
Bachelor’s, Master’s and Doctoral Degrees, as well as Diplomas, Certificates and other academic distinctions, in
the natural sciences (pure and applied), the social sciences and the humanities, and in engineering, technology,
medicine and such other branches of learning as it may determine from time to time.

The Degrees, Diplomas, Certificates and other academic distinctions referred to in clause 1 shall be instituted by
the Executive Council, by means of Ordinances or Regulations, on the recommendations of the Academic
Council:

Provided that no Degree shall be so instituted, except if it has been specified as such by the University Grants
Commission (UGC) by notification under sub-section (3) of section 22 of the UGC Act, 1956:
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Provided further that where an integrated or a dual Degree programme has been instituted, each Degree
component of the same shall be in conformity with such notification.

The courses of study for the Degrees, Diplomas, Certificates and other academic distinctions referred to in
clause 1, as well as the provisions in respect of the examinations and other means of testing for such courses,
and the evaluation of the academic performance and attainment of the students of the same, shall be prescribed
by Ordinances and/or Regulations:

Provided that the classification of Honorary (i. e. Honoris Causa) degrees, and the considerations for the
conferment of the same, shall be prescribed by Ordinances.

ORDINANCE - 29
Integrated M.Phil. — Ph.D. Programme
(Act Sections 6(1)(i),(ii) & (iv) and 28 (1)(b) & (d)

GENERAL

The object of integrated M.Phil. — Ph.D. programme is to train quality researchers fully competent for pursuing
independent research. The University shall offer research degree programme leading to Master of Philosophy
(M.Phil.) and Doctor of Philosophy (Ph.D.) as per provisions of this Ordinance and regulations framed time to
time.

MINIMUM QUALIFICATION FOR ADMISSION: All candidates seeking admission to the integrated
M.Phil.—Ph.D. programme shall have to obtain requisite marks/grades in qualifying examination as shown
below:

(i)  In general, the UGC guidelines in this respect, subject to the ratification by the Academic Council, will
be followed;

(i)  55% marks (or corresponding a CGPA) in the qualifying examination.
(iii)) Relaxation of 5% for SC/ST as per the Gol/UGC rules.
PROCEDURE FOR ADMISSION:

The admission of a candidate to the integrated M.Phil. —-Ph.D. programme is recommended by the respective
Department/Centre Research Degree Committee (DRDC/CRDC) and approved by the School Research Degree
Committee (SRDC).

Candidates who possess qualification as laid down in Clause 29.1.2 are recommended for admission on the basis
of:

@) Statement of Purpose; and,
(ii) Test and or Interview conducted by the University/concerned = Department/Centre.

(ii1) Students who have qualified in UGC-NET/SLET/GATE/Teacher Fellowship or M.Phil. degree holder
may not be exempted from written test.

CATEGORIES OF Ph.D. STUDENTS

29.3.1 Regular and Full-time: A student in this category works full-time for his M.Phil. — Ph.D. degree.

29.3.2

29.3.3

29.34

Sponsored (Full-time): A student in this category is sponsored by a recognized R & D Organization, academic
institution like Teacher Fellowship award of UGC, Government Organization or industry for doing research in
this University on a full-time basis. The University does not provide any assistantship/fellowship to such a
student. Research staff working in research projects / scheme of the University who fulfil the qualifications for
admission in the integrated programme may be registered with the permission of the Principal Investigator of
the project as per regulations.

Self-financed: A student in this category may work full-time towards the Ph.D. Programme. The University
does not provide any assistantship/ fellowship to such a student. However, the applicant should have to qualify
all the eligibility tests and admitted in the programme through the same procedure.

Employed Full-time Category: Academic/Administrative staff members of the University may be allowed to
enrol themselves for the integrated M.Phil-Ph.D. programme subject to (a) prior approval of the Vice-
Chancellor; (b) fulfilment of the eligibility criteria as per Clause 29.1.2 and 2.2; and, (c) evidence showing he is
able to attend the course work and devote to research as per stipulation, and (d) sanction of study leave for the
entire period to the administrative staff, and sanction of study leave to the academic staff for the period of
course work and the remaining period to be adjusted and treated as with their research work.
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Change of Category: The University Research Degree Committee (URDC) on recommendation of the
DRDC/CRDC may approve change from one category to another of the candidate. Such a request of change of
category should be recommended by DRDC/CRDC.

Foreign nationals possessing the requisite qualifications and sponsored by the Govt. of India (ICCR, HRD etc.)
with Scholarship or as per regulations of the University are admitted on the basis of grades or marks obtained in
the qualifying examination. A minimum of 55% marks or a CGPA of 6.5 (out of 10) at the qualifying
examination is required in such cases:

Provided that the number of students belonging to 3.3 to 3.6 shall not exceed more than 25% of total
approved strength.

ENROLMENT

A candidate is required to enrol as Research Scholar for the M.Phil./Ph.D. Programme on payment of prescribed
fees.

A Research Scholar, including a Faculty member, enrolled for the M.Phil./ Ph.D. programme must have
Supervisor(s).

When a Research Scholar is permitted by the DRDC/CRDC on recommendation of the supervisor to carry out a
substantial part of the research work in an industry or in an organization with adequate R & D facilities,
appointment of a co-supervisor from the industry/organization may be allowed provided that such permission
shall not violate the other conditions. The qualification of the co-supervisor from the industry/organization shall
have to be approved by the URDC on the recommendation of the School Research Committee.

The minimum residential requirement for a student admitted to the integrated M.Phil. - Ph.D. programme but
not promoted to the Ph.D. programme and the student plans to complete M.Phil., shall be 18 months from the
date of admission.

Normally a candidate admitted to the Ph.D. programme will be required to stay in the University during the
entire period of M.Phil., three semesters, nearly one year and six months. Additionally, the minimum residential
requirement for a registered Ph.D. candidate shall be three (3) semesters (after completion of M.Phil.) and in
case a Ph.D. scholar is granted leave after minimum residential period, he must enrol for a period required for
final submission of his Ph.D. thesis, as per regulations.

After enrolment for the Ph.D. program a Research Scholar under any category may be permitted to be on leave
from the Department/Centre for a limited number of days per year according to regulations framed by the
authority.

COURSE WORK AND M.Phil. DEGREE

All candidates enrolled for the integrated MPhil/PhD programme are required to complete the course work
leading to M.Phil. degree.

The award of the M.Phil. degree is made to a admitted candidate on the basis of:

(6] The completion of and satisfactory performance (meaning, an average Grade not below ‘B’+ for
General and B for SC/ST/PH) in the courses required for M.Phil. programme generally spread over two
Semesters;

(i) Submission of the M.Phil. dissertation within six (6) months after completion of the courses required

for M.Phil.; and, its evaluation; (b) further extension of six (6) month for submission of thesis may be
allowed with the approval of the SRDC; (c) the maximum period of extension for M.Phil. should not
exceed additional one year; and

(ii1) A final viva voce examinations

All students admitted in the integrated M.Phil. — Ph.D. program shall have to enrol for :

@) a minimum of 4 courses to be completed.

(i) additionally, students shall enrol for research/seminar, lab facilitating literature review and evolution of
the M.Phil. thesis proposal.

(iii) students shall enrol for research in the third semester and complete thesis within six (6) months.

@iv) the Research Scholar shall undertake research work and produce a draft thesis within a reasonable time,

as stipulated by the DRDC/CRDC and to the satisfaction of the supervisor so that progress in quality
thesis work is maintained.

) students shall enrol for seminar and presentation skills in the third semester.
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Ph.D. PROGRAMME
The M.Phil. passed student of this university (with Grade ‘B+’ for General and B for SC/ST/PH) who is willing

to pursue the Ph.D. programme of this University shall have to be registered for Ph.D. in the fourth semester of the
integrated programme.

29.6.2
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29.6.6

29.6.7

29.6.8
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29.7.1

29.7.2

29.7.3

29.7.4

29.7.5

29.7.6
29.8

A student must secure a CGPA greater than or equivalent to ‘B+’ grade in order to be eligible for approval of
registration in the Ph.D. programme with or without completion of M.Phil. as per willingness of the student and
recommendation by the DRDC/CRDC to the URDC.

In addition to the M.Phil. level courses, the Doctoral Students may to take such additional courses which
enhance his/her academic competence.

The award of the Ph.D. degree is made on the basis of satisfactory performance of a registered candidate in :
@) Prescribed course work.
(ii) The thesis submitted by the candidate and the examiners’ reports on it;

(a)  The thesis shall demonstrate that the candidate has technical mastery of the chosen field of
investigation and is capable of doing scholarly work. The thesis shall be the report of research
work characterized by either discovery of new facts, or a new interpretation of known facts and
theory, or an independent design and development, or development of new
instrument/technology. The thesis is to be ordinarily written in English, unless it deals with a
literary topic in another language. However, such decision may be taken on case to case basis
with the approval of the Academic Council.

(b) A final viva voce and the recommendation of the examiners.

Where a candidate is holding M.Phil. degree from another university recognised by UGC, and moves to this
University for Ph.D., the School Research Degree Committee on the recommendation of DRDC/CRDC may
give credit and exempt for the course work done in the previous university fully or partly.

Allocation of Supervisor :

The allocation of the supervisor for a selected student shall be decided by the DRDC/CRDC in consultation with
all eligible supervisors in a formal manner depending on the number of students per faculty member, the
available specialization among the faculty supervisors, and the research interest of the student. The
allotment/allocation of supervisor shall not be left to the individual student and or teacher.

A scholar of the Ph.D. program shall enrol each semester for research, seminar and courses to broaden his
research competence, as per regulations.

EVALUATION AND ASSESSMENT METHODS

The Research Scholar is required to give a pre-Ph.D. open seminar on his/her Ph.D. thesis proposal before the
end of the first semester after admission in the Doctoral programme for formalization of registration.

Prior to at least a month earlier to the submission of the thesis, the scholar shall make a presentation in the
Department/Centre open to all faculty members and research students, for getting feedbacks and comments,
which may be suitably used to improve the draft thesis under the advice of the supervisor.

Each Ph.D. candidate shall publish at least one research paper in a peer reviewed Journal before the submission
of the thesis/monograph for adjudication, and produce evidence for the same in the form of acceptance letter or
the reprint.

The thesis submitted by the M.Phil./Ph.D. student shall be evaluated by at least two experts for M.Phil. and
three for Ph.D. well known for their scholarship and generally who have been working in National Institutions
of repute. To maintain the international standards one of the experts may be considered preferably from outside
India. The details of evaluation shall be prescribed by the regulations.

On receipt of satisfactory evaluation reports, a M.Phil./Ph.D. scholar shall undergo a viva voce examination and
openly defends his thesis.

The Registration in Ph.D. programme will remain valid for five years.

VIVA VOCE: The following is the composition of the viva voce Board:

Chairman : Supervisor

Members : One of the external Examiners who have evaluated the thesis.

One faculty member of the University but from outside the Department/Centre with
interest in the thesis related research. This expert should be nominated and identified
by the URDC and shall receive a copy of the thesis a week in advance prior to Viva-
Voce examination.
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AWARD OF Ph.D. DEGREE

If the viva voce Board, on the basis of (a) candidate’s viva voce performance; (b) Report of the thesis examiners;
and, (c) other, if any, requirements as per UGC guidelines, such as, at least one publication in a peer reviewed
journal, etc., recommends award of the degree to the University Research Degree Committee (URC) which
recommends to the Academic Council of the University for approval of Ph.D. degree to a candidate who have
fulfilled all requirements.

Regulations shall be framed for admission procedure, appointment of supervisor, credits for various
requirements (courses, research, seminars, etc.), checking of plagiarism, style of thesis, appointment of
examiners and any such aspect which may improve quality of M.Phil. — Ph.D. programme.

Notwithstanding what is contained in the Ordinance, the Academic Council may in exceptional circumstances
and on the recommendations of an appropriate/competent Committee and the Board of the School and as well as
on the merit of each individual case consider, at its discretion and for reasons to be recorded and may consider
relaxation of any of the provision except those prescribing CGPA requirements.

No Candidate shall be eligible to register for any other programme/course if he/she is already registered for any
full time programme of study of this University or in any other University/Institution.

ORDINANCE - 30
ADMISSION, ENROLMENT, TEACHING,
CONTINUOUS EVALUATION AND RECORD OF STUDENTS
(Section 6(2)(iv), 28(1)(0) of the Act)

The University Admission, Teaching and Evaluation Committee (UATEC) shall be an apex body under the
general control and supervision of the Academic Council (AC), for recommending policy and overseeing all
matters, such as the framing and implementation of Rules and Regulations, related to admission, teaching,
continuous evaluation, maintenance of the records of students, the students’ evaluation of each course taught in
the University and any matter like placement, achievements, etc. relating to students.

(a) The UATEC shall consist of : -

(i) the Pro-Vice-Chancellor or, in the absence of the Pro-Vice-Chancellor, the Senior- most Dean —
Chairperson;

(i) the Dean of all Schools — Members;

(iii) two Heads of Departments/Centres, and two Faculty members, all of different Schools, to be nominated
by the Academic Council, for a period of two years — Members;

@iv) the International Students’ Advisor — Member;

) the Registrar, in his capacity as the Secretary of the Academic Council — Member;

(vi) the Controller of Examinations — Member-Secretary.

(b) The Dean of Students Welfare and the Proctor shall be special invitees, but not members of the

UATEC. In addition, the Committee may invite any other person for advice and consultation.

ORDINANCE - 31
UNIVERSITY RESEARCH COMMITTEE (URC)
(Section 6(1)(xiv), 28(1)(0) of the Act)

The University Research Committee (URC) shall be an apex body under the general supervision and control of
the Academic Council (AC) to recommend policy and oversee all matters like framing and implementation of
Rules and Regulations related to promotion of Quality Research and Development, Research Degree Programmes,
Consultancy and Extension Work.

The constitution of URC shall be as follows : -
@) the Vice-Chancellor — Chairperson;
(i) the Pro-Vice-Chancellor — Member;

@iii)  all Deans of Schools — Members;
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(iv)

v)

(vi)

(vii)

(viii)

(ix)

two Heads of Departments/Centres of different Schools, to be nominated by the AC for a period of two
years — Members;

one Professor of the University, eminent in his filed for research contributions, nominated by the Vice-
Chancellor for a period of two years — Member;

two faculty members from amongst those with experience as Principal Investigators of major externally
funded projects, to be nominated by the Vice-Chancellor for a period of two years — Members;

one external expert who is an eminent researcher, to be nominated by the AC for a period of two years —
Member;

one eminent person from industry/civil society with reputation and experience in forming linkages between
society, industry and University — Member; and

the Dean of Research and Development or, in the absence of the Dean of Research and Development, a
member of the URC, other than Deans, Heads and External Experts, appointed by the Chairperson —
Member-Secretary.

31.3 (a) The URC shall, under the overall guidance of the AC perform, inter alia, the following functions:-

®

(i1)

to consider and approve major thrust areas for research and perspective in the disciplines under its
purview;

to review the current status of research in each Department/Centre and critically examine the progress
thereof from time to time;

(iii)  to suggest the priority areas of research in a Department/Centre/School particularly with reference to

@iv)

v)

(vi)

the role and responsibilities of the University under Section 6 of the Act and to recommend
development of facilities for quality research;

to consider and approve norms related to research facilities to grant eligibility for starting M. Phil. and
Ph.D. Research Degree Programme in a Department/Centre;

to consider and approve norms related to qualifications and research experience of a faculty to be
recognized as a research degree supervisor;

the URC shall evolve norms for consultancy and the fund management for approval by the Executive
Council;

(vii) to evolve norms for institutional research projects for funding by the University/ unassigned grant of

UGC/any other source available to the University;

(viii) to recognize other institutions/centres for collaboration; and

(ix)

to perform such other functions as may be assigned to it by the Academic Council/the Vice-Chancellor.

(b) The URC shall meet at least twice a year, and the quorum for its meetings shall be 1/3™ of the total number of

memb

€18s.

ORDINANCE - 32
SCHOOL RESEARCH COMMITTEE (SRC)
(Section 6(1)(xiv), 28(1)(0) of the Act)

321 The School Research Committee (SRC) shall function under the general supervision and control of the URC,
to oversee all matters related to promotion of Quality Research and Development including the framing and
implementing of Rules and Regulations in that regard and oversee all matters of Research Consultancy and
Extension Work and Research Degree Programmes.

32.2 (a) The constitution of SRC shall be as follows

@

(ii)

the Dean of the School, or in him absence, the senior most Professor — Member of the SRC —
Chairperson;

all Heads of Departments/Centres of the Schools — Members;

(iii)) one Professor, one Associate Professor and one Assistant Professor, belonging to different

Departments/Centres of the Schools, well-known for research contributions, nominated by the Dean for
a period of two years — Members;
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(b)

(©)

32.3
®
(ii)

(iii)

@iv)

v)

(vi)
(vii)

33.1

(iv)  one Professor of another School of the University, well-known for research contributions, nominated by
the School Board for a period of two years — Member;

(v)  one external expert of the rank of Professor, nominated by the School Board for a period of two years —
Member; and

(vi) one eminent person from industry/civil society with reputation and experience in forming linkages
between society, industry and University — Member; and

One of the members of the SRC, other than a Head of Department/Centre and the external expert, nominated
by the Vice-Chancellor on the recommendation of the Dean, shall serve as the Secretary of the Committee.

The URC shall meet at least twice a year, and the quorum for its meetings shall be 1/3™ of the total number of
members.

The SRC shall, under the overall guidance of the URC, perform, infer alia, the following functions:-
to consider and approve major thrust areas for research and perspective in the disciplines under its purview;

to review and apprise the URC with the current status of research in each Department/Centre and critically
examine the progress thereof from time to time;

to suggest the priority areas of research in a Department/Centre/School particularly with reference to the role
and responsibility of the University under Section 6 of the Central Universities Act - 2009, and to recommend
development of facilities for quality research;

to suggest to URC norms related to research facilities and to appoint experts committee for recognition of a
Centre/Department to grant eligibility for starting M. Phil. and Ph.D. Research Degree Programmes in a
Department/Centre;

to suggest to URC norms related to qualifications and research experience of a faculty to be recognized as a
research degree supervisor;

to oversee and consider recommendations of the School Research Degree Committee (SRDC); and

to perform such other functions as may be assigned to it by the Academic Council/URC/Dean/Vice-Chancellor.

ORDINANCE - 33

University Research Degree Committee (URDC)
(Section 28(1)(0) of the Act)

There shall be a University Research Degree Committee (URDC) for Departments/Centres with a Doctoral
Degree Programme, under the general supervision and control of the Academic Council (AC), to oversee all
matters related to admission and registration, appointment of examiners, reports of examiners and viva-voce
examination of doctoral students, in accordance with the Regulations in this regard.

33.2 (a) The constitution of URDC shall be as follows:-

(1)  the Vice-Chancellor — Chairperson;
(i1)  the Dean of the concerned School — Member;

(ii1) the Head of the concerned Department/Centre — Member:

Provided that the Vice - Chancellor may delegate his functions as the Chairperson to the Pro-Vice-
Chancellor, as and when deemed necessary.

(b) The Controller of Examinations shall be the Secretary of the URDC.

33.3

The URDC shall, under the overall guidance of the AC, perform, inter alia, the following functions:-

(6)) to consider and decide on the recommendations of Department/Centre for admission and for registration in
the Doctoral Degree Programme;

(i)  to consider and appoint panels of examiners for evaluation of doctoral thesis;

(iii))  to consider and approve reports of examiners on doctoral theses, and recommend the conduct of the viva-
voce examination in relevant cases;

(iv)  to consider the report of the viva-voce examination and recommend the award of the doctoral degree to the
AC.
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34.1 Under

ORDINANCE - 34
SCHOOL RESEARCH DEGREE COMMITTEE (SRDC)
(Section 28(1)(0) of the Act)

the general supervision and control of the School Board, there shall be a School Research Degree

Committee (SRDC) for Departments/Centres with a Master of Philosophy (M.Phil.) Programme to oversee all
matters related to admission and registration, appointment of examiners, reports of examiners and viva-voce
examination of students of the M.Phil. Programme, in accordance with the Regulations in this regard.

34.2 (a) The constitution of SRDC shall be as follows:-:-

@
(ii)

the Dean of the concerned School — Chairperson,

the Head of the concerned Department/Centre — Member;

(iii))  the Convenor of the concerned Departmental/Centre Research Degree Committee (DRDC/CRDC) —

Member.

(b)  The Controller of Examinations/Deputy Registrar (Academic) shall be the Secretary of the SRDC.

34.3 The SRDC shall, under the overall guidance of the URDC, perform, inter alia, the following functions:-

®

(ii)

to consider and decide on the recommendations of Department/Centre for admission and for
registration in the M.Phil. Programme;

to consider and appoint panels of examiners for evaluation of M.Phil. theses;

(iii)  to consider and approve reports of examiners on M.Phil. theses, and recommend the conduct of the

@iv)

viva-voce examination in relevant cases;

to consider the report of the viva-voce examination and recommend through the Vice-Chancellor
award of the M.Phil. degree to the Academic Council.

ORDINANCE - 35
RESERVATION OF SEATS AND OTHER SPECIAL
PROVISIONS FOR ADMISSION
(Section 7 and 28(1)(o) of the Act))

35.1 Reservation of Seats

@

(i)

(iii)

@iv)

v)

(vi)

Reservation of seats shall be in accordance with the provisions of the Central Educational Institutions
(Reservation in Admission) Act 2006 and Circulars of Government of India issued and amended in this
regard from time to time.

Candidates seeking admission under the reserved categories shall be required to fulfill the prescribed
eligibility conditions for admission to the Course.

The relaxation in the minimum prescribed percentage of marks in the qualifying examination for admission
to a Course shall be permissible only in one of the categories.

If a candidate in the reserved category qualifies for admission in the general category he shall be
transferred to the general category without prejudice to the number of seats already allocated in that
category which will be offered to the next eligible candidate in that category.

If sufficient number of candidates are not available in OBC category, such vacant seats shall be transferred
to the general category.

The relaxation of marks as given in Para 4.1 (c) and 4.2 (a) below will not be applicable to the candidates
applying for the admission to Part — time/ Evening Courses in the University.

35.2 Scheduled Castes and Scheduled Tribes

22.5% of seats in all Courses will be reserved for Scheduled Castes and Scheduled Tribes candidates in the
following order:

@

(i)

15% of seats will be reserved for Scheduled Castes and 7.5% for Scheduled Tribes.
27% of seats will be reserved for OBC.

The reservation, as mentioned in sub-para (2.1) above, is interchangeable, i.e., if sufficient number of
candidates is not available to fill up the seats reserved for Scheduled Tribes, they may be filled up by
suitable candidates from Scheduled Castes and vice-versa.
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(iii)

@iv)

)

Candidates belonging to Scheduled Castes and Scheduled Tribes will be given relaxation to the extent of
5% in the aggregate of marks obtained in the qualifying examination.

The Application Form of a candidate in this category must be submitted alongwith a Certificate of
Verification from one of the following authorities:

a) District Magistrate/Additional District Magistrate/ Collector/Deputy Commissioner/ Additional Deputy
Commissioner/Deputy Collector/First Class Stipendiary Magistrate/City Magistrate (not below the
rank of First Class Stipendiary Magistrate /Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/ Extra Assistant Commissioner.

b) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ Presidency Magistrate.

¢) Revenue Officer not below the rank of Tehsildar.

d) Sub-Divisional Officer of the area where the candidate and/or him family normally resides.

e) Administrator/Secretary to Administrator/Development Officer (Laccadive and Minicoy Islands).
f) An Application Form received without certificate is liable to be rejected.

The vacant seats of SC/ST which could not be filled, due to non-availability of either Scheduled Caste or
Scheduled Tribe candidates or both, with the pass marks in the entrance test, if any, may be thrown open to
the general category in that year provided this has been notified to the Special Commission for Scheduled
Castes/Tribes of University Grants Commission and Ministry of Human Resource Development and
concurrence has been obtained.

35.3 Special provision for Admission

35.3.1 Outstanding Sportsman/Sportswoman

(a)

(b)

()

A specified number of seats in both the under-graduate and post-graduate Courses, may be earmarked by
the Academic Council for admission of outstanding sports persons, who have represented their
Universities/Region/State, provided that they fulfill the minimum eligibility requirements prescribed for
seeking admission to various Courses.

Relaxation to the extent of 5% of marks in the aggregate or in the subject, as the case may be, will be given
to such candidates.

Such students will be nominated by the Vice-Chancellor over and above the seats allotted to each Course,
on the recommendation of the Games and Sports Committee.

35.3.2 N. C. C. Cadets

35.3.3

35.34

35.3.5

()

(b)
(©

Relaxation to the extent of 5% of marks in the aggregate or in one subject, as the case may be, will be
given to NCC Cadets having the following NCC Certificates for admission to all Courses:

(1) “A” Certificate for admission to undergraduate Courses.
(ii) “B” or “C” Certificate for admission to a postgraduate Course.
Students admitted on the basis of NCC will have to continue in the NCC at least for one year.

The relaxation of marks on the basis of NCC Certificate shall be permissible only on the production of a
certificate duly verified by the NCC Officer.

N. S. S. Volunteers

NSS volunteers who have attended two 10 days' Special Camps and one National Integration Camp or
Republic Day Camp may be provided a relaxation of 2% marks in the aggregate or in one subject as the case
may be, for admission to all Courses.

Relaxation of marks given on the basis of NSS Certificates shall be permissible on the production of relevant
Certificates.

Persons with Disabilities

Relaxation to the extent of 5% marks in the prescribed percentage of marks for the admission in B.Ed. and
Diploma in Basic Training Courses may be given to the handicapped candidates, provided they produce a
Certificate from a competent authority and qualify the admission test and interview.

Reservation for Wards of Defence Personnel

5% of the seats in each course may be offered to the Children/Widows/Wives of Officers and Men of the Armed
Forces in the following order of preference:

i.

Widows/Wards of Defence personnel killed in action;
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35.3.6

36.1(a)

(b)
36.2 (a)

(b)
36.3

36.4

il.

iii.

1v.

Vi.

Vi.

Wards of serving personnel and ex-servicemen disabled in action;

Widows/Wards of Defence personnel who died in peace time with death attributable to military
service;

Wards of Defence personnel disabled in peace time with disability attributable to military service;

Wards of Ex-servicemen personnel and serving personnel including police personnel who are in receipt
of Gallantry Awards;

Wards of Ex-servicemen

Wards of serving personnel

Foreign Students

()

(b)

(©

(d)

The admission of foreign students generally may not exceed 10% of the total number of students
admitted to a Course, subject to their qualifying in the admission test and/or satisfying other conditions
as laid down from time to time by the Academic Council.

In addition to the above provision the foreign candidates sponsored by the Government of India, may
also be admitted as per the conditions provided in various schemes.

Every foreign student shall have to undergo a medical test (including test for AIDS) within a week from
the date of admission.

Foreign students admitted to a program shall produce student visa for completion of all formalities
related to process of admission of such students. In case of failure to produce such certificate within the
stipulated period, the admission process shall stand cancelled.

The procedure and the process of admission for various programs shall be followed as per the
provisions of the Regulations adopted from time to time.

ORDINANCE - 36
EQUIVALENCE COMMITTEE FOR
RECOGNITION OF EXAMINATIONS/DEGREES
(Section 28 (1) (o) of the Act)

There shall be an Equivalence Committee of the University consisting of the following members:

@) the Pro-Vice-Chancellor or, in his absence, a nominee of the Vice- Chairperson
Chancellor

(i) the Deans of the Schools concerned Members

(iii) one person nominated by the Academic Council Member

for three years.

@iv) the Head of concern Department/Centre Member

The Controller of Examinations shall be the Secretary of the Equivalence Committee.

The functions of the Equivalence Committee shall be:

®

(i1)

to examine and recommend to the Academic Council the grant or refusal of equivalence to such
examinations/degrees of other Universities, Institutions or authorities, whether in India or abroad, as
may be referred to it from time to time; and

to examine and recommend to the Academic Council the withholding, suspension or cancellation of the
recognition to any examination/degree for such reasons and such time as it may deem fit;

The Committee may invite a domain expert, wherever necessary, to assist in its functioning.

The Equivalence Committee shall frame its Rules of Business and lay down guidelines for consideration and
approval of the Academic Council.

The Academic Council may delegate any of its powers, in regard to matters of equivalence of
examinations/degrees to the Equivalence Committee.
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ORDINANCE - 37
TRANSFER OF CREDIT
(Section 6(2)(iv), 28(1)(0) of the Act)

(This Ordinance is aimed at providing a framework for promoting and facilitating the Inter-university transfer and
mobility of students with transfer of credit across different Universities of India and abroad. A fully evolved credit
transfer scheme involves (a) transfer of credits by students of the University to other Universities/ educational
institutions; and (b) acceptance of credits earned by a students from other Universities.

In the absence of a national qualification framework and credit transfer scheme, individual Universities can, at the most,
create a facilitative mechanism for transfer of credit to other Universities/educational institutions by prescribing a
procedure for the issue of transcript to students seeking transfer of credit.

This Ordinance is aimed at prescribing:

(a) the procedure for facilitating and promoting transfer of credits earned by the students of the University to other
Universities/educational institutions; and

(b) the policy framework, procedure and conditions for accepting transfer of credits earned by a student from other
Universities/educational institutions. )

37.1 The University shall facilitate the transfer of credits earned by its students to other Universities/educational
institutions.

37.2 A student of the University seeking transfer of credit to other Universities/educational institutions shall submit a
written request, along with the fee as prescribed by the Academic Council from time to time, to the Controller of
Examination.

37.3 The Controller of Examination, upon receipt of such request, shall issue a complete transcript of the Courses taken
by the student in the University and shall forward the application of the students to the University/educational
institution concerned.

37.4 The University shall have a policy of accepting transfer of credits earned by a student from the following
Universities/educational institutions/research institutions:

a) Universities recognised under Section 12(b) of the UGC Act.
b) Universities that are members of the Association of Indian Universities.

c) Such foreign University, the Courses/Programmes of which are recognised as equivalent to those of Indian
Universities by the Association of Indian Universities.

d) Indian Institutes of Technology (IIT)

e) Indian Institutes of Management (IIM)

f) National Institutes of Technology (NIT)

g) Indian Institutes of Science Education and Research (IISER)
h) Indian Institutes of Information Technology (IIIT)

1) Schools of Planning and Architecture (SPA)

7 All India Institute of Medical Sciences (AIIMS)

k) Such Indian or Foreign Universities/educational institutions/research institutions with which the University
has signed an MOU for students and faculty exchange.

) Any other University/ educational institution/ research institution that has been recognised and approved for
the purpose of credit transfer by the Academic Council of the University.

37.5 Request for acceptance of transfer of credits shall be:

(a) entertained only if received from such candidates who have been duly selected for admission in a
Programme of study, as per the Rules and regulations governing admission in the University;

(b)  made by the student concerned within 30 days from the date of his admission in the University;

(c) made in the prescribed format and along with the fees as prescribed by the Academic Council of the
University from time to time; and

(d)  supported by such documents as may be prescribed by the Academic Council.
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37.6

37.7

37.8

37.9

38.1

38.2

38.3

38.4

Dean of the School concerned shall be the Nodal Office for receiving and processing the request for accepting the
transfer of credits. To facilitate and expedite the process, the Dean may constitute a Committee comprising of a
senior faculty as chairman and two faculty members as members to process and finalise the request for acceptance
of credit.

The maximum credits that can be accepted for transfer shall not exceed 25% of the total credits required for the
completion of the Programme of study in which a student has been admitted. Only such Courses may be
considered for acceptance of credit transfer, in which the student has secured at least B grade or 50% marks, as the
case may be. In case a student has earned more credits from other Universities/educational institutions/research
institutions, the student may indicate his preference of courses for credit transfer. However, the decision of the
Dean of the School concerned in this regard shall be considered as final.

The credit equivalence for accepting credit transfer shall be determined as under:

(a)  for credit earned by students from Universities that have the credit system in place, a Course work
requiring 10 hours of contact hours shall be considered as equivalent to 1 credit of the University; and

(b)  for Courses completed from Universities/educational institutions/research institutions that do not follow
credit system but have semester system in place, a course work requiring a minimum 30 lecture hours per
semester shall be considered as equivalent to 3 credits of the University; and

(©) for Courses completed from Universities/educational institutions/research institutions that neither follow
the credit system nor have the semester system, a Course work requiring formal classroom instruction/lab
work of at least 3 hours per week shall be considered as equivalent to 3 credits of the University.

The University may also permit its students to accumulate certain credits from other Universities/educational
institutions/research institutions in full or partial fulfilment of the required Course work. In such cases:

(1)  the student shall be required to obtain prior approval of the Dean of the School;

(i) the Courses can be undertaken only in the institutions specified in para 4 above; and the maximum number
of credits that can be accumulated by a student from other institutions shall not exceed 25% of the total
credits prescribed for the successful completion of the programme of study.

PART - II1
STUDENTS AFFAIRS OF THE UNIVERSITY
ORDINANCE — 38
APPOINTMENT, POWERS AND FUNCTIONS OF
THE DEAN, STUDENTS’ WELFARE
(Section 28 (1) (1) and (o) of the Act)

The Dean of Students Welfare shall be appointed for a period of three years, from amongst the Professors, or
from amongst such Associate Professor, by the Executive Council on the recommendation of the Vice-
Chancellor, and shall discharge his duties in addition to his own duties as teacher, and shall be entitled to such
allowance and facilities as may be determined by the Executive Council.

The Dean of Students' Welfare (DSW) shall look after the general welfare of the students outside the classroom
which contribute to the growth and development of their personality. The DSW shall endeavor to promote
understanding among the students of fuller realisation of their objects through fruitful intellectual, social, cultural
and corporate life in the University.

The DSW shall assist the Vice-Chancellor in all matters affecting, students generally and shall exercise such
powers and perform such other duties as assigned to the DSW by the Act, the Statute, and by the Vice-
Chancellor.

In addition to all other duties, the DSW shall perform duties and functions in respect of the following matters in
consultation and coordination with other concerned Officers and units of the University:

(a) arrangement of facilities for educational tours and excursions and participation in sports activities outside
the University;

(b) organisation of social and cultural activities with student participation;
(c) organisation of student bodies in the University and their functioning;

(d) student-teacher relationship;
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38.5

38.6

38.7

38.8

39.1

39.2

39.3

(e) financial aid to needy students and students’ concession for travel and other facilities;

(f) facilitating securing of fellowships or scholarships for further studies in the country or abroad;
(g) health and medical services;

(h) student counseling;

(1) special arrangement to be provided, if any, to women students, and differently abled students;
(j) liaison between University administration and students;

(k) student-information services;

(1) alumni association;

(m) issue of certificates as authorized and delegated by the Vice-Chancellor; and

(n) any other work assigned by the Vice-Chancellor.

The DSW shall jointly keep with the Proctor a comprehensive record of the essential particulars of each student
from the date of his enrolment in the University and also continue to maintain liaison with him after graduation.

The DSW may communicate with the parents/ guardians of the students in respect of any matter requiring
assistance and cooperation of the parents/guardians.

The DSW will function under the control of the Vice-Chancellor and will be a member of Discipline Committee
and other Committees involving students and student’s matters.

The DSW shall report to the Vice-Chancellor cases of students who require special attention or whose conduct
and activities are not in the best interest of the University or who are not likely to profit by their continuance in
the University.

ORDINANCE - 39
ESTABLISHMENT AND FUNCTIONS OF STUDENTS COUNCIL
(Section 28(1) (o) and Statute 36 (1),(2)&(3) of the Act)

The Academic Council shall consider recommendations as listed below and nominate twenty (20) students to the
Students Council for every academic year on the basis of merit in studies, sports and extracurricular activities
within 45 days of completion of admission:

(a) The Controller of Examinations in consultation with the Dean Students’ Welfare and the Proctor shall
recommend names of fourteen (14) students with record of good conduct in all aspects and no pending
enquiry, each one with highest GPA(undergraduate/postgraduate programmes) of the two semesters of
previous academic year representing in rotation alphabetically arranged Centres/ Departments of Schools;

Provided that there shall not be more than two students representing a School;

(b) The Games and Sports Committee shall recommend names of two (2) sports students with record of good
conduct in all aspects and no pending enquiry;

(c) The Cultural Activities Committee of the University shall recommend names of two (2) students
representing Art & Culture with record of good conduct in all aspects and no pending enquiry;

(d) The University Research Council (URC) shall recommend names of two (2) M.Phil. and Doctoral students
with record of good conduct in all aspects and no pending enquiry;

Twenty (20) students shall be elected to the Students Council for a year within 45 days after completion of
admission of the academic session in the following manner to insure representation of all students :

(a) fourteen (14) students to be elected, one from each School:

Provided that if the number of schools is in excess of the present number of Schools (fourteen), the
election of such students shall be from the Schools by rotation in the order in which they are listed in the
concerned Ordinance.

(b) two (2) students to be elected by the day scholars;
(c) four (4) students to be elected, one from each hall of residence;

Provided if there are more than four (4) halls of residence, a rotational system will be developed by numbering
the residence halls.

The Vice-Chancellor shall appoint a Committee to recommend Rules and Procedure for the purposes of clauses
1 and 2, and the same shall come into effect upon his approval.
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ORDINANCE - 40
FACULTY STUDENTS’ COUNCIL (FSC)
(Section 28(1) (o) of the Act )

40.1 Each School shall have a Faculty Students’ Council (FSC) to discuss issues related to Admissions, Teaching,
Evaluation, Financial Assistance, and any other academic matters of students.

40.2 The recommendations of the Committee shall be submitted to the Dean of the respective School.

40.3 The FSC shall comprise of not more than Five faculty members and Five students with the best academic record
belonging to different Departments / Centres of the respective School to be nominated by the Dean of the School.

Provided if there are more than five Departments/Centres under a School then representation shall be determined
by rotation.

40.4 Such nominations shall be valid for one year.

40.5 The FSC shall be constituted in January each year.

ORDINANCE —41
THE CULTURAL ACTIVITIES COMMITTEE
(Section 28(1) (o) of the Act )

41.1 There shall be a Cultural Activities Committee consisting of the following to be appointed, for a period of two
years, by the Vice-Chancellor, who may seek suggestions from the Deans, Heads and other functionaries of the
University prior to constituting the Committee:

(a)

(b)

(©)

Seven (7) faculty members, representing various Departments/Centres with explicit interest in Art, Culture,
Music, Theatre, Poetry & Literature, of whom the senior most faculty member shall be the Chairperson;

Seven (7) students with proven performance record and interest in Art, Culture, Music, Theatre, Poetry &
Literature; and

3 external experts representing various areas of cultural activity;

ORDINANCE -42
GAMES AND SPORTS COMMITTEE
(Section 28(1) (o) of the Act)

42.1(a)  There shall be a Games and Sports Committee consisting of the following members, namely:

ey
@)
3
“)

&)

the Chairperson to be appointed by the Vice-Chancellor;
the Dean of Students' Welfare (DSW);
the Presidents of various Games and Sports Clubs;

one of the best sportspersons from amongst the students on the rolls, to be nominated by the
Chairperson for a period of one year;

a faculty member with wide range of interest in Games and Sports/ the Director/Head of Physical
Education, who shall be the ex-officio Secretary of the Committee.

(b)  The Chairperson and the Secretary of the Committee (not being the Director/Head of Physical Education) shall
hold office for a term of three years and may be considered for reappointment.

42.2 The Committee shall :

ey

@)
3
“)
&)

make arrangements and supervise the games and sports of the University and frame Regulations in this
regard;

propose the budget for games and sports;
propose allocation of finances to the various Clubs;
maintain the play-grounds, gymnasia, swimming pools of the University;

hold contests, competitions, tournaments, athletic meets, annual sports week and day, etc.;
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42.3(a)

(b)

43.1

43.2

43.3

434

43.5

43.6

43.7

43.8

43.9

43.10

(6)  recommend to the Vice-Chancellor the names of outstanding players and sportsmen to be nominated for
admission

(7)  perform such other functions, as may be assigned to it by the Academic Council from time to time;
(8)  take measures to attract the sports talent available in the University;
(9)  plan and ensure participation of students in various Inter University Sports.

The Secretary of the Sports and Games Committee shall operate the budget under the supervision of the
Chairperson and the DSW.

One-third of the total members shall form the quorum for a meeting of the Committee.

ORDINANCE —43
THE PROCTOR
(Section 28(1) (o) of the Act)

The Proctor shall be appointed by the Vice-Chancellor, with reporting to the Executive Council and shall hold
office for a period of three years and shall be eligible for reappointment.

The Proctor shall be entitled to such allowances and amenities as the Executive Council may approve from time
to time.

The Proctor shall be the Secretary of the Discipline Committee, and shall convene the meetings of the
Committee and maintain its proceedings.

The Proctor shall be assisted by a Deputy Proctor and up to 14 Assistant Proctors not more than one from a
School, appointed by the Vice-Chancellor for a term of three years.

The Deputy Proctor and Assistant Proctors shall be entitled to such allowances and amenities as the Executive
Council may approve from time to time.

The Proctor shall have the power to take cognizance of any breach of discipline by a student or students, and if
the circumstances so require, to take immediate disciplinary action in such cases.

The Proctor shall :
(a) monitor the disciplinary climate prevailing in the student community;
(b) take preventive steps such as issue of notices, warnings, instructions regulating certain acts, and other

arrangements for the purpose of forestalling acts of individual or collective indiscipline;

(c) collect relevant facts about the incidents of indiscipline, evaluate the evidence and decide/recommend
the quantum of punishment to be imposed on the erring students. Whenever considered necessary, the
Proctor shall place the relevant information before the Vice-Chancellor or the Discipline Committee for
their decision; and

(d) issue all orders relating to disciplinary proceedings against students.

The Proctor shall frame rules and make arrangement for the maintenance of Cycle/Scooter/Car Stands in the
University campus.

The Proctor shall maintain liaison with the local Administration in matters regarding the law and order situation
in the University Campus.

The Proctor shall have the power:

@) to suspend or institute proceedings in cases of breach of discipline, referred to him by the Vice-Chancellor

or reported to him by any other person or noticed by himself;

(i)  to suspend or rusticate a student up to a maximum period of two weeks; and

(iii)  to impose a fine as prescribed from time to time.

43.11

43.12
43.13

43.14

In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher punishment
than he has power to impose is required, he shall report the same to the Discipline Committee for suitable
action.

The Proctor shall advise foreign students’ regarding registration with local police and visa related matter.

The Proctor shall plan and execute VIP security in consultation with other officers of the University and the
local administration.

The Proctor shall perform such other functions as the Vice-Chancellor may direct from time to time.
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44.1

44.2

44.3

ORDINANCE — 44
STUDENTS DISCIPLINE & DISCIPLINE COMMITTEE
(Section 6(xxii) & 28(1)(o) of the Act)

All students of the University system shall conduct themselves in a manner that is consistent with the
academic and social objectives and the repute of the institution in which they are enrolled and of the
University system, the maintenance therein of an environment conducive to the pursuit of knowledge and the
promotion of a harmonious relationship amongst students and the observance of the provisions of the Statutes,
Ordinances and Regulations of the University and the rules in force in such institution.

Discipline includes the observance of good conduct and orderly behaviour by the students of the University
and the following and such other Rules as framed by the University from time to time, shall strictly be
observed by the students of the University;

®

(ii)
(iii)

@iv)

v)

(vi)

Every student of the University shall maintain discipline and consider it him duty to behave decently at
all places;

No student shall visit places or areas declared by the University as "Out of Bounds" for the students;

Every student shall always carry on him Identity Card issued by the competent authority and shall have
to produce or surrender the Identity Card, as and when required by the University;

Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary
action;

The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the
competent authority; and

If a student is found to be continuously absent from Classes without information for a period of 15 days
in one or more Classes, him name shall be struck off the rolls. He may, however, be re-admitted within
the next fortnight by the Dean on payment of the prescribed readmission fee etc. He will not be
readmitted beyond the prescribed period.

The following acts on the part of students, individually or collectively, or in a group of two or more students or
persons, shall amount to indiscipline and misconduct:

(@)

(i)
(iii)
(iv)

v)

(vi)

(vii)

(viii)

(ix)

)

Irregularity in attendance, persistent idleness or negligence or indifference towards the work assigned;
Causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground etc.;
Disobeying the instructions of teachers or the authorities;

Misconduct or misbehavior of any nature at the time of elections to the student bodies or at meetings or
during curricular or extra-curricular activities of the University;

physical assault, threat to use physical force, or any other intimidatory behavior, within the premises of
any institution of the University system, or of any unit of any such institution, against any teacher,
officer, functionary, member of any authority or other body, member of the non-teaching staff, or
student of any such institution or unit, or a visitor present on official invitation or for administrative or
academic work in such premises;

causing disruption or disturbance in any manner in the teaching and other academic work, the working
of Libraries, Laboratories, facilities and amenities, admission and examination processes,
administrative working, and in any institution of the University system or any unit of such institution;

the use of loudspeakers or any other sound amplification device in the premises of any institution of the
University system, except where the Proctor has permitted such use for any educational, academic, co-
curricular, literary, cultural or other extra-curricular event;

unruly and disorderly behavior in the course of any educational or academic excursion or tour, or at any
event or competition relating to curricular, co-curricular or literary, cultural, sports or other extra-
curricular activities, or other social, educational or career-related programmes organised by, or in, any
institution or more than one institution, of the University system, or any unit of such institution,
whether within or outside the premises of any such institution or unit;

any disobedience of, or dissent against, the awards or decisions of Referees, Umpires, Judges, or other
adjudicators, officiating at any event or competition;

any act or statement, or distribution or display of any document or literature, including the circulars,
pamphlets, posters, press releases, etc., which adversely affects the public image of the University
system, or of any unit thereof, or of any individual belonging to, or associated with, such institution or
unit;
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44.4 (a)

(xi)
(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

(xx1)

(xxii)

(xxiii)

(xxiv)

(XXV)

(xxVi)

(xxvii)

(xxviii)

(xxiX)

(xxX)

the possession and distribution of objectionable goods or materials;

any act that creates, or tends to create, ill-will between groups of persons or promotes intolerance on
religious, social, regional or linguistic grounds;

any act violative of the provisions of the Statutes, the Ordinances or the Regulations of the University,
or of the rules made thereunder;

the possession, display, use, or threat of use, of any weapon;

any act that interferes with the personal liberty of another person, or subjects other persons to indignity,
or involves physical violence or use of abusive language;

any violation of the provisions of the Civil Rights Protection Act, 1976;

any violation of the status, dignity and honour of students belonging to the Scheduled Castes and the
Scheduled Tribes;

any act or practice, whether verbal or otherwise, that is derogatory of women or amounts to sexual
harassment;

the making of false statements or the submission of false documents;

the use of title of the University, or its any unit, for any organisation or event, or in any communication
or representation, without entitlement to such use, or for purposes not specifically authorised by the
concerned institution or unit;

any attempt at bribery or recourse to any corrupt practice, in any manner;

any act that causes any loss, destruction or defacement of the property of the University system or of
any unit of such institution;

any act amounting to unauthorised presence in, or entry or trespass into specified premises and areas,
and any unauthorised retention of any property or premises, of the University;

any act that causes, encourages or implies the interference of outside persons, organisations or
authorities in the functioning of the University system;

unauthorised collection of funds;

possession, distribution or consumption of alcoholic drinks, intoxicants, narcotic drugs, and other
psychotropic substances, and presence in the premises of the University system;

any act involving moral turpitude;

engaging in unlawful activities that includes membership of banned organizations, organizing meetings
and processions without due permission of the competent authorities; and

Any other conduct anywhere which is considered to be unbecoming of a student.

any act of resorting to or abetting ragging, as defined in clause (4) and any other act, such as mischief,
misbehaviour and/or nuisance committed by the students on the campus including halls of residence,
that is, in the opinion of the officers or functionaries of the University, unbecoming of a student.

For the purposes of these Rules, “ragging” means any act or practice by which the dominant status or power of
senior students is brought to bear on students freshly enrolled or students who are in any way considered by
such students to be junior or inferior (hereafter in this clause referred to as “the victims”) and/or which
violates, tends to violate or is perceived as violating the dignity of the victim, and includes individual or
collective acts or practices that —

()
(ii)
(iii)
(iv)
(v)

(vi)

involve physical assault or threat of use of physical force against the victims;

violate the status, dignity and honour of students belonging to the Scheduled Castes and Scheduled
Tribes;

violate the status, dignity and honour of women students;
expose the victims to ridicule and contempt and affect their self-esteem; or

entail verbal or physical abuse or aggression, indecent gestures, obscene and other objectionable
behaviour; or

subject the victim to any pecuniary loss or any damage of personal possessions:

Provided that abetment to ragging, whether by way of presence at, or incitement to, any act, or practice
of ragging, shall also amount to ragging.
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(b)  Ragging in any form is strictly prohibited, within the premises of the University system, or in public locations
or on public transport.

© A complaint of ragging may be filed by, or on behalf of, any victim.
(d)  If the incident of ragging reported in the complaint referred to in clause (c) has occurred —

@) in the University system of which the victim is a student, such complaint shall be filed with the
functionary in charge of such unit; or

(i)  in any other location, such complaint shall be filed with the Proctor:

Provided that where the said incident has occurred in the unit referred to in serial number (i), the
complaint may directly be filed with the Proctor.

(e) Where the complaint referred to in clause (c) has been filed under serial number (i) of clause (d), the
concerned functionary shall forthwith enquire into the concerned incident, and forward the complaint, along
with his report thereon, to the Proctor.

®) The Proctor, shall, upon receipt of the report, proceed in the matter expeditiously.

(g)  Where an incident of ragging has occurred and a complaint referred to in clause (c) has not been filed thereon,
but information on such occurrence has come, or has been brought, to the knowledge of the functionary
referred to in serial number (i) of clause (c), or the Proctor may suo motu take cognizance of such information
as may be relevant, and proceed in the same manner as if such complaint had been filed, in accordance with
the provisions of clause (c) or (d) or (e).

(h)  Where any student has, after the completion of the procedure referred to in clause (f), been found guilty of
ragging, he shall be awarded penalty in accordance with the schedule of penalties referred in clause (5).

44.5 Students found guilty of breach of discipline shall be liable to such punishment, as prescribed below:
(1) Fine;
(2)  Campus Ban;
(3)  Expulsion; and
4) Rustication.

However, no such punishment shall be imposed on an erring student unless he is given a fair chance to defend
himself. This shall not preclude the Vice-Chancellor from suspending an erring student during the pendency of
disciplinary proceedings against him.

44.6 All powers relating to discipline and disciplinary action in relation to the student shall vest in the Vice-
Chancellor. However, the Vice-Chancellor may delegate all or any of his powers as he deems proper to the
competent authority or to the Discipline Committee as the case may be or any functionary of the University.

44.7 (a) Without prejudice to Section 11(5) and also Statute 28(1), there shall be a  Discipline Committee comprising
of the following members:

(i)  Vice-Chancellor’s nominee or Pro-Vice-Chancellor,
(ii)) Dean Students’ Welfare,

(iii) Two Deans of the School, nominated by the Vice-Chancellor. shall be invited, when the matter
concerning him School is required to be placed before the Committee for consideration,

(iv) Two Wardens of hall of residence, shall be invited, when the matter concerning him Hall of
Residence is required to be placed before the Committee for consideration,

(v) Concern Heads of Departments/Centres/Wardens of hall of residence,

(vi) Proctor (Member/Secretary)
(b) One-third of the total members shall constitute the quorum for a meeting of the said Committee.
(c) The Discipline Committee shall, perform the following functions, viz-

@) to review the Code of Conduct, and make recommendations to the Executive Council for the
amendment thereof, from time to time;

(i)  subject to the approval of the Executive Council, to determine, and revise from time to time, the
procedure for dealing with the violation or disregard of the Code of Conduct by students, and the
schedule of penalties, including rustication (i. e. removal for a stated period), expulsion, fines,
cancellation of admissions and examination results, debarment for a stated period or for ever,
from admission or Examinations, and other sanctions, for any such violation or disregard;
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45.1

45.2

45.3

45.4

45.5

45.6

45.7

45.8

45.9

(iii)  to consider and make recommendations on ways and means for strengthening the discipline of
students, maintaining an environment of student discipline conducive to academic and other
pursuits in the University system, and promoting coordination within the University system with
regard to student discipline;

(iv)  to lay down the procedure for matters relating to the discipline of students involving more than
one unit of the University system;

(v)  to consider and take decisions on such matters referred to it by the Discipline Coordination
Committee as are assigned to the jurisdiction of the latter;

(vi) to consider and finalise the Annual Report of the Discipline Coordination Committee, and its
own Annual Report, for further action by the Registrar;

(vii) to offer advice on any matter referred to it by the authorities of the University or the Vice-
Chancellor; and

(viii)) to do such other acts and things as may be requisite or expedient for the exercise of the
preceding functions and perform such other functions as may be assigned by the Ordinances or
Regulations or by the Executive Council.

(d) Subject to any powers conferred by the Act and the Statute on the Vice-Chancellor, the Committee shall take
cognizance of all matters relating to discipline and proper standards of behavior of the students of the
University and shall have the powers to punish the guilty as it deems appropriate.

(e) The recommendations of the Discipline Committee shall be submitted to the Vice-Chancellor whose decision
will be final and binding. However, the Vice-Chancellor, if he is of the opinion that the case merits review,
may refer the case back to the Discipline Committee for reconsideration.

(f) Appeal against the decision of the Vice-Chancellor will be dealt in accordance with the provisions of Section 34
of the Central Universities Act 2009.

ORDINANCE —45
AWARD OF FELLOWSHIP, SCHOLARSHIPS, STUDENTSHIPS,
MEDALS AND PRIZES
(Section 6 (1) (xii) and 28 (1) (f), (o) of the Act)

In order to encourage meritorious and deserving students to pursue Courses of studies and research in
the University without financial strain and the University shall strive to institute for adequate number
of Scholarships, Fellowships, Studentships and Free-ships and award of Medals and Prizes.

There shall be instituted Scholarships to be awarded to the students of the University subject to
availability of funds. Rules for award of the same will be laid down in the Regulations.

There shall be fee concession in the form of half and full Free-ships of tuition fee in each School and
teaching Departments as per norms of the UGC and rules of the University.

There shall also be a scheme of merit Scholarship, subject to availability of funds, for the rank holders
in every subject. The quantum shall be decided by the University from time to time.

All types of Scholarships and Free-ships shall be administered at the University level by a Committee
to be constituted by the Vice-Chancellor.

There shall be Fellowships instituted in the University, subject to availability of funds, for studies or
research as approved under the norms of UGC or other funding Agencies from time to time.

There shall be a scheme to award medals/prizes to the meritorious students of the University for their
best performance in various academic programmes.

The University shall have power to institute endowments from time to time in accordance with the
Central Universities Act 2009.

There shall also be a Committee constituted by the Vice-Chancellor for administration of each
endowment and to implement the objects of the endowment.

45.10 On the recommendation of the Academic Council detailed guidelines / regulations shall be framed

from time to time by the Executive Council governing the administration of Scholarships, Free-ships,
Fellowships, Medals and other such endowments created in the University.
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ORDINANCE - 46
CONVOCATIONS AND INVESTITURES
(Act Section 28(0); Statute 29)

46.1(a) A Convocation for conferring degrees, including honorary degrees, that is to say degrees Honoris Causa, and
awarding other academic distinctions (not being Diplomas, Certificates of Proficiency or Special Certificates)
and special distinctions, may be held by the University not more than once in a year on such date as the Vice-
Chancellor may, after consultation with the Chancellor and under intimation to the Visitor, appoint:

Provided that the Vice-Chancellor may determine the degrees, the categories of candidates to whom degrees
are to be awarded, the other academic distinctions and the special distinctions that may be conferred at any
Convocation.

(b) A Special Convocation may, with the prior approval of the Chancellor, be held by the University for
conferring honorary degrees and awarding special distinctions.

(c) The provisions in respect of the honorary degrees, referred to in sub-clauses (a) and (b), shall be as follows —

(i) the Degree of Doctor of Letters (D. Litt.) Honoris Causa may be conferred upon such persons as have
contributed substantially to the advancement of Literature, Philosophy, the Arts and Social Sciences, or
any other field associated with subjects assigned to various related Schools, or have rendered
conspicuous services to the cause of education, learning, culture, economic, or social advancement;

(i) the Degree of Doctor of Science (D. Sc.) Honoris Causa may be conferred upon such persons as have
contributed substantially to the advancement of any branch of Science or Technology, or to the planning,
organisation or development of scientific and technological institutions in the country;

(iii) the Degree of Doctor of Laws (LL. D) Honoris Causa may be conferred upon persons who are
distinguished jurists, judges, lawyers, statesmen or administrators, or who hold, or have held, high
constitutional office, or have made noteworthy contribution to the public good.

46.2 Degrees and other academic distinctions may be awarded to candidates, instead of the Convocation, at an
Investiture convened for the purpose, with the approval of the Vice-Chancellor, and such Investiture may be
convened separately for Department/Centre or School, or jointly for more than one such units.

46.3(a) The Convocation and the Special Convocation shall consist of the persons as to be laid down in the
regulations, the persons on whom honorary degrees or special distinctions are to be conferred and such other
person, or persons, as may be invited to address the Convocation or Special Convocation.

(b)  The procedure to be observed at the Convocations, Special Convocations and Investiture referred to in this
Ordinance, and other matters connected therewith, including the academic dress for different categories of
persons constituting the Convocation, Special Convocation or Investiture, and for the candidates for the
degrees and other academic distinctions to be conferred there at, shall be laid down by the Executive Council
by Regulations:

Provided that the first such Regulations shall be drawn up by the Vice-Chancellor and shall be reported to the
Executive Council.

(c)  The guidelines for the organisation and conduct of Investitures shall be laid down by the Vice-Chancellor and
reported to the Executive Council.

46.4 Where it is not found convenient to hold the Convocation or an Investiture, the office authorised by the
Registrar may issue the degrees and other academic distinctions, which would have been conferred or awarded
there at, to each candidate qualifying for the same, or to a representative duly authorised by such candidate, in
person, or to such candidate by Registered Post.

46.5 The fees and other charges in respect of matters relating to the issue of degrees and other academic
distinctions, including the security deposit and usage charges for the academic dress provided to the candidates
attending the Convocation, shall be as prescribed by the Executive Council.

DISCLAIMER

In case of variance between English and Hindi Version of the Ordinances, the English version shall prevail.
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